LOUISIANA COMMISSION ON LAW

ENFORCEMENT

Applicant Hereby Applies to the LCLE for Financial
Support for the Within-Described Project:

LCLE USE ONLY

Receipt Date

Award Date

Subgrant Number(s)

3/13/2013

-- 1178

1. Tyvpe of Funds for

which you are applying

STOP Violence Against Women Act (Federal 16 588 STOP )

2. Applicant

Name Of Applicant: Capital Area Family Violence Intervention Center, Inc.

Federal LD: 720986008

Parish: East Baton Rouge

Street Address Line 1:

Address Line 2:

Address Line 3: PO Box 52809

City: Baton Rouge

State: LA Zip: 70892-2809

3. Recipient Agencies

Capital Area Family Violence Intervention Center, Inc.

4. Project Director

Name: Ms. Judv Benitez

Title: Executive Director
Agency:

Street Address Line 1: confidential

Address Line 2:

Address Line 3:

City: Baton Rouge

State: LA Zip: 70892-2809

Phone: 225-389-3001 =207 Fax: 225-358-3444 x358

Email: judy@stopdv.org

5. Financial Officer

Name: Financial Manager Freddie J McClendon

Title:
Agency:

Street Address Line 1: 6811 Jefferson Hwy

Address Line 2:

Address Line 3:

City: Baton Rouge

State: LA | zip: 70806

Phone: 225-927-6811 Fax:

Email: jimeclendon@fiw-cpa.com

6. Contact

Name: Ms. Judy Benitez

Title: Executive Director
Agency:

Street Address Line 1: confidential

Address Line 2:

Address Line 3:

City: Baton Rouge

State: LA Zip: 70892-1809

Phone: 225-389-3001 x207 Fax: 225-358-3444 x358

Email: judy@stopdv.org

7. Brief Summary of
Project

(Do Not Exceed Space
Provided)

Short Title (May not exceed 50 characters)
Domestic Violence Court Advocate

The woman's advocate will provide court advocacy for victims of domestic and dating violence who are interested in pursning civil legal

remedies (protective orders/injunctions) and/or filing complaints with law enforcement and participating in the prosecution of perpetrators.

Advocate may accompany victims of domestic

8. Subgrant Budget

TOTAL BUDGET BY CATEGORY

BUDGET CATEGORY AMOUNT

PERSONNEL 15,407.00
EMPLOYEE BENEFITS 1.178.00
TRAVEL (INCLUDING TRAINING) 0.00
EQUIPMENT 0.00
SUPPLIES & OPERATING EXPENSES 0.00
CONSULTANTS 0.00
CONSTRUCTION 0.00
OTHER 0.00
TOTAL 16,585.00

LCLE-200 (08/08)

9. TOTAL BUDGET BY FUND SOURCE

FUND SOURCE AMOUNT | PERCENT
FEDERAL 16,585.00 100%
STATE 0.00

PROJECT INCOME 0.00

INTEREST 0.00

STATE MATCH 0.00

CASH MATCH (NEW APPROP.) 0.00

IN-KIND MATCH 0.00

PROJECT INCOME MATCH 0.00

TOTAL 16,585.00 100%

10. Project Start Date: 7/1/2012

Page 1 of 55

Project End Date: 6/30/2013




SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

11. IN WITNESS WHEREOF, the Applicant has caused this subgrant application to be executed, attested, and ensealed by its proper

officials, pursuant to legal action authorizing the same to be done.

Capital Area Family Violence Intervention Center, Inc.

DATE NAME OF APPLICANT AGENCY

SIGNATURE OF AUTHORIZED OFFICIAL

TITLE OF AUTHORIZED OFFICIAL

NOTE: The original copy must be signed in blue ink.
Titles of all signatories must be mnserted.

LCLE USE ONLY

In response to this application, LCLE funds are hereby obligated for the project described by the subgrantee in the referenced
application, subject to applicant acceptance.

EXECUTIVE DIRECTOR DATE

Louisiana Commission on Law Enforcement
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SUBGRANT: 1178

12. BUDGET DETAILS
A. MASTER BUDGETS

Short Title: Domestic Violence Court Advocate

BY RECIPIENT AGENCY YEAR 1 TOTAL
Capital Area Family Violence 16,585.00 16,585.00
Intervention Center, Inc.

Total: 16,5835.00 16,385.00

Applicant Ageney: Capital Area Family Violence Intervention Center, Inc.

BY CATEGORY YEAR 1 TOTAL
PERSONNEL 15.407.00 15,407.00
EMPLOYEE BENEFITS 1.178.00 1,178.00
TRAVEL (INCLUDING 0.00 0.00
TRAINING)
EQUIPMENT 0.00 0.00
SUPPLIES & OPERATING 0.00 0.00
EXPENSES
CONSULTANTS 0.00 0.00
CONSTRUCTION 0.00 0.00
OTHER 0.00 0.00
Total: 16,585.00 16,585.00
BY SOURCE YEAR 1 TOTAL
FEDERAL 16.585.00 16,585.00
STATE 0.00 0.00
PROJECT INCOME 0.00 0.00
INTEREST 0.00 0.00
STATE MATCH 0.00 0.00
CASH MATCH (NEW APPROP.) 0.00 0.00
IN-KIND MATCH 0.00 0.00
PROJECT INCOME MATCH 0.00 0.00
Total: 16,585.00 16,585.00

LCLE-200 (08/08)

Page 3 of 55



SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

12. BUDGET DETAILS
A. MASTER
Line Item Details for: Capital Area Family Violence Intervention Center, Inc.

YEAR 1

PERSONNEL
COST
Position: Woman's Advocate
Name: Koreen Scoft
Computation: Monthly salary $2.333.07 x 55.03% time x 12 months 15.407.00
Personnel - Year 1 Total: 15,407.00
EMPLOYEE BENEFITS
COST
Position: Woman's Advocate
Name: Koreen Scott
Computation: FICA - 7.65% of §15,406 .66 1,178.00
Employee Benefits - Year 1 Total: 1.178.00
TRAVEL (INCLUDING TRAINING)
COST
Purpose of Travel:
Location:
Item:
Computation: 0.00
Travel (Including Training) - Year 1 Total: 0.00
EQUIPMENT
COST
Item:
Item:
Quantity: 0.00
Equipment - Year 1 Total: 0.00
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

12. BUDGET DETAILS
A. MASTER
Line Item Details for: Capital Area Family Violence Intervention Center, Inc.

SUPPLIES & OPERATING EXPENSES

COST
Supply Item:
Computation: 0.00
Supplies & Operating Expenses - Year 1 Total: 0.00
CONSULTANTS - CONSULTANT
COST
Name / Position:
Service Provided:
Computation: 0.00
Consultants - Consultant - Year 1 Total: 0.00
CONSULTANTS - TRAVEL
COST
Consultant:
Location:
Item:
Computation: 0.00
Consultants - Travel - Year 1 Total: 0.00
CONSULTANTS - PRODUCT/SERVICE
COST
Consultant:
Item:
Computation: 0.00
Consultants - Product/Service - Year 1 Total: 0.00

YEAR 1 TOTAL: 16.58>.00
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
A. LCLE Budget Summary With Cash & InKind Match

1. Please itemize the Budget Category expenditures.
(Please verify that the Total Amount equals the Calculated Paid Amount )

Budget Total Amount Paid with Federal | Amount Paid with Cash | Amount Paid with In-Kind Calculated Paid
Category Amount Dollars Match Match Amounts
15,406

Personnel 15,406 15,406
37 0 [Ecwee 1479 1479 0 0 1179
Benefits
Total = 16,585 16,585 0 0 16,585

LCLE-200 (08/08) Page 6 of 55




SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
B. LCLE Budget - Personnel

‘ PERSONNEL BUDGET JUSTIFICATION

‘1. Are personnel costs requested?

Yes

2. Are employees screened and in compliance with the Louisiana Child Protection Act (LA RS 15:5871.1)7

Yes

3. Are job descriptions for each position attached?

Yes

‘4. Are resumes for each position attached?

Yes

|£l.1. If no, explain why.

N/A

5. Explain the need for each position and justify the need for any overtime if requested.

Unfortunately, information regarding civil protective orders/injunctions and a victim's right to seek criminal charges against perpretrators of domestic
violence is complex, confusing and difficult to obtain. Victims of domestic and dating violence, when they most need legal relief, are often met with
unhelpful personnel in legal, civil, and criminal justice systems who do not have the time nor is it their job, to help the victim decide what action is best for

her. A domestic violence advocate in court can take that time and a worker whose job it is to do so is a valuable resource for victims.

6. Explain the basis of determining the salary for each position.

The woman's advocate salary is within range of agency's salaries for similar positions considering the worker's education and experience.

7. Explain the project duties for each position.

Project duties include consulting with victims of domestic and dating violence who are receving services from the agency or who are identified as victims
of domestic/dating violence through the civil legal and criminal justice systems; providing information on legal options available for that particular victim,
assisting each in formulating a legal action plan, accompanying victims to city, family and/or district court in furtherance of that particular legal action plan,
and advocating on behalf of that victim for needed legal relief. Project duties also include follow up with each victim to ensure legal relief is working for
each victim; ongoing information and assistance regarding arrest of perpetrators for violation of cowrt corders, rules for contempt for non-criminal

violations, i.e. non payment of child support, return of property timely.

LCLE-200 (08/08) Page 7 of 55



SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

8. Indicate if personnel will be new or existing personnel. If existing, indicate if the position has been baclkdfilled. If this is a continuation application, indicate the
personnel's original status. [Existing personnel is an emplovyee that currently works for the agency, but will now be working on grant activities. If so, the position

from which the emplovee is moved must be filled. If employee is the same from the previous grant, indicate if the employee was originally hired for that position ]

Staff person is existing personnel who has occupied this position for two vears. The Woman's Advocate position is actually a full-time position of 40
hours per week, however, only 22 hours is paid by this grant and the other 18 hours are funded by another source. In the previous VAWA grant, Ms.
Weaver held the position of Legal Court Advocate at 40 hours and VAWA funded 20 of those hours.

9. Are volunteers used in this project?

No

9.1. Is this a VOCA-funded project?
Yes

9.1.1. If ves, explain the need for an exemption to the requirement of using volunteers.

The agency has gone through a period of significant reorganization. We are currently evaliating and redesigning our volunteer
program, inchading recruiting, training, appropriate roles for volnteers, supervision, and management. We anticipate re-

activating our volunteer program before the end of 2013.

9.2. Are the volunteers used as in-kind match?

No

9.3. Are volunteers screened in compliance with the Louisiana Child Protection Act (LA R.S. 15:586.1)7
Yes

9.4. Are volunteers screened in compliance with the Louisiana Adult Protective Services Law (LARS. 1501-1511)7

Yes

9.5. Briefly describe the duties and functions of the vohnteers. Indicate the number of hours per dutv-function for this project. Duties must directly

relate to the focus of this project.

N/A - see above

9.6. Are job descriptions for volunteers attached?

No

9.7. Are timesheets kept on volunteers?
No

LCLE BUDGET - PERSONNEL related attachments:

File Name: File Description:
ﬁ:AF‘ﬂC_‘\Voman's Advocate Job Description.docx woman's advocate job description
ﬁ(orem Scott resume.pdf K. Scott resume
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Woman’s Advocate	

[bookmark: _GoBack]Salary Range: $28,000-$32,000; Non-Exempt

Additional compensation: Health insurance, dental insurance, 403b retirement package, Paid Time Off



Work Hours: Monday-Friday 8:00am-4:00pm/12:00pm-8:00pm with the occasional night and weekend hours in cases of emergency



Qualifications: Bachelor’s degree in related field and 2 years’ experience working with women’s issues. Experience in field of domestic violence preferred. Computer proficiency in Microsoft Office is required.



Duties of position: 



· Responsible for providing direct support, care and advocacy to survivors of domestic violence including safety planning, advocacy within the court system, referrals, and information relevant to domestic violence.



· Responsible for answering the hotline and is the point of entry for survivors and their children needing services.



· Responsible for conducting weekly support groups for survivors of domestic violence.



· Expected to function as the agency’s ambassador when participating in community education activities.



· Requires commitment to the principle of confidentiality of information on service recipients and commitment to the trauma-informed care philosophy used the agency.



· Required to participate in the on-call duty rotation.



· Responsible for other duties as assigned.



Supervised by:  Program Director or Outreach Services Coordinator.




Koreen Scott
434 N. 24™ Street, Baton Rouge, La. 70802
mrs.koreenscott@gmail.com

Objective A long term position in a growing environment.

Skills * Excellent Organization Skills  * Telephone Answering, 12 line phones
* Typing 50wpm * Strong Communication Skills
* Computer Proficiency *10-key
* Data Entry *Filing

*Computer: Microsoft, Internet

Experience Tax Specialist

Scott's Tax Service
Baton Rouge, La.

Prepare taxes, account receivable and payable, manage the daily activity of the
business. Distribute credit cards and print checks for clients. Oversee the
income of the business and help clients with audits and reviews with the IRS.

Independent Contractor

West LLC

Telemarketing Representative

Processing order for various call type, managing Virgin Mobile and Cricket cellphone
customer accounts. (worked from home)

2006-2010

Women Outreaching Women
Denham Spring, La.
Volunteer

Trained volunteers and staff on working properly with DV victims, facilitated support
group meeting for residential and non-residential survivors. Volunteer legal advocacy
for battered women in the form of filing Protective Orders, reviewing legal documents
of all legal variations that victims may be involved with, advocating in court room with
victims, and any other paralegal services that was needed.

2005-2006

Residential Assistant
Battered Women Program, Baton Rouge, La.

Facilitated support group meetings for live-in residential

Organized and supervise daily activities in the local shelter.

Answer 24 hour crisis line and assessed and gave emergency assistance to battered
women .

2000-2002





Education

References:

UPON REQUEST

Paralegal
Camelot Career College
Baton Rouge, La.

Certified Crisis Line Counselor
Battered Women Program
Baton Rouge, La.

Word Processing/Data Entry
Camelot Career College
Baton Rouge, La.

Real Estate
Burt Baker School of Realtors

Tara High School
Required

2002-2005

2001

1996

1993

1984-1988






SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
C. LCLE Budget - Fringe Benefits

FRINGE BENEFITS JUSTIFICATION

1. Is personnel costs requested?

Yes

2. Please check the appropriate response regarding fringe benefits.

Additional fringe benefits will be provided by the Applicant Agency.
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
D. STOP Budget Travel

TRAVEL
Trawvel is allowed for personnel listed in the Personnel Section of application. Mileage is unallowable in agency-owned vehicles. Charges cannot exceed

established agency travel reates, but in no case can travel expenses exceed the current Louisiana Travel Guidelines. Out-of-state travel rquires prior

approval from LCLE.

1. Is travel expenses being requested

No

2. Are requested travel expenses for local travel?

A response to this question is optional and no answer was provided.

2.1. State who will travel and the purpose for local travel

3. Are requested funds for non-local in-state and/or out-of-state travel?

A response to this question is optional and no answer was provided.

3.1. State who will travel and the purpose of the non-local in-state and/or out-of-state travel.

NOTE: Out-of-state travel requires prior approval from LCLE. Only 50% of the out-of-state travel costs are allowed. This is

inclusive only to the 48 contiguous states. Hawaii, Alaska and international travel is prohibited.

LCLE-200 (08/08) Page 10 of 55



SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
E. LCLE Budget - Equipment

EQUIPMENT JUSTIFICATION

1. Is equipment requested for this project?

No

1.1. If ves, explain the need for each equipment item requested.

1.2. Explain the procurement procedures.

|1.3. Explain the equipment's relationship to this project.

‘2. Is this a request for sole source?

No

2.1. If ves_ explain why sole source is needed. Also, refer to instructions on requesting sole source.

INOTE: Sole Source request must be attached to this application.
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
F. LCLE Budget - Supplies & Operating Expenses

‘ SUPPLIES & OPERATING EXPENSES JUSTIFICATION

‘1. Are supplies requested for this project?

No

|1.1. If ves, explain the need and use of each major supply type requested.

1.2. Explain the relationship of the supplies to this project.

2. Are operating expenses requested for this project?

No

2.1. If ves, explain the need of each operating expense requested.

2.2. Explain the relationship of the operating expenses to this project.
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
G. LCLE Budget - Consultant

CONSULTANTS JUSTIFICATION

Compensation for individual consultant services is to be reasonable and consistent with that paid for similar services in the marlcet place. Travel, lodging, and

meals, if applicable, should be figured in addition to compensation. All expenses must be included in the LCLE approved contract.

1. Are consultants requested for this project?

No

‘2. Explain the purpose of each consultant or other contractual services requested.

‘3. Explain why each service requested is necessary and cost effective for this project.

4. Explain the procurement procedures and basis for determing rate of pay.

5. Is this request for sole source?

No

5.1. If ves, explain why sole source is needed. Also refer to instructions on requesting sole source.

NOTE: You must attach the sole source request to this application.

LCLE-200 (08/08) Page 13 of 55



SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
H. STOP Purpose Areas

‘ VAWA PURPOSE AREAS

‘Choose "Yes" for the VAWA Purpose Area(s) that this project will address. You will be required to report performance on each chosen purpose area.

1. Training law enforcement officers, judges, other court personnel, and prosecutors to more effectively identify and respond to violent crimes against women,

including the crimes of sexual assault, domestic violence, and dating violence.

No

2. Developing, training, or expanding units of law enforcement officers. judges, other court personnel, and prosecutors specifically targeting violent crimes

against women incliding sexual assault and domestic violence.

No

3. Developing and implementing more effective police, court, and prosecution policies, protocols, orders, and services specifically devoted to preventing,

identifying, and responding to violent crimes against women, including the crimes of sexual assault and domestic violence.

No

4. Developing, installing, or expanding data collection and communication systems, inchiding computerized systems, linking police, prosecutors, and courts or for
the purpose of identifying and tracking arrests, protection orders, violations of protection orders, prosecutions, and convictions for violent crimes against

women, including the crimes of sexual assault and domestic violence.

No

5. Developing, enlarging, or strengthening victim services programs, including sexual assault, domestic violence, and dating violence programs, developing or
improving delivery of victim services to underserved populations, providing specialized domestic violence court advocates in courts where a significant number

of protection orders are granted, and increasing reporting and reducing attrition rates for cases involving violent crimes against women, including crimes of sexual

assault and domestic violence.

Yes

6. Developing, enlarging, or strengthening programs addressing stalking.

No

7. Developing, enlarging, or strengthening programs addressing the needs and circumstances of Indian tribes in dealing with violent crimes against women,

including the crimes of sexual assault and domestic violence.

No

8. Supporting formal and informal Statewide, multidisciplinary efforts, to the extent not supported by State funds, to coordinate the response of State law

enforcement agencies, prosecutors, courts, victim services agencies, and other State agencies and departments, to violent crimes against women, including the

crimes of sexual assault, domestic violence, and dating violence.

No
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

9. Training of sexual assault forensic medical personnel examiners in the collection and preservation of evidence, analysis, prevention, and providing expert

testimony and treatment of trauma related to sexual assault.

No

10. Developing, enlarging, or stengthening programs to assist law enforcement, prosecutors, courts, and others to address the needs and circumstances of older

and disabled women who are victims of domestic violence or sexual assault, including recognizing, investigating, and prosecuting instances of such violence or

assault and targeting outreach and support, counseling, and other victim services to such older and disabled individuals.

No

11. Providing assistance to victims of domestic violence and sexual assault in immigration matters.

No

12. Maintaining core victim services and criminal justice nitiatives while supporting complementary new initiatives and emergency services for victims and their

families.

No

13. Supporting the placement of special victim assistants (to be known as "Jessica Gonzales Victim Assistants") in local law enforcement agencies to serve as
liaisons between law enforcement agencies to serve as liaisons between victims of domestic violence, dating violence, sexual assault, and stalking and personnel
in local law enforcement agencies in order to improve the enforcement of protection orders. Jessica Gonzales Victim Assistants shall have expertise in domestic

violence, dating violence, sexual assault, or stalking and may undertake the following activities -

s Developing, in collaboration with prosecutors, courts, and victim service providers, standardized response policies for local law enforcement agencies,
including triage protocols to ensure that dangerous or potentially lethal cases are identified and prioritized;

» Nofifving persons seeking enforcement of protection orders as to what responses will be provided by the relevant law enforcement agency:

+ Referring persons seeking enforcement of protection orders to supplementary services (such as emergency shelter programs, hotlines, or legal assistance
services); and

+ Taking other appropriate action to assist or secure the safety of the person seeking enforcement of a protection order.

No

14. Providing funding to law enforcement agencies, nonprofit, nongovernmental victim services providers, and State, Tribal, Territorial. and local governments

(which funding stream shall be known as the Crystal Judson Domestic Violence Protocol Program) to promote -

« the development and implementation of training for local victim domestic violence service providers, and to fund victim services personnel, to be known
as "Crystal Judson Victim Advocates." to provide supportive services and advocacy for victims of domestic violence committed by law enforcement
personnel;

« the implementation of protocols within law enforcement agencies to ensure consistent and effective responses to the commission of domestic violence by
personnel within such agencies such as the model policy promulgated by the International Association of Chiefs of Police ("Domestic Violence by Police
Officers: A Policy of the IACP, Police Response to Violence Against Women Project” July 2003); and

o the development of such protocols in collaboration with State, Tribal, Territorial and local victim services providers and domestic violence coalitions.

No

LCLE-200 (08/08) Page 15 of 55



SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
I. LCLE Program Narrative

‘ PROBLEM DEFINITION

‘1. Are yvou a Law Enforcement agency?

No

|1.1. If Yes, was the previous calendar year's (January-December) Uniform Crime Report data submitted? |

A response to this question is optional and no answer was provided.

1.2. If not submitted, please state the date when the UCR data will be submitted.

2. Identify the nature and magnitude of the specific problem existing in your particular community that needs to be addressed through this proposed project.
Document the need, not the symptoms or solutions. Be sure to include current valid local data or state data, if local data is not available, to support

the justification. Give the source and date of your information. State the needs of your agency and the needs of the victims in your area as related to this

problem and justify the need for the proposed project.

Domestic Violence is a serious and widespread problem in the United States, and the capital area of Louisiana is no exception. The Capital Area Family
Violence Intervention Center, Inc. provided direct services to 5,778 survivors of domestic and dating violence and their dependent children in 2012,
Crime reports estimates that one in ten victims of domestic violence report the crime to law enforcement, so the incident rate of domestic violence is

considerably higher than calls to law enforcement, and requests for services indicate.

The Capital Area Family Violence Intervention Center, Inc. (CAFVIC) strives to serve the Capital Area parishes; other than East Baton Rouge Parish,
the majority of parishes are rural; none have other domestic violence programs located in or serving the parish. CAFVIC maintains an outreach office in
Ascension Parish, and also provides services in Pointe Coupee, Iberville, West Baton Rouge, and East and West Feliciana Parishes. While the shelter
staff is well versed in legal options for victims of domestic and dating violence, thev do not have the time to focus on legal matters as thev work with
battered women and their children getting to and maintaining safety. Often battered women residing in the shelter are from parishes other than East Baton
Rouge, so legal advocacy often requires knowledge of other jurisdictions' procedures and rules. A staff member whose job includes serving as a legal
advocate for victims of domestic and dating violence ensures that each victim is able to make an informed decision about legal options and has an

advocate to accompany her through the process(es).

In addition, victims of domestic and dating violence are often discouraged from seeking charges against the perpretrator and from participating in the
prosecution of perpetrators. This is a very frightening, lonely, emotionally challenging, and dangerous time for vitims. A legal advocate can provide
information, safety planning, and support during this journey.

In 2012, our agency sheltered 534 women and 311 dependent children; almost all the women had some legal inquiries and required assistance from our
legal component. Our agency began representing victims of domestic violence at protective order hearings in October, 1998; our agency represented
3.536 victims of domestic and dating viclence in protective order proceedings in 2012. This is more than double the number of women represented in

protective order hearings fust two years prior, in 2010.
Our woman's advocate provided legal advocacy. support, safety planning, and information to 1,026 victims of domestic and dating violence in 2012. She

worked with 83 victims of domestic and dating violence in criminal proceedings in Baton Rouge City Court, with 943 in protective order proceedings in
East Baton Rouge Parish Family Court; and Ascenson, Iberville, Pointe Coupee, West Baton Rouge, East and West Felician Parishes District Courts. _
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

3. Describe the gap in community resources and how the gap was identified. Explain what need is created by this gap in services/programs.

CAFVIC is the only agency that provides emergency legal services to victims of domestic and dating violence in five parishes within our service area -
East Baton Rouge, West Baton Rouge, Pomte Coupee, [berville, and Ascension. We know this because we began providing legal advocacy and
representation in East Baton Rouge Parish in 1998 after all other agencies assessed that they could not. CAFVIC began providing legal advocacy and
representation services in the other four parishes - West Baton Rouge, Pomte Coupee, Iberville, and Ascension in 2006 - again where no such services
were being provided and to date have not been other than by CAFVIC. To this date, no other agency/entity provides emergency legal representation and

advocacy services in the aforementioned parishes.

This request for continuation funding is important for support of a vital service for victims of domestic and dating violence in these five parishes served
only by CAFVIC. Victims need access, information, support and assistance from the legal advocate who's services are made possible through this grant.
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
J. LCLE Goals

1. The primary mission of all projects is to have a positive impact on the victims, not just to accumulate statistics on how many are served. Based on the

problem identified, BRIEFLY state what the project hopes to accomplish. Do this by providing a clear statement of the effect this project will have on the
problem.

Goal 1: Victims of domestic and dating violence will have the information and support necessary to identify all possible legal options and remedies
available to them.

Goal 2: Victims of domestic and dating violence will initate those legal options which may assist them in meeting their individual goals in response to their
partner/former partner's violence resulting in safety for the victim and accoauntability for the perpetrator.
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
K. LCLE Objectives

OBJECTIVES

1. Provide at least TWO (2) measureable objectives for EACH goal. Objectives need to be measureable, observable aspects of the program. Identify

'who, what will change and by how much. Use absolute numbers, not percentages and be sure to include a haseline number.

Regarding Goal 1:

Objective #1 At least 625 victims of domestic and dating violence referred to our Legal Services Division will receive information from the woman's

advocate regarding all legal options available.

Objective #2 At least 500 of the 625 victims of domestic and dating violence the woman's advocate works with will enhance their knowledge of possible

legal options available to them which may assist in achieving their individual goals inchuding safety and perpetator accountability.

Reagarding Goal 2:

Objective 1: At least 500 of the possible 625 victims of domestic and dating violence assisted by the the woman's advocate will seek civil protective

orders/injunctions or criminal orders of protection.

Obejective 2: At least 300 of the victims of domestic and dating violence assisted by the woman's advocate will report the violence to law enforcement.
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
L. LCLE Activities

ACTIVITIES

1. List the specific activities and/or services to be provided that will accomplish the objectives. Must include a timetable for achieving the various components of|

vour project. Timetable must cover the entire grant period. This must relate back to the Goals and Objectives described earlier for your project. fthisis a

training project, please state below that you are completing the Training Program information.

Activities for achievement of Goal 1, Objectives #1 and #2:

a) The woman's advocate will review with each victim the civil legal and criminal justice options available. Such legal options include where to file, how to
file, and what to include in a petition seeking a civil order of protection; how and where to report crimes committed against them to law enforcement;
explanation of the criminal justice system thereafter; how to participate in the prosecution of their perpetrators. The woman's advocate will also provide
safety planning and referral to community resources which may be part of an individual legal action and safety plan.

TIMELINE: Throughout the grant period - July 1, 2011 - June 30, 2012.

Activities for achievement of Goal 2, Objective #1:

a) The woman's advocate will provide at court in civil protective order/infunction proceedings victim-specific information, support, safety planning,
referral to community resources in keeping with each victim's legal action and safety plan.

TIMELINE: Throughout the grant period - July 1, 2011 - June 30, 2012.

b) The woman's advocate will contact, with permission, victims of domestic and dating violence who have been granted civil or criminal orders of
protection to explore and assess victims' further legal action and safety plan needs.

TIMELINE: Throughout the grant (July 1, 2011 - June 30, 2012) sixty days after issuance of a civil or criminal order of protection.

Activities for achievement of Goal 2, Objective #2:

a) The woman's advocate will contact, with permission, victims of domestic and dating violence who expressed an interest in pursuing reports to law
enforcement to assist in such reporting, and follow-up through prosecution and trial TIMELINE: Throughout the grant period - July 1, 2011 - June 30,

2012.

b) The woman's advocate will provide at court in criminal domestic and dating violence cases victim-specific information, support, safety planning,
referral to commumity resources in keeping with each victim's legal action and safety plan.

TIMELINE: Throughout the grant period - July , 2011 - June 30, 2012,

Activities for achievement of Goals 1 and 2 and all Objectives:

a) The woman's advocate will stay abreast of state and federal laws that are responsive to domestic and dating violence and remedies for victims through
tele-conferences, trainings, and consultations with her supervisor, CAFVIC's Director of Legal Services.

TIMELINE: Throughout the grant period - July 1, 2011 - June 30, 2012.

b) The woman's advocate will record all information provided to victims, referrals, progress, services to victims, demographic information regarding

victims and other information required by grantors in the victim's file.
TIMELINE: Throughout the grant period - July 1, 2011 June 30, 2012.

LCLE-200 (08/08) Page 20 of 55



SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

LCLE-200 (08/08) Page 21 of 55



SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
M. LCLE Training Project

Training Projects
Complete this page in lien of Activities/Methods. This page is to be completed only if this application is for the training of individuals involved in the criminal

justice system. DO NOT use this form for in-house training.

1. Is this a training project?

No

‘2. Provide a brief concise description of the curriculum (topics to be included).

‘3. List the type of personnel to be trained.

4. How many individuals expected to be trained?

5. Identifv the geographical location(s) of the trainees (who will be invited).

‘ﬁ. Dates and hours of the training

‘?. Identify the location of the training

8. Provide a brief concise justification supporting the effectiveness of the training in addressing the identified need.
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13. SECTIONS:
N. LCLE Prior Results

PRIOR RESULTS

(For Continnation Projects Onlv)

1. Is this a continuation project?

Yes

2. Based on the objectives of the previous application, what were the measurable outcomes? (Refer to the previous project's performance stated in the quarterly

monitoring progress reports and other additional information.)

Regarding Goal 1:

Objective 1: 1,026 (duplicated number) victims of domestic and dating violence referred to our Legal Services Division received information from the

woman's advocate regarding all legal options available, compared to 550 projected.

Objective 2: 943 (duplicated number) victims of domestic and dating violence received assistance from the woman's advocate to enhance their
knowledge of possible legal options available to them which may assist in achieving their individual goals including safetv and perpetator accountability,
compared to 475 projected.

Regarding Goal 2:

Objective 1: 943 (duplicated number) victims of domestic and dating violence assisted by the the woman's advocate sought civil protective

orders/infunctions or criminal orders of protection, compared to 425 projected.

Objective 2: 323 (duplicated number) of the victims of domestic and dating violence assisted by the woman's advocate reported the violence to law
enforcement, compared to 300 projected.

3. Did the project work as expected? Please explain why.

Project did work as expected.

Project staff is highly knowledgeable and skilled; survivors she works with trust her. Judges, prosecutors, law enforcement officers and other individuals
who play a role in Lowsiana's Court systems are more knowledgeable about domestic and dating violence and how each individual and entity may be of
assistance to provide safety to survivors and consequences and accountability for perpetrators. CAFVIC plays a substantial part in this knowledge
development, providing community education and training to those who mayv be of assistance to survivors. CAFVIC collaborates with local law

enforcement, prosecutorial agencies, court personnel and has developed strong working relationships so that survivors are referred to individuals who

may assist them.

4. Have the original goals and objectives been revised?

Yes

4.1. If Yes, explain what changes will be made in the continuation of this project and why?

It appears that more victims are willing to report domestic and dating violence to law enforcement; thus we increased the projected number

of survivors to be served.
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
0. STOP Demographics

‘ DEMOGRAPHICS

‘1. Type of Authorized Agency

Non-profit organization

2. Identify the best description of the organization receiving funding.

Domestic Violence Program

3. Is this a faith-based organization?

No

4. Is this a culturally-specific commumnity-based organization?

No

5. Congressional District that this project serves

6

6. Geographial area to be served.

Urban

7. State the physical address(es) where services are provided.

To comply with State of Louisiana, Department of Children and Family Services, regulations, the location of our shelter is kept confidential For this
project, services will be provided at the confidential shelter location and also in the courthouses in our service area (East Baton Rouge, West Baton

Rouge, East and West Feliciana, Iberville, Ascension, and Pointe Coupee parishes).
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13. SECTIONS:
P. LCLE Evaluation

EVALUATION AND DISSEMINATION OF REFORTING

1. Pre-test, post-test and/or evaluation form(s) are attached.

Yes

1.1. If no, explain why.

2. From who will the data be collected - what is the source?

Services provided by project personnel are recorded in client files by such personnel; demographic and service data is then inputed in data collection

system by data entry personnel.

3. When will the data be collected?

Project personnel enter data as services are provided; data entry enters data info system weekly.

4. Who will collect and analvze the data?

Entries in client files are reviewed by the staff attorney prior to data entrv; data is analvzed by the staff attornev, Executive Director of CAFVIC, and the

Board of Directors monthly, quarterly, and annually.

5. Who will be responsible for submitting the data for the Quarterly and Annual Progress™Monitoring reports? Please state their name and contact information
below.

[ o | Name | Phone Number Email Address
5.1 |Judy Benitez 225-389-3002 x Judy@stopdv.org

6. Following evaluation, who and how will updating or revising of the project's strategy be accomplished?

If there are anv identified concerns or trends noted that indicate a problem, the Executive Director of CAFVIC will work with the Director of Legal
Services and possibly other directors and staff to revise our strategy and redirect our resources. If funds are expended at a time other than anticipated,

requests for grant revision will be submitted.

7. Name the recipients who will recefve the project's results and the schedule of reporting (i.e. monthly, quarterly, vearly). Recipients MUST state the Louisiana
Commission on Law Enforcement will receive Quartetly Progress/Monitoring Reports and expenditure reports quarterly/monthly as specified at award time.

Recipients should also include, if applicable, board of directors, applicant agency (if different from implementing agency), courts with jurisdiction, etc.

CAFVIC is committed to providing Quarterly Progress Reporis, expenditure reporis, and annual reporis to the Louisiana Commission on Law
Enforcement as outlined in our grant guidelines. In addition, if there are adjustments made to the grant period, supplemental or additional reporis will be
provided as requested. The reports are reviewed by the Executive Director, the staff attorney and the CPA firm contracted with CAFVIC.

LCLE EVALUATION related attachments:
File Name: File Description:

ﬁ)omestic Violence Stat Form ( Blank).xls stats form
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		CAFVIC, INC

		STATISTICS FORM

				Bridgette		Kimberlee		Koreen		Lasonia		Latonya		RA's		Juantia		Laneir		Total

		Residential

		Unduplicated Count of Clients Served

		Women

		Men																		0

		Children																		0

		Youth IPV Victim																		0

		Non-Residential

		Unduplicated Count of Clients Served

		Women

		Men																		0

		Children																		0

		Youth IPV Victim																		0

		Race

		Black or African American

		American Indian/Alaska Native																		0

		Asian																		0

		Hispanic or Latino

		Native Hawaiian/ Other Pacific Islander																		0

		White

		Unknown/Other																		0

		Gender

		Male

		Female

		Not Specified																		0

		Age

		0-17																		0

		18-24																		0

		25-59																		0

		60+																		0

		Unknown																		0

		Shelter Nights																		0

		Unmet Request for Shelter

		# of referrals given

		Residential Carryovers

		Women

		Children																		0

		Men																		0

		Non-Residential Carryover

		Women																		0

		Children

		Men																		0

		Crisis/ Hotline Calls																		0

		TRO's																		0

		Court Escort																		0

		# of Women relocated this month

		Supportive Counseling & Advocacy (Adult)

		Individual Supportive Counseling & Advocacy																		0

		Group Supportive Counseling & Advocacy																		0

		Supportive Counseling & Advocacy (Children)

		Individual																		0

		Group

		Activities for Children & Youth

		Individual Activities

		Group Activities

		Presentations

		# Presentations Adults/general population

		# Participants Adults/general population																		0

		# Presentations Youth targeted																		0

		# Participants youth Targeted																		0

		Community Awareness Activities

		# Participants awareness Activates

		# Survey completed

		Shelter																		0

		Support Services & Advocacy																		0

		Counseling																		0

		Support Group																		0

		Number of Yes Responses to Resource Outcome

		Shelter																		0

		Support Services & Advocacy																		0

		Counseling																		0

		Support Group																		0

		Number of Yes Responses to Safety Outcome

		Shelter																		0

		Support Services & Advocacy																		0

		Counseling																		0

		Support Group																		0
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
Q. LCLE Resources

RESOURCES

1. Describe the facilities and additional resources available to this project. Include the physical facility where services are provided. If applicable, list other
resources available to this project, i.e. equipment, supplies, staff, etc.

Services are provided through the Legal Services Division of CAFVIC. We are located in the shelter itself Space also includes a restroom.

All equipment and supplies utilized by project staff are made available through other funders.
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13. SECTIONS:
R. LCLE Collaboration/Consultation

COLLABORATION/CONSULTATION

Law enforcement, prosecution, the courts, probation and parole agencies, and community providers must consult with each other.

1. Describe the process used to consult, coordinate, and collaborate with each agency.

CAFVIC coordinates its services to victims of domestic and dating violence with other agencies/offices serving the same population by regular meetings

with all concerened, i.e., Clerks of Court, District Attornevs, Sheriff's Departments, Police Departments, Citv Prosecutors, Family Court Judges,

Criminal Court Judges. and Citv Court Judges. CAFVIC updates these offices as well as other social service agencies through our newsletter, website,

and social media sites.

2. The following support documents are attached.

Three current letters of support.

LCLE COLLABORATION/CONSULTATION related attachments:
File Name:
AFVC pdf
ﬁetter of support from STAR 03062013.pdf
ﬁBR DA support letter for CAFVIC 2013.docx
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NEW ORLEANS FAMILY JUSTICE ALLIANCE
701 Loyola Ave., Suite 201
Mailing: PO Box 50159, New Orleans, LA 70150
504-592-4005

March 6, 2013

To Whom It May Concern:

On behalf of the New Orleans Family Justice Center, | am pleased to provide this letter of support for the
Capital Area Family Violence Intervention Center’s application for STOP grant funds for continuation of
services to survivors of domestic violence and their children.

As a sister domestic violence services agency, NOFIC has benefitted greatly over the years from our
collegial relationship with the staff at the Capital Area Family Violence Intervention Center. We are able
to refer survivors between our agencies as needed, depending on their needs, the capacity of each
program, and whether survivors’ efforts to achieve safety and independence from their batterers
involve moving to or staying temporarily in New Orleans.

We have great faith in the staff and leadership at the Capital Area Family Violence Intervention Center.
We are confident that the counseling, advocacy, crisis intervention, and other services they provide to
domestic violence survivors are in keeping with all state and federal statutes and regulations, as well as
the guidelines set forth by their various funding agencies.

If any additional information is needed, please do not hesitate to contact me.

Sincerely,

/)i.hf:r;/" C Ll ':__-_".',_E‘L d ; -

Mary Cldire Landry, LCSW, MBA
Executive Director
New Orleans Family Justice Alliance

New Orleans Family Justice Center
“A Community Partnership That Cares For Hurting Familie
nofjc.org






BOARD OF DIRECTORS

Mary Erlingson
Erlingson-Banks, Attorney at Law
President

Racheal Hebert
Executive Director

Stephanie Jacque
Department of Public Works
Vice-President

Mark Dumaine
19th Judicial District Attorney’s Office
Secretary

Thomas Naquin
Postlethwaite and Netterville, CPA
Treasurer

Dr. Randall Brown
Louisiana Women’s Health Associates
Medical Director

Lt. John Attuso
Baton Rouge City Police

Dr. William Clark

East Baton Rouge Coroner

Kathi Gill
Neighbors Federal Credit Union

Ann Guedry
Retired

Sid Newman
CrimeStoppers

Jane Wood
Retired

Sexual Trauma Awareness and Response

March 6, 2013

Judy Benitez

Executive Director

Capital Area Family Violence Intervention Center
3730 St Gerard Ave

Baton Rouge, LA 70805

Dear Ms. Benitez:

| write on behalf of the Sexual Trauma Awareness and Response
Center (STAR) in support for the Capital Area Family Violence
Intervention Center’s (CAFVIC) advocacy and counseling services
for domestic violence survivors and their loved ones. As a partnering
organization, STAR relies on your trained staff and volunteers to
provide safety and support to survivors in our community.

As an organization with a mission to provide support, education and
advocacy to empower all individuals and families affected by
sexual trauma and engage and mobilize the community to prevent
sexual violence, STAR works closely with CAFVIC in a number of
ways; these include referring victims and their loved ones for
counseling and support services and inviting STAR to collaborate on
trainings and community education opportunities

We look forward to the continued partnership of STAR and CAFIC to
provide support and safety to survivors and to promote prevention
of gender-based violence in the Greater Baton Rouge community.

Sincerely,

Judy Benitez





Racheal Hebert
Executive Director

vood Blvd. e 2"d Floor, Suite | e Baton Rouge, LA 70806 e P: (225) 615-7093 e F: (225) 615-7236 ¢ www.brstar.org



http://www.brstar.org/












March 6, 2013

[bookmark: _GoBack]

To Whom It May Concern:

On behalf of the 19th District Attorney’s Office, I am pleased to provide this letter of support for the Capital Area Family Violence Intervention Center’s application for STOP grant funds for continuation of services to survivors of domestic violence and their children. 

Capital Area Family Violence Intervention Center (CAFVIC) provides an emergency shelter, 24-hour crisis line, advocacy, counseling, legal assistance, outreach programs, children’s services, information and referral, and support groups for those in East Baton Rouge and surrounding parishes whose lives have been impacted by domestic violence. 

Our office has been engaged in a collaborative partnership with CAFVIC for the last several years in an effort to improve assistance to victims of domestic violence. I remain committed to improving how my office prosecutes domestic violence cases, and I am looking forward to our continued relationship with the Capital Area Family Violence Intervention Center, Inc. 

Sincerely,

[image: ]



Hillar C. Moore, III

District Attorney
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
S. LCLE Audit Requirements

AUDIT REQUIREMENTS

1. Does vour organization/agency expend $500,000 or more in Federal funds (during the fiscal vear of the organization/agency from any and all sources

including the amount of this application)?

Yes

Please provide the following information if vour organization/agency expends $500,000 or more in Federal funds for the fiscal vear being audited:

1.1. Date of last audit

6/30/2012

1.1.1. audit period beginning:

1/1/2011

|1.1.2. audit period ending:

12/31/2011

|1.2. Date of next audit

6/30/2013

|1.2.1. audit period beginning:

1/1/2012

1.2.2. audit period ending:

12/31/2012

1.3. Date next audit will be forwarded to LCLE

6/30/2013
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13. SECTIONS:
T. STOP LAVNS & CVR

LOUISIANA AUTOMATED VICTIM NOTIFICATION SYSTEM (LAVNS)
and

CRIME VICTIMS REPARATIONS (CVR)

1. Provide the individual, their telephone and email responsible for assisting victims in regard to accessing using the LAVNS system.

Frank Brown, director of legal services, 225-389-3002, fbrownlaw@bellsouth.net

‘2. Does this individual also serve as the agency's point of contact for LAVNS?

Yes

|2.1. If not, please provide the name, telephone and email

‘3. Has this individual received training by LCLE to learn how victims are served by LAVINS?

Yes

3.1. If no, will the agency request LAVINS training from LCLE within 30 days of the award? NOTE: More information regarding LAVINS

program, inchuding training information, can be found at- http://Icle la_gov'programs/lavns asp.

A response to this question is optional and no answer was provided.

4. Does the agency have posters displaved for promoting LAVNS and brochures readilv available to victims?

If no, please go to the LCLE wesite to request free LAVINS materials at: www.lcle la.gov/lavns.

Yes

5. Is the individual identifed above, the same individual responsible for assisting victims in regard to services available through the Crime Victims Reparations
(CVR) program?

Yes

5.1. If no, please provide the name, telephone and email

6. Does the agency know who the CVR Claims Investigator is at the Parish Sheriff's Office?

Yes

7. Does the agency have posters displayed for promoting CVR and brochures readily available to victims?

If no, please visit LCLE's website for additional information on the CVR program, applications and other forms at: www Icle la_gov/programs/cvr asp.

Yes
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13. SECTIONS:
U. LCLE Civil Rights

CIVIL RIGHTS

Congress links federal financial assistance with federal civil rights laws. Your agency must ensure protections and gnarantees of nondiscrimination. This

information is required for the agency receiving a grant from the Louisiana Commission on Law Enforcement and Administration of Criminal Justice (LCLE).

'You may be asked to provide copies of documentation during a site visit or desk audit.

1. CIVIL RIGHTS CONTACT PERSON - [dentify the designated individual who has lead responsibility in insuring that all applicable civil rights

requirements are met.

Judv Benitez

1.1. Civil Rights Contact Person's Email

judy (@ stopdv.org

1.2. Civil Rights Contact Person's Telephone Number
225-389-3002

2. TRAINING - The Office for Civil Rights online training has been completed. The online training can be obtained at

www.ofp.usdoi gov/about/ocr/assistance htm.

Yes

3. EQUAL EMPLOYMENT OPPORTUNITY PLAN (EEOP) - Is the agency required to submit an EEQP short form to the U.S. Department of Justice?

No

3.1. FYES, please identify the date the plan was prepared and the physical location of the plan.

3.2. If NO, vou must complete, sign, and attach the Equal Employment Opportunity Plan (EEOP) Certification.

we will do so through Egrants when that section is available

4. NOTICE - Describe how the agency provides notification that the agency does not discriminate on the basis of race, color, national origin, religion, sex,

sexual orientation, disability, and age in the delivery of services and employment practices. Check all boxes that apply. You may be asked to provide copies of

written policies or procedures.
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4.1. Program Participants and Beneficiaries (posters, brochures, program materials, etc.)

Program Brochures
Posters

WVerbal Orientation
Website

Written Orientation / Program Mamual

4.1.1. Describe Other

N/A

4.2. Emplovees (policies, posters, recruitment materials, etc.)

Human Resource Policy

Position Announcements

4.2.1. Describe Other

N/A

5. COMPLAINTS - Describe how the agency informs program beneficiaries how to file complaints alleging discrimination. Check all boxes that apply.

Program Handboolk
Written Orientation
Verbal Orientation

Policies

5.1. Describer Other

N/A

6. RESOLUTION - Describe the agency's grievance procedures that incorporate due process standards for prompt and equitable resohition of complaints
alleging discrimination in employment practices and delivery of services. Check all boxes that apply.

|ﬁ.1. Employment

Human Resource Policies

|ﬁ.1.1. Describe Other

N/A
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6.1.2. Describe Procedure

Employees may file a written grievance with their supervisor or the supervisor of the person with whom they have a grievance. If
the grievance is with the executive director or the agency as a whole, the grievance is filed with the Board of Directors. The
grievance will be investigated and a resolution offered within five days of its receipt. If the complainant is not satisfied with the
resolution, s'he may appeal the decision through the chain of command. Decisions of the Board of Directors are final.

6.2. Delivery of Services

Program Manual

Agency Policies

6.2.1. Describe Other

N/A

6.2.2. Describe Procedure

Clients may file a written grievance with their supervisor or the supervisor of the person with whom they have a grievance. If the
grievance is with the executive director or the agency as a whole, the grievance is filed with the Board of Directors. The
grievance will be investigated and a resolution offered within five days of its receipt. If the complainant is not satisfied with the

resolution, s'he may appeal the decision through the chain of command. Decisions of the Board of Directors are final.

7. LIMITED ENGLISH PROFICIENCY (LEP) - Describe steps to provide meaningful access to programs who have LEP.

Consider these factors to determine the appropriate level of reasonable steps:

a. The number or proportion of LEP persons served or encountered in the eligible service population.
b. The fregquency with which LEP individuals come in contact with the program.

c. The nature and importance of the program, activity, or service provdied by the program.
d. The resources available to the recipient.

7.1. Does the four factors analvsis warrant LEP services?

No

7.1.1. £YES, check all boxes that apply

Interpreter services contracted as needed.

7.1.2. Describe Other

N/A

8. RELIGIOUS ACTIVITIES - Describe whether the agency conducts religious activities as part of programs or services. If so, please address the following
and attach written policies or procedures.
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|8.1. Do you conduct religious activities as part of the program? |

No

|8.1.1. FYES, please certify: |

A response to this question is optional and no answers were selected.

SUBSTANTIAL FINDINGS OF DISCRIMINATION - In the event a Federal or State court or Federal or State Administrative Agency (LCLE) makes a
finding of discrimination after a due process hearing on the grounds of race, color, religion, national origina, sex, sexual orientation, disability, or age against a
recipient of funds, the recipient will forward a copy of the finding to the Louisiana Commission on Law Enforcement and the Office for Civil Rights, Office of
Justice Programs. Submit any adverse findings within the past three (3) vears of the project adward date to the Office for Civil Rights.

9. TECHNICAL ASSISTANCE - Would vou like technical assistance with any of these areas?

Limited English Proficiency (LEP)
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13. SECTIONS:
V. LCLE EEOP

EQUAL EMPLOYMENT OPPORTUNITY PROGRANM (EEOP)

Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and the Office of Commumnity
Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal Employment Opportunity Plan (EEOP) in
accordance with 28 CF R_ §§ 42 301- 308. The regulations exempt some recipients from all of the EEOP requirements. Other recipients, according to the
regulations, must prepare, maintain on file and implement an EEOP, but they do not need to submit the EEOP to OJP for review. Recipients that claim a
complete exemption from the EEOP requirement must complete Section A of the attached form. Recipients that claim the limited exemption from the
submission requirement must complete Section B of the attached form. A recipient should complete either Section A or Section B, not hoth. If a recipient
receives multiple OJP or COPS grants, please complete a form for each grant, ensuring that anv EEOP recipient certifies as completed and on file (if applicable)
has been prepared within two vears of the latest grant. Please send the completed form(s) to the Office for Civil Rights, Office of Justice Programs, U.S.

Department of Justice, 810 7ih Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call (202) 307-0690 or TTY (202) 307-
2027.

1. SECTION A - Declaration Claiming Complete Exemption from the EEOP Requirement.

1.1. This agency claims a complete exemption from the EEOP requirement.
Yes

1.1.1. This agency (check all the boxes that apply)

Has less than 50 employees.

1.2. The EEOP Ceriification Form for this project has been submitted to the Offiice for Civil Rights, Office of Justice Programs, U.S. Depariment
of Justice, 810 Tth Street, N.'W., Washington. D.C. 20531.
No

1.2.1. Date submitted

1.2.2. T NO., please state when the EEOP will be submitted LCLE must be notified when the EEQP is submitted.
4/1/2013

2. SECTION B - Declaration Claiming Exemption from the EEOP Submission Requirement and Certifving that an EEOP is on File for Review.

2.1. This agency has 50 or more emplovees and is receiving a single award or subaward for 525,000 or more, but less than $500,000, have
formulated an EEQP in accordance with 28 C.F R. 42:301, et seq., subpart E. The EEOP has been formulated and signed into effect within the
past two vears by the proper authority and that it is available for review. The EEOP is on file in the office for review by the public and emplovee or

for review or audit by officials of LCLE or the Office for Civil Rights, Office of Justice Programs, U.S. Depariment of Justice, as required by

relevant laws and regulations.

No

2.1.1. The EEOP is on file and can be viewed at:
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13. SECTIONS:
W. LCLE FFATA
FEDERAL FUNDING ACCOUNTABILITY AND TRANSPARENCY ACT (FFATA) COMPENSATION QUESTIONNAIRE

If there are any changes to this guestionnaire, vou must notifv LCLE in writing.

1. In vour business or organization’s previous fiscal year, did yvour business or organization (including parent organization, all branches, and all affiliates
worldwide) recefve

(1) 80 percent or more vour annual gross revenues in U.S. federal contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements;
AND

(2) 525,000,000 or more in annual gross revenues from U.S. federal contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements?

No

If the answer to Question #1 is NO, STOP you are not required to provide the data requested below.

2. If the answer to Question #1 is YES, does the public have access to information about the compensation of the senior executives in your business or
organization (including parent organization, all branches, and all affiliates worldwide) through periodic reports filed under section 13(a) or 15(d) of the Securities
Exchange Act of 1934 (15 US.C. 78m (a). 780(d) or section 6104 of the Internal Revenue Code of 19867

A response to this question is optional and no answer was provided.

3. If the answer to Question #2 is YES, provide link to SEC: hitp://'www.sec.gov/

4. If the answer to Question #2 is NO, please provide the name and amount of the top 5 highly compensated officials of the sub-awardee organization. This will

be the same compensation information that appears in sub-awardee’s Central Contractor Registration (CCR) profile, as applicable.

D | Name Annual Income
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SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
X. LCLE Non Profit

PRIVATE NON-PROFIT AGENCY CHECKLIST

The following items nmst be included with submission of this application for direct finding of private non-profit agencies. This information does not have to be

submitted to LCLE for governmental applicants proposing to pass through some or all of the funds to a non-profit agency.

1. ATTACHMENT 1 - A copv of the most recent audited financial report, which must not be more than one vear old; or a letter stating that the most report is
on filed with LCLE.

Yes

2. ATTACHMENT 2 - A list of the members of the Board of Directors, stating each member's position.

Yes

3. ATTACHMENT 3 - A copy of the Louisiana Secretary of State Commerical Division stating that the organization is active and in good standing.

Yes

4. ATTACHMENT 4 - A copv of the by-laws of the organization, clearly defining the line of authority and responsibility moving between the Board and staff,

outlining the hiring practices of the organization, and demonstrating the management and controls maintained by the Board; or for continuation subgrants, a letter

from the Board Secretary certifying that the by-laws previously submitted are still in effect or copies of the latest amendments and changes.

Yes

5. ATTACHMENT 5 - Evidence that the Project Director, Financial Officer, and Board Officers and any emplovee that is responsible for the receipt and
expenditure of funds are included in an emplovee dishonesty insurance policy for 30% of the funds requested or 10% of the organization's budget, whichever is

greater.

Yes

6. ATTACHMENT 6 - A written statement that a checking account for subgrant funds will be arranged so that at least two (2) signatures are required for

issuance of checks, and a list of those individuals who have such authority.

Yes

LCLE NON PROFIT related attachments:

File Name: File Description:
OARD OF DIRECTORS 2012-2013.docx BOD list
ﬁylaws 2001.docx By Laws
orporations Database listing. pdf SOS database
iability insurance declarations page.pdf Liability msurance
ﬁetter 03 13 2013 non-profit checklist items.pdf letter
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BOARD OF DIRECTORS 2012-2013



		Danna Leblanc-President

13060 Babin Road, Gonzales, LA 70737

225-677-8849(h)

225-229-8849(c)

225-677-5611(w)

Microbulk/Small Bulk Sales Supervisor and Hiring Manager

Air Products and Chemicals, Inc.

Email: leblandl@airproducts.com

Term: 1st Term/1st Year (April 2012-April 2015)

		Sylvia S. Duke-Vice President 

3243 Plantation Court, Baton Rouge, LA  70820

225-769-6295 (h)

225-769-7010 (f)

225-252-6850 (c)

Community Leader

Email: sylviaduke@cox.net

Term: 2nd Term/1st Yr. (May 2011-May 2014)



		Tokesha Collins-Secretary

2750 Millerville Rd. Apt. 8202, Baton Rouge, LA 70816

225-278-3236 (c)

225-382-3426 (o)

Attorney, Kean Miller Law Firm

Email: Tokesha.collins@keanmiller.com

Term: 1st Term/2nd  Yr. (2010-2013)

		Tony Boagni-Treasurer

19512 S. Muirfield Circle, Baton Rouge, LA 70810

225-753-5808 (h)

225-200-8381 (c)

225-388-9240 (o)

Assistant Vice President, Financial Advisor, Merrill Lynch

Email: Tony_Boagni@ML.com

Term: 1st Term/2nd Year. (2010-2013)



		Judy Benitez-Executive Director

P.O. Box 1775

Independence, LA 70443

225-389-3001 (w)

985-320-2326 (c)

225-358-3444 (f)

Email: judy@stopdv.org

Term: Ex. Officio

		Audrey Wascome-Outgoing Executive Director

9503 Cabernet Dr.

Baton Rouge, LA 70817

225-389-3001 (w)

225-906-5005 (h)

225-803-1275 (c)

Email: awascome@stopdv.org & Audrey@wascome.net







		Alexzene “Al” Banker

16260 Perrilloux, French Settlement, LA  70733

225-698-6400 (h)

225-715-0484 (c)

225-698-1336 (f)

Civic Leader/Volunteer

Email:  abb123@eatel.net

Term: 2nd Term / 2nd Year  (May 2010 – May 2013)

		Melanie Fields

730 Maxmillian Street

Baton Rouge, LA 70802

225-387-2659 (h)

225-936-4625 (c)

Assistant District Attorney, 19th Judicial

Email: melaniesfields@cox.net

Term: 1st Term/1st Year (February 2013-February 2016)



		Michelle Gooch 

P.O. Box 606

Baton Rouge, LA 70773

225-936-7541 (c)

225-925-1119 (f)

Realtor, Coldwell Banker One

Email: michellegooch@yahoo.com

Term: 1st Term/1st Year (September 2011-May 2014)

		Tiffany Lear

[bookmark: _GoBack]8686 Bluebonnet Blvd., Baton Rouge, LA 70810

504-952-5154(c)

Professional Realtor

Keller Williams Realty

Email: leartiffany@hotmail.com

Term: 1st Term/1st Yr. (April 2012-April 2015)



		Jude Melville

3809 Blakeridge Avenue

Baton Rouge, LA 70808

318-550-7099(c)

225-248-7648(w)

Email: jude.melville@b1bank.com

President & CEO of Business First Bank

Term: 1st Term/1st Year (February 2013-February 2016)

		Thomas  R. Pittenger

6270 Seven Oaks, Baton Rouge, LA 70806

225-229-1033(c)

Director, New Client Acquisitions

Malham Leverage Group, National

Email: tpittenger@cdmla.com

Term: 1st Term/1st Year (April 2012-April 2015)



		Sharla Sossamon

37142 Whitestone Drive, Geismar, LA 70734

225-938-8645 (c)

225-768-1800 (h)

Productivity Coach/Associate Broker

Keller Williams

Email:  sharlas@live.com

Term:  1st Term/ 1st Year (May 2011- May 2014)

		Robin Toler

717 Aster Street, Baton Rouge, LA 70802

225-344-1572 (h)

225-505-3124 (c )

Therapist/Counselor/Programmer

Our Lady of the Lake

Email: robintoler1@gmail.com

Term: 1st Term/1st. Year (November 2011-May 2014)



		Vanessa D. Tom

18269 Old Perkins Place, Prairieville, LA 70769

673-4797 (h)

348-9566 (c)

IT Director

Louisiana Department of Education

Email: vanessatom@cox.net

Term:  2nd Term/1st  Yr. (May 2011 – May 2014)
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CAPITAL AREA FAMILY VIOLENCE INTERVENTION CENTER, INC.



AS AMENDED MARCH 20, 2001





ARTICLE I.

Mission/Purpose



	The Capital Area Family Violence Intervention Center, Inc. is a nonprofit organization whose purpose is to provide a comprehensive program of services to aid victims of domestic violence.  Services include an emergency shelter, face-to-face and group crises support counseling, child care and counseling support, a 24-hour crises support hotline, legal services, court advocacy, and public education, including the training and coordination of volunteers.





ARTICLE II.

Directors



	Section 1.  Function.  The direction and management of the affairs of the CAFVIC, Inc. and the control and disposition of its properties and funds shall be vested in the Board of Directors.  The duties of the Board of Directors shall include, but shall not be limited to, establishing policies for the CAFVIC, Inc., ratifying nominations of the Nominating Committee for the directors, electing officers, and hiring and supervision of the Executive Committee.  The Board defines and delegates responsibility for day-to-day operations of CAFVIC, Inc. to the Executive Committee.



	Section 2.  Number and Qualification.  The number of directors of the CAFVIC, Inc. shall consist of not less than ten (10) nor more than twenty (20) persons.  The directors shall be elected at the annual meeting of the Board, except as otherwise provided for filling vacancies.  Each director shall hold office until the next annual meeting after her/his election or other manner of appointment, and until her/his successor shall have been elected and shall qualify, or until her/his death.



	Section 3.  Composition.  At its discretion, the Nominating Committee shall select and recommend candidates for the Board of Directors from among the following categories:



	A.	Representatives from the citizens of East Baton Rouge and surrounding parishes and the Capital Area communities who have an interest in the mission and purposes of the CAFVIC, Inc.



	B.	Representatives from groups of individuals and from professional persons concerned about the delivery of services to victims of domestic violence and who have expertise to offer CAFVIC, Inc. in the areas of policy and service delivery.



	C.	Representatives of community organizations who have been both interested in and supportive of the efforts of the CAFVIC, Inc. in delivering services to victims of domestic violence.



	Section 4. 	Voting.  All elected directors shall have an equal vote.  Persons present at Board of Directors meetings in ex-officio capacity shall not be entitled to any vote.


	Section 5.	Term.  Members of the Board of Directors shall be elected for a term of three (3) years with exceptions of certain one-year (1-year) appointments.  A Board member shall not serve more that two consecutive terms.



	Section 6.	Vacancies.  Vacancies among the elected Directors may be filled by nomination by the Executive/Nominating Committee.  Persons nominated for Board membership shall be elected by a majority vote of the Board of Directors for the unexpired term of the vacant directorship.



	Section 7.	Quorum.  A quorum for a meeting of the Board of Directors shall consist of thirty-three (33%) percent of the total number of directors.



	Section 8.	Annual Meeting.  The annual meeting of the Board of Directors shall be held in each year in May.



	Section 9.	Regular Meetings.  Regular meetings of the Board of Directors shall be held at the principal office of the CAFVIC, Inc. at 5:30 p.m. on the third Thursday of every other month beginning with the month of January, or at such places and at such times as the Board of Directors may from time to time determine by resolution.  If any day fixed for a regular meeting shall be a legal holiday at the place where the meeting is to be held, then the meeting which otherwise would be held on that day shall be held at the same hour on the next succeeding business day not a legal holiday.



	Section 10.	Place of Meeting.  Special meetings of the Board of Directors shall be held whenever called by the President or by a majority of the directors.  Notice of each special meeting of the Board of Directors shall be given to each director at least two (2) days before the day on which the special meeting is to be held.  Every such notice shall state the time and place of the meeting and the purpose thereof.  The business transacted at such special meeting shall be confined to the purposes stated in the notice.



	Section 11.	Place of Meeting.  Except as otherwise provided, the Board of Directors may hold its meetings at such places within or without the State of Louisiana as shall be specified or fixed in the respective notice or waivers of notice thereof.



	Section 12.	Removal.  Any director may be removed at anytime, with or without cause;



		(a)	by written request of a majority of the members of the CAFVIC, Inc.;



		(b)	by vote of a majority of the members present, in person, at any special meeting of the members called for that purpose; or



		(c)	by being absent from more than two (2) unexcused consecutive regular meetings of the Board of Directors.



	Section 13.	Resignation.  Any director may resign at any time by giving written notice to the President, Secretary, or the Executive Director.  The resignation of any director shall take effect at the time specified in such notice and, unless otherwise specified therein, the acceptance of such resignation shall not be necessary to make it effective.


ARTICLE III.

Officers



	Section 1.	Officers and Qualifications.  The officers of the CAFVIC, Inc. shall be a President, a Vice President, a Secretary and a Treasurer.  These officers shall be elected by the Board of Directors from among the directors at the time of their election.  The officers shall be elected by a majority vote of the directors at the annual meeting of the Board of Directors and shall be elected by a majority vote of the directors at the annual meeting of the Board of Directors and shall serve for a term of one (1) year, except that any officers may be removed from office at any time with or without cause by a majority vote of the Board of Directors.  The President shall not hold any other general office in the CAFVIC, Inc.  new officers shall take office at the close of the meeting at which they are elected.



	Section 2.	President.  The Present shall be the chief executive officer of the CAFVIC, Inc.  She/He shall preside at the meetings of the Board of Directors.  She/He shall have active and general management of the business of the CAFVIC, Inc., with the Executive Director and shall see that all orders and resolutions of the Board of Directors are carried into effect.  She/He shall have the general powers and duties of supervision and management usually vested in the office of president of a corporation.



	Section 3.	Vice President.  In the event of the absence, disability, or termination of service for any reason of the President, the Vice President shall act in her/his stead with the same authority, duties, and responsibilities as the Present.



	Section 4.	Secretary.  The Secretary shall keep the minutes of the meetings of the Board of Directors, and the minutes of all meetings of the Executive Committee.  These minutes shall be kept in appropriate books.  The Executive Director shall assist the Secretary in the following:  the giving of all notices on behalf of the CAFVIC, Inc. and such other books and papers as the Board may direct.  She/He shall perform all other duties incidental to her/his office.  The Board of Directors may appoint an Assistant Secretary to aid the Secretary in the performance of her/his duties.  The Executive Director and/or her designee will assist the Secretary in the execution of these duties.



	Section 5.	Treasurer.  The Treasurer shall submit a report of the accounts and financial condition of the CAFVIC, Inc. at any meeting of the Board of Directors and as many be required by the Board of Directors.  She/He shall assist in the keeping of any records in accordance with those functions.  The treasurer shall chair the Finance Committee and with the committee, the Executive Director shall, subject to restrictions by the Board of Directors, direct the disbursement of all monies and assets of the CAFVIC, Inc.  the Board of Directors may, if it so desires, appoint an Assistant Treasurer to aid the Treasurer in the performance of her/his duties.  The Treasurer and Assistant Treasurer shall be bonded if required by the Board of Directors.



	Section 6.	Compensation of Officers.  The Board will receive no compensation other than reimbursement of reasonable expenses.



	Section 7.	Appointment of Other Officers.  The Board of Directors may appoint such other officers and agents as it shall deem necessary, who shall hold their offices for such terms and shall exercise such powers and perform such duties as shall be determined from time to time by the Board of Directors.



	Section 8.	Term of Office.  The officers of the CAFVIC, Inc. shall hold office until their successors are chosen and qualify in their stead.  Any officer elected or appointed by the Board of Directors may be removed at any time by the affirmative vote of a majority of the whole Board of Directors.  If the office of any officer or officers becomes vacant for any reason, the vacancy shall be filled by the affirmative vote of a majority of the Board of Directors.



	Section 9.	Delegations of Duties and Authority.  In the case of the absence of any officer of the CAFVIC, Inc. other than the President, or for any other reason that the Board of Directors may deem sufficient as to any officer other than the President, the Board of Directors may delegate, for the time being, the powers or duties, or any other them, of such officer to any other officer, or to the Executive Director or any assistant, provided a majority of the entire Board of Directors concurs therein.





ARTICLE IV.

Committees



Executive Committee

	Section 1.	Composition.  The Executive Committee shall be composed of the following persons:



· President of the Board of Directors

· Immediate Past President of the Board of Directors

· Vice President

· Secretary

· Treasurer

· Executive Director

· Any additional members of the Board as needed



	Section 2.	Powers.  The Directors may delegate to the Executive Committee all of the duties of the Board of Directors except the electing of officers and the amending of Bylaws.



	Section 3.	Review of Ratification.  The actions of the Executive Committee are subject to ratification by the Board of Directors.



	Section 4.	Quorum.  A majority of members of the Executive Committee shall constitute a quorum thereof.





Nominating Committee

The purpose of the Nominating Committee for Board members shall be to take into account recommendations for candidates for the Board from groups throughout East Baton Rouge and surrounding parishes and the Capital Area knowledgeable of the needs of the victims of domestic violence or representatives of organizations that represent and promote the general welfare of the victims of domestic violence, and to submit these recommendations for election by the Board of Directors.



		A.	The Executive Committee shall serve as the Nominating Committee.



		B.	The Nominating Committee shall select and recommend candidates for the Board in accordance with these Bylaws and the Articles of CAFVIC, Inc. of this body.

Other Standing Committees

Additional Board Standing Committees will include:  Advocacy/Public Awareness (Social Change Task Force), Fund Development, Personnel, Budget and Finance.  In addition, the Board may create committees as needed.  The Board President appoints all committee chairs with the exception of the Budget/Finance Committee, which is chaired by the Treasurer.





ARTICLE V.

Office



	The principal office of the CAFVIC, Inc. in Louisiana shall be located at Zonta House, 3730 St. Gerard Avenue, Baton Rouge, Louisiana.  The CAFVIC, Inc. may have such additional offices as the Board of Directors from time to time may determine as the business of the CAFVIC, Inc. may require.





ARTICLE VI.

Notices



	Section 1.	Written Notice.  Whenever the provisions of a statute or the Articles of CAFVIC, Inc., or any of these Bylaws require or permit notice to be given to any director, officer, or member, it shall not be construed to require personal notice, but any such notice may be given in writing, facsimile, email, etc.



	Section 2.	Waivers.  Any member or director may waive in writing, facsimile, email, etc. [or by telegraph] any notice required or permitted to be given under any provisions of any statute or of the Articles of CAFVIC, Inc. or of these Bylaws, either before, at, or after the meeting or other event which notice is so provided.  All members or directors present at any meeting shall be deemed to have waived any and all notice thereof.





ARTICLE VII.

Indemnification of Officers and Directors



	The CAFVIC, Inc. shall indemnify and hold harmless each director and officer now or hereafter serving the CAFVIC, Inc. from and against any and all claims and liabilities to which she/he may be or become subject by reason of her/his now or hereafter being or having heretofore been a director or officer of the CAFVIC, Inc. and/or by reason of here/his alleged acts or omissions as such director or officer, whether or not she/he continued to be such officer or director at the time when any such claim or liability is asserted; and shall reimburse each such director and officer for all legal and other expenses reasonably incurred by her/him in connection with defending any and all such claims or liabilities, including amounts paid or agreed to be paid in connection with reasonable settlements made before final adjudication, with the approval of the Board of Directors, whether or not she/he continued to be such director or officer at the time such expenses were incurred; provided, however, that no director or officer shall be indemnified against any claim or liability arising out of her/his gross negligence or willful misconduct or shall she/he be indemnified against or reimbursed for any expenses incurred in defending any or all such claim or liability or in setting any such claim or liability unless in the judgment of the directors of the CAFVIC, Inc., the director or officer against whom such claim or liability is asserted has not been guilty of gross negligence or willful misconduct.  The foregoing right of indemnification shall not be exclusive of other rights to which any director or officer may be entitled as a matter of law.  Directors and Officers liability coverage will be provided by CAFVIC, Inc.





ARTICLE VIII.

Amendments



	These Bylaws may be altered or amended or repealed by the affirmative vote of two-thirds (2/3) of the Board of Directors at any regular meeting or at any special meeting of the Board of Directors called for that purpose; provided, however, that no change of the time or place of the election of directors shall be made within fifty (50) days preceding the day on which such election is to be held, and that in the case of any change of such time or place, notice thereof shall be given to each member in person or by letter mailed to her/his last known post office address at least twenty (20) days before the election is held.
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Commercial - Search

Tom Schedler
Secretary of State

State of Louisiana
Secretary of State

Page 1 of 2

COMMERCIAL DIVISION
225.925.4704

Fax Numbers
225.932.5317 (Admin. Services)
225.932.5314 (Corporations)
225.932.5318 (UCC)

Name

CAPITAL AREA FAMILY VIOLENCE INTERVENTION CENTER, INC,

City Status

Non-Profit Corporation BATON ROUGE  Active

Business: CAPITAL AREA FAMILY VIOLENCE INTERVENTION CENTER, INC.
Charter Number: 05109390N
Registration Date: 7/20/1981

State Of Origin:
Domicile Address
5252 MAPLE DRIVE
BATON ROUGE, LA 70805
Mailing Address
P.O. BOX 52809

BATON ROUGE, LA 70892

Status

Status: Active

Annual Report Status: In Good Standing
File Date: 7/20/1981

Last Report Filed: 6/26/2012

Type:

Non-Profit Corporation

Registered Agent(s)

Agent: CATHERINE HOPKINS
Address 1: 5252 MAPLE DRIVE

City, State, Zip: BATON ROUGE, LA 70805
Appointment Date: 6/26/2012

Officer(s) Additional Officers: No
Officer: SYLVIA DUKE

Title: President

Address 1: 3243 PLANTATION COURT
City, State, Zip: BATON ROUGE, LA 70820
Officer: TOKESHA COLLINS

Title: Secretary

Address 1: 2750 MILLERVILLE RD #8202
City, State, Zip: BATON ROUGE, LA 70816
Officer: TONY BOAGNI

Title: Treasurer

Address 1: 19512 S MURIFIELD CIRCLE
City, State, Zip: BATON ROUGE, LA 70810

IOfﬁcer:

JENNIFER CHRESTMAN

httn-/learawiah cne la anvi/eammereialecarch/CammercialQearchNetaile Print aeny?Charter /1372013





Commerecial - Search Page 2 of 2
Title: Vice-President
Address 1: 8722 FORGE AVENUE
City, State, Zip: BATON ROUGE, LA 70808
Mergers (1)
Filed Date EDfaf::,t e Type ([Charter# Chater Name Role
1/25/1994 |1/25/1994 MERGE | 05109390N CAPITAL AREA FAMILY VIOLENCE INTERVENTION SURVIVOR
CENTER, INC.
05002730N |CAPITOL AREA SHELTER, INC il
¢ ' SURVIVOR
Amendments on File (2)
Description Date
Amendment 10/1/1991
Merger 1/25/1994
{ Print |
httn://lcaraweh ene la onv/eammearcialecarch/CammercialQearchNeataile Print acnv?2(Charter 2/12/9N0172






Summary of Insurance

Prepared: 1/18/2013
Coverages as of: 1/18/2013

For: Capital Area Family Violence Intervention By: Daniel & Eustis, LLC

Center, Inc.

P.O. Box 52809 7656 Jefferson Highway

Baton Rouge, LA 70892 Baton Rouge, LA 70809
Coverage Company Policy Number Eff date Exp date | Premium
Commercial Scottsdale Insurance Co. | OPS0060711 7/8/2012 7/8/2013 $27958.35
General Liability

Loc 1, Building 1

3730 St. Gerard Street, Baton Rouge, LA 70892
Loc 2, Building 1

719 S. Burnside Ave., Ste. A, Gonzales, LA 70737

Claims Basis: Occurrence

General Aggregate applies per:

Coverage Limits
General Aggregate $2,000,000
Products/Completed Operations Aggregate $2,000,000
Personal & Advertising Injury $1,000,000
Each Occurrence $1,000,000
Fire Damage (Any One Fire) $300,000
Medical Expense (Any One Person) $5,000

Employee Benefits

Other Coverage:

Employment Practices $2M w/$2500 deductible
D&O . $2M w/$2500 deductible
Professional Liability $1M

Sexual Misconduct $250,000

ERISA-403B Retirement Plan endorsement

Hazard Schedule

Loc# Hazard # Classification Class Code Exposure Premium Basis

1 1 Battered Womens 17000 Area - Per 1,000/Sq
Shelter Ft

2 2 Outreach Office- 400 Area - Per 1,000/Sq
Gonzales Ft

Additional Interests:
Al; City of Baton Rouge Parish of East Baton Rouge, P.O. Box 1471, Louisiana 70821






Sormerly operating as Capital Area Family Violence Intevention Center / Battered Women's Program

P.O. Box 52809, Baton Rouge, La 70892 * www.iriscenter.net
24 Hour Hotline (225) 389-3001 or 1(800) 541-9706 * Baton Rouge (225) 389-8250 * Fax (225) 358-3444

. . Ascension (225) 644-4916 * Felicianas (225) 683-2755 * Iberville (225) 687-1314
Domestic VIOICHCC Center Pointe Coupee (225) 638-9507 * West Baton Rouge (225) 332-2509

March 13, 2013

Mrs. Rutha Chatwood, Victim Services Program Manager
Louisiana Commission on Law Enforcement

PO Box 3133

Baton Rouge, LA 70821

Re: Capital Area Family Violence Intervention Center, Inc.
Continuation Application for STOP funding

Dear Mrs. Chatwood:

This letter serves to address Items # 1, 5, and 6 of the “Private Non-Profit Agency Checklist” in the Egrants system,
relative to our continuation application for STOP funding, application # 1178, FY12.

First, | should note that Capital Area Family Violence Intervention Center, Inc., has filed a notification of operation
under an assumed name (“doing business as”) form with the East Baton Rouge Parish Clerk of Court’s Office. We will
be operating under the name Iris Domestic Violence Center from this point forward, per the wishes of the Board of
Directors. However, for purposes of this grant application, | have continued using Capital Area Family Violence
Intervention Center.

Regarding Item # 1 on the checklist, our most recent audited financial report was sent to LCLE in June 2012. It
covered the time period of 1/1/2011 —12/31/2011. Our next audit will be done in June 2013 and sent to LCLE
immediately upon its completion. It will cover the time period 1/1/2012 - 12/31/2012.

Regarding # 5, | am uploading in Egrants evidence that our agency has Directors and Officers insurance. | have just
learned that our liability policy does not, in fact, cover employee dishonesty. The Board of Directors is meeting this
evening and | will bring this to their attention immediately. | anticipate being instructed to secure such coverage
immediately, which I will do, presumably not later than 3/29/3013. | will forward evidence of this coverage to you as
soon as it is obtained.

Regarding # 6, this is to confirm that our financial policies mandate that at least two signatures are required for
expenditure of any funds.

If anything else is needed, please let me know.

Sincerely,

Judy Berlitez
Executive Director

Department of

Children &
Family Services

Building a Stronger Louisiana







SUBGRANT: 1178 Short Title: Domestic Violence Court Advocate

13. SECTIONS:
Y. STOP Certified Assurances

VIOLENCE AGAINST WOMEN ACT (VAWA) FORMULA GRANT PROGRAM
CERTIFIED ASSURANCES

IAbbreviations:

CFR. Code of Federal Regulations OMB Federal Office of Management and Budget
ILCLE Louisiana Commission on Law Enforcement [USC United States Code

IPL Public Law IVAWA Violence Against Women Act

OJP Office of Justice Programs IVAWO Violence Against Women Office

THE APPLICANT UNDERSTANDS, AND AGREES, THAT RECEIPT OF A SUBGRANT AS A RESULT OF THIS APPLICATION
SUBJECTS THE APPLICANT TO THE FOLLOWING CERTIFIED ASSURANCES 1 THROUGH 77:

1. ALLOWAEBLE COSTS. The applicant certifies that any allowable costs incurred under any subgrant shall be determined in accordance with the general

principles of allowable costs and standards for selected cost items set forth in 2 CFR Part 225 — “Cost Principals for State, Local, and Indian Tribal
Governments™ (formerly OMB Circular A-87) or 2 CFR Part 230 — “Cost Principals for Non-Profit Organizations™ (formerly OMB Circular A-122), as well
as the current edition of the QJP Financial Guide, and LCLE Policies.

2. ASSOCIATION OF COMMUNITY ORGANIZATIONS FOR. REFORM NOW (ACORN). The applicant understands and agrees that it cannot use

any federal funds, either directly or indirectly, in support of any contract or subaward to either the Association of Community Organizations for Reform Now
(ACORN) or its subsidiaries, without prior written approval of OJP. (Federal Memorandum M-10-02 dated October 7, 2009, issued pursuant to Section 163
of the Continuing Appropriations Resolution, 2010, Division B of PL_ # 111-68 (CR), as well as State of Louisiana Executive Order BJ 09-16 dated
September 17, 2009.)

3. AUDIT CONTRACTS. The applicant understands and agrees that everv contract, agreement or understanding to make a study or prepare a report on

behalf of a state agency official, by a private firm, consultant or individual who receives compensation thereof from state, federal, local or other public funds from
whatever source, shall contain or be deemed to contain an authorization for the legislative auditor to audit the records of such firm, consultant or individual

pertaining to such study or report.

4. AUDIT AND INSPECTION. The applicant understands and agrees that Office of Justice Programs, Office on Violence Against Women, Louisiana

Commission on Law Enforcement, or any of their dulv authorized representatives shall have access, for purposes of audit and examination, to any books,

documents, papers, computer software, or records of the subgrantee, and to relevant books and records of contractors.

5. AUDIT REQUIREMENTS. The Applicant agrees to abide by the requirements of the OMB Circular A-133 entitled “Audits of States, Local
Governments, and Non-Profit Organizations ™ The effective date of the new OMB Circular A-133 is July 1, 1996, and shall apply to audits for fiscal years

beginning after June 30, 1996. The audit reports for June 1997 are the first to come under this Circular. The threshold for the single audit requirement is as

follows:

If vou have expended $300.000 ($500,000 for fiscal vears ending after December 31, 2003) or more in a vear in Federal awards, you are required to have a

single or program specific (if certain criteria are met) audit conducted for that vear in accordance with the provisions of the OMB Circular A-133.

If an andit discloses findings or recommendations, then a corrective action plan must be submitted along with the andit report and it must include the following:

a) The name and telephone mumber of the contact person responsible for the corrective action plan.
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b) Specific steps taken to comply with the recommendations.
c) Timetable for performance and /or implementation dates for each recommendation.

d) Descriptions of monitoring to be conducted to ensure implementation.

A copy of the resultant audit report, if applicable, management letter issued by the auditor, corrective action plan and any written responses to the
aforementioned should be forwarded to the Louisiana Commission on Law Enforcement. The audit report with attachments should be sent within 30 days after
the completion of the andit, but no later than 9 months after the end of the audited period.

6. CENTRAL CONTRACTOR REGISTRATION (CCR). The applicant understands and agrees that it has and will maintain the Central Contractor
Registration (CCR) registration. This is mandated by the Federal Funds Accountability and Transparency Act of 2006. Information can be obtained at

WO AT S0V

7. CIVIL RIGHTS REQUIREMENTS. Recipients of funds must comply with any applicable nondiscrimination requirements, which may include the
Omnibus Crime Control and Safe Streets Act of 1968; the Violence Against Women Act of 1994, P L. 103-322, the Violence Against Women Act of 2000,

P L. 106-386, and the Violence Against Women and Department of Justice Reaunthorization Act of 2005, P.L. 109-162; the huvenile Justice and Delinquency
Prevention Act of 1974; Title VI of the Civil Rights Act of 1964; Section 504 of the Rehabilitation Act of 1973; Title II of the Americans with Disabilities Act of
1990; Title IX of the Education Amendments of 1972; the Age Discrimination Act of 1975; the Department of Justice Non-Discrimination Regulations at 28
CFR Part 42, Subparts C, D, G. and I; 28 CF R Part 35; and 28 C.F R Part 54.

8 COMMINGLING OF FUNDS. The applicant certifies and agrees there will be no commingling of funds on either a program-by-program basis or a

project-by-project basis. Funds specifically budgeted and’or received for one project may not be used to support another.

9. COMPETITIVE PROCUREMENT. The applicant certifies that procurement of contract services and equipment shall be on a competitive basis in

accordance with applicable federal, state, or local procurement regulations, and consistent with policies established by LCLE. Non-competitive procurement
(sole source) must receive prior approval from LCLE. Contractors that develop or draft specifications, requirements, statements of work, and/or Request for
Proposals (REPs) for a proposed procurement shall be excluded from bidding or submitting a proposal to compete for the award of such procurement. An
exemptiion to this regulation requires the prior approval of LCLE and is only given in unusual circumstances, such as when a non-profit organization is acting as

the agent of the state or local unit of government. Any request for exemption must be submitted in writing to LCLE.

Any state agency or agency of a political subdivision of the state which is using appropriated federal funds must comply with Section 6002 of RCRA. Section
6002 requires that preference be given in procurement programs to the purchase of specific products containing recvcled materials identified in guidelines
developed by the Environmental Protection Agency (EPA).

10. COMPLIANCE WITH OTHER STATUTORY REQUIREMENTS. The applicant certifies that it will comply with all lawful requirements imposed
by the awarding Federal agency, specifically including any applicable regulations such as 28 C F R Part 18 — Office of Justice Programs Hearing and Appeal
Procedures; 28 C.F R. Part 22 Confidentiality of [dentifiable Research and Statistical Information; 28 C.F R. Part 23 Criminal Intelligence Systems Operating
Policies; 28 C.F R. Part 30 Intergovernmental Review of Department of Justice Programs and Activities; 28 CF R Part 35 Nondiscrimination on the Basis of

Disabilities in State and Local Government Services; 28 C F R Part 42 Non Discrimination; Equal Employment Opportunity; Policies and Procedures; 28
C.F R_Part 61 Procedures for Implementing the National Environmental Policy Act; 28 CF R Part 63 Flood Plan Management and Wetland Protection
Procedures. and the Award Term for Trafficking Persons in 2 C.F R § 175.15(b).

11. COMPLIANCE WITH POLICY. The applicant certifies that this subgrant shall be subject to the policies and regulations established by the Office of
Justice Programs (OJP), the Office on Violence Against Women (OVW), the Louisiana Commission on Law Enforcement (LCLE), and the Victim Services

b EF IS EEERENRE, ) SRIRPRSEL
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The applicant assures compliance with the applicable guidelines, provisions, policies and requirements authorized by the Violence Against Women Act of 1994,
P L. 103-322, the Violence Against Women Act of 2000, P.L. 106-386, the Omnibus Crime Control and Safe Streets Act of 1968, 42 US.C. 3711 et. Seq.,
the Violence Against Women and Department of Justice Reanthorization Act of 2005, P L. 109-162, OVW’s implementing regulations at 28 CFR Part 90, the
current edition of the Office on Violence Against Women (OVW) Financial Grants Management Guide, (and the applicable program gunidelines and regulations),

12. CONFIDENTIALITY REQUIREMENTS. The applicant agrees to comply with all confidentiality requirements of 42 U.S.C. Section 3789g and 28

C.F R Part 22 that are applicable to collection, use, and revelation of data or information. Applicant further agrees, as a condition of subgrant approval, to

submit a Privacv Certificate that is in accord with reauirements of 28 C.F R_ Part 22 and_ in varticular. section 22.23.

LOUISIANA COMMIISSION ON LAW LCLE USE ONLY

ENFORCEMENT

Applicant Hereby Applies to the LCLE for Financial

Receipt Date Award Date Subgrant Number(s)

Support for the Within-Described Project: 3/13/2013 -- 1178

1. Type of Funds for

which vou are applying

STOP Violence Against Women Act (Federal 16.588 STOP )

2. Applicant

Name Of Applicant: Capital Area Family Violence Intervention Center, Inc.

Federal L.I: 720986008 Parish: East Baton Rouge
Street Address Line 1:
Address Line 2: Address Line 3: PO Box 52809
City: Baton Rouge State: LA Zip: T0892-2809
3. Recipient Agencies |Capital Area Family Violence Intervention Center, Inc.
4. Project Director N W T s Title: Executive Director
: Agency:
Street Address Line 1: confidential
Address Line 2: Address Line 3:
City: Baton Rouge State: LA Zip: T0892-2809
Phone: 225-389-3001 x207 Fax: 225-358-3444 x358 Email: judy@stopdv.org
5. Financial Officer Name: Financial Manager Freddie ] McClendon izl:[:q_:
Street Address Line 1: 6811 Jefferson Hwy
Address Line 2: Address Line 3:
City: Baton Rouge State: LA |Z.ip'. 70806
Phone: 225-927-6811 Fax: Email: jmcclendon@fiw-cpa.com
6. Contact ittt Bt ;[;:leet:cffccuﬁve Director
Street Address Line 1: confidential
Address Line 2: Address Line 3:
City: Baton Rouge State: LA Zip: T0892-2809
Phone: 225-389-3001 =207 Fax: 225-358-3444 x358 Email: judy@stopdv.org

7. Brief Summary of

Short Title (May not exceed 50 characters)

Project Domestic Violence Court Advocate

(Do Not Exceed Space  The woman's advocate will provide court advocacy for victims of domestic and dating violence who are interested in pursuing civil legal

Provided) remedies (protective orders/injunctions) and/or filing complaints with law enforcement and participating in the prosecution of perpetrators.
Advocate may accompany victims of domestic
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&. dApgrant suaget 1VIAL BUINSE L BY CAIFEWURY 9. TOTAL BUDGET BY FUND SOURCE
BUDGET CATEGORY AMOUNT FUND SOURCE AMOUNT | PERCENT
PERSONNEL 15.407.00 FEDERAL 16.585.00(  100%
EMPLOYEE BENEFITS 1,178.00 STATE 0.00
TRAVEL (INCLUDING TRAINING) 0.00 B A Lol
EQUIPMENT 0.00 i i

- - STATE MATCH 0.00
SUPPLIES & OPERATING EXPENSES 0.00 AR AR TR AP O 000
CONSULTANTS 0.00 A i
CONSTRUCTION 0.00 PROJECT INCOME MATCH 0.00
OTHER 0.00 TOTAL 16,585.00]  100%
TOTAL 16,585.00 10. Project Start Date: 7/1/2012 Project End Date: 6/30/2013

11. IN WITNESS WHEREOQF, the Applicant has caused this subgrant application to be executed, attested, and ensealed by its proper

officials, pursuant to legal action authorizing the same to be done.

Capital Area Family Violence Intervention Center, Inc.

DATE NAME OF APPLICANT AGENCY

SIGNATURE OF AUTHORIZED OFFICIAL

TITLE OF AUTHORIZED OFFICIAL

NOTE: The onginal copy must be signed m blue mk.
Titles of all signatories must be inserted.

LCLE USE ONLY

In response to this application, LCLE funds are hereby obligated for the project described by the subgrantee in the referenced
application, subject to applicant acceptance.

EXECUTIVE DIRECTOR DATE

Louisiana Commission on Law Enforcement

12. BUDGET DETAILS
A. MASTER BUDGETS

BY RECIPIENT AGENCY YEAR 1 TOTAL
Capital Area Family Violence 16,585.00 16.,585.00
Intervention Center, Inc.

Total: 16,585.00 16,585.00

Applicant Agency: Capital Area Family Violence Intervention Center, Inc.

BY CATEGORY YEAR 1 TOTAL
PERSONNEL 15.407.00 15,407.00
EMPLOYEE BENEFITS 1,178.00 1,178.00
TTY AXTIT FTARTAT TTIATRTM [Alatal o
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LEEAVLL: liNLL.UJJlJNU u.uy w.uy
TRAINING)
EQUIPMENT 0.00 0.00
SUPPLIES & OPERATING 0.00 0.00
EXPENSES
CONSULTANTS 0.00 0.00
CONSTRUCTION 0.00 0.00
OTHER 0.00 0.00
Total: 16,585.00 16,585.00
BY SOURCE YEAR 1 TOTAL
FEDERAL 16,585.00 16,585.00
STATE 0.00 0.00
PROJECT INCOME 0.00 0.00
INTEREST 0.00 0.00
STATE MATCH 0.00 0.00
CASH MATCH (NEW APPROP.) 0.00 0.00
IN-KIND MATCH 0.00 0.00
PROJECT INCOME MATCH 0.00 0.00
Total: 16,585.00 16,585.00

12. BUDGET DETAILS

A. MASTER

Line Item Details for: Capital Area Family Violence Intervention Center, Inc.

YEAR 1

PERSONNEL
COST
Position: Woman's Advocate
Name: Koreen Scott
Computation: Monthly salary $2.333.07 x 55.03% time x 12 months 15.407.00
Personnel - Year 1 Total: 15,407.00
EMPLOYEE BENEFITS
COST
Position: Woman's Advocate
Name: Koreen Scott
Computation: FICA - 7.65% of §15,406.66 1,178.00
Employee Benefits - Year 1 Total: 1.178.00
TRAVEL (INCLUDING TRAINING)
COST

Purpose of Travel:
Location:

Item:

LCLE-200 (08/08)
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Computation: 0.00
Travel (Including Training) - Year 1 Total: 0.00
EQUIPMENT
COST
Item:
Item:
Quantity: 0.00
Equipment - Year 1 Total: 0.00
SUPPLIES & OPERATING EXPENSES
COST
Supply Item:
Computation: 0.00
Supplies & Operating Expenses - Year 1 Total: 0.00
CONSULTANTS - CONSULTANT
COST
Name / Position:
Service Provided:
Computation: 0.00
Consultants - Consultant - Year 1 Total: 0.00
CONSULTANTS - TRAVEL
COST
Consultant:
Location:
Item:
Computation: 0.00
Consultants - Travel - Year 1 Total: 0.00
CONSULTANTS - PRODUCT/SERVICE
COST
Consultant:
Item:
Computation: 0.00
Consultants - Product/Service - Year 1 Total: 0.00
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13. SECTIONS:
A. LCLE Budget Summary With Cash & InKind Match

1. Please itemize the Budget Category expenditures.
(Please verify that the Total Amount equals the Calculated Paid Amount )

Budget Total Amount Paid with Federal | Amount Paid with Cash | Amount Paid with In-Kind Calculated Paid
Category Amount Dollars Match Match Amounts

Personnel 15.406 15.406 15,406

10 [Erese 1179 1179 0 0 1179
Benefits

Total = 16,585 16,585 0 0 16,585

13. SECTIONS:
B. LCLE Budget - Personnel

PERSONNEL EUDGET JUSTIFICATION

1. Are personnel costs requested?

Yes

2. Are employees screened and in compliance with the Louisiana Child Protection Act (LA RS 15:5871.1)7

Yes

3. Are job descriptions for each position attached?

Yes

4. Are resumes for each position attached?

Yes

4.1. If no, explain why.
N/A

5. Explain the need for each position and justify the need for any overtime if requested.

Unfortunately, information regarding civil protective orders/injunctions and a victim's right to seek criminal charges against perpretrators of domestic
violence is complex, confusing and difficult to obtain. Victims of domestic and dating violence, when they most need legal relief, are often met with
unhelpful personnel in legal, civil, and criminal justice svstems who do not have the time nor is it their job, to help the victim decide what action is best for

her. A domestic violence advocate in court can take that time and a worker whose job it is to do so is a valuable resource for victims.

6. Explain the basis of determining the salary for each position.

The woman's advocate salary is within range of agency's salaries for similar positions considering the worker's education and experience.

7. Explain the project duties for each position.

Project duties include consulting with victims of domestic and dating violence who are receiving services from the agency or who are identified as victims
of domestic/dating violence through the civil legal and criminal justice systems; providing information on legal options available for that particular victim,

assisting each in formulating a legal action plan. accompanving vichms to citv. familv and/or district court in furtherance of that particular legal action plan.
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and advocating on behalf of that victim for needed legal relief. Project duties also include follow up with each victim to ensure legal relief is workdng for
each victim; ongoing information and assistance regarding arrest of perpetrators for violation of court corders, rules for contempt for non-criminal

violations, i.e. non payvment of child support, return of property timely.

8. Indicate if personnel will be new or existing personnel. If existing, indicate if the position has been backfilled. If this is a continuation application, indicate the

personnel's original status. [Existing personnel is an employee that currently works for the agency, but will now be working on grant activities. If so, the position

from which the emplovee is moved must be filled. If employee is the same from the previous grant, indicate if the employee was originally hired for that position. ]

Staff person is existing personnel who has occupied this position for two years. The Woman's Advocate position is actually a full-time position of 40
hours per week, however, only 22 hours is paid by this grant and the other 18 howrs are funded by another source. In the previous VAWA grant, Ms.
Weaver held the position of Legal Court Advocate at 40 hours and VAWA funded 20 of those hours.

9. Are volunteers used in this project?
No

9.1. Is this a VOCA -funded project?

Yes

9.1.1. If yes. explain the need for an exemption to the requirement of using volmteers.

The agency has gone through a period of significant reorganization. We are currently evaluating and redesigning our volunteer
program, including recruiting, training, appropriate roles for volunteers, supervision, and management. We anticipate re-

activating our volunteer program before the end of 2013.

9.2. Are the volhinteers used as in-kind match?
No

9.3. Are volunteers screened in compliance with the Louisiana Child Protection Act (LA R.S. 15:586.1)7
Yes

9.4. Are volunteers screened in compliance with the Louisiana Adult Protective Services Law (LA B.S. 1501-1511)7
Yes

9.5. Briefly describe the duties and functions of the vohmteers. Indicate the number of hours per duty-function for this project. Duties must directly
relate to the focus of this project.

N/A - see above

9.6. Are job descriptions for vohmteers attached?

No

9.7. Are timesheets kept on vohnteers?

No

LCLE BUDGET - PERSONNEL related attachments:
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File Name: File Description:
X CAFVIC_Woman's Advocate Job Description.docx woman's advocate job description
X Koreen Scott resume.pdf K. Scott resume

13. SECTIONS:
C. LCLE Budget - Fringe Benefits

FRINGE BENEFITS JUSTIFICATION

1. Is personnel costs requested?

Yes

2. Please check the appropriate response regarding fringe benefits.

Additional fringe benefits will be provided by the Applicant Agency.

13. SECTIONS:
D. STOP Budget Travel

TRAVEL

Travel is allowed for personnel listed in the Personnel Section of application. Mileage is unallowable in agency-owned vehicles. Charges cannot exceed
established agency travel reates, but in no case can travel expenses exceed the current Louisiana Travel Guidelines. Out-of-state travel rquires prior

approval from LCLE.

1. Is travel expenses being requested

No

2. Are requested travel expenses for local travel?

A response to this question is optional and no answer was provided.

2.1. State who will travel and the purpose for local travel

3. Are requested funds for non-local in-state and’or out-of-state travel?

A response to this question is optional and no answer was provided.

3.1. State who will travel and the purpose of the non-local in-state and/or out-of-state travel.

INOTE: Out-of-state travel requires prior approval from LCLE. Only 50% of the out-of-state travel costs are allowed. This is

inclusive only to the 48 contiguous states. Hawaii, Alaska and international travel is prohibited.

13. SECTIONS:
E. LCLE Budget - Equipment

EQUIPMENT JUSTIFICATION
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1. Is equipment requested for this project?

No

1.1. If ves, explain the need for each equipment item requested.

1.2. Explain the procurement procedures.

1.3. Explain the equipment's relationship to this project.

2. Is this a request for sole source?

No

2.1. If ves, explain why sole source is needed. Also, refer to instructions on requesting sole source.

INOTE: Sole Source request must be attached to this application.

13. SECTIONS:
F. LCLE Budget - Supplies & Operating Expenses

SUPPLIES & OPERATING EXPENSES JUSTIFICATION

1. Are supplies requested for this project?

No

1.1. If ves, explain the need and use of each major supply type requested.

|1.2. Explain the relationship of the supplies to this project.

‘2. Are operating expenses requested for this project?

No

2.1. If ves, explain the need of each operating expense requested.

2.2. Explain the relationship of the operating expenses to this project.

13. SECTIONS:
G. LCLE Budget - Consultant

CONSULTANTS JUSTIFICATION

Compensation for individual consultant services is to be reasonable and consistent with that paid for similar services in the market place. Travel, lodging, and

meals, if applicable, should be figured in addition to compensation. All expenses must be included in the LCLE approved contract.

1. Are consultants requested for this project?
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No

2. Explain the purpose of each consultant or other contractual services requested.

3. Explain why each service requested is necessary and cost effective for this project.

4. Explain the procurement procedures and basis for determing rate of pay.

5. Is this request for sole source?

No

5.1. If ves, explain why sole source is needed. Also refer to instructions on requesting sole source.

NOTE: You must attach the sole source request to this application.

13. SECTIONS:
H. STOP Purpose Areas

‘ VAWA PURPOSE AREAS

|Choose "Yes" for the VAWA Purpose Area(s) that this project will address. You will be required to report performance on each chosen purpose area.
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1. Training law enforcement officers, judges, other court personnel, and prosecutors to more effectively identify and respond to violent crimes against women,

including the crimes of sexual assault, domestic violence, and dating violence.

No
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2. Developing, training, or expanding units of law enforcement officers, judges, other court personnel, and prosecutors specificallv targeting violent crimes

against women including sexual assault and domestic violence.

No

‘3. Developing and implementing more effective police, court, and prosecution policies, protocols, orders, and services specifically devoted to preventing,
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|1dent1f§_.'mg= and responding to violent crimes against women. including the crimes of sexual assault and domestic violence.

No

4. Developing, installing, or expanding data collection and communication systems, including computerized systems, linking police, prosecutors, and courts or for|
the purpose of identifving and tracking arrests, protection orders, violations of protection orders, prosecutions, and convictions for violent crimes against

women, including the crimes of sexual assanlt and domestic violence.

No

5. Developing, enlarging, or strengthening victim services programs, inchiding sexual assault, domestic violence, and dating violence programs, developing or
improving delivery of victim services to underserved populations, providing specialized domestic violence court advocates in courts where a significant number
of protection orders are granted, and increasing reporting and reducing attrition rates for cases involving violent crimes against women, inchuding crimes of sexual

assaunlt and domestic violence.

Yes

6. Developing, enlarging, or strengthening programs addressing stalldng.

No

7. Developing, enlarging, or strengthening programs addressing the needs and circumstances of Indian tribes in dealing with violent crimes against women,

including the crimes of sexual assault and domestic violence.

No

8. Supporting formal and informal Statewide, multidisciplinary efforts, to the extent not supported by State funds, to coordinate the response of State law
enforcement agencies, prosecutors, courts, victim services agencies, and other State agencies and departments, to violent crimes against women, including the

crimes of sexual assault, domestic violence, and dating violence.

No

9. Training of sexual assault forensic medical personnel examiners in the collection and preservation of evidence, analysis, prevention, and providing expert

testimony and treatment of trauma related to sexual assault.

No

10. Developing, enlarging, or stengthening programs to assist law enforcement, prosecutors, courts, and others to address the needs and circumstances of older

and disabled women who are victims of domestic violence or sexual assault, including recognizing, investigating, and prosecuting instances of such violence or

assault and targeting outreach and support, counseling, and other victim services to such older and disabled individuals.

No

11. Providing assistance to victims of domestic violence and sexual assault in immigration matters.

No

12. Maintaining core victim services and criminal justice initiatives while supporting complementary new initiatives and emergency services for victims and their

| ST S
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No

13. Supporiing the placement of special victim assistants (to be known as "Jessica Gonzales Victim Assistants") in local law enforcement agencies to serve as
liaisons between law enforcement agencies to serve as liaisons between victims of domestic violence, dating violence, sexual assault, and stalling and personnel
in local law enforcement agencies in order to improve the enforcement of protection orders. Jessica Gonzales Victim Assistants shall have expertise in domestic

violence, dating violence, sexual assault, or stalking and may undertake the following activities -
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s Developing, in collaboration with prosecutors, courts, and victim service providers, standardized response policies for local law enforcement agencies,
including triage protocols to ensure that dangerous or potentially lethal cases are identified and prioritized;

« Notifving persons seeking enforcement of protection orders as to what responses will be provided by the relevant law enforcement agency;

s Referring persons seeking enforcement of protection orders to supplementary services (such as emergency shelter programs, hotlines, or legal assistance
services); and

» Taking other appropriate action to assist or secure the safety of the person seeking enforcement of a protection order.

No

14. Providing funding to law enforcement agencies, nonprofit, nongovernmental victim services providers, and State, Tribal, Territorial, and local governments

(which funding stream shall be known as the Crystal Judson Domestic Violence Protocol Program) to promote -

« the development and implementation of training for local victim domestic violence service providers, and to fund victim services personnel, to be known
as "Crystal Judson Victim Advocates," to provide supportive services and advocacy for victims of domestic violence commitied by law enforcement
personnel;

» the implementation of protocols within law enforcement agencies to ensure consistent and effective responses to the commission of domestic violence by
personnel within such agencies such as the model policy promulgated by the International Association of Chiefs of Police ("Domestic Violence by Police
Officers: A Policy of the JACP, Police Response to Violence Against Women Project” July 2003); and

« the development of such protocols in collaboration with State, Tribal, Territorial and local victim services providers and domestic violence coalitions.

No

13. SECTIONS:
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I. LCLE Program Narrative

‘ PROBLEM DEFINITION

‘1. Are yvou a Law Enforcement agency?

No

1.1. If Yes, was the previous calendar year's (January-December) Uniform Crime Report data submitted?

A response to this question is optional and no answer was provided.

1.2. If not submitted, please state the date when the UCR data will be submitted.

2. Identify the nature and magnitude of the specific problem existing in your particular community that needs to be addressed through this proposed project.
Document the need, not the symptoms or solutions. Be sure to include current valid local data or state data, if local data is not available, to support

the justification. Give the source and date of your information. State the needs of your agency and the needs of the victims in your area as related to this

problem and justify the need for the proposed project.

Domestic Violence is a serious and widespread problem in the United States, and the capital area of Louisiana is no exception. The Capital Area Family
Violence Intervention Center, Inc. provided direct services to 5,778 survivors of domestic and dating violence and their dependent children in 2012,
Crime reports estimates that one in ten victims of domestic violence report the crime to law enforcement, so the incident rate of domestic violence is

considerably higher than calls to law enforcement, and requests for services indicate.

The Capital Area Family Violence Intervention Center, Inc. (CAFVIC) strives to serve the Capital Area parishes; other than East Baton Rouge Parish,
the majority of parishes are rural; none have other domestic violence programs located in or serving the parish. CAFVIC maintains an outreach office in
Ascension Parish, and also provides services in Pointe Coupee, Iberville, West Baton Rouge, and East and West Feliciana Parishes. While the shelter

staff iz well versed m leeal ontions for vichms of domestic and datine violence thev do not have the time to forns on lesal matters as thev work with
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