LOUISIANA COMMISSION ON LAW ENFORCEMENT APPLICATION AND REVIEW
AND ADMINISTRATION OF CRIMINAL JUSTICE SUMMARY

APPLICATION NUMBER: _M10-8-002
APPLICANT: Communities Against Domestic Abuse- Jefferson Davis

PROJECT TITLE: Domestic Violence Program

PROJECT FUNDS :

FUND: $ 15,117 100.00% PRQJECT DURATION: 12 months
MATCH: $ 0 0.00% START DATE: 10/01/2010
TOTAL: $ 15,117 100.00% END DATE: 09/30/2011
Continuation of M03-8-020

PROJECT SUMMARY:

Jeff Davis Communities Against Domestic Bbuse (CADA) provides a safe haven for victims
of domestic abuse. Women and their children or women without children can avail
themselves of shelter, advocacy, counseling, referral services, legal advocacy,
children's services, empowerment programs, and life skills training. While shelter and
safety are our primary goals, our agency recognizes that empowering a woman wilh the
skills and resources needed to rebuild their lives is a major step in helping her to
live a 1life free from vioclence. All services are provided free of charge and in
compliance with OVW guidelines. Our agency provides a 24-hour hot-line.

RECOMMENDATION: FUND X DENY

SPECIAL CONDITIONS :

1. NOC DRAWDOWN OF FUNDS (AWARD} UNTIL APPLICATION IS REVIEWED AND APPROVED BY LCLE
STAFF.



08-29-2000  10:0BAM  FROM-JEFF DAVIE falh +3376168421 T-841 P 002/00% F-583

LOUISIANA COMMISSION ST.0.F, VIOLENCE AGAINST
ON LAW ENFORCEMENT WOMEN FORMULA GRANT
AND THE ADMINISTRATION PROCRAM
OF CRIMINAL JUSTICE
CFDA 416588
FOR LELE USE ONLY: Projoct 10: |0 - K- OO, YAWA Purposearear [ [
1. TITLE OF PROJECT 1 []MNEWPROJECT
Jeft Davis Commemitios Against Domestic Abuse CADA CONTINUATION PROJECT OF: r}}!ﬂﬂi =8-002
A, PROJECT DURATION 4, PROJECT FUNDS
Total length: 12 Wanths (Nt fo ceseed 12 dang) Federsd Fymds: £1s,117
Dieslmd Sdan Dule; 10/ 2070 Cash March
IDewired End Dare: 943072011 In-Kind Mateh:
Tonad Project: F15117
54, AFFLICANT AGENCY INFORMATION 4B, AUTHORIZED OFFICIAL OF APPLICANT ACENCY
Ageney Name Jeff Daviy Communitics Against Domestic Ab Auithorieed (fficial; Sheile Babineaux
Physical Agdeew: 819 N. Church Street Tilke: Executive Director
Ciy: Jenniogs Zip: F054e |Agency Wane: ¢ fT Davis Commun!ties Agaicat Domesric Abuse
Muiling Address: P.O. Box 826 Addvecs: PO, Box 824
City: Jennings Zp: TOS45-0826  |Cinys Jemaings Zip: TOS46-DE26
Phone: (33T 616-8418 FAX:(337) A16-842 | Thane (337) 616-8418 FAX: (33T) 616-8421
Emair; shabjdcadai@beisouth.net Eamsil sbabjdng@b:llwmh.nel
Fed Employer Tax d: 72 - 1488508 DUNS: 035054621 - CCR CAGENCACE 3V CCR Expirstion Dete: 57122017
6. IMPLIMENTING AGENCY 7. PROJECT DIRECTOR I& FINANCIAL OFFICER
Wame: Beth Meeks mame: Shella Babimesux Name: Seve Broussard
“Title; Evacutive Dircetor Titk= Execinjve Dirvctor Tribe Treasurer
Ageneys LCADY Apmey: JelI Davis CADA Ageney: JefT Diavis CADIA
Addrau: .0, Box, TT308 Addroe PO Rox 836 Addney: PO, Bax f28
Cuy: Baton Rouge Zip: TO875- Ciny: Jennings Zip 105460826  [Chy, Jennings Zip; T0S46-0826
Phons; (225) 752-1285  FAX: (125} 751-6927  IPhonc (137) 6168418 FAX: (537) 6168421 [Pron (137) S16-0418  Fax; (337) 6168421
Esnail: bethi@iady. orpr Emall; shahjdenda Bbeltsouth.asl Emal mrephan @l micdiouthbenk.com
9. BRIEF PROJECT DESCRIFTION: (Mease do not exeand foove pravided belaw.)
Joff Davis C ities Agains D ic Abuse (CADAY provides n =fo haven for victims of domestle sbuss, CADA provides

shelier end services 565 days a year, 24 boury a doy, Secviexa provided include advocacy (women's ad ildren
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YAWA FURPOSE AREAS

Chesk the VAWA Purposs Areals) that (his project will address, You will be required to reépert pelommance on sach chosen purplse aréa

[ 1. Training law enforcement officers, judges, other court persennel, and prosecutors Lo more effectively fdemtify end respond to
violent erimes againgt wormen, incloding the crimes of sexual assanlt, domeetic violence, and dating violence.

[ 2. Devatopiag, maining, or expanding units of law enforcement afficers, judpes, other cowr personnel, and prosecutors
specifically targeting violent crites egainsl women, including sexual assault and domestic violence.

[ 3. Developing and implementing more effective police, court, and prosecution policies, protocels, orders, and services devoued
o preventing, identifying, and responding 1o violent crimes against women, including the crimes against women, includiog,
sexual asseult and domestic violence.

[0 4. Developing, installing, or expanding data coilection and ot ication sy , including computerized systems, linking,
police, prosecurions, and the courts or for the purpose of identifying and racking arrests, protection orders, violations of
protection arders, prosecutions, and coovictions for vielent crimes against women, including the crimes of sexual assault and
domestic violence, ingluding the reporting of such information to the National Instant Criminal Background Check System.

[0 5. Developing, enlarging, or strengthening vietim services programs, including sexual assault and domestic viotence, nd
daling violence programs; developing or fmproving the delivery of victim services to underserved populations; providing
specialized domestic violence cowrt advocates in cowrts where a significant number of protection orders are gramed; and
increasing reporting and reducing attrition mates for cases involving violemt crimes against women, inelnding sexual assault
and domestic violence.

[J 6. Developing, enlarging, or strengthening programs addressing stalking.

7. Developing, enlarging, or strenpthening programs addressing the needs and circumstances of Indian tribes dealing with
viglent crimes against women, including the crimes of sexual assault and domestic violence.

[ & Supporting formal and informal matewide, multi-disciplinary efforts, to the exient not supported by state funds, to coordinate
the response of state law enforcement agencies, prosecutors, courts, victim services agencies, and other siate agencies and
departments, o viclent crimes egainst women, including the erimes of sexual assault, domestic violence, and daring
violence.

] 9. Training of sexua) assault forensic medica) personnel examiners in e collcction and preservation of evidence, analysts,
prevention, and providing expert testimony and Teatment of raoma relabed o sexual assault.

] 10. Developing, enlarging, or srengthening programs m assist [aw enforcement, prosecutors, courts, and others to address the
needs and eircumstances of nlder and disabled women who are victims of domestic violence or sexual assanlt, including
recognizing, investigating, and prosecuting insiances of such violence of assault and targeting outreach and support,
counseling, and other victim services to such older and disabled individuals.

B 11. Providing assistance to victims of domestic violence and sexual assault in immigration matters.

[ 12. Maimaining core victim services and crimina) justice initiatives while supporting complementary new initiatives and
emergendy services for victims and their families.

[ 13. Provide for special victim assislants in law enforcement agencies to serve as laisons between victims and law enforcement
in order to improve the enforcement of protection orders. (Jessica Gonzales Viciim Assistants)

4. Impraving responses to police-perpetraed domestic violence. (Crystal Judson Domestic Violence Protpcol Program)

O
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FROJECT BUDGET SUMMARY

INSTRUCTIONS: The Checklist is selfexplanatory. In Project Summary, applicable budget carcgory tolals will be uutomatically entered from
each of the Detailed Project Budgel Summaries. Provide source of Cash andfor Tn-Kind Match. In [ast table, enter the

poreantege of STOP funds direeled (o each arcu that this project will address.

CHECKLIST:
Arcall tudgeted items allowable per Program Guidelines?

Were ingrructions followed to determine T tual costs?

Are alt ling icm computtions comect?

Do ling ilems add to category tomls?

Have category tomls been rounded Lo negrest doliar?

Each categary amount Hsted in the wble helow must equal category totals in cach budgel section.

YES:

HERHRK

NO:

ooooDo

Person Completing Budget Section:  Sheila Babineaux Title: Executive Director
Phonc:  (337) 616-8418 Fax: (337)616-8421 E-Mail:  sbabjdcada@ bellsomh.net
PROJECT BUDGET SUMMARY
FEDERAL CASH IN-KIND SECTION
BUDGET CATEGORY FUNDS MATCH MATCH TOTAL
SECTION 100 PERSONNEL §15.117 50 50 515117
SECTION 200 FRINGE BENEFITS S50 50 MiA 50
SECTION 300 TRAVEL 50 30 30 k20
SECTION 400 EQUIPMENT 30 £0 0 50
SECTTON 50{ SUPPLIES 50) 0 S0 50
SECTION 600 CONTRACTUAL 30 50 NiA 50
SECTION 800 OTHER DIRECT COSTS 50 50 £0 1}
TOTAL: $15,117 S0 50 515,117 |
Provide Souree of Cash Maich:
Provide Source of fn-Kind Maich:
USE OF STOP FUNDS IN FERCENTAGES
Type of Yictimization Served: Fercentage of STOF Funds Used:

Sexual Assault

Domestic ¥iolenceDating Violence 100%
Stalking
Tolal (must egual 06 percent} 1M %
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SECTION 100. PERSONNEL
Enter Position Titles end Mames of the employees for sach position Funded through mhis grant. For further information snd direction, please refer ta the application

instructions
FULL TIME EMPLOYEES:
FOSITION TITLE EMPLOYEE KAME | T | n:g‘:rrix;v | rg%:_' :::::: ToTaL ALY %
Woman's Advocaie Althea Taylor FT | $1.750.00 190, 00% 12.00 sppm0n) O ) O
T sl | O
. FT oy O (O
[ 2] son0| O O
FT somo| 7| O
T 00| O | O
T soo|l O | O
[ e saof O, O
SUBTOTAL AMOUNT OF FULL-TIME EMPLOYEES SALARIES: [ 52100000 (£ Zorme

PART-TIME OR QOVERTIME EMPLOVEES:

YAWA -4

-ll‘.
PT | emrLOvIE | wemsTROF TME ' VURTEER  pprap saany | PATDWITR
POSITION TITLE EMPLOVEE NAME OEVQTED or
| oT | ;‘IE:‘\,:;:'E RO O PROECT ! WEERS TATD BY CRANT E c
L | so00| O | O
so| O | 0
seon| O | O
wwl 0| O
s000| 01 OO
1
| i woo| O O
)
g T
I ! soos| O | O
1
1 | [ sor| O | O
BUBTOTAL AMOLNT OF PART-TOME ANDIOR OVERTIME EMPLOYEES SALARIES: 5000 |52 fe bt
VOLUNTEERS:
D1TTES: List OWLY volunissrs used as in-Kind Match Duties must direetiy relats (o the fazus of Lis projead For firther infoomaton MO OF VALLED RATE | b oty
and diveslice, please reler lo the application ingmuetisns BOLURS OF AUURALY PAY
E0.00
50,00
SUBTOTAL AMDUNT OF VOLUNTEERS MN-KIND SALARIES 50,00
SECTION 1D, PERSONNEL SUMMARY
FEDERAL FLINDS K 515,117
CASH MATCH
TN-KIND MATCH
PERSOYNEL TOTAL 515,117
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SECTION 100. PERSONNEL (Continued) - BRIEFLY pAPLAIN:

Frve O At job deseriptions for cach positiom etached? 1F not, explain:
Yes [IMNa  Areresumes foreach position attached? [F not, explain:

AlMeed for eech position shown ahove; justify need for overtime:

The Women's Advocate provides direct services to all residenis and out-clients. The following services are provided by her: Women's

Ay ¥, WOmMen's o ling, disoribution of clothing, persona!l hygiene items, distribution of special needs items, arrangements for
traneportation, all eurside refirrals such as social services, medical/mental health, housing, and eraployment. She conducts all adult
group sessions {residential and non-residential). Requests payment for all financiel assierance such as rent, utility, medication, vital
records, and completes and mainmins all required documentation. In addition w conducting initial intake interviews she monitors
progress as it permains 1o safery plans, and personal goals and makes a1l ouiside social ssrvice and health relared refermals,

B} Tt besis for determining e alary of each position;

Our Women's Advocate earns an annual salary of §21,000 which amounts o approximalely $10.00 an hour. Dispile a raise this past
Januery 2010 this salary is siil] considerably lawer than her counterparts. She has been employed by this agency over 3 years and no
additional monetary benefits or health benefits are provided. Efforts will continue to be made to compensate this position in propotion
to what ether D.V. agencies in our area are payving for this positien.

£ Project duties of each pesition requested:

The Women's Advocate provides all direct services w residens and non-resident such as: client fn-lake inerndews, counseling,
refgrral services, mansportation, conduets all adult support groupa, provide guidance and direction for safety plans. She works one-on-
one with &ll of the women daily.

D} Indicate if personnel will be new or oxisting pomonned, [F existing. indicate if position hes been backdilled, If this is & continuation application, indicate the
persormel’s aripinal status. [Existing pasonme] is an gmpluyes Lhet currendy works for the agency, but will now be working on grant ectivities 1f so, the pesition
from which the smplayes is moved must be Glled  IFemployes is the same fram the proviows grant, indicate if the smpleryee was originally hired for that position,]

Althea Taylor is an existing emplayee and has been in this position since April 17, 2007.
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Enler the Individual Nameft) of the employees

SECTION 200. FRINGE BENEFITS (Emplavecs Share Ouly)

recaiving Fringe banc

fits fow &ach position funded theough this prant, Thers are two scts of cach benefil below to allow

4 for gight Far fusther infb and please refer i the application insmustions
Cheek: [ All Fringe Benelils Will Be Paid by Applicant Agency [ Additianal Fringe Benefits Will B= Paid by Applicant Apency
PAPLOVEES NAMES: EMPLOYEES NAMES: (Confiwd)
BOCIAL SRCURITY RATE SALARY TOTAL SDCIAL BECURITY RATE RALARY TOTAL
¥ 062 50) 5, 052 £0
2 062 snf, 062 0
1 062 30!, 062 5D
R a62 sl 062 30
MECIEARE RATE SKLARY TOTAL WVEDWARE RATE SALARY TOTAL
' ds 504, [UEL 0
s 45 50 045 50
; 0145 0]+ 0143 0
4 0145 0] 0145 50
ety s RATE | menTs | TMETIEERE mora b il mTE | e |PRRCTETR T,
| 30 4 £0
® $0) & 50
3 0 £ 50
p ) 501 s $0
WERIAAM' S (TIMPEREATION RATE TALANY TOTAL WORDANT CERMPEELTIN RATE BALARY TUTAL
L 0| . 30
2 50f g $0
j 50 7 m
4 30] & 50
n-imhsrmou’g RATE TVPE SALARY TOTAL g L RATE VR saLARY TOTAL
' X | omx 50f s CHER 50
N | e $0] ¢ TV 50
3 Oruma £0| - OrTs 50
. Oais 50, Dame | 50
PLBL ICPRIVATE RETTREMENT RATE FALARY TOTAL PUHUCPRIVATE RETIREMENT HATE FALARY 1 TOTAL
. so0f 5 { 50
2 308 50
1 4 Y 50
4 20] 1]
OTHER RATE LAY TOTAL OTHER: [ SALARY TOTAL
1 50| s $0
3 A0 . §0
3 50 + 50
4 08, 0
FRINGE BENEFTTS TOTAL {A): i} FRMNGE GEWEFTTS TATAL (B 80
PLEAZE NOTE, |F MGRE THAN EIGHT EMPLOYELS CIFARGED T THIE PACUECT, FRINGE BENE Tal [A+B): 30
PLEASE COMPLETE AN ATDEWDLUM PAGE
SECTION 200. FRINGE BENEFITE SUMMARY
FEDERAL FUNDS [
CABH MATCH '.
TOTAL FRINCE BENEFITS ! $0
VAWA -6
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PROGRAM NARRATIVE
A, FROBLEM DEFINTTION

1 Identify the nature and megnitude of the specific problem existing i your particalor community that needs 1o be addressed through (his proposed project.
Document the oeed, not the symptoms er anlutinns. Be sure bo include current valid local data or stute datw, il Incel dats is not available, to support the
Jjustification Give the souree and due of your information State ve needs of your agescy and [he needs of Lhe victims in your area 85 refated to this problem and

justify the need for the propossd project

Jennings {5 part of Jefferson Davis Parish, a very large and isolated nural parfsh in Southwest Louisiana. The population in 2007 as
repored by the Srate of Louisiana was slightly less than 32,000 persons. Of that number 5,700 or 18.5% of the population are living
below the poverty level. Jeff Davis Parish covers approXimately 659 square miles, and over 356,328 acres have been developed for
farmland. The average distance between towns is 14.2 miles. There is oo public or commercial transporiation system ju Jeff Davis
parish. In 2009 a1l soctal service agencies were moved to Leke Charles a distance of approximalely 42 miles one way. There is no
other emergency shelter of any type in Je Davis Farish.

In 2007, the State of Louisiana reporied there were 13,528 housing unirs in Jeff Davis Parish. The loca] Housimg Authorit reports this
mumhber includes 450 subsidized apartments. Additionaily, only 125 Section 8 Youchers are available for the parish. The availability
of low-income housing, is severely disproporTionale m the number of low-income persons living in the parish. Therefore, Ipw-income
housing is rarely, if ever, available for emergency needs, and the average waiting !t {s estimated upwards to 2 years. All services here
are limited and there is no specialized assistance in any capacity, legal or otherwise, for victims of domestic abuse oumide of CADA.

C-iminal statistics obtained from the Jenmings Police Department for the period of January 2009 through April 2010 are as follows:
252 reported tases of domestic violence/violence against women; 30 reportsd cases of rape, camal knowledge, and molestation; 17
shootings: and 2 homicides Jefl Davis was recemly highlighted On “America's Most Wanted" television program end a special
broadoast on KPLC {"1s There a Serial Killer in Jeff Davis Parish?} concerning & yvoung women murdered in Jennings from 2006-
200%. Ofthe 8 women killed, 4 hed, at one time or another, been residents of CADA,

2. Describe pap in community resources and how the gep was identified Explam what need is created by this gp in services/programs

Wan-existant services create a gap in community resources. Adequately mained professionals in law enloreement, judicial, mental
health, and counseling as they specificly relate to domestic violencesabuse are sorely needed m Jeff Davis Parish. Residenls who are
inneed of services that CADA is not equipped to provide (mental heabth isstes are experienced by over 30% of our clients) are
relapated to doing without because of ransporiation and financial limitations. In Jefl Davis Parish, dual arresis are more the norm
than the exception o the rule...25% of all TRO's brought before our court oificials are denied qut of hand. Dual armests will deter a
woman from meking & police report. ., TRO'S won't gen signed unless a police report has been filed. In 2010 CADA was successful,
with the assislance of the Diswicl Amomey's office, in establishing a Domestic Viclence Task Force which has been meeting regularly

every quarlcr.
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B. GOALS
GOALS: The primary mission of all projects is to have s positive impact an the vietims, not just to accumulace statistics on how many are sened  Baged an the probicm
ideniified, ERTEFY state what the peaject hopes to tish Do this by providing & clear afthe effect this project will have an the problem

Since establishing a Domestic Yiclence Task Force in Februnry 2010 the following are areas in which we hope to have an impact:

1. Reduce the number of TRO's which are denied by the cowT therefore helping m insure vicrim safery.

2. Develop comprehensive, well armended, regular treining sessions on domestic vielence for law enforcement in Jeff Davis Parish
in an effort to reduce dual arrests and to help law enforcement have a better understanding of domestic violcnce.

C. ORTECTIVES

ORIECTTYES:  Provide at least TWO (2) measaruble objectives for EACH goal. Ohjecrives need 1o be meaturable, observable aspects af the program [dentify
whe, what will chanpge and by how much Use abaolute numbers, not pereentages and be sere to include s baseline number

1. Objective for goal 1:
Since January of 2010 42 TRO's bave been applicd for. Only 19 were signed. Improve the number of signed TRO's to 30% or 5 out

of 10 by the end of the year.

2. Objective for goal 1:
Develap a better understanding of d.v. dynamics with all count personnel by holding 1 raining session with the judge and clerks of

courl before year end.

1. Objective for goal 2:

Increase d.v. raining participants from the Jeff Davis Sherrif's deparrment from O to 3 by vear end.
2. Objective for goal 2:

Inerease d.v. waining participants from the Jennings Police Deparmment from 10 to 20 by year end,
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D, ACTIVITTES f METHODS

Lizt the specific aclivities andior services to by pravided that will accomplish the objectives Must include a timetable for achieving the various components of youe
projest Timetable musl cover enlire grani period This must relate back to Lhe Goals and Objectives [f this is & training project omit dhis pege and complets D-2

Stafl al CADA have been successful in developing a domestic violence rask force which has begun to meet regularly sincs February
2019, This task force is comprised of parish and city judges, the district atomey's office, clerks of court, law enforcement from
throughout the parish, d.v. attorneys and CADA legal and women's adviocate as well as executive director. Through this task force we
hope to develop a better understanding between the various agencies, and to open up an effective line of communication that has never
previously existed. Our task force will meet again in December of 2010,

CADA hopes to foster good will through special events that will recopnize the significance of the conmibution mads by law
enforcement o the domestic violence community. On October 20™ CADA will provide lunch, free of charge ( "Law Enforcement
Appreciation Lunch") to all parish law enforcement, court officials and the district attorney’s office from 10:30 am. to 1:30 p.m.

Tn the spring of 2011, CADA is planning a dinner which will honer a law enforcement afficer or efficers who have made a significant
impact in the lives of victims of domestic violence,

VAWA - 16
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E. DEMOGRAPHICS

This project serves the following Congressionat Districl{s)

Or Oz O3 O4 33 s 7 [ aAll(Smtewids Project

rl Type of Crganizatinns;
Applicanl Agency: ] Law Enforcoment [ Prosccution [ Count R¥Nan-Prmfit Organization O Tribal Government
Cheek the ane answer that best descrihes the izt iving WOCA Formula Grant Program funds
O Community-Bused Creanization [0 Trosecution
O cCoun [ Sexuel Assault Progrum
[d Domestic ¥itlencs Pragram [0 Scewal Azsaulr State Coalition
[0 Domestic Vislence Stete Coalitian [0 Tribal Coulition
[T Dual Program (Sexoal Assaull and Domestic Vielenee) O Trihal Government
O Dual State Coaliten (Sexual Assault and Domestic Vislenoe) [0 rribal &exual Assaull and/or Domestic Viokence Progrem
O Government Agency (Department of Human Services, Burcan of Health) O Unit of Lozal Government
O LewEnforccment O  Universiggi$chool
[0 Proboutian, Parcle, ar Other Comreclionsl Agangy O  Cther {8pecify):
Oves [FENo 15 this & faith-based orgarization?
Ove:s ENe Tsihis & specific iry-based ization?

E Y=

O es

T Yes

ez

Yes
B Yes

F. LOWSIANA AUTOMATED YICTIM NOTIFSCATION SYSTEM (LA YVNE)
\. Mame of the individual responsible for assisting viztims in regard to sceessing and using the LAYNS systom;
navE: Althea Taylar riave (337) 616-B418 eman: Jdcadal@bellsouth.net
Mo 2 Does this individual also serve as agency’s peint af contact for LAYNS? 1M not, please provide name and contact informaion:

HAME! wonE: {, ) - EMALL:

B No 3 Hac this individual attended trainings provided by LOLE ta lemm how victims are served by LAVNS? T€ no, agency will request LAYNS
training from LCLE within 30 days of award. MOTE: More information regerding the LAYNS program, including raining information, can

b found alz hup;flele. Ju sovproarams!lavng asg .
One 4, Dkves the agency have posters displayed for promoting LAMNS and brochures readily available to victims? 1Fno, pleese go to the LCLE
wichsils to request free LAVME malerials aiwvw lole. L o ayrs,
: YICTIMS REPARATIONS {CVER
OMNo 1 s same indfvidual respansible far assisling vistms in regard to serviccs available through the CVR program? [f nat, please provide name and
contact infarmation:
HAME: eone () - IMAIL
O Mo 2. Deoss the agency knaw wha the Crime Yictims Reparstions (CVR) Claims [nvestigakor is at the Parish Sherifs Office?
OMNe 3 Doesthe apency have posters displayed for promoting R and brochures readily availuble (o victims? 1f no, please fax 2 writen request

[gontact persan, apency mame, mailing sddress) for froe CVR posiers end brochures to 225-925-61 59 WOTE: Mers information regarding
the C¥R program, incleding applications and gher forms, ean be found at bijp,Hele.ln soviorpersmsdserasn
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H. PRIOR RESULTS (Fgr Continzation Projects Only)
1. Based an the abjectives of the prewious spplication, whet wers the {Fefer to the previows projec’s per{bemance stated in the querirly progress
reports and other additional information |

A Demestic Violence Task Force has been established effective Februery 2010, and meet regularly on a quarterly basis. Last meeting
daie was September 16, 2010, Wexr meeting date will be December 16, 2010, Meeting atendance has been berween 15-23 individuals
frorn through the parish.

SmatT have personally met one on one with Ricky Edwards, Sheriff, Johnny Lassiter, Palice Chief | Michael Cassidy, Disirict Attoroey,
Seve Gunnell, Districr Cowt Judge, and Rick Arceneans, Clerk of Court  Relations between CADA and parish law enforcement
continue to improve as lines of communication Improve.

2 Did the project work as cxpeaicd? Explain
Yas, a2 evidenced by the formation of the Task Force.

3. Have the original goals and objectives been revised? [ es Na
if Yes, explain what changes will be Tnade in the continuation of this project and why?

Our focus is still on creating an effective "team" in Jeff Davis Parish, but our goals have broadened somewhat since the formation of
the Task Force wok place in February of this year..
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L_EVALUATION AND DISSEMINATION OF REPORTING
A COPY OF YOUR EVALUATION FORMS USED FOR THIS PROJECT MUST BE INCLUDED.

1. From wha will the data be collecied ~ what is the souree?

Statistics are gathered from all CADA n1aff and include demopraphics fram all services provide by CADA to residents and non-
residents,

2. When will the data be coecied?

The dam is collected or & monthly basis, every manth.

3. Who will colled and analyre the data?
The dara is collected by the Woman's Advocate, compiled, and submined m the Executive Director w be analyzed.

4 Who will be responsitle For submitting the data for the ¥AWA Annuel Repori: Stae name and contact infarmation

rame: Sheila Babineausx Mhane: (337) 616-84 18 Emi sbabjdcada@bellsaulh.nct

3. Fallowing evaluation, wha and how will updating or revising of the project’s stralegy be gecomplished?

The entire CADA Staff meet regularly once a week o evaluate, revise, and expand on program swalegy. New ideas are developed at
these meetings as well as critiques of existing ideas, efforms, and program progress or lack thereof.

6 Mame the recipients who will reocive the project’s rsolis and the schedule ufn:pcrtmg (i e monthly, q_usncrlv yearlyy Recipients MUST state the Lauisiana
Commizsion on Lew Enforcement will receive Quagter]y Progress Reports and FEpas quarterly hly s specificd ot awerd time Recipients shawld
alsw inelude, il applicable, board of directors, applicant sgency {if different from jmplementing agency), eourts with jurisdiction, etc,

CADA submim cost reports and progress réports quarierly ko Betty Delatte with LCLE.
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d. CONTINUATION

E¥es [Oke  Dwyou plan to continue this project at the conclugion of federal support?
Since cantinned STOFP funding is limited and not assured, albkzmate funding sourses should be saught. Neme the sources and patenlial
sources of continued funding for this graject at the conclusion of Federal support.

Mary Kay Ask Grant, AmeriCares, United Way, Local foundarimns such as Zigler and Commmmiry Foundation,

K _HESOURCES

Drscribe the acilities and additional respurces available o this project nclude the physical Fasility wheee services are provided IF epplicable, Tist other resourses
auailable ta this project, i.c equipmenl, supplies, ;af, sie

CADA is Tocated in a nvo-story, former hame in a residential neighborheod. There ere three first floor offiess in what was ance the
garage, and three offices on the second floor of the house. The Women's Advocate's office is located in the first floor office facility
znd is approximacly 10x10. The first floor of the house is entirely dedicated to living quarters for the Tesidents,

The following equipmern is located in the Women's Advocale office: 1 deskinp computer, 1 telephone, 1 caleulator, 1 printer 1- 4
drawer file cabinet, | book shelf, 1 L-shaped desk, | desk chair, 2 client chairs,

L. AUDIT REQUIREMENTS

All epplications must check ane:

D This enganizetion/agency expends $500,000 or more in federal funds {during Lhe Gscal year of the organizdonfagency fom any and al] sources imcluding Lhe
amaunt of this epplication} ANT MUST SUBMIT THE FOLLOWING INFORMATTON:

1. Dateof last audit
2 Dles covered by last andit;
3, Date of next audit;
Drates to be covered by pexd audit:

4
5 Datz next audil will be forserded to LCLE:

[<] This organization‘agency expends less then $500,000 in federsl Rands from all sources duzing the fiscal year of the organization/eagency
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M., VOLUNTEERS

[ Yes Ne  Arc yoo usmg veluatesrs &s match?
TF ye, describe the dutics and functions fo be perfarmed by the voluntears, ndicate the num'b:r of voluntzer hours per doty-Fimetion for this
applization fthis can be an estimatc}, 1F volunteers are used es match, Lheir duties must direcdy relate a the facus of this project and information
stars in Section 100 Personnel,

Yo [Oxo  Amvol sereencd in complianse with the Lovisiana Child Protection Act (LRS 15:587 1] as apprapriste?

N, CONSULTATION
Law bk jon, the courts, p and parale agencias and victim servicos praviders must consult with ea:l\ other, Bneﬂy descnbe the process osed
to cansult, mm’dmm, and caliaborate wilh sa:.h pgeney. Amch original cument [etor af support andfor writen BET and

coopararianrale with this projest.

CADA consults, coordinars, and collaborates with the SherifFs office, Jennings Police, D.A's office, Clerk of Conrr, Marshall's
affics, District Court Judge and City Court Judge and D.V, anomeys on a quarterly basis through the J&ff Davis Domestic Violence
Task Force which meets 4 [imes a year, or once & quarter.
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