LOUISIANA COMMISSION ON LAW LCLE USE ONLY

N IEN
ENEORERNITS Receipt Date Award Date Subgrant Number(s)
Applicant Hereby Applies to the LCLE for Financial T

Support for the Within-Described Project: 3/13/2013 -- 1158

1. Type of Funds for B ! .
; ! STOP Violence Against Women Act (Federal 16 588 STOP )
which you are applying

2. Applicant Name Of Applicant: Hearis of Hope
Federal LI): 721321800 Parish: Lafayette
Street Address Line 1: 911 General Mouton
Address Line 2: Address Line 3: PO Box 53967
City: Lafayette State: LA Zip: T0505-3967
3. Recipient Agencies |Louisiana Commission on Law Enforcement
4. Project Director N N et Vs Daks Title: Grants Administrator
Agency:
Street Address Line 1: 911 General Mouton Ave
Address Line 2: Address Line 3:
City: Lafayetie State: LA Zip: 70507
Phone: 337-269-1557 Fax: 337-269-1143 x269 Email: kim brooks(@theheartsofhope.org
5. Financial Officer Wi M T E D ;I;:leet:cffccuﬁve Director
Street Address Line 1: 911 General Mouton
Address Line 2: Address Line 3:
City: Lafayette State: LA Zip: 70505
Phone: 337-269-1557 Fax: 337-269-1143 x269 Email: jill dugas@theheartsothope.org
S ewbas Name: Ms. Kimberly Young Brooks :.;[;Zlee[::;-:ants PO
Street Address Line 1: 911 General Mouton Ave
Address Line 2: Address Line 3:
City: Lafayette State: LA Lip: 70507
Phone: 337-269-1557 Fax: 337-269-1143 x269 Email: kim brooks@theheartsofhope.org
7. Brief Summary of |Short Title (May not exceed 50 characters)
Project Sexual Abuse Response Center
gf;;z;fXCEEd Poves Providle staﬁ' tola:.sist sexuz?l assault.victims and their families at our office. Staff is responsible to provide advocacy and support services to
each victim/family that recefves services through the Sexual Abuse Response Center.
8. Subgrant Budget TOTAL BUDGET BY CATEGORY 9. TOTAL BUDGET BY FUND SOURCE
BUDGET CATEGORY AMOUNT FUND SOURCE AMOUNT | PERCENT
PERSONNEL 0.00 FEDERAL 0.00
EMPLOYEE BENEFITS 0.00 STATE 0.00
TRAVEL (INCLUDING TRAINING) 0.00 e el
EQUIPMENT 0.00 INTEREST Ll
= 5 STATE MATCH 0.00
SUPPLIES & OPERATING EXPENSES 0.00 CASH MATCH (NEW APPROP) 0.00
CONSULTANTS 0.00 IN-KIND MATCH 0.00
CONSTRUCTION 0.00 PROJECT INCOME MATCH 0.00
OTHER 0.00 TOTAL 0.00 100%
ROAL i 10. Project Start Date: 3/1/2013  Project End Date: 212812014
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

11. IN WITNESS WHEREOF, the Applicant has caused this subgrant application to be executed, attested, and ensealed by its proper

officials, pursuant to legal action authorizing the same to be done.

Hearts of Hope

DATE NAME OF APPLICANT AGENCY

SIGNATURE OF AUTHORIZED OFFICIAL

TITLE OF AUTHORIZED OFFICIAL

NOTE: The original copy must be signed in blue ink.
Titles of all signatories must be mnserted.

LCLE USE ONLY

In response to this application, LCLE funds are hereby obligated for the project described by the subgrantee in the referenced
application, subject to applicant acceptance.

EXECUTIVE DIRECTOR DATE

Louisiana Commission on Law Enforcement
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

12. BUDGET DETAILS
A. AGENCY BUDGETS

BY RECIPIENT AGENCY YEAR 1 TOTAL
Louisiana Commission on Law 0.00 0.00
Enforcement

Total: 0.00 0.00

Allocation/Recipient Ageney: Louisiana Commission on Law Enforcement

BY CATEGORY YEAR 1 TOTAL
PERSONNEL 0.00 0.00
EMPLOYEE BENEFITS 0.00 0.00
TRAVEL (INCLUDING 0.00 0.00
TRAINING)
EQUIPMENT 0.00 0.00
SUPPLIES & OPERATING 0.00 0.00
EXPENSES
CONSULTANTS 0.00 0.00
CONSTRUCTION 0.00 0.00
OTHER 0.00 0.00
Total: 0.00 0.00

Applicant Agency: Hearts of Hope

BY SOURCE YEAR 1 TOTAL
FEDERAL 0.00 0.00
STATE 0.00 0.00
PROJECT INCOME 0.00 0.00
INTEREST 0.00 0.00
STATE MATCH 0.00 0.00
CASH MATCH (NEW APPROP.) 0.00 0.00
IN-KIND MATCH 0.00 0.00
PROJECT INCOME MATCH 0.00 0.00

Total: 0.00 0.00
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

12. BUDGET DETAILS
A. AGENCY BUDGETS
Line Item Details for: Louisiana Commission on Law Enforcement

YEAR 1

PERSONNEL
COST
Position:
Name:
Computation: 0.00
Personnel - Year 1 Total: 0.00
EMPLOYEE BENEFITS
COST
Position:
Name:
Computation: 0.00
Employee Benefits - Year 1 Total: 0.00
TRAVEL (INCLUDING TRAINING)
COST
Purpose of Travel:
Location:
Item:
Computation: 0.00
Travel (Including Training) - Year 1 Total: 0.00
EQUIPMENT
COST
Item:
Item:
Quantity: 0.00
Equipment - Year 1 Total: 0.00
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

12. BUDGET DETAILS
A. AGENCY BUDGETS
Line Item Details for: Louisiana Commission on Law Enforcement

SUPPLIES & OPERATING EXPENSES

COST
Supply Item:
Computation: 0.00
Supplies & Operating Expenses - Year 1 Total: 0.00
CONSULTANTS - CONSULTANT
COST
Name / Position:
Service Provided:
Computation: 0.00
Consultants - Consultant - Year 1 Total: 0.00
CONSULTANTS - TRAVEL
COST
Consultant:
Location:
Item:
Computation: 0.00
Consultants - Travel - Year 1 Total: 0.00
CONSULTANTS - PRODUCT/SERVICE
COST
Consultant:
Item:
Computation: 0.00
Consultants - Product/Service - Year 1 Total: 0.00

YEAR 1 TOTAL: 0.00
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
A. LCLE Budget Summary With Cash & InKind Match

1. Please itemize the Budget Category expenditures.
(Please verify that the Total Amount equals the Calculated Paid Amount )

Budget Total Amount Paid with Federal | Amount Paid with Cash | Amount Paid with In-Kind Calculated Paid
Category Amount Dollars Match Match Amounts

Personnel 17,336 17,336 17,336
Total: = 17,336 17.336 0 0 17,336
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
B. LCLE Budget - Personnel

‘ PERSONNEL BUDGET JUSTIFICATION

‘1. Are personnel costs requested?

Yes

2. Are emplovees screened and in compliance with the Louisiana Child Protection Act (LA RS 15:5871.1)7

Yes

3. Are job descriptions for each position attached?

Yes

‘4. Are resumes for each position attached?

Yes

|£l.1. If no, explain why. |

5. Explain the need for each position and justify the need for anv overtime if requested.

Therapist - Therapists provide therapeutic intervention for victims of sexual abuse, sexual assault, and molestation on an individual basis to reach goals of

higher personal functioning. No need for overtime.

6. Explain the basis of determining the salary for each position.

The salary for the Therapist position is based on like positions within the not-for-profit sector, hospital setiings and other state positions of the same
description.

7. Explain the project duties for each position.

Project duties for the Threapist position include scheduling individual sessions, monitoring the progress of the victim/survivor's behavior thronghout
therapy, providing information to the family members with appropriate documentation of progress. Therapists also participate in educational opportunities

and training of professionals.

8. Indicate if personnel will be new or existing personnel. If existing, indicate if the position has been baclkfilled. If this is a continuation application, indicate the
personnel's original status. [Existing personnel is an employee that currently works for the agency, but will now be working on grant activities. If so, the position

from which the emplovee is moved must be filled. If employee is the same from the previous grant, indicate if the employee was originally hired for that position. ]

Lisa Mount is an existing emplovee of Hearts of Hope.

9. Are volunteers used in this project?
Yes

9.1. Is this a VOCA-funded project?
Yes
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

9.1.1. If yes, explain the need for an exemption to the requirement of using volunteers.

not applicable

9.2. Are the volhinteers used as in-kind match?
No

9.3. Are volunteers screened in compliance with the Louisiana Child Protection Act (LA RS, 15:586.1)7
Yes

9.4. Are volunteers screened in compliance with the Louisiana Adult Protective Services Law (LAR.S. 1501-1511)7
Yes

9.5. Briefly describe the duties and functions of the volunteers. Indicate the number of hours per duty-function for this project. Duties must directly
relate to the focus of this project.

Answer crisis hotline - recetve calls from the hospital ER, law enforcement and victims between the hours of 4 pm and 7 am weekdays and
24 hours a day on weekends. Act as a liason between the victim and hospital personnel and SANE program during the forensic collection of

evidence in the ER betweeen the hours of 4 pm and 7 am weekdays and 24 hours a day on weekends,

9.6. Are job descriptions for volmnteers attached?
Yes

9.7. Are timesheets kept on vohnteers?

Yes

LCLE BUDGET - PERSONNEL related attachments:

File Name: File Description:

isa Mount Resume 8-3-10.doc LMount Resume

ARC SocWork jobdesec.doc SARC social worker job description
ﬁARCVO]j obdesc10-99.doc Volunteer job description

LCLE-200 (08/08) Page 8 of 52




240 Shadowbrush Bend • Lafayette, LA  70506


Phone: 337-408-3859 • Cell: 337-591-0291 • E-mail: teejon4lisa@gmail.com

Lisa J. Mount, MSW, LCSW


Education


2003-2004 

Stephen F. Austin State University 
Nacogdoches, TX


Master of Social Work


2000-2003

Northwestern State University

Natchitoches, LA


Bachelor of Social Work




Professional Experience


2007-Present

Hearts of Hope



Lafayette, LA





SARC Therapist


2007-2008

VA Hospital, Lafayette CBOC

Lafayette, LA





Part Time- Medical Social Worker


2005-2007

Crossroads Regional Hospital

Alexandria, LA





Social Work Therapist


2005-2006

Volunteers of America


Alexandria, LA





Infant Adoption Awareness Speaker


2004-2005

LANG, Youth Challenge Program

Pineville, LA





Counselor


2000-2004

Volunteers of America


Alexandria, LA





Pregnancy, Parenting, and Adoption Counselor


1998-2000

Volunteers of America


Alexandria, LA





Medicaid Application Specialist




Internships and Volunteer experience


2008-Present

Sexual Assault Response Team

Lafayette, LA





Advisory Member


2009-Present

LAFASA




Louisiana





Board Member


2005


Red Cross Volunteer



Alexandria, LA





Hurricane Katrina Recovery Effort-Mental Health Services


2004


Volunteers Of America


Alexandria, LA





MSW Internship – Adoptive Parent Program



2003


Renaissance Home for Youth

Alexandria, LA





BSW Internship


2003


FIMAR Task Group



Alexandria, LA





Advisor


2001


9th Judicial Juvenile Court


Alexandria, LA





Life Skills Group Co-Facilitator




Awards And honors


2004


Inducted into the Phi Alpha Honor Society


2003
Received NASW, Louisiana Outstanding BSW Student of the Year Award


2003
Received NASW, Regional Outstanding BSW Student of the Year Award


2003   


Recognized in the 26th Annual Edition of the “National Dean’s 


List”


2002


Recognized in the 25th Annual Edition of the “National Dean’s 





List”




References


Theresa Earthly, LCSW


Susie Drell, LCSW


Social Service Director                          
Mental Health Director


Crossroads Regional Hospital                
J.L. Dabadie Correctional Center


110 John Eskew Drive


1452 15th Street, Camp Beauregard


Alexandria, LA  71303


Pineville, LA  71360


318-445-5111




318-640-0351 EX. 260



Oladapo Folarin, M.D.


Carolyn Wells, MSW, GSW



Physician




Program Director



Crossroads Regional Hospital


Volunteers of America



110 John Eskew Drive


3900 Lee Street



Alexandria, LA  71303


Alexandria, LA  71302



318-445-5111




318-448-3751



Hearts of Hope – Sexual Abuse Response Center


Job Description


THERAPIST:

The Therapist is accountable to:


Uphold the mission of Hearts of Hope.


The Executive Director of Hearts of Hope, as well as its Board of Directors,


Relate to and work with people of all ages, gender, ethnic and religious backgrounds, and socio-economic statuses.


RESPONSIBILITIES:

To provide crisis intervention, assessment, treatment planning and counseling to survivors of sexual abuse and assault their loved ones.   This counseling includes individual, group and/or family therapy.  It may Counseling  may include court preparation, support,  testimony education and crisis intervention counseling.  to be documented in client’s chart upon completion.  A follow up phone call to clients served will be made 3 months after completion of sessions.  The caseload will be based on the demands of the clientele with fair distribution among therapists.  


To make follow up calls to clients served 3 months following the completion of the services to the client.


To provide clinical  referrals as needed beyond group services provided by Hearts of Hope - SARC, upon termination of individual sessions.

To maintain documentation on each client.


Remain current with licensure requirements.


To perform duties related to public relations, community and volunteer education and other services which will further the mission of Hearts of Hope – SARC.


To prepare and submit proper summaries and reports to other agencies and professionals promptly and in accordance with confidentiality policies.


To remain knowledgeable of current research pertaining to the mission of the agency.


To attend weekly staff, clinical staff meetings and participate in administrative on-call.


To participate in fundraising activities.


To perform any related duties not listed which will facilitate the efficient operation of the agency as delegated by the Executive Director.


QUALIFICATIONS:


1. Minimum Graduate Degree required in Social Work from an accredited University, with one year clinical experience.


2. To uphold the Code of Ethics set forth by the National Association of Social Workers and Louisiana Practice Act.


3. The ability to develop and maintain effective relationships and communication with staff, volunteers, and other involved agencies (e.g. OCS, law enforcement, etc.) in the best interest of each individual client.



Hearts of Hope – Sexual Abuse Response Center


Job Description


VOLUNTEERS (Escort and Phone Advocates):


The Volunteer is accountable to:


Uphold the mission of Hearts of Hope.


The Volunteer Coordinator. 

Relate to and work with people of all ages, gender, ethnic and religious backgrounds, and socio-economic status.


To remain knowledgeable of current research pertaining to the mission of the agency.


To perform any related duties not listed which will facilitate the efficient operation of the agency as delegated by the Executive Director.


RESPONSIBILITIES:


Volunteers must complete a forty-hour volunteer training in which the individual is trained as a phone and escort advocate.  The volunteer can then choose whether he/she wants to be a phone or escort advocate, but does have the option of doing both.


PHONE ADVOCATES


To provide immediate short-term support to rape crisis line callers through active listening and crisis intervention.


To document crisis calls and return to SARC within 24 hours of shift.


To make appropriate referrals as outlined in the volunteer manual.


To dispatch escort advocates and SANE to the hospital emergency room, if needed.


To attend quarterly volunteer meetings


To contact the Volunteer Coordinator to schedule monthly shifts.


ESCORT ADVOCATES


To meet the victim/survivor in the hospital emergency room.


To provide immediate emotional support to the victim and to the victim’s significant others.


To explain the examination procedure.


To witness the evidence collection kit, without providing physical assistance in the collection of evidence.


To provide to patient, pertinent information found in the rape kit and Crime Victims Reparation pamphlet.


To fill out intake sheet and return paperwork to SARC and provide a follow-up call.


To attend quarterly volunteer meetings.  


To contact the Volunteer Coordinator to schedule monthly shifts.


QUALIFICATIONS:


1. Must be 18 or older and never have committed a felony.  Background and reference checks are performed.


2. The ability to develop and maintain effective relationships and communication with staff, volunteers, and other involved agencies (e.g. law enforcement, etc.) in the best interest of each individual.



SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
C. LCLE Budget - Fringe Benefits

‘ FRINGE BENEFITS JUSTIFICATION

‘1. Is personnel costs requested?

Yes

2. Please check the appropriate response regarding fringe benefits.

All fringe benefits will be paid by the Applicant Agency
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
D. STOP Budget Travel

TRAVEL
Travel is allowed for personnel listed in the Personnel Section of application. Mileage is unallowable in agency-owned vehicles. Charges cannot exceed

established agency travel reates, but in no case can travel expenses exceed the current Louisiana Travel Guidelines. Out-of-state travel rquires prior

approval from LCLE.

1. Is travel expenses being requested

No

‘2. Are requested travel expenses for local travel?

A response to this question is optional and no answer was provided.

|2.1. State who will travel and the purpose for local travel

‘3. Are requested funds for non-local in-state and/or out-of-state travel?

A response to this question is optional and no answer was provided.

3.1. State who will travel and the purpose of the non-local in-state and/or out-of-state travel.

NOTE: Out-of-state travel requires prior approval from LCLE. Only 50% of the out-of-state travel costs are allowed. This is

inclusive only to the 48 contiguous states. Hawaii, Alaska and international travel is prohibited.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
E. LCLE Budget - Equipment

‘ EQUIPMENT JUSTIFICATION

‘1. Is equipment requested for this project?

No

|1.1. If ves, explain the need for each equipment item requested.

1.2. Explain the procurement procedures.

1.3. Explain the equipment's relationship to this project.

2. Is this a request for sole source?

No

2.1. If ves_ explain why sole source is needed. Also, refer to instructions on requesting sole source.

INOTE: Sole Source request must be attached to this application.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
F. LCLE Budget - Supplies & Operating Expenses

SUPPLIES & OPERATING EXPENSES JUSTIFICATION

1. Are supplies requested for this project?

No

1.1. If ves, explain the need and use of each major supply type requested.

1.2. Explain the relationship of the supplies to this project.

‘2. Are operating expenses requested for this project?

No

|2.1. If ves, explain the need of each operating expense requested.

|2.2. Explain the relationship of the operating expenses to this project.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
G. LCLE Budget - Consultant

CONSULTANTS JUSTIFICATION

Compensation for individual consultant services is to be reasonable and consistent with that paid for similar services in the marlcet place. Travel, lodging, and

meals, if applicable, should be figured in addition to compensation. All expenses must be included in the LCLE approved confract.

1. Are consultants requested for this project?

No

2. Explain the purpose of each consultant or other contractual services requested.

‘3. Explain why each service requested is necessary and cost effective for this project.

‘4. Explain the procurement procedures and basis for determing rate of pay.

5. Is this request for sole source?

No

5.1. If ves, explain why sole source is needed. Also refer to instructions on requesting sole source.

NOTE: You must attach the sole source request to this application.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
H. STOP Purpose Areas

VAWA PURPOSE AREAS

Choose "Yes" for the VAWA Purpose Area(s) that this project will address. You will be required to report performance on each chosen purpose area.

1. Training law enforcement officers, judges, other court personnel, and prosecutors to more effectively identify and respond to violent crimes against women,

including the crimes of sexual assault, domestic violence, and dating violence.

No

2. Developing, training, or expanding units of law enforcement officers. judges, other court personnel, and prosecutors specifically targeting violent crimes

against women inchiding sexual assault and domestic violence.

No

3. Developing and implementing more effective police, court, and prosecution policies, protocols, orders, and services specifically devoted to preventing,

identifying, and responding to violent crimes against women, including the crimes of sexual assault and domestic violence.

No

4. Developing, installing, or expanding data collection and communication systems, inchiding computerized systems, linking police, prosecutors, and courts or for|
the purpose of identifying and tracking arrests, protection orders, violations of protection orders, prosecutions, and convictions for violent crimes against

women, including the crimes of sexual assault and domestic violence.

No

5. Developing, enlarging, or strengthening victim services programs, including sexual assault, domestic violence, and dating violence programs, developing or
improving delivery of victim services to underserved populations, providing specialized domestic violence court advocates in courts where a significant number

of protection orders are granted, and increasing reporting and reducing attrition rates for cases involving violent crimes against women, including crimes of sexual

assault and domestic violence.

No

6. Developing, enlarging, or strengthening programs addressing stalking.

No

7. Developing, enlarging, or strengthening programs addressing the needs and circumstances of Indian tribes in dealing with violent crimes against women,

including the crimes of sexual assault and domestic violence.

No

8. Supporting formal and informal Statewide, multidisciplinary efforts, to the extent not supported by State funds, to coordinate the response of State law

enforcement agencies, prosecutors, courts, victim services agencies, and other State agencies and departments, to violent crimes against women, including the

crimes of sexual assault, domestic violence, and dating violence.

No
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

9. Training of sexual assault forensic medical personnel examiners in the collection and preservation of evidence, analysis, prevention, and providing expert

testimony and treatment of tranma related to sexual assault.

No

10. Developing, enlarging, or stengthening programs to assist law enforcement, prosecutors, courts, and others to address the needs and circumstances of older

and disabled women who are victims of domestic violence or sexual assault, including recognizing, investigating, and prosecuting instances of such violence or

assault and targeting outreach and support, counseling, and other victim services to such older and disabled individuals.

No

11. Providing assistance to victims of domestic violence and sexual assault in immigration matters.

No

12. Maintaining core victim services and criminal justice nitiatives while supporting complementary new initiatives and emergency services for victims and their

families.

Yes

13. Supporiing the placement of special victim assistants (to be known as "Jessica Gonzales Victim Assistants") in local law enforcement agencies to serve as
liaisons between law enforcement agencies to serve as liaisons between victims of domestic violence, dating violence, sexual assault, and stalking and personnel
in local law enforcement agencies in order to improve the enforcement of protection orders. Jessica Gongzales Victim Assistants shall have expertise in domestic

violence, dating violence, sexual assault, or stalking and may undertake the following activities -

s Developing, in collaboration with prosecutors, courts, and victim service providers, standardized response policies for local law enforcement agencies,
including triage protocols to ensure that dangerous or potentially lethal cases are identified and prioritized;

+ Notifving persons seeking enforcement of protection orders as to what responses will be provided by the relevant law enforcement agency;

» Referring persons seeking enforcement of protection orders to supplementary services (such as emergency shelter programs, hotlines, or legal assistance
services); and

+ Taking other appropriate action to assist or secure the safety of the person seeking enforcement of a protection order.

No

14. Providing funding to law enforcement agencies, nonprofit, nongovernmental victim services providers, and State, Tribal, Territorial, and local governments

(which funding stream shall be known as the Crystal Judson Domestic Violence Protocol Program) to promote -

+ the development and implementation of training for local victim domestic violence service providers, and to fund victim services personnel, to be known
as "Crystal Judson Victim Advocates." to provide supportive services and advocacy for victims of domestic violence committed by law enforcement
personnel;

« the implementation of protocols within law enforcement agencies to ensure consistent and effective responses to the commission of domestic viclence by
personnel within such agencies such as the model policy promulgated by the International Association of Chiefs of Police ("Domestic Violence by Police
Officers: A Policy of the JACP, Police Response to Violence Against Women Project” July 2003); and

o the development of such protocols in collaboration with State, Tribal, Territorial and local victim services providers and domestic violence coalitions.

No
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
I. LCLE Program Narrative

PROBLEM DEFINITION

1. Are vou a Law Enforcement agency?

No

1.1. If Yes, was the previous calendar vear's (January-December) Uniform Crime Report data submitted?

A response to this question is optional and no answer was provided.

1.2. If not submitted, please state the date when the UCR data will be submitted.

2. Identify the nature and magnitude of the specific problem existing in your particular community that needs to be addressed through this proposed project.
Document the need, not the symptoms or solutions. Be sure to include current valid local data or state data, if local data is not available, to support

the justification. Give the source and date of your information. State the needs of your agency and the needs of the victims in your area as related to this

problem and justify the need for the proposed project.

The Sexual Abuse Response Center (SARC) was founded in 1981 under the original name of Rape Crisis Center to provide immediate, comprehensive
services to the victims of sexual assault, sexual abuse and violent crimes. The name was changed in 1995 to better define the scope of services that
SARC provided, and in 1999 SARC merged with the Children’s Advocacy Center to ensure that no survivor of a sexual crime went without immediate
intervention. Today SARC services an 8-parish region to include Acadia, Evangeline, Iberia, Lafayette, St. Martin, St. Landry, St. Mary, and Vermilion
parishes. Rape continues to be a community problem in the Acadiana area, with 48 new reports of sexual assault reported so far in 2013, Referrals for
counseling are received from community programs such as the DCFS, Law Enforcement, DA Office, Big Brothers Big Sisters, Faith House and Family

Tree to name a few.

3. Describe the gap in community resources and how the gap was identified. Explain what need is created by this gap in services/programs.

According to the US. Department of Justice's National Crime Victimization Survey --there is an average of 207,754 victims (age 12 or older) of rape
and sexual assault each year. Statistically there is 1 sexual assault every 152 seconds, or about 1 every 2 minutes in the United States. In Lafayette parish
each vear, approximately 100 victims of sexual assault report to 1 of the 5 hospitals in Lafayette. This translates to 2 victims per week in Lafayette. In
2012 Hearts of Hope’s Children’s Advocacy Center conducted over 430 interviews with children, providing almost 600 therapy sessions. Hearts of
Hope’s Sexual Abuse Response Center provided over 800 therapy sessions with survivors of sexual violence. Hearts of Hope provided education on the
topics of sexual violence and child sexual abuse and the services our agency provides to over 10,000 students and professionals in the Acadiana area It
is our belief that rape is a community issue and not just a problem for the individual victims. By providing victims with compassionate care through the
entire process of reporting the assault, collecting evidence, providing medical treatment, and support services through advocacy and therapy, we can

assist with healing and recovery, as well as impact the prosecution and conviction rates in our community.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
J. LCLE Goals

GOALS

1. The primary mission of all projects is to have a positive impact on the victims, not just to accumulate statistics on how many are served. Based on the

problem identified, BRIEFLY state what the project hopes to accomplish. Do this by providing a clear statement of the effect this project will have on the
problem.

Hearts of Hope believes that sexual abuse and sexual assault is a community issue and not just a problem for the individual victims. By providing victims
with compassionate care through the entire process from reporting the assault, to collecting evidence, providing medical treatment through our Sexual
Assault Nurse Examiners Program, and providing support sevices through advocacy and therapy, we can assist with healing and recovery, as well as

impact the prosecution and convition rates of these heinous crimes.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
K. LCLE Activities

ACTIVITIES

1. List the specific activities and/or services to be provided that will accomplish the objectives. Must include a timetable for achieving the various components of|
vour project. Timetable must cover the entire grant period. This must relate back to the Goals and Objectives described eatlier for vour project. Ifthisis a

training project, please state below that you are completing the Training Program information.

The purpose of the Sexual Abuse Response Center is to provide quality and compassionate care to victims of sexual abuse and sexual assault by
providing tramed advocates and mental health professionals to assist victims through all phases of the recovery process. There is currently an established
multidisciplinary response to victims. A victim advocate from Hearts of Hope Sexual Abuse Response Center (SARC), meets the victim in the
emergency department. Hearts of Hope Sexual Assault Nurse Examiner's Program is available to victims who report in Lafayette parish emergency
rooms. A law enforcement official responds to the emergency depariment to get a statement from the victim. The victim advocate provides emotional
support for the victim and the victim’s family. If a forensic exam or "rape kit" has been completed then evidence is turned over to law enforcement for
delivery to the local crime lab. The volunteer advocate then refers the victim to SARC for crisis counseling services. Victims are provided 6 — € therapy
sessions with a Board Certified Social Worker. Hearts of Hope Sexual Abuse Response Center (SARC) offers a 24 hour crisis line available 365 days a
vear. Staff and vohunteer advocates are aslo available 24 hours a day. Services of Hearts of Hope's Sexual Abuse Response Center is offered vear

around with out interruptions. SARC also provides educational presentations to students and professionals.

For purposes of this application the timeframe for services will be March 2013 thru February 2014
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
L. LCLE Objectives

OBJECTIVES

1. Provide at least TWO (2) measureable objectives for EACH goal. Objectives need to be measureable, observable aspects of the program. Identify

'who, what will change and by how much. Use absolute numbers, not percentages and be sure to include a haseline number.

1. SARC will provide Advocacy services through paid staff and trained volunteers to 80 sexual assault and sexual abuse victims through emergency room

escort services.

2. Sexual Abuse Response Center (SARC) therapist will provide therapeutic counseling services to 100 victims of sexual assault and sexual abuse to aid

in the recovery from the trauma associated with sexual violence.

3. SARC will provide crisis line support to at least 250 callers.

4. SARC will conduct educational presentations with at least 8 500 students and professionals.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
M. LCLE Training Project

Training Projects
Complete this page in lien of Activities/ Methods. This page is to be completed only if this application is for the training of individuals involved in the criminal

justice system. DO NOT use this form for in-house training.

1. Is this a training project?

No

2. Provide a brief concise description of the curriculum (topics to be included).

. List the type of personnel to be trained.

)

‘4. How many individuals expected to be trained?

0

(¥ ]

. Identify the geographical location(s) of the trainees (who will be invited).

6. Dates and hours of the training

7. Identify the location of the training_

8. Provide a brief concise justification supporting the effectiveness of the training in addressing the identified need.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
N. LCLE Prior Results

PRIOR RESULTS

(For Continnation Projects Onlv)

1. Is this a continuation project?

Yes

2. Based on the objectives of the previous application, what were the measurable outcomes? (Refer to the previous project's performance stated in the quarterly

monitoring progress reports and other additional information.)

In 2012 Hearts of Hope - SARC assisted 125 victims in local ER's. SARC therapists conducted 795 individual sessions. SARC volunteers and staff
have screened over 2,600 telephone calls. SARC has conducted 342 educational presentations reaching almost 10,000 people.

Hearts of Hope has an active volunteer program with over 40 trained advocates.

3. Did the project work as expected? Please explain why.

Yes, Hearts of Hope's SARC provided emergency room escort services for 125 victims of sexual assault during this grant cycle. Therapeutic counseling

and services were provided by SARC therapists to over 300 victims of sexaul assault and rape.

‘4. Havwe the original goals and objectives been revised?

No

|4.1. If Yes, explain what changes will be made in the continuation of this project and why?
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
0. STOP Demographics

DEMOGRAPHICS

1. Type of Authorized Agency

Non-profit organization

2. Identifyy the best description of the organization receiving funding.

Sexmal Assault Program

3. Is this a faith-based organization?

No

4. Is this a culturally-specific community-based organization?

No

5. Congressional District that this project serves

3

6. Geographial area to be served.

Urban

7. State the physical address(es) where services are provided.

911 General Mouton Ave Lafavette, LA.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
P. LCLE Evaluation

‘ EVALUATION AND DISSEMINATION OF REFORTING

‘1. Pre-test, post-test and/or evalation form(s) are attached.

Yes

|1.1. If no. explain why. |

2. From who will the data be collected - what is the source?

Data is collected from the victims.

3. When will the data be collected?

Data is collected when first contact is made with the victim. Data is finther collected upon beginning therapy services and throughout the therapy process.

4. Who will collect and analyze the data?

Data is collected and analvzed by the SARC staff. All data is reviewed by the Executive Director.

5. Who will be responsible for submitting the data for the Quarterly and Annual ProgressMonitoring reports? Please state their name and contact information
below.

““ Phone Number Email Address
’_5.1 Jill H. Dugas 3372691557 jill.dugas@theheartsofhope_org

6. Following evaluation, who and how will updating or revising of the project's strategy be accomplished?

Kimberly Brooks, Grant Administrator for Hearts of Hope, under the direction of Jill Dugas, Executive Director, will be responsible for updating or

revising the project's strategy, if necessary.

7. Name the recipients who will recefve the project's results and the schedule of reporting (i.e. monthly, quarterly, vearly). Recipients MUST state the Louisiana

Commission on Law Enforcement will receive Quarterly ProgressMonitoring Reports and expenditure reports quarterly/monthly as specified at award time.

Recipients should also include, if applicable, board of directors, applicant agency (if different from implementing agency), courts with jurisdiction, etc.

Louisiana Commission on Law Enforcement will recefve Quarterly Progress Reports and expenditure reports either quarterly or monthly as specified.
Financial and statistical reports are provided to Hearis of Hope Board of Directors on a monthly basis and outcome measurements on a quarterly basis.
Reports are also disseminated to United Way of Acadiana and Iberia, and to the Louisiana Foundation Against Sexual Assault (LAFASA) LAFASA
meets on a quarterly basis to discuss the needs and progress of individual SARC(s) across the state. A financial audit is conducted on the agency

annually, with a fiscal year of January through December.

LCLE EVALUATION related attachments:

File Name: File Description:
ﬁ’re-Traﬁnﬁng Evaluation - A.docx Pre test
ost-Training Evaluation - A.docx Post test eval
ﬁhﬂd MTF[1].docx Child MTF
@DOLESCENT MTEF[1].docx Adolescent MTF
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Pre-Training Evaluation

Please indicate whether you agree with each statement below by circling the appropriate response. If you really do not know the answer, circle “not sure.”

		



		 

   Agree

		  Not 

     Sure

		

Disagree



		In some states, the law requires that ALL individuals who suspect abuse must report it.

		    ∘

		    ∘

		    ∘



		Approximately 40% of sexual abusers are older or larger youth.  

		    ∘

		    ∘

		    ∘



		The median age for child sexual abuse is fifteen years old.

		    ∘

		    ∘

		    ∘



		Child sexual abuse occurs mainly in poor, disorganized, unstable families.

		    ∘

		    ∘

		    ∘



		Of all sexually abused children, more than 90% are abused by someone the child knows.

		    ∘

		    ∘

		    ∘



		One in four girls and one in six boys are sexually abused before the age of 18.

		

    ∘

		

    ∘

		

    ∘



		Often, sexual abusers groom children for sexual abuse by giving them gifts, spending special time with them, and offering help to their parents.

		    ∘

		    ∘

		    ∘



		If a child reports sexual abuse to me, I should ask specific questions to make sure that the report is true and to determine exactly what happened.

		    ∘

		    ∘

		    ∘



		Eating disorders are often seen in a person who has been sexually abused.

		    ∘

		    ∘

		    ∘



		The majority of sexual offenders have over 400 victims. 

		    ∘

		    ∘

		    ∘



		Research shows that at least 1 in 5 children who use the internet receive sexual solicitations.



		    ∘

		    ∘

		    ∘



		Children who are sexually abused often complain of soreness in the joints.

		    ∘

		    ∘

		    ∘



		When a child is being cared for by a family member or other babysitter, there are no effective strategies for protecting the child from sexual abuse.

		    ∘

		    ∘

		    ∘



		To protect children from online sexual predators, they should not have access to computers in their bedrooms.

		    ∘

		    ∘

		    ∘



		Often, children do not report sexual abuse because sex offenders confuse them about what is right and what is wrong.

		    ∘

		    ∘

		    ∘



		Youth-serving organizations that use criminal background checks alone have completed sufficient screening of staff and volunteers that work with children and adolescents. 

		    ∘

		    ∘

		    ∘



		



		 

   Agree

		  Not 

     Sure

		

Disagree



		Adults should NOT talk to children younger than 7 about sexual abuse because it exposes them to sexuality when they are too young to understand it.

		    ∘

		    ∘

		    ∘



		Usually, the signs of sexual abuse are obvious.



		    ∘

		    ∘

		    ∘



		Child Protective Services is the only agency that handles reports of child sexual abuse.

		    ∘

		    ∘

		    ∘



		Organizations that serve children should limit one-on-one interaction with adults, including staff & volunteers, as a key strategy in protecting children from sexual abuse.

		    ∘

		    ∘

		    ∘



		I believe that child sexual abuse is a significant problem and that preventing it should be a priority of schools, faith communities, sports leagues, and parents.

		    ∘

		    ∘

		    ∘



		I believe that talking about sexual abuse is not a taboo, and most adults are assertive and ask organizations about policies & procedures they use to keep children safe from sexual abuse.

		    ∘

		    ∘

		    ∘



		I believe that fewer children would be sexually abused if adults made more conscious choices about the situations in which children were placed.

		    ∘

		    ∘

		    ∘



		I believe that all of this attention on sexual abuse is leading to paranoia.

		    ∘

		    ∘

		    ∘



		I believe that I know what to do if a child reports sexual abuse to me.

		    ∘

		    ∘

		    ∘







Please check each of the following that you have done in the past 6 months:

		I have asked a staff member at a school, sports league, church/synagogue,  	

afterschool/community-based program, or other youth-serving program about the organization’s policies on the screening of staff and volunteers who work with children and adolescents.

		     

     □



		I have asked a staff member at a school, sports league, church/synagogue,

afterschool/community-based program, or other youth-serving program about the organization’s policies regarding one-on-one time between adults and children in its programs.

		    

     □



		I have dropped in unexpectedly when an adult is working with a child just to make

sure that the child is safe.

		     □



		I have made a choice that a child should not participate in an activity because of the potential for sexual abuse.

		     □



		I have monitored a child's Internet use.



		     □



		I have spoken up about my concerns regarding a situation where older youth are supervising younger children.

		     □



		I have checked a sex offender registry or other criminal record database to make sure that an individual who is supervising children does not have a sex crime record.

		     □



		I have asked a child about time he or she has spent with an adult to determine whether the child seems uncomfortable or secretive about the time.

		     □



		I have made an official report to either Child Protective Services or law enforcement regarding a suspicion a suspicion about sexual abuse.

		     □



		I have discussed with another adult my concern that a particular person might be "setting a child up" for sexual abuse.

		     □



		I have personally interviewed and checked references before hiring a babysitter to care for a child.

		     □



		I have made sure that a situation in which an adult is supervising a child or group of children is observable and interruptible.

		     □



		I have made sure that multiple adults are present in an activity that involves children.

		     □



		I have discussed strategies for protecting children from sexual abuse with another adult.

		     □



		I have discussed the issue of child sexual abuse with a child or a teenager.

		     □



		I have made clear to a child that saying "No" to an adult is an appropriate response.

		     □



		I have had a discussion with a child or adolescent about sexual boundaries and how to keep them protected.

		     □



		I have talked with a child or teenager about puberty or sexuality.

		     □



		I have listened carefully to a child who is telling me about an uncomfortable experience with an adult.

		     □



		I have paid careful attention to signs of sexual abuse in a child who is in my care.

		     □



		I have gone to a website or other source to learn more about statistics on child sexual abuse.

		     □



		I have read a book or completed training on strategies to prevent sexual abuse.

		     □



		I have intervened in a situation where I think a child is being sexually abused.



		     □



		I have shared with another adult an article, a book, a brochure, or other information on the problem of sexual abuse and how to prevent it.

		     □
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Post-Training Evaluation

Please indicate whether you agree with each statement below by circling the appropriate response. If you really do not know the answer, circle “not sure.”

		



		 

   Agree

		  Not 

     Sure

		

Disagree



		In some states, the law requires that ALL individuals who suspect abuse must report it.

		    ∘

		    ∘

		    ∘



		Approximately 40% of sexual abusers are older or larger youth.

		    ∘

		    ∘

		    ∘



		The median age for child sexual abuse is 15-years-old.

		    ∘

		    ∘

		    ∘



		Child sexual abuse occurs mainly in poor, disorganized and unstable families.

		    ∘

		    ∘

		    ∘



		Of all sexually abused children, more than 90% are abused by someone that the child knows.

		    ∘

		    ∘

		    ∘



		One in four girls and one in six boys are sexually abused before the age of 18.

		    ∘

		    ∘

		    ∘



		Often, sexual abusers groom children for sexual abuse by giving them gifts, spending special time with them, and offering to help their parents.

		    ∘

		    ∘

		    ∘



		If a child reports sexual abuse to me, I should ask specific questions to make sure that the report is true and to determine exactly what happened.

		    ∘

		    ∘

		    ∘



		Eating disorders are often seen in a person who has been sexually abused.

		    ∘

		    ∘

		    ∘



		The majority of sexual offenders have over 400 victims.

		    ∘

		    ∘

		    ∘



		Research shows that at least one in five children who use the internet receive sexual solicitations.

		    ∘

		    ∘

		    ∘



		Children who are sexually abused often complain of soreness in the joints.

		    ∘

		    ∘

		    ∘



		When a child is being cared for by a family member or babysitter, there are no effective strategies for protecting the child from sexual abuse.

		    ∘

		    ∘

		    ∘



		To protect children from online sexual predators, they should not have access to computers in their bedrooms.

		    ∘

		    ∘

		    ∘



		Often, children do not report sexual abuse because sex offenders confuse them about what is right and what is wrong.

		    ∘

		    ∘

		    ∘



		Youth-serving organizations that use criminal background checks alone have completed sufficient screening of staff and volunteers that work with children and adolescents.

		    ∘

		    ∘

		    ∘



		Adults should NOT talk to children younger than seven about sexual abuse because it exposes them to sexuality when they are too young to understand it.

		    ∘

		    ∘

		    ∘



		



		 

   Agree

		  Not 

     Sure

		

Disagree



		Usually, the signs of sexual abuse are obvious.

		    ∘

		    ∘

		    ∘



		Child Protective Services is the only agency that handles reports of child sexual abuse.

		    ∘

		    ∘

		    ∘



		Organizations that serve children and adolescents should use the limitation of one-on-one interaction with adults, including staff and volunteers, as a key strategy in protecting children from sexual abuse.

		

    ∘

		

    ∘

		

    ∘



		I believe that child sexual abuse is a significant problem and that preventing it should be a priority of schools, faith communities, sports leagues, and parents.

		    ∘

		    ∘

		    ∘



		I believe that talking about sexual abuse is not a taboo, and most adults are assertive and ask organizations about the policies and procedures they use to keep children safe from sexual abuse.

		    ∘

		    ∘

		    ∘



		I believe that fewer children would be sexually abused if adults made more conscious choices about the situations in which children are placed.

		    ∘

		    ∘

		    ∘



		I believe that all of this attention on sexual abuse is leading to paranoia.

		    ∘

		    ∘

		    ∘



		I believe that I know what to do if a child reports sexual abuse to me.

		    ∘

		    ∘

		    ∘







In the next 6 months, which of the following prevention strategies are you absolutely certain that you will do, somewhat certain that you will do, or absolutely certain that you will NOT do?

		



		 Absolutely 

Certain That 

I Will Do This

		Somewhat Certain That I Will Do This

		Fairly Certain I Will NOT Do This



		Ask a staff member at a school, sports league, church/synagogue, or other youth-serving program about their policies on the screening of staff and volunteers who work with children.

		

        ∘

		

        ∘

		

        ∘



		Ask a staff member at a school, sports league, church/synagogue, or other youth-serving program about their policies about one-on-one time between adults and children in its programs.

		

        ∘

		

        ∘

		

        ∘



		Drop in unexpectedly when an adult is working with a child just to make sure that the child is safe.

		     ∘

		     ∘

		     ∘



		Make a choice that a child should not participate in an activity because of the potential for sexual abuse.

		     ∘

		     ∘

		     ∘



		Monitor a child’s Internet use.

		     ∘

		     ∘

		     ∘



		Speak up about my concerns regarding a situation where older youth are supervising younger children.

		     ∘

		     ∘

		     ∘



		



		 Absolutely 

Certain That 

I Will Do This

		Somewhat Certain That I Will Do This

		Fairly Certain I Will NOT Do This



		Check a sex offender registry/other criminal record database to make sure that an individual who is supervising children does not have a sex crime record.

		     ∘

		     ∘

		     ∘



		Ask a child about time he or she has spent with an adult to determine whether the child seems uncomfortable or secretive about the time.

		     ∘

		     ∘

		     ∘



		Make an official report to either Child Protective Services or law enforcement regarding a suspicion about sexual abuse.

		     ∘

		     ∘

		     ∘



		Discuss with another adult my concern that a particular person might be “setting a child up” for sexual abuse.

		     ∘

		     ∘

		     ∘



		Personally interview and check references before hiring a babysitter to care for a child.

		     ∘

		     ∘

		     ∘



		Make sure that a situation in which an adult is supervising a child or group of children is observable and interruptible.

		     ∘

		     ∘

		     ∘



		Make sure that multiple adults are present in an activity that involves children.

		     ∘

		     ∘

		     ∘



		Discuss strategies for protecting children from sexual abuse with another adult.

		     ∘

		     ∘

		     ∘



		Discuss the issue of child sexual abuse with a child or a teenager.

		     ∘

		     ∘

		     ∘



		Make clear to a child that saying “no” to an adult is an appropriate response.

		     ∘

		     ∘

		     ∘



		Have a discussion with a child or adolescent about sexual boundaries and how to keep them protected.

		     ∘

		     ∘

		     ∘



		Talk with a child or teenager about puberty or sexuality.

		     ∘

		     ∘

		     ∘



		Listen carefully to a child who is telling me about an uncomfortable experience with an adult.

		     ∘

		     ∘

		     ∘



		Pay careful attention to signs of sexual abuse in a child who is in my care.

		     ∘

		     ∘

		     ∘



		Go to a website or other source to learn more about statistics on child sexual abuse.

		     ∘

		     ∘

		     ∘



		Read a book or complete training on strategies to prevent sexual abuse.

		     ∘

		     ∘

		     ∘



		Intervene in a situation where I think a child is being sexually abused.

		     ∘

		     ∘

		     ∘



		Share with another adult an article, a book, a brochure, or other information on the problem of sexual abuse and how to prevent it.

		     ∘

		     ∘

		     ∘
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[image: ]Client Number:_______________

Date of First Session/Termination: _______________

CIRCLE THE ONE THAT FITS YOU FOR EACH SENTENCE

1. I have bad dreams or nightmares about what happened to me.



Never		Sometimes		A lot		Always



2. I think that people I did not tell know what happened to me. 

Never		Sometimes		A lot		Always

3. I feel like what happened was my fault.

Never		Sometimes		A lot		Always

4. I feel mixed up or confused about the person who abused me.



Never		Sometimes		A lot		Always



5. I am afraid to talk about what happened to me.

Never		Sometimes		A lot		Always

6. I am afraid of the person who abused me.

Never		Sometimes		A lot		Always

7. People say I eat to much or I don’t eat enough.

Never		Sometimes		A lot		Always

8. I think about what happened to me.

Never		Sometimes		A lot		Always

9. I have trouble getting along with other kids.

Never		Sometimes		A lot		Always

10. I have trouble in school because of what happened to me.

Never		Sometimes		A lot		Always

11. At home, I have trouble talking about what happened to me.

[bookmark: _GoBack]Never		Sometimes		A lot		Always
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Client Number: ________________________

Date of First Session: ____________   Date of Termination: ____________ 

 (
1= Never      
3= Seldom
      5= Sometimes      8= 
Very Often
      10= 
Always
)

[bookmark: _GoBack]

1. I have trouble falling or staying asleep or I find myself always tired and sleeping too much.

1	2	3	4	5	6	7	8	9	10

2. I am nervous or anxious.

1	2	3	4	5	6	7	8	9	10

3. I have nightmares and/or flashbacks.

1	2	3	4	5	6	7	8	9	10

4. I am fearful and/or scared.

1	2	3	4	5	6	7	8	9	10

5. I feel guilty or shamed.

1	2	3	4	5	6	7	8	9	10

6. I find it difficult to complete or to concentrate on simple tasks.

1	2	3	4	5	6	7	8	9	10

7. I avoid doing the things I used to do (work, contact with others, errands).

1	2	3	4	5	6	7	8	9	10

8. I feel mad or angry.

1	2	3	4	5	6	7	8	9	10

9. I feel hopeless or discouraged.

1	2	3	4	5	6	7	8	9	10

10. I have been eating much more or much less than I normally do.

1	2	3	4	5	6	7	8	9	10

10/18/12  JW
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

ﬂ{TFQOlE.docx MTF
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 (
MTF: SURVIVOR (CHILD
)
DATE: ____________   
CLIENT NUMBER
:_
___________
)[image: ]







		SCALES

		STATEMENTS

		Not at all

		A little bit

		Sometimes

		Always



		IT

		I have trouble falling asleep because pictures or thoughts of what happened keep popping into my head

		0

		1

		2

		3



		IT

		I have dreams or nightmares about what happened

		0

		1

		2

		3



		IT

		Many things remind me of what happened

		0

		1

		2

		3



		AV

		I have tried to forget about what happened

		0

		1

		2

		3



		AV

		I pretend this never happened or that is was a bad dream

		0

		1

		2

		3



		AV

		I am not as interested in things as I used to like before the sexual abuse/assault happened

		0

		1

		2

		3



		HYP

		I feel grumpy and don’t know why

		0

		1

		2

		3



		HYP

		I have trouble thinking about one thing and/or finishing things because I think about what happened

		0

		1

		2

		3



		HYP

		I feel jumpy

		0

		1

		2

		3



		NRO

		Some people blame me for what happened

		0

		1

		2

		3



		NRO

		After people learned about what happened, they no longer wanted to spend time with me

		0

		1

		2

		3



		NRO

		Some people think I am lying about what happened

		0

		1

		2

		3



		NRO

		As a result of what happened, people who use to care about me no longer do

		0

		1

		2

		3



		SS

		Most people who know about what happened are nice and understanding

		3

		2

		1

		0



		SS

		I have someone with whom I feel comfortable talking about the sexual abuse

		3

		2

		1

		0



		SS

		I feel good about how my family treated me after I told them about the abuse/assault

		3

		2

		1

		0



		SBGU

		I was to blame for what happened

		0

		1

		2

		3



		SBGU

		This happened to me because I acted in a way that caused it to happen

		0

		1

		2

		3



		SBGU

		I feel I caused trouble to my family

		0

		1

		2

		3



		SBGU

		I feel I should be punished for what I did

		0

		1

		2

		3



		PV

		Bad things happen to me all the time

		0

		1

		2

		3



		PV

		I worry that I will be sexually abused/assaulted again

		0

		1

		2

		3



		PV

		This happened to me because I always have bad luck

		0

		1

		2

		3



		PV

		I dislike/feel uncomfortable spending time alone with men or boys

		

		

		

		



		EMP

		Things in my life will get better

		3

		2

		1

		0



		EMP

		[bookmark: _GoBack]If something like this happens again, I know what to do to stop it.

		3

		2

		1

		0



		PR

		I get into fights or arguments with my friends

		0

		1

		2

		3



		PR

		I have trouble telling others no when I really want to

		0

		1

		2

		3



		PR

		I avoid meeting new people and getting involved in new relationships

		0

		1

		2

		3



		PR

		People tell me that I am hard to get to know

		0

		1

		2

		3



		T&F

		I feel angry

		0

		1

		2

		3



		T&F

		I feel sad

		0

		1

		2

		3



		T&F

		I feel hopeless

		0

		1

		2

		3



		T&F

		I feel afraid

		0

		1

		2

		3



		T&F

		I feel nervous

		0

		1

		2

		3







[Type text]	[Type text]	[Type text]
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
Q. LCLE Resources

RESOURCES

1. Describe the facilities and additional resources available to this project. Include the physical facility where services are provided. If applicable, list other

resources available to this project, i.e. equipment, supplies, staff, etc.

Hearts of Hope is a 4,000 square-foot building that is used by three programs. The Children's Advocacy Center (CAC) occupies 3,000 square feet of
the building and has created an atmosphere that is child-oriented and professionally directed to the needs of children. The Sexual Abuse Response
Center (SARC) and Sexual Assault Nurse Examiners (SANE) programs occupy the remaining area. The merger of the CAC and SARC has enabled the
two programs to provide continuitv of care for victims of sexual crimes, shared resources for volunteer training, and shared costs for operational and

administration expenses. An alarm svstem ensures that clients, staff and assets are secured 24 hours a day.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
R. LCLE Collaboration/Consultation

COLLABORATION/CONSULTATION

Law enforcement, prosecution, the courts, probation and parole agencies, and community providers must consult with each other.

1. Describe the process used to consult, coordinate, and collaborate with each agency.

The Sexual Abuse Response Center coordinates the Lafayette Parish Sexunal Assault Response Team (LPSART) in Lafayette Parish. The Lafayette
Parish Sexual Assault Response Team is a multidisciplinary team with representatives from the 15th Judicial District Attorney’s Office, Lafayette Parish
Sheriff's Office, Lafayette City Police Department, Lafayette Parish Correctional Center, University of Louisiana at Lafayette Police Department,
Acadiana Crime Lab, Hearts of Hope Sexual Abuse Response Center, Faith House Domestic Abuse Center, and Hearts of Hope Sexual Assault Nurse
Examiners comprise this team of dedicated individuals.

The mission of the LPSART is to utilize a victim-centered response to sexual assault in efforts to achieve the best outcome for victims. Clients in need of

services outside the scope of the SARC are referred to private clinicians and/or psychiatric hospitals.

2. The following support documents are attached.

Three current letters of support.

Cooperative Agreement™Memorandum of Understanding

LCLE COLLABORATION/CONSULTATION related attachments:

File Name: File Description:
oroners Office.JPG Letter of support
A letter so support.pdf DA Letter of Support
ﬁ,PSO support.pdf LPSO Letter of Support
ﬂART MOU no sig.docx MOU
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CORONER OF LAFAYETTE PARISH
1006 BERTRAND DRIVE
LAFAYETTE, LOUISIANA 70506

KENNETH ODINET, D.D.S., M.D. - PH. (337)291-7100
CORONER . FAX: (337) 291-7102

Dear Committee:

The Lafayette Parish Coroner’s Office is an enthusiastic partner with Hearts of Hope in

the mission to assist those affected by the trauma of sexual violence in our community.

We support the work that Hearts of Hope does to reduce the trauma experienced by child
and adult victims of sexual abuse and assault. We look forward to participating in
collaborative efforts with their staff to effect positive change for all victims of sexual

assault and sexual abuse in Acadiana.

We believe that this opportunity through the. LCLE funding grantwill help to
provide an important service the crime victims in our community need. It will allow
Hearts of Hope SANE to continue to provide the compassionate and skillful care that

they are so highly trained to provide.

The Lafayette Parish Coroner’s Office continues to be an active partner with Hearts of
Hope in the effort to bring about awareness and meaningful change in the areas of sexual

abuse and sexual assault in Acadiana.

Sincerely, (W 0 . (/\/""L





OFFICE OF THE DISTRICT ATTORNEY

FIFTEENTH JUDICIAL DISTRICT
P.O. BOX 3306

LAFAYETTE, LOUISIANA 70502
(337) 232-5170
FAX (337) 235-1354

MICHAEL HARSON PARISHES OF:

DISTRICT ATTORNEY ACADIA
LAFAYETTE
VERMILION

October 30, 2012

Dear Committee:

The 15" Judicial District Attorney’s Office is an enthusiastic partner with Hearts of Hope
in the mission to assist those affected by the trauma of sexual violence in our community.

We support the work that Hearts of Hope does to reduce the trauma experienced by child
and adult victims of sexual abuse and assault. We look forward to participating in collaborative
efforts with their staff to effect positive change for all victims of sexual assault and sexual abuse
in Acadiana. We believe that this opportunity will allow Hearts of Hope to continue to provide
compassionate care and advocacy to victims and their family.

The 15" Judicial District Attorney’s Office continues to be an active partner with Hearts

of Hope in the effort to bring about awareness and meaningful change in the areas of sexual
abuse and sexual assault in Acadiana.

Sincerely,

Midak ="

MICHAEL HARSON
DISTRICT ATTORNEY

MH/prg







Lafayette Parish Sheriff’s Office
4 Michael W, Neustron, Sheriff
“Serving the commualty with courtesy, professionalism and respect”
wwsy lafayestpsherilf. com

August 23, 2012

To Whom It May Concern:

In our efforts to serve victims, the Lafayette Parish Sheriff’s Office works closely with Hearts of
Hope to provide services as efficiently and effectively as possible. The Hearts of Hope staff share
our dedication in assisting victims and can always be counted on to collaborate with our deputies
whenever asked.

As Victim Services Coordinator for the Lafayette Parish Sheriff’s Office, I do not hesitate to refer
victims to Hearts of Hope for services and I am confident that they will receive the assistance they
need.

The Lafayette Parish Sheriff’s Office looks forward to continuing our relationship with Hearts of
Hope.

Sincerely,

Amy L. Daigle

Victim Services Coordinator
Lafayette Parish Sheriff’s Office

337-236-5657 ext. 31
amy.daigle@]lafayettesheriff.com

Post Office Drawer 3508 o Lafayette, Louisiana 70502 ePhone 337- 232-9211






Memorandum of Agreement

Lafayette Parish Sexual Assault Response Team (SART)



This working agreement is recognized as a cooperative, collaborative commitment between each agency listed below, and proof of commitment is acknowledged by the signature of each agency’s representative. 



In May 2006, with the implementation of Hearts of Hope’s Sexual Assault Nurse Examiners Program, it became evident that the creation of a Lafayette parish Sexual Assault Response Team would improve collaborative efforts in the local community response to sexual assault. Prior collaborations among the different agencies have, until that time, been informal and unwritten arrangements. With signature to this Memorandum of Understanding, all representatives are demonstrating a commitment to the process of implementing a SART by agreeing to participate in trainings that would help support the goals and activities of the team and by participating in the SART process as defined below. 



All agency representatives acknowledge that they have had the opportunity to review and approve the project’s proposed budget and that their input and feedback have been solicited for purposes of inclusion in the proposed project activities.



The District Attorney’s Office of the 15th Judicial District, Lafayette, Louisiana agrees to:

· Designate a liaison to serve on the Lafayette Parish Sexual Assault Response Team (SART) and to serve as the agency’s contact person.

· Use Sexual Assault Nurse Examiners (SANEs) as witnesses during sexual assault trials; 

· Provide reasonable notification of upcoming trials to the SANEs who will be called to testify; 

· Meet with the SANE prior to a trial to review the case; and

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings; 

· Provide, through the Victim Assistance Division, law enforcement assistance with CVC reimbursement; 

· Develop and support the policies and procedures to establish and maintain the SART



The Lafayette Parish Sheriff’s Office agrees to:

· Serve as a fiscal agent for the SART Development and Implementation Project when grant opportunities apply.

· Designate a liaison to serve on the Sexual Assault Response Team (SART) and to serve as the agency’s contact person; 

· Refer sexual assault survivors to the Sexual Abuse Response Center (SARC);

· Refer sexual assault survivors to the SANE services as appropriate; 

· Provide a case or incident report number; 

· Receive forensic evidence that has been collected from the survivor and / or perpetrator.

· Follow law enforcement established protocol regarding evidence collection and storage; 

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings

· Develop and support the policies and procedures to establish and maintain the SART



The Lafayette Parish Correctional Center agrees to: 

· Designate a liaison to serve on the Sexual Assault Response Team (SART) and to serve as the agency’s contact person; 

· Refer sexual assault survivors to the Sexual Abuse Response Center (SARC);

· Refer sexual assault survivors to the SANE services as appropriate; 

· Provide a case or incident report number; 

· Receive forensic evidence that has been collected from the survivor and / or perpetrator.

· Follow law enforcement established protocol regarding evidence collection and storage; 

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings

· Develop and support the policies and procedures to establish and maintain the SART



The Lafayette City Police Department agrees to:

· Designate a liaison to serve on the Sexual Assault Response Team (SART) and to serve as the agency’s contact person; 

· Refer sexual assault survivors to the Sexual Abuse Response Center (SARC);

· Refer sexual assault survivors to the SANE services as appropriate; 

· Provide a case or incident report number; 

· Receive forensic evidence that has been collected from the survivor and / or perpetrator.

· Follow law enforcement established protocol regarding evidence collection and storage; 

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings

· Develop and support the policies and procedures to establish and maintain the SART



The University of Louisiana at Lafayette Police Department agrees to:

· Designate a liaison to serve on the Sexual Assault Response Team (SART) and to serve as the agency’s contact person; 

· Refer sexual assault survivors to the Sexual Abuse Response Center (SARC);

· Refer sexual assault survivors to the SANE services as appropriate; 

· Provide a case or incident report number; 

· Receive forensic evidence that has been collected from the survivor and / or perpetrator.

· Follow law enforcement established protocol regarding evidence collection and storage; 

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings

· Develop and support the policies and procedures to establish and maintain the SART



The Hearts of Hope Sexual Abuse Response Center agrees to:

· Designate a liaison to serve on the Sexual Assault Response Team (SART) and to serve as the agency’s contact person; 

· Recruit and contract a part-time Sexual Assault Response Team Coordinator who will administer, oversee and / or execute the activities necessary for protocol development and implementation and; 

· House and equip the office of the Sexual Assault Response Team Administrator who will coordinate case tracking efforts, maintain regular communication with team members, and oversee protocol development and implementation; 

· Provide a 24 hour a day, 7 day a week hotline for law enforcement to call; 

· Refer sexual assault survivors to the SANE services as appropriate; 

· Demonstrate a less than one hour response from time of call received to time advocate arrives in the emergency room; 

· Follow established protocol with area hospitals for advocates in the emergency and examining room;

· Maintain confidentiality of victims;

· Be available for survivors of all ages, their family members and friends; 

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings. 

· Educate all advocates on the SANE-SART team and processes;

· Develop and support the policies and procedures to establish and maintain the SART



The Faith House Domestic Abuse Center agrees to:

· Designate a liaison to serve on the Sexual Assault Response Team (SART) and to serve as the agency’s contact person; 

· Provide a 24 hour a day, 7 day a week hotline for law enforcement to call; 

· Refer sexual assault survivors to the SANE and SARC services as appropriate; 

· Maintain confidentiality of victims;

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings. 

· Develop and support the policies and procedures to establish and maintain the SART





The Acadiana Crime Lab agrees to:

· Designate a liaison to serve on the Sexual Assault Response Team (SART) and to serve as the agency’s contact person;

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings. 

· Develop and support the policies and procedures to establish and maintain the SART



The Hearts of Hope Sexual Assault Nurse Examiner (SANE) Program agrees to:

· Designate a liaison to serve on the Sexual Assault Response Team (SART) and to serve as the agency’s contact person;

· Demonstrate a less than one hour response from time of call received to time SANE arrives in the emergency room;

· Notify the SARC that a survivor has arrived in the ED;

· Provide the SARC advocate the opportunity to establish a relationship with the survivor(s), if the survivor agrees. This includes survivors of all ages, their family members, and friends;

· Provide sexual assault evidence collection kit; 

· Provide consistency in the sexual assault examination of survivors;

· Provide consistency in the evidence collection from perpetrators;

· Provide a copy of evidence collection and all other documentation pertaining to sexual assault exam to law enforcement prior to sealing the kit, if possible;

· Maintain chain of forensic evidence and hand off to law enforcement agent; 

· Properly prepare for upcoming hearings;

· Meet with law enforcement investigators and the District Attorney or Assistant District Attorney to review the case; 

· Maintain contact with law enforcement investigators and the District Attorney’s Office; 

· Provide educational in-services to all local hospitals and law enforcement agencies about SANE services; SAEC kit, and the compassionate care of the survivor for first responders;

· Maintain confidentiality of victims;

· Maintain communication and contact with the SART and other involved agencies, including regular participation at the Lafayette Parish SART meetings. 

· Develop and support the policies and procedures to establish and maintain the SART
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
S. LCLE Audit Requirements

AUDIT REQUIREMENTS

1. Does your organization/agency expend $500,000 or more in Federal funds (during the fiscal vear of the organization/agency from any and all sources

including the amount of this application)?

No

|Please provide the following information if yvour organization'agency expends $300,000 or more in Federal funds for the fiscal yvear being andited: |

1.1. Date of last audit

|1.1.1. audit period beginning: |

1.1.2. audit period ending:

1.2. Date of next audit

1.2.1. audit period beginning:

1.2.2. audit period ending:

1.3. Date next audit will be forwarded to LCLE
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
T. STOP LAVNS & CVR

LOUISIANA AUTOMATED VICTIM NOTIFICATION SYSTEM (LAVNS)
and

CRIME VICTIMS REPARATIONS (CVR)

1. Provide the individual, their telephone and email responsible for assisting victims in regard to accessing using the LAVNS system.

Anne Cunningham 337-269-1557 anne cunningham@theheartsofhope org

‘2. Does this individual also serve as the agency's point of contact for LAVNS?

Yes

|2.1. If not, please provide the name, telephone and email

‘3. Has this individual received training by LCLE to learn how victims are served by LAVINS?

Yes

3.1. If no, will the agency request LAVNS training from LCLE within 30 days of the award? NOTE: More information regarding LAVINS

program, inchuding training information, can be found at- http-//Icle la_gov'programs/lavns asp.

A response to this question is optional and no answer was provided.

4. Does the agency have posters displayed for promoting LAVNS and brochures readily available to victims?

If no, please go to the LCLE wesite to request free LAVINS materials at: www.lcle la.gov/lavns.

Yes

5. Is the individual identifed above, the same individual responsible for assisting victims in regard to services available through the Crime Victims Reparations
(CVR) program?

Yes

5.1. If no, please provide the name, telephone and email

6. Does the agency know who the CVR Claims Investigator is at the Parish Sheriff's Office?

Yes

7. Does the agency have posters displayed for promoting CVR and brochures readily available to victims?

If no, please visit LCLE's website for additional information on the CVR program, applications and other forms at: www Icle la_gov/programs/cvr asp.

Yes

LCLE-200 (08/08) Page 28 of 52


http://lcle.la.gov/programs/lavns.asp
http://www.lcle.la.gov/lavns
http://www.lcle.la.gov/programs/cvr.asp

SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
U. LCLE Civil Rights

CIVIL RIGHTS

Congress links federal financial assistance with federal civil rights laws. Your agency must ensure protections and gnarantees of nondiscrimination. This

information is required for the agency receiving a grant from the Louisiana Commission on Law Enforcement and Administration of Criminal Justice (LCLE).

You may be asked to provide copies of documentation during a site visit or desk audit.

1. CIVIL RIGHTS CONTACT PERSON - [dentify the designated individual who has lead responsibility in insuring that all applicable civil rights

requirements are met.

Jill Dugas

1.1. Civil Rights Contact Person's Email

jill. dugas@theheartsofhope.org

1.2. Civil Rights Contact Person's Telephone Number
3372691557

2. TRAINING - The Office for Civil Rights online training has been completed. The online training can be obtained at

www.ofp.usdoi gov/about/ocr/assistance htm.

No

3. EQUAL EMPLOYMENT OPPORTUNITY PLAN (EEOP) - Is the agency required to submit an EEQOP short form to the U.S. Department of Justice?

No

3.1. FYES, please identify the date the plan was prepared and the physical location of the plan.

3.2. If NO, vou must complete, sign, and attach the Equal Employment Opportunity Plan (EEOP) Certification.

attached

4. NOTICE - Describe how the agency provides notification that the agency does not discriminate on the basis of race, color, national origin, religion, sex,

sexual orientation, disability, and age in the delivery of services and employment practices. Check all boxes that apply. You may be asked to provide copies of

written policies or procedures.

4.1. Program Participants and Beneficiaries (posters, brochures, program materials, etc.)

Posters
Verbal Orientation

Other
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

4.1.1. Describe Other

emplovee handbook

4.2. Employees (policies, posters, recruitment materials, etc.)

Posters

Other: Describe

4.2.1. Describe Other

emplovee handbook

5. COMPLAINTS - Describe how the agency informs program beneficiaries how to file complaints alleging discrimination. Check all boxes that apply.
Other

5.1. Describer Other

employee handbook

6. RESOLUTION - Describe the agency's grievance procedures that incorporate due process standards for prompt and equitable resolution of complaints
alleging discrimination in employment practices and deliverv of services. Check all boxes that apply.

6.1. Employment

Human Resource Policies

6.1.1. Describe Other

not applicable

6.1.2. Describe Procedure
k

6.2. Delivery of Services

Agency Policies

6.2.1. Describe Other

not applicable

6.2.2. Describe Procedure

Written complaints are accepted from client and given to staff who reviews with Executive Director to discuss and handle

appropriately. If further action is needed, then the Executive Director will bring issue to the Board of Directors to discuss and
resolve.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

7. LIMITED ENGLISH PROFICIENCY (LEP) - Describe steps to provide meaningful access to programs who have LEP.

Consider these factors to determine the appropriate level of reasonable steps:
a. The number or proportion of LEP persons served or encountered in the eligible service population.
b. The freguency with which LEP individuals come in contact with the program.

c. The nature and importance of the program, activity, or service provdied by the program.

d. The resources available to the recipient.

7.1. Does the four factors analysis warrant LEP services?

Yes

7.1.1. £YES, check all boxes that apply

Interpreter services contracted as needed.

7.1.2. Describe Other

not applicable

8. RELIGIOUS ACTIVITIES - Describe whether the agency conducts religious activities as part of programs or services. If so, please address the following

and attach written policies or procedures.

8.1. Do vou conduct religious activities as part of the program?

No

8.1.1. EYES, please certify:

A response to this question is optional and no answers were selected.

SUBSTANTIAL FINDINGS OF DISCRIMINATION - In the event a Federal or State court or Federal or State Administrative Agency (LCLE) makes a
finding of discrimination after a due process hearing on the grounds of race, color, religion, national origina, sex, sexual orientation, disability, or age against a
recipient of funds, the recipient will forward a copy of the finding to the Louisiana Commission on Law Enforcement and the Office for Civil Rights, Office of
Justice Programs. Submit any adverse findings within the past three (3) vears of the project adward date to the Office for Civil Rights.

9. TECHNICAL ASSISTANCE - Would vou like technical assistance with anv of these areas?

Resoltion
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
V. LCLE EEOP

EQUAL EMPLOYMENT OPPORTUNITY PROGRANM (EEOP)

Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and the Office of Commmumity
Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal Employment Opportunity Plan (EEOP) in
accordance with 28 CF R. §§ 42 301- 308. The regulations exempt some recipients from all of the EEOP requirements. Other recipients, according to the
regulations, must prepare, maintain on file and implement an EEOP, but they do not need to submit the EEOP to OJP for review. Recipients that claim a
complete exemption from the EEOP requirement must complete Section A of the attached form. Recipients that claim the limited exemption from the
submission requirement must complete Section B of the attached form. A recipient should complete either Section A or Section B, not hoth. If a recipient
receives multiple OJP or COPS grants, please complete a form for each grant, ensuring that anv EEOP recipient certifies as completed and on file (if applicable)
has been prepared within two vears of the latest grant. Please send the completed form(s) to the Office for Civil Rights, Office of Justice Programs, U.S.

Department of Justice, 810 7 Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call (202) 307-0690 or TTY (202) 307-
2027.

1. SECTION A - Declaration Claiming Complete Exemption from the EEOP Requirement.

1.1. This agency claims a complete exemption from the EEOP requirement.
Yes

1.1.1. This agency (check all the boxes that apply)

Has less than 50 employees.
Is a non-profit organization

Is receiving an award less than 525.000.

1.2. The EEOP Ceriification Form for this project has been submitted to the Offiice for Civil Rights, Office of Justice Programs, U S Depariment
of Justice, 810 7th Street, N'W_, Washington, D.C_ 2053 1.

Yes

1.2.1. Date submitted

3/13/2013

1.2.2. I NO, please state when the EEOP will be submitted. LCLE must be notified when the EEQP is submitted.

2. SECTION B - Declaration Claiming Exemption from the EEOP Submission Requirement and Certifving that an EEOP is on File for Review.
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

2.1. This agency has 50 or more employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, have
formulated an EEQP in accordance with 28 C.F R 42:301, et seq., subpart E. The EEOP has been formulated and signed into effect within the
past two vears by the proper authority and that it is available for review. The EEOP is on file in the office for review by the public and employee or

for review or audit by officials of LCLE or the Office for Civil Rights, Office of Justice Programs, U.S. Depariment of Justice, as required by

relevant laws and regulations.

No

2.1.1. The EEOP is on file and can be viewed at:
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
W. LCLE FFATA

FEDERAL FUNDING ACCOUNTABILITY AND TRANSPARENCY ACT (FFATA) COMPENSATION QUESTIONNAIRE

If there are any changes to this guestionnaire, vou must notifv LCLE in writing.

1. In vour business or organization’s previous fiscal year, did your business or organization (including parent organization, all branches, and all affiliates
worldwide) recefve

(1) 80 percent or more vour annual gross revenues in U.S. federal contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements;
AND

(2) 525,000,000 or more in annual gross revenues from U.S. federal contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements?

No

If the answer to Question #1 is NO, STOP you are not required to provide the data requested below.

2. If the answer to Question #1 is YES, does the public have access to information about the compensation of the senior executives in your business or
organization (including parent organization, all branches, and all affiliates worldwide) through periodic reports filed under section 13(a) or 15(d) of the Securities
Exchange Act of 1934 (15 US.C. 78m (a). 780(d) or section 6104 of the Internal Revenue Code of 19867

A response to this question is optional and no answer was provided.

3. If the answer to Question #2 is YES, provide link to SEC: hitp://www.sec.gov/

4. If the answer to Question #2 is NO, please provide the name and amount of the top 5 highly compensated officials of the sub-awardee organization. This will

be the same compensation information that appears in sub-awardee’s Central Contractor Registration (CCR) profile, as applicable.

D | Name Annual Income
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SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
X. LCLE Non Profit

PRIVATE NON-PROFIT AGENCY CHECKLIST

The following items nmst be included with submission of this application for direct finding of private non-profit agencies. This information does not have to be

submitted to LCLE for governmental applicants proposing to pass through some or all of the funds to a non-profit agency.

1. ATTACHMENT 1 - A copv of the most recent audited financial report, which must not be more than one vear old; or a letter stating that the most report is
on filed with LCLE.

Yes

2. ATTACHMENT 2 - A list of the members of the Board of Directors, stating each member's position.

Yes

3. ATTACHMENT 3 - A copy of the Louisiana Secretary of State Commerical Division stating that the organization is active and in good standing.

Yes

4. ATTACHMENT 4 - A copy of the by-laws of the organization, clearly defining the line of authority and responsibility moving between the Board and staff,

outlining the hiring practices of the organization, and demonstrating the management and controls maintained by the Board: or for continuation subgrants, a letter

from the Board Secretary certifying that the by-laws previously submitted are still in effect or copies of the latest amendments and changes.

Yes

5. ATTACHMENT 5 - Evidence that the Project Director, Financial Officer, and Board Officers and any emplovee that is responsible for the receipt and
expenditure of funds are included in an emplovee dishonesty insurance policy for 30% of the funds requested or 10% of the organization's budget, whichever is

greater.

Yes

6. ATTACHMENT 6 - A written statement that a checking account for subgrant funds will be arranged so that at least two (2) signatures are required for

issuance of checks, and a list of those individuals who have such authority.

Yes

LCLE NON PROFIT related attachments:

File Name: File Description:
ﬁ\udit 2011 Financial Report - FINAL .pdf Audit 2011
013 Hearts of Hope Board Directory (2)[1].doex 2013 Board of Directors
eheartsofhope tax exempt.jpg Sec of State Cert
ﬂ:y-laws .doc Bylaws
ﬁ{eaﬂs of Hope (LANO) -D&O pol eff 12-1-11.pdf D&O Insurance
ﬁ:hcck signer statement.docx Check signer statement
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lNDEPENDENT AUDITORS' REPORT Craig C. Babincaux, CPA/PFS, CFP:

Jeremy C. Meaux,

Barbara Ann Watts

Kathleen T. Darnall,

Dustin B. Baudin, CPA,

To the Board of Directors
Hearts of Hope
Lafayette, Louisiana

We have audited the accompanying statements of financial position of Hearts of Hope (a
nonprofit organization) as of December 31, 2011 and 2010, and the related statements of

Kevin S. Young

Lauren V. Hebert, CPA/PFS

» CPA
CPA
CPA

MBA
. CPA

Adam J. Curry, CPA
Chad M. Bailey, CPA

Carol C. Guillory.
Christy S. Dew
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, CPA
. CPA
CPA
M.S.

Rachel W. Ashford, CPA

Veronica L. LeBleu,

Jacob C. Roberie

CPA
. CPA

S. Luke Sonnier, CPA

Kyle P. Saltzman,

CPA

activities, functional expenses, and cash flows for the years then ended. These financial F!is¢ B Faucheaux. CPA

statements are the responsibility of the Organization's management. Our responsibility is to
express an opinion on these financial statements based on our audit.

We conducted our audits in accordance with auditing standards generally accepted in the United
States of America, and the standards applicable to financial audits contained in Government
Auditing Standards, issued by the Comptroller General of the United States. Those standards
require that we plan and perform the audits to obtain reasonable assurance about whether the
financial statements are free of material misstatement. An audit includes examining, on a test
basis, evidence supporting the amounts and disclosures in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by management,
as well as evaluating the overall financial statement presentation. We believe that our audits
provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of Hearts of Hope, as of December 31, 2011 and 2010, and the changes in
its net assets and its cash flows for the years then ended in conformity with generally accepted
accounting principles of the United States of America.

In accordance with Government Auditing Standards, we have also issued our report dated May
10, 2012, on our consideration of Hearts of Hope’s internal control over financial reporting and
on our tests of its compliance with certain provisions of laws, regulations, contracts and grant
agreements and other matters. The purpose of that report is to describe the scope of our testing of
internal control over financial reporting and compliance and the results of that testing, and not to
provide -an opinion on internal control over financial reporting or on compliance. That report is
an integral part of an audit performed in accordance with Government Auditing Standards and
should be considered in assessing the results of our audit.
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HEARTS OF HOPE

Statements of Financial Position
December 31, 2011 and 2010

2011 2010
ASSETS
CURRENT ASSETS
Cash and cash equivalents $ 107,532 $ 55,167
Grant funds receivable 38,850 43,781
Other receivables 1,360 4,880
Prepaid expenses 5,661 4,809
Inventory 11,616 4,596
Total current assets 165,019 113,233
PROPERTY AND EQUIPMENT
Office equipment, furniture & fixtures 71,789 68,202
Leasehold improvements 5,028 5,028
Less: accumulated depreciation (70,501) (67,220)
Net property and equipment 6,316 6,010
Construction in progress 274,571 268,539
Total property and equipment 280,887 274,549
OTHER ASSETS
Unamortized loan costs 807 894
Beneficial interest in assets held by others 42,733 43,492
Total other assets 43,540 44,386
TOTAL ASSETS $ 489,446 $ 432,168
LIABILITIES AND NET ASSETS
CURRENT LIABILITIES
Accounts payable $ 11,063 $ 350
Accrued liabilities 4,404 2,328
Notes payable 7,867 -
Due to Lafayette Consolidated Government 40,963 24,777
Long term debt - current portion 7,858 7,420
Total current liabilities 72,155 34,875
LONG TERM DEBT - NET OF CURRENT PORTION 92,995 100,853
TOTAL LIABILITIES 165,150 135,728
NET ASSETS
Unrestricted net assets 229,787 201,171
Temporarily restricted net assets 94,509 95,268
Total net assets 324,296 296,439
TOTAL LIABILITIES AND NET ASSETS $ 489,446 $ 432,168

See Independent Auditors' Report and notes to the financial statements.
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HEARTS OF HOPE

Statements of Activities
For the years ended December 31, 2011 and 2010

2011 2010
UNRESTRICTED NET ASSETS
SUPPORT
Donations $ 116,912 $ 90,701
United Way of Acadiana 67,249 37,285
United Way of Iberia 5,000 -
Fundraisers 65,468 92,497
In-kind donations 85,078 84,687
Total support 339,707 305,170
REVENUES
Service fees 70,184 58,727
Interest income 20 214
Total support and revenues 409,911 364,111
Total net assets released
from restrictions 197,621 246,758
Total unrestricted support 607,532 610,869
EXPENSES
Program Activities
Children's Advocacy Center 174,037 196,258
Sexual Abuse Response Center 266,820 225,639
Sexual Assault Nurse Examiners 92,906 120,653
Total 533,763 542,550
Management and general expenses 45,153 70,904
Total expenses 578,916 613,454
Total expenses and losses 578,916 613,454
Increase (decrease) in unrestricted net assets 28,616 (2,585)
TEMPORARILY RESTRICTED NET ASSETS
SUPPORT
CFC Grant 481 1,330
Children's Trust Fund 3,414 3,363
Crime Victims Association Grants 107,256 113,479
Lourdes Foundation 1,800 -
NCA Grant 10,000 9,999
Pinhook Foundation 3,000 -
Preventive Health Block Grant - 31,547
Rape Prevention Education 26,506 -
Sexual Assault Services Program Grant 18,738 24,889
VAWA Grant 21,261 20,905
ARRA VAWA Grant - 15,508
ARRA VOCA Grant - 19,640
Restricted donations 5,165 6,098
Total support $ 197,621 $ 246,758

See Independent Auditors' Report and notes to the financial statements.
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REVENUES

HEARTS OF HOPE

Statements of Activities
For the years ended December 31, 2011 and 2010

Investment earnings on endowment
Unrealized gain (loss) on endowment investments

Total support and revenues

Net assets released from donor restrictions

Change in temporarily restricted net assets

INCREASE (DECREASE) IN NET ASSETS

NET ASSETS AT BEGINNING OF YEAR

NET ASSETS AT END OF YEAR

2011 2010
49 $  (1614)

(808) 3,565
196,862 248,709
(197,621) (246,758)
(759) 1,951
27,857 (634)
296,439 297,073
324,296 $ 296,439

See Independent Auditors' Report and notes to the financial statements.
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Compensation and
related expenses:
Salaries
Employee benefits -
Payroll taxes
Group insurance
Retirement

Annual project/fundraising

Bank charges

Cleaning

Contract labor

Depreciation and amortization

Dues and fees

Education and professional
development

Foundation/board

Insurance

Interest

Legal and accounting

Meetings and receptions

Office expenses/supplies

Public relations

Rape kits and supplies

Rent/building maintenance

Taxes and licenses

Telephone

Travel

Utilities

Volunteer development

Totals

HEARTS OF HOPE

Statement of Functional Expenses
Year ended December 31, 2011

CAC SARC SANE
PROGRAM PROGRAM PROGRAM  MANAGEMENT

ACTIVITIES  ACTIVITIES  ACTIVITIES ANDGENERAL  TOTAL

$ 128879 $ 205162 $ 30,003 $ 23137 $ 387,181

5,432 11,000 2,272 1,720 20,424

4,812 13,502 6,891 - 25,205

1,266 200 755 - 2,221

140,389 229,864 39,021 24,857 435,031

3,534 4,189 753 - 8,476

- - - 276 276

1,805 190 - 430 2,425

- - 35,680 - 35,680

1,626 737 918 87 3,368

1,474 969 432 - 2,875

828 554 1,026 - 2,408

120 196 34 - 350

4,815 3,930 4,168 1,410 14,323

- - - 937 937

3,683 6,031 1,047 - 10,761

250 420 87 - 757

6,189 10,567 1,699 5,133 23,588

- 4,019 - 1,428 5,447

) - 6,409 - 6,409

893 284 - 4,515 5,692

- - - 1,380 1,380

2,224 951 350 2,085 5,610

2,580 2,077 382 64 5,103

3,627 1,521 - 2,551 7,699

- 321 - - 321

$ 174037 $ 266820 $ 92906 $ 45153  $ 578916

See Independent Auditors' Report and notes to the financial statements.
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Compensation and
related expenses:
Salaries
Employee benefits -
Payroll taxes
Group insurance
Retirement

Annual project/fundraising
Bank charges

Cleaning

Contract labor

Depreciation and amortization

Dues and fees

Education and professional
development

Foundation/board

Insurance

Legal and accounting

Meetings and receptions

Miscellaneous expense

Office Expenses/supplies

Public relations

Rape kits and supplies

Rent/building maintenance

Taxes and licenses

Telephone

Travel

Utilities

Volunteer development

Totals

HEARTS OF HOPE

Statement of Functional Expenses
Year ended December 31, 2010

CAC SARC SANE
PROGRAM PROGRAM PROGRAM  MANAGEMENT
ACTIVITIES ~ ACTIVITIES ~ ACTIVITIES ANDGENERAL  TOTAL
$ 143307 $ 175291 $ 53220 $ 51,958  $ 423,776

6,607 10,460 4,071 4,028 25,166
6,197 14,542 4,295 - 25,034
1,170 996 - - 2,166
157,281 201,289 61,586 55,986 476,142
2,665 1,264 1,713 - 5,642
35 - - 500 535
2,043 - - 190 2,233
- 480 34,150 600 35,230
2,520 1,755 918 87 5,280
1,451 1,329 845 - 3,625
720 109 871 - 1,700
229 105 106 - 440
4,764 3,865 3,612 1,880 14,121
4,653 3,428 3,428 - 11,509
622 193 17 - 986
] ; - 475 475
9,391 5,913 3,509 3,221 22,034
- - - 1,400 1,400

- - 6,881 - 6,881
1,148 722 - 218 2,088
620 396 379 3,079 4,474
2,154 779 550 1,942 5,425
2,389 2,088 1,622 - 6,099
3,573 1,544 195 1,326 6,638
- 380 117 - 497

$ 196258 $ 225639 $ 120653  $ 70,904  $ 613,454

See Independent Auditors' Report and notes to the financial statements.
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HEARTS OF HOPE

Statements of Cash Flows
For the years ended December 31, 2011 and 2010

2011 2010
CASH FLOWS FROM OPERATING ACTIVITIES
Increase (decrease) in net assets $ 27,857 $ (634)
Adjustments to reconcile decrease in net assets to
net cash provided by operating activities:
Depreciation 3,281 5,193
Amortization 87 87
Unrealized (gain)/loss on endowment funds 808 (3,565)
Earnings restricted for long-term endowment (49) 1,614
Increase (decrease) in:
Receivables 8,451 21,596
Inventory (7,020) 6,881
Prepaid Expenses (852) (829)
Accounts Payable 10,712 -
Due to Lafayette Consolidated Government 16,186 4,701
Accrued liabilities 2,077 (4,349)
Total Adjustments 33,682 31,329
Net cash provided by operating activities 61,539 30,695
CASH FLOWS FROM INVESTING ACTIVITIES
Net purchases of fixed assets (9,620) (5,886)
Net cash used by investing activities (9,620) (5,886)
CASH FLOWS FROM FINANCING ACTIVITIES
Net proceeds from notes payable 7,867 -
Principal payments on long term debt (7,420) (7,014)
Net cash provided (used) by financing activities 447 (7,014)
Net increase in cash 52,366 17,795
CASH AND CASH EQUIVALENTS, BEGINNING OF YEAR 95,167 37,372
CASH AND CASH EQUIVALENTS, END OF YEAR $ 107,532 $ 55,167

See Independent Auditors' Report and notes to the financial statements.
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HEARTS OF HOPE

Notes to Financial Statements

NOTE1l SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Nature of Activities

Hearts of Hope (the Organization) is a non-profit organization that is dedicated to
providing help and healing for survivors of sexual trauma and violent crime, to providing
help to lessen the trauma experienced by child victims when abuse allegations are
investigated and throughout court proceedings and to conducting and documenting
skillful forensic evidence collection with compassionate care when a patient makes a
disclosure of sexual assault. Staff and volunteers maintain a 24-hour crisis line and
provide escort services to the area hospitals.

Basis of Presentation

The Organization is required to report information regarding its financial position and
activities according to three classes of net assets: unrestricted net assets, temporarily
restricted net assets, and permanently restricted net assets.

Basis of Accounting

The financial statements of Hearts of Hope have been prepared on the accrual basis of
accounting and accordingly reflect all significant receivables, payables, and other
liabilities.

Contributions
Contributions received are recorded as unrestricted, temporarily restricted, or

permanently restricted support depending on the existence and/or nature of any donor
restrictions.

Income Taxes

The Organization qualifies as a tax-exempt organization under Section 501(c)(3) of the
Internal Revenue Code and, therefore has no provision for federal income taxes. In
addition, the Organization has been determined by the Internal Revenue Service not to be
a private foundation within the meaning of Section 509(a) of the code. It is also exempt
from Louisiana income tax.

Recognition of Donor Restrictions

Contributions are recognized as revenue when the donor makes a promise to give the
Organization that is, in substance, unconditional. Contributions that are restricted by the
donor are reported as increases in unrestricted net assets if the restrictions expire in the
fiscal year in which the contributions are recognized. All other donor restricted
contributions are reported as increases in temporarily or permanently restricted net assets
depending on the nature of the restrictions. When a restriction expires, temporarily
restricted net assets are reclassified as unrestricted net assets.





HEARTS OF HOPE
Notes to Financial Statements
NOTE1l SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
Inventories

Inventory amounts consist of rape kits. Inventories are valued at the lower of cost or
market. Cost is determined on the first-in, first-out method.

Property and Equipment

Property and equipment are stated at cost for assets purchased and at fair value at the
date of donation for contributed assets. Donations of property and equipment are
recorded as support at their estimated fair market value and are reported as unrestricted
unless the donor has restricted the donated assets for a specific purpose. Depreciation is
computed using the straight-line method over the estimated useful lives of the assets
which range from 3 to 40 years. Additions and betterments of $250 or more are
capitalized, while maintenance and repairs that do not improve or extend the useful lives
of the respective assets are expensed currently. Depreciation expense was $3,281 and
$5,193 for the years ended December 31, 2011 and 2010, respectively.

The Organization is housed in a building located at 911 General Mouton owned by the
Lafayette Consolidated Government. The Organization has use of the building at no cost
and there is nothing in the financial statements to reflect the cost. No fair market value
has been determined.

Donated Services

The Organization recognizes donated services that (a) create or enhance nonfinancial
assets or (b) require specialized skills, are provided by individuals possessing those skills,
and would typically need to be purchased if not provided by donation. No amounts have
been reflected on the statements for donated services because no objective basis is
available to measure the value of such services.

Cash and Cash Equivalents

For purposes of the Statement of Cash Flows, the Organization considers all highly liquid
debt instruments purchased with an original maturity of three months or less to be cash
equivalents

Use of Estimates

The preparation of financial statements in conformity with generally accepted accounting
principles requires management to make estimates and assumptions that affect the
reported amounts of assets at the date of the financial statements and the reported
amounts of revenues and expenses during the reporting period. Actual results could
differ from those estimates.
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NOTE 1

NOTE 2

NOTE 3

HEARTS OF HOPE
Notes to Financial Statements
SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Compensated Absences

Sick time is accumulated as a single compensated absence. Ten hours are earned per
month for all full-time employees, (employees working 30 hours or more per week). Any
unused accumulated balance can be carried forward to the following year. However, it is
forfeited upon leaving employment; accordingly, no liability has been recorded in the
accompanying financial statements.

Functional Allocation of Expenses

The costs of providing the various programs and other activities have been summarized
on a functional basis in the statement of activities. Accordingly, certain costs have been
allocated among the programs and supporting services benefited.

Subsequent Events

Subsequent events were evaluated through May 10, 2012, which is the date the financial
statements were available to be issued.

ASSETS TRANSFERED TO A RECIPIENT ORGANIZATION

In 2003, the Organization transferred $10,000 to the Community Foundation of
Acadiana, Inc. to open an Endowment Fund for the benefit of the Organization. The
Foundation has limited variance power over the fund. In the event that a donor restriction
becomes unnecessary, incapable of fulfillment, or inconsistent with the needs of the
community, the Foundation may modify the restriction through the exercise of the
variance power. Distribution from the Fund can be made solely for the support of the
purposes of the Organization once the investment has reached $1,000,000 as stipulated by
the Organization’s Board of Directors. No transfers were made to the Endowment Fund
in 2011 or 2010 . The Endowment Investment is reflected in the financial statements as a
Beneficial Interest in Assets Held by Others in the amount of $42,733 and $43,492 as of
December 31, 2011 and 2010 respectively and Temporarily Restricted Net Assets in each
of those years.

IN-KIND DONATIONS
In-kind donations included in the financial statements consisted of salaries provided by
the Lafayette Consolidated Government in the amount of $85,078 in 2011 and $84,687

in 2010. A corresponding salary expense of $85,078 and $84,687, respectively, was
recorded.
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HEARTS OF HOPE
Notes to Financial Statements
NOTE 4 TEMPORARILY RESTRICTED NET ASSETS

Net Assets were released from donor restrictions by incurring expenses satisfying the
purpose or time restrictions specified by donors as follows:

2011 2010
Purpose restriction accomplished:
Children's Trust Fund $ 3414 $ 3363
Combined Federal Campaign 481 1,330
Crime Victims Association Grants 107,256 113,479
Lourdes Foundation 1,800 -
NCA Grant 10,000 9,999
Pinhook Foundation 3,000 -
Preventive Health Block Grant - 31,547
Rape Prevention Education 26,506 -
Sexual Assault Services Program Grant 18,738 24,889
VAWA Grants 21,261 20,905
ARRA VAWA Stimulus Grant - 15,508
ARRA VOCA Stimulus Grant - 19,640
Restricted donations 5,165 6,098
Total $ 197,621 $ 246,758

A summary of Temporarily Restricted Net Assets as of December 31, 2011 and 2010 is

as follows:

2011 2010
Temporarily Restricted Net Assets, Beginning $ 95268 $ 93317
Change in Temporarily Restricted Net Assets (759) 1,951
Temporarily Restricted Net Assets, Ending $ 94,509 $ 95,268

NOTES GRANT FUNDS RECEIVABLE

Grant funds receivable at December 31, are summarized as follows:

2011
CAC SARC Total
CVA Grant $ 12222 $ 14,533 $ 26,755
Rape Prevention Education - 3,416 3,416
SASP Grant - 4,900 4,900
VAWA Grant - 3,779 3,779
Total $ 12,222 $ 26,628 $ 38,850
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HEARTS OF HOPE

Notes to Financial Statements

NOTES5 GRANT FUNDS RECEIVABLE (CONTINUED)

13

$ 100,853

2010
CAC SARC Total
CVA Grant $ 12,246 $ 14,265 $ 26,511
NCA Grant 2427 - 2427
Preventive Health Block Grant 5472 - 5472
VAWA Grant - 2,983 2,983
ARRA VAWA Stimulus Grant - 4,719 4,719
ARRA VOCA Stimulus Grant - 1,669 1,669
Total $ 20,145 $ 23,636 $43,781
NOTE 6 NOTESPAYABLE
2011 2010
Note payable to a bank related to a $25,000 line of credit
due April 30, 2012, bearing interest at 2.75% above the
“Wall Street Journal Prime Rate”, collateralized by all
deposit accounts and certificates of deposit owned by
Hearts of Hope as of December 31, 2011. $ 7867 $ -
NOTE 7 LONG TERM DEBT
2011 2010

A note payable to a Trust in the amount of $135,000,
payable in monthly installments of $1,121, including
interest at 5.75 percent per annum, through September
2021, secured by the property purchased. $ 100,853 $ 108,274
Less: Current Portion (7,858) (7,420)
Total Long-Term Debt $ 92995 $ 100,853
Year Ended December 31,

2012 $ 7,858

2013 8,322

2014 8,814

2015 9,334

2016 9,885
Thereafter 56,640





NOTE 8

NOTE 9

NOTE 10

NOTE 11

NOTE 12

HEARTS OF HOPE

Notes to Financial Statements

CONSTRUCTION IN PROGRESS

During 2006, the Organization purchased the adjacent property from the owner. At
December 31, 2011 the property remains in unusable condition and renovations are
ongoing. Construction in progress is composed of a building valued at cost of $150,000,
capitalized interest of $35,911, architect’s and engineering fees of $44,587, systems
repair of $21,021 and other related expenses totaling $23,052 at December 31, 2011.

RETIREMENT PLAN

The Organization began offering its employees the opportunity to participate in a “Simple
IRA” retirement plan in May 2000. All eligible employees who work full time or over 30
hours per week may contribute from one percent (1%) of their gross pay upward. The
Organization matches their contribution at two percent (2%) of gross pay. The associated
expenses for 2011 and 2010 were $2,221 and $2,166 respectively.

CONCENTRATION OF CREDIT RISK

The majority of the Organization revenues and grants receivable are from sub grants of
U.S. Department of Justice Grants through the Louisiana Commission on Law
Enforcement and Administration of Criminal Justice. A change in this funding could
substantially affect the operations of the Organization.

COMMITMENTS AND CONTINGENCIES

In 2007, the Organization purchased the adjacent property from a Trust for $15,000 cash
and a note payable in the amount of $135,000. The building purchased was not in
useable condition. The Organization contracted with an architect to develop plans for the
renovation of the property. The total cost of renovation is estimated at $600,000 and the
total architect’s fees based on the estimated cost of renovation are $43,000, payable in
installments due at specified project completion points. The Organization paid the
architect $0 and $0 in 2011 and 2010 respectively. If the complete cost of renovation
cannot be raised, the Organization will not be liable for further payments. The
Organization has accounted for the cost of the building and the payments to the architect
as construction in progress.

The Organization has an unused portion of a line of credit in the amount of $17,133
(collateralized by all deposit accounts and certificates of deposit now owned or acquired
hereafter by Hearts of Hope) as of December 31, 2011.

FINANCIAL INSTRUMENTS

Financial instruments that potentially subject the Organization to concentrations of credit
risk consist principally of temporary cash investments. The Organization places its
temporary cash investments with one high quality financial institution. At times amounts
may be in excess of FDIC insurance limits. As of December 31, 2011, the Organization
had no significant concentrations of credit risk.
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NOTE 12

NOTE 13

HEARTS OF HOPE

Notes to Financial Statements

FINANCIAL INSTRUMENTS (CONTINUED)
The fair values of the Organization’s financial instruments are as follows:

Cash and short-term investments — The carrying amount approximates fair value because
of the short maturities of those investments.

Note payable — Fair value approximates carrying value since stated rates are similar to
rates currently available to the Organization for debt with similar terms and remaining
maturities.

NONCOMPLIANCE WITH GRANTOR RESTRICTIONS

Financial awards from federal, state, and local governmental entities in the form of grants
are subject to special audit. Such audits could result in claims against the Organization
for disallowed costs or noncompliance with grantor restrictions. No provision has been
made for any liabilities that may arise from such audits since the amounts, if any, cannot
be determined at this date.
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.REPORT ON INTERNAL CONTROL OVER
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON
AN AUDIT OF FINANCIAL
STATEMENTS PERFORMED IN ACCORDANCE WITH
GOVERNMENT AUDITING STAND ARDS

To the Board of Directors
Hearts of Hope
Lafayette, Louisiana

We have audited the financial statements of Hearts of Hope as of and for the year ended
December 31, 2011, and have issued our report thereon dated May 10, 2012. We conducted our
audit in accordance with auditing standards generally accepted in the United States of America
and the standards applicable to financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States.

Internal Control Over Financial Reporting

In planning and performing our audit, we considered Hearts of Hope’s (the Organization’s)
internal control over financial reporting as a basis for designing our auditing procedures for the
purpose of expressing our opinion on the financial statements, but not for the purpose of
expressing an opinion on effectiveness of the Organization’s internal control over financial
reporting. Accordingly, we do not express an opinion on the effectiveness of the Organization’s
internal control over financial reporting.

A deficiency in internal control exists when the design or operation of a control does not allow
manageiment or employees, in the normal course of performing their assigned functions, to
prevent, or detect and correct misstatements on a timely basis. A material weakness is a
deficiency, or a combination of deficiencies, in internal control such that there is a reasonable
possibility that a material misstatement of the entity’s financial statements will not be prevented,
or detected and corrected on a timely basis.

Our consideration of the internal control over financial reporting was for the limited purpose
described in the first paragraph of this section and was not designed to identify all deficiencies in
internal control over financial reporting that might be deficiencies, significant deficiencies, or
material weaknesses. We did not identify any deficiencies in internal control over financial
reporting that we consider fo be material weaknesses, as defined above. However, we identified
certain deficiencies in internal control over financial reporting, described in the accompanying
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schedule of findings and questioned costs that we consider to be significant deficiencies in
internal control over financial reporting. A significant deficiency is a deficiency, or a combination
of deficiencies, in internal control that is less severe than a material weakness, yet important
enough to merit attention by those charged with governance.

Compliance and Other Matters

As part of obtaining reasonable assurance about whether the Organization’s financial statements
are free of material misstatement, we performed tests of its compliance with certain provisions of
laws, regulations, contracts, and grant agreements, noncompliance with which could have a direct
and material effect on the determination of financial statement amounts. However, providing an
opinion on compliance with those provisions was not an objective of our audit, and accordingly,
we do not express such an opinion. The results of our tests disclosed no instances of
noncompliance or other matters that are required to be reported under Government Auditing
Standards.

This report is intended solely for the information and use of the Board of Directors, management,
others within the organization, federal awarding agencies, pass-through entities and the Louisiana
Legislative Auditor and is not intended to be and should not be used by anyone other than those
specific parties. Under Louisiana Revised Statute 24:513, this report is distributed by the
Legislative Auditor as a public document, therefore its distribution is not limited.

A Corporation of Certified Public Accountants

Lafayette, Louisiana
May 10, 2012
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HEARTS OF HOPE

SCHEDULE OF FINDINGS AND QUESTIONED COSTS
FOR THE YEAR ENDED DECEMBER 31, 2011

We have audited the financial statements of Hearts of Hope as of and for the year ended
December 31, 2011, and have issued our report thereon dated May 10, 2012. We conducted our
audit in accordance with generally accepted auditing standards of the United States of America
and the standards applicable to financial audits contained in Government Auditing Standards,
issued by Comptroller General of the United States. Our audit of the financial statements of
December 31, 2011 resulted in an unqualified opinion.

Section I. Summary of Auditors’ Reports

a. Report on Internal Control and Compliance Material to the Financial Statements.

Internal Control

Significant Deficiencies M Yes 1 No
Material Weaknesses L] Yes M No
Compliance
Compliance Material to Financial Statements 0 Yes M No

Section Il. Financial Statement Findings

2011-1 Inadequate Controls over Financial Statement Preparation

Finding:

Hearts of Hope does not have a staff person who has the qualifications and training to
apply generally accepted accounting principles (GAAP) in recording the entity’s
financial transactions or preparing its financial statements, including related notes.

Recommendation:

Hearts of Hope should evaluate the cost vs. benefit of establishing internal controls
over the preparation of financial statements in accordance with GAAP, to determine
if it is in the best interest of the organization to outsource this task and then carefully
review the draft financial statements and related footnotes prior to approving them
and accepting responsibility for their contents and presentation.

Section I11. Federal Award Findings and Questioned Costs

Not Applicable.
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HEARTS OF HOPE

SCHEDULE OF PRIOR YEAR FINDINGS
FOR THE YEAR ENDED DECEMBER 31, 2011

Section I. Internal Control and Compliance Material to the Financial Statements

2010-1 Inadequate Controls over Financial Statement Preparation

Finding:

Hearts of Hope does not have a staff person who has the qualifications and training to
apply generally accepted accounting principles (GAAP) in recording the entity’s
financial transactions or preparing its financial statements, including related notes.

Follow Up:

Unresolved — See current year finding 2011-1.

Section Il. Internal Control and Compliance Material to Federal Awards
Not Applicable
Section Ill. Management Letter

Not Applicable
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HEARTS OF HOPE

MANAGEMENT’S CORRECTIVE ACTION PLAN
FOR THE YEAR ENDED DECEMBER 31, 2011

Hearts of Hope respectfully submits the following corrective action plan for the year ended
December 31, 2011.

The finding from the December 31, 2011 Schedule of Findings and Questioned Costs is discussed
below. The finding is numbered consistently with the numbers assigned in the schedule.

Finding No. 2011-1

Recommendation: Hearts of Hope should evaluate the cost vs. benefit of establishing internal
controls over the preparation of financial statements in accordance with GAAP to determine
if it is in the best interest of the organization to outsource this task and then carefully review
the draft financial statements and related footnotes prior to approving them and accepting
responsibility for their contents and presentation.

Action Taken: Hearts of Hope has evaluated the cost vs. benefit and has determined that
outsourcing the preparation of the financial statements to the independent auditors is in the
best interest of the organization at this time and will carefully review and approve the draft
financial and related footnotes prior to issuance.

If the Louisiana Legislative Auditor has questions regarding this plan, please contact Jill H.
Dugas, Executive Director, Hearts of Hope, P. O. Box 53967, Lafayette, LA 70505.
Telephone number: 337-269-1557.
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2013

Hearts of Hope Board Members



OFFICERS



	Tony Soileau		President

	Mark Tammariello	Vice-President	

	Laura Putnam	           Secretary

	Jo Breaux		Treasurer 

	 

Barfield, Casey		316 W. Main Street				(W) 296-6272

Juvenile Dective		Lafayette, LA 70501 

Lafayette  S.O.		casey.barfield@fayettesheriff.com 

2013	

Internal Committee



Breaux, Jo			123 Windberg Ln				(C) 257-6979

Business Manager		Lafayette, LA 70503				(W) 233-7380

James D. Moncus &		jo.breaux@hlrcontrols.com

HLR Controls, LLC

2010

External Committee	



Comeaux, Mark		317 Trailwood				(C) 280-7680

APEX				Lafayette, LA 70508

2013				mcomeaux@apexfrt.com

Internal Committee



Green, Todd                     	421 Plantation Rd	(W) 291-8648

Detective		Opelousas La. 70570	(H) 407-9297	

2007		opelousasborn@yahoo.com	(C) 258-4254	

External Committee		tgreen@lafayettegov.net



Hebert, Cory		135 Wild Rose Lane	(C) 258-0642

		Youngsville, LA 70592

2013		coryjhebert@yahoo.com

      Committee



Hebert, Derek		2727 Kaliste Saloom Road	(W) 704-0097

Core Construction		Lafayette, LA 70508	(H) 330-2629	

Group		derek@coreconstructiongroup.com

2011

External Committee



Huval, Mike		Chairman Parish Council	(W) 332-2157 

St. Martin Parish		1510 Reese Street	(C)  278-1539	

City Councilman         	      Breaux Bridge, LA  70517

2008		mikehuval@cox-internet.com 

Internal Committee



Indest, Heather		1604 E. Bridge Street	(C) 278-4908

Self Employed		Breaux Bridge, LA 70517

2012		hindest@gmail.com 

External Committee



LeBlanc, Muffy		1910 Kaliste Saloom #200	(C) 504-343-0670

Hemline – Owner		Lafayette, LA 70508

2011		hemlinelafayette@gmail.com

External Committee



LeMaire, Tracy		408 Lancaster Drive	(W) 262-1132	

DHH Child Safety           	      Lafayette, LA  70506	(C) 288-9937

Specialist  		tss1ny@cox.net	(H) 273-2611

1995			(F) 262-5237

External Committee



Myers, Scott P.		200 West Congress Street	(C) 258-5788

Iberia Bank		Lafayette, LA 70501	(W) 521-4206

Treasury Management		scott.myers@iberiabank.com	(F) 521-4121

2012

Internal Committee



Piccione, Carol Ann		513 Boulder Creek Parkway	(H) 856-8595

2012		Lafayette, LA 70508	(C) 278-2892

External Committee		capiccione@gmail.com	(F) 989-2601



Pugliese, Jennifer M.D.	 	112 Bernice Ave.	(H) 504-3182

OBGYN/LGMC		Lafayette, LA 70503	(W) 234-3344

2011		jennpugliese@gmail.com	(C) 591-0147

Internal Committee			(F) 234-3352



Putnam, Laura		556 Jefferson Street, Suite 400	(W) 262-1700

(Secretary)		Lafayette, LA  70501	(W) 898-9270

Attorney		putnaml@ag.state.la.us	

2007			

Executive/Governance Committee



Russo, Frankie		311-B W. University Ave.	(W) 408-3254

Potenza 		Lafayette, LA 70506	(C) 849-4417

CEO		Frankie@potenzacreative.com

2011

External Committee



Saleme, Mary M.D.		202 Pendleton Blvd.	(C) 985-714-0497

Acadiana Walk-In		Lafayette, LA 70508	(W) 289-6770

Clinic		marysaleme@yahoo.com	(F) 289-6718

2011

Internal Committee







Soileau, Tony  D.D.S.	 	420 Settlers Trace Blvd. 	(W) 234-3551

(President)		Lafayette, LA 70508	(C) 344-2564 

Dentist		tony@tonysoileau.com

2008

[bookmark: _GoBack]Executive/External Committee



Strauss, Lisa 	1027 Bayou Tortue Rd			(H) 839-0393

(Vice-President)	Broussard, LA 70518				(W) 232-7236

Social Worker	lisastrausslcsw@gmail.com			(C) 280-0060

2007

Governance Committee



Stelly, Kevin		316 W. Main Street	(C) 316-1393

Sergeant 		Lafayette, LA 70501		

Lafayette S.O.		kevin.stelly@lafayettesheriff.com 

2013

External Committee



Tammariello, Mark		117 Oak Alley 	(C ) 298-1797	

(Vice-President)     	      Lafayette, LA 70508

Financial Advisor/		mark@tammgroupllc.com

Attorney	

2008

Executive/External Committee



Tauzin, Elizabeth		100 N. Lakepointe Drive	 (C) 298-8267

Dr. Mike Malone		Lafayette, LA 70506	

Dental Hygienist		egmrdh@yahoo.com

2011

External Committee



Wolfe, Richard	200 Grazing Trace				(C) 322-0415

Humana	Lafayette, LA 70508

2012	richard@richardww.com			

External Committee



Yarbrough, David PhD	P O Box 182             				(H) 504-5583

Professor, ULL	Youngsville, LA 70592			(W) 482-1015

2008	yarbrough@louisiana.edu			(C) 371-0561

Governance Committee



Young-Dugas, Marlice	121 Homas Road				(H) 235-1457

Fruitful Oils	Lafayette, LA 70501				(C) 349-9190

2013	marliceyoung@yahoo.com 

External Committee
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Bacque, Kip		113 Keller Street	(C) 275-0155

		Lafayette, LA  70503

		kbacque@aol.com



Barczyk, David D.C.		204 Petroleum	(H) 989-7032

Chiropractor		Lafayette, LA 70508	(W) 266-9949

2007		dbarczyk@gmail.com	(C) 255-7102

External Committee			(F) 266-9951



Recatto, Brian		117 Thibodeaux	(W) 896-6664

CEO, Omni Energy		Lafayette, LA 70503	(C) 842-0999

2008		brecatto@omnienergy.com	(H) 236-8699

			(F) 896-9067



Cooper, Betty		233 Roselawn Blvd.	(H) 984-7937

		Lafayette, LA  70503

	

Harson, Mike		District Attorney				(W) 232-5170

				P.O. Box 3306			          	(F) 235-1354	

				Lafayette, LA  70502

	      mharson@15thjdcda.org



Malambri, Betsy Horner	111 Peck Blvd.				(H) 984-6124	

				Lafayette, LA 70508			(C) 739-5514

			          malambris@aol.com		



Martin M.D, Troy		Acadiana Family Physicians	(W)  234-1111

(Past President)		427 Heymann Blvd.	(F)   264-1320

		Lafayette, LA  70503	(P)   293-0195

		Troyandcharlene93@yahoo.com 

		

Mills, Debbie	  	4711A Main Hwy	(C)  278-2873

				St. Martinville, LA  70582

				dkm1126@yahoo.com



Ryan, Debbey		318 Guilbeau Road, Suite A	(W) 456-2790

		Lafayette, LA  70506	(C) 962-0947

		Queen@theQueenofNetworking.com	(F) 993-8509

(continued…)





Taylor, Harriett	           Lafayette Parish School Board/NCC	(W)  236-6876

			            P.O. Box 2158

			           Lafayette, LA  70502

                                           hataylor@lft.k12.la.us



Theriot, Missy		Laborde & Neuner Law Office	(W)  237-7000

      	     1001 W. Pinhook Rd., Suite 200	(F)   233-9450

		Lafayette, LA  70503

                                           MTHERIOT@labordeandneuner.com



Wallace, Don	PGA Tour	(W) 288-7766

	201 Turnberry Ct
Broussard, LA 70518

	DonWallace@pgatourhq.com



Young, Crystall	103 Pinewoods Drive			(C) 781-8335

	Lafayette, LA 70508

	crystallcyoung@gmail.com
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HEARTS OF HOPE


BY-LAWS


ARTICLE I: NAME


The name of the corporation shall be Hearts of Hope, which exists as public-supported, non-profit organization.  The registered office of the corporation shall be:  Lafayette Parish Courthouse, 800 S. Buchanan Street, Lafayette, LA  70501


ARTICLE II: PURPOSE


SECTION 1. PURPOSE. The purpose of Hearts of Hope is to provide a central location and the means whereby:


1. Interagency and inter-professional cooperation can occur in case management of sexual, emotional and physical abuse;


2. Evidence gathering (verbal and medical documentation) and intervention can occur in sexual, emotional and physical abuse cases in a relaxed, facilitating environment;


3. Agencies can be assisted in working together in the treatment of sexual, emotional and physical abuse victims, their offenders and their families;


4. Professionals, students and lay persons involved in sexual, emotional and physical abuse can be trained;


5. Research can be done on sexual, emotional and physical abuse;


6. Offer comprehensive and collaborative care to victims of sexual assault in an emergency room or clinic and provide education on their rights and benefits of receiving an exam and treatment;


7. Comprehensive short-term sexual trauma treatment services can be provided to survivors of sexual assault and violent crime and their significant others; and


8. Victims of crime, particularly the crime of sexual violence, can be assisted through counseling and other services.


SECTION 2. SERVICE AREA.  The primary service area served by Hearts of Hope shall be Lafayette, Vermilion and Acadia Parishes.  Other parishes served may include but are not limited to Iberia, St. Martin, St. Mary, St. Landry and Evangeline.  Courtesy services for in and out of state agencies may also be included.
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SECTION 3. POLITICAL ACTIVITIES. None of the activities of this corporation shall consist of participation in, or intervention in (including the publication or distribution of statements) any political campaign on the behalf of any candidate for public office.


SECTION 4. EARNINGS OF THE CORPORATION. No part of the net earnings of this corporation shall inure to the benefits of any private shareholder or any individual.  The property of this corporation is irrevocably dedicated to charitable purposes, and upon liquidation, dissolution or abandonment of the owner, after providing for the debts and obligations thereof, the remaining assets will not inure to the benefit of any private person but will be distributed to a non-profit fund, foundation or corporation which is organized and operated exclusively for charitable purposes and which has established its tax-exempt status under Section 501(c)(3) and 509(a)(1),(2) or (3) of the Internal Revenue Code of 1954.


ARTICLE III: BOARD OF DIRECTORS


SECTION 1. GENERAL POWERS.  The governing body of the organization shall be a Board of Directors composed of the officers and the elected directors.  The immediate Past President, if not an elected director, shall be an ex-officio member of the Board of Directors.


SECTION 2. NUMBER AND TENURE OF DIRECTORS.  There shall be no less than ten (10) nor more than twenty-five (25) directors, with directors serving for a three-year term.  However, on the initial Board of Directors, one-third (1/3) of the members shall be elected for a one-year term, one-third (1/3) shall be elected for a two-year term, and one-third (1/3) shall be elected for a three-year term.  A director may not serve more than two consecutive terms except that there is no limit on the number of terms that may be served by representatives from the Lafayette City Police, Lafayette Parish Sheriff’s Office, District Attorney’s Office, Office of Community Services or the Lafayette Parish School Board.


SECTION 3. NOMINATIONS AND ELECTION OF OFFICERS AND DIRECTORS.  Nominations of directors shall be presented to the President of the Board of Directors who shall confirm their interest and appropriateness and shall ensure diversification of the Board composition.  The Officers shall be nominated in November, elected in December and shall commence office in January of a new year.  New Officers shall be elected by a majority of voting members when a quorum of the general membership is present upon the


2


recommendation of the President.  New members shall be officially notified by the Secretary of the Board and shall assume office at the next regular meeting of the Board.


SECTION 4. BOARD COMPOSITION AND QUALIFICATIONS.  The Board of Directors shall include representatives from the participating agencies at the Center and other concerned individuals who are nominated to serve.

SECTION 5. RESIGNATIONS.  A director may resign at any time by giving written notice to the President of the Board.  Unless otherwise specified in the notice, the resignation shall take effect upon receipt, and the acceptance of the resignation shall not be necessary to make it effective.


SECTION 6. VACANCIES.  Vacancies in the membership of the Board of Directors shall be filled for the unexpired terms of office by and at the discretion of the Board, with candidates presented to the President and upon recommendation of the Nominating


Committee.  New Board members thus elected shall be officially notified by the Secretary of the Corporation and shall assume office at the next regular Board meeting.


SECTION 7.  MEETINGS.  The Board of Directors shall meet on a regularly scheduled basis.  Notice of any meeting of the Board, stating the time when and the place where it shall be held shall be served upon each member entitled to vote.  The Executive Director and/or his/her representative shall attend all Board meetings as ex-officio, non-voting members.  In addition, other staff members or volunteers of Hearts of Hope may be invited to attend Board meetings, although they shall have no vote.


SECTION 8. SPECIAL MEETINGS. Special meetings of the Board of Directors may be called by or at the request of the President or upon the written request of five (5) Directors. Notice of any special meeting shall state date, time and place of the meeting and the purpose(s)for which the meeting is called.


SECTION 9. QUORUM. A quorum shall consist of one third (1/3) of the active Board members.
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SECTION 10. BOARD DECISIONS.  The act of a majority of the directors present at a meeting at which a quorum is present shall be the act of the Board of Directors with the exception of amendments to the By-laws, which require a two-thirds (2/3) of the voting members for ratification.  Each Board member is entitled to one (1) vote.


SECTION 11.  PROXY VOTE. There shall be no proxy votes except on such decisions which require a two-thirds (2/3) majority of the voting members for ratification.  Said proxy vote shall be for a stated specific issue, shall be in writing and be signed and dated.


Each member is entitled to one (1) vote.


SECTION 12. BOARD MEMBER’S RESPONSIBILITIES.   Failure to notify the Hearts of Hope office prior to a regularly scheduled Board Meeting of one’s absence for three (3) consecutive meetings or failure to serve on a standing committee of Hearts of Hope shall in addition, signify voluntary resignation of a Board member’s position on the board.  Exceptions may be made in situations of unusual circumstances of which the Board has been apprised.  In such cases, the Board member may retain his or her position with a majority vote of the Board.                                        


SECTION 13. DUTIES.  The duties of the Board members shall be as follows:                          


1. To serve as community trustees, ensuring that the needs for  


      which the corporation was created continue to be met and 


      that the public trust is well founded.


     
2.  To set general policies for the corporation, and


3. To assure that the business and affairs of the corporation are      


      managed soundly and legally and in accordance with 


      established policies.


4. To attend 2/3 of the board meetings (8 of 12).  A member can be asked to resign if criteria are not met.


     
5.  To complete annual evaluation of Executive Director


SECTION 14. GENERAL POWERS.  The Board of Directors shall plan for and make recommendations for the overall direction of Hearts of Hope.
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SECTION 15. INSURANCE. The Board of Directors shall secure insurance to cover the professional liability of the staff and 


volunteers of the Center as they carry out the responsibilities of their jobs as defined by the Board of Directors. 


SECTION 16. REMOVAL FROM THE BOARD.  A member of the Board of Directors may be removed by a vote of two-thirds (2/3) of voting members.  Proxy votes may be used.  Any such removal shall be without prejudice to the contract rights, if any, of the person so removed.


ARTICLE IV. COMMITTEES  


SECTION 1.  STANDING COMMITTEES. There shall be four (4) standing committees of the Board that will include Internal Affairs Committee, External Affairs Committee, Governance Committee and Executive Committee. The Committees shall be composed of members, all of whom shall be elected by the directors from among its membership.  The Committees shall elect its Chairperson from the Committees.  The President of the Board of Directors shall serve as a consultant to the Committees.  


SECTION 2. APPOINTMENT OF COMMITTEES.  All members of the Board of Directors must serve on at least one (1) committee of the Board.  In naming the committee members, the Board shall take every precaution to ensure equal representation on a nondiscriminatory basis.  Non-Board members may serve on committees.  Each committee shall have at least one Board member serving on said committee.


SECTION 4. STANDING COMMITTEE FUNCTIONS:


1. Internal Affairs Committee - shall have the responsibility of fulfilling the charge assigned it by the President and/or Board of Directors.  All internal and operational issues - including those related to finance, human resources, and facilities-are handled by this committee that is staffed by the Executive Director.


2. External Affairs Committee - shall have the responsibility of fulfilling the charge assigned it by the President and/or Board of Directors.  All external issues - including fundraising, public relations, and marketing - are the responsibility of this committee that is staffed by the Executive Director and/or the Development Director.
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3. Governance Committee - shall have the responsibility of fulfilling the charge assigned it by the President and/or Board of Directors.  This committee is responsible for the health and functioning of the board.  It recruits new members, conducts orientation, produces board materials, and evaluates the performance of the board itself.  This committee, staffed by the Executive Director, is responsible for ensuring the effectiveness of the current board and for recruiting future leaders.


4. Executive Committee – shall be composed of four (4) members, including the Board President, Vice President, Treasurer and Secretary.  The committee shall act on behalf of the Board during interim times between board meetings if urgent or emergency business may arise.  The Executive Committee shall have and exercise all the powers of the Board, subject to the By-laws of the Corporation.  Other provisions regarding the Executive Committee shall be as follows:


A.  The President of the Board of Directors shall serve as chair of 


      the Executive Committee.


      
B.  The Executive Committee shall have power to make rules and    


                 regulations for the conduct of its business.


C.  A simple majority of the Executive Committee shall constitute 


      a quorum.


D.  The Executive Committee shall keep regular minutes of its 


       proceedings and report the same to the Board of Directors.  


SECTION 5. AD-HOC COMMITTEES.  Ad Hoc Committees may be appointed at the discretion of the President and as authorized by the Board.  All acts of such committees shall be subject to approval of the Board.


SECTION 6. APPOINTMENTS.  All committee appointments shall be made as soon as possible after the election of officers or after vacancies occur.  Committee members shall service for such terms as may be provided by the Board.  However, chairpersons shall be Board members who are elected by committee members.
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ARTICLE V: OFFICERS  


SECTION 1.  OFFICERS AND TENURE.  The officers shall be composed of the President, Vice President/President Elect, Secretary and Treasurer.  Officers shall serve for a two-year term and may be re-elected for one (1) additional term in the same office.


SECTION  2. NOMINATION AND ELECTION.  The officers shall be nominated by the Board of Directors at the November board meeting, elected by the Board of Directors at the December meeting, and will take office in January.


SECTION 3.  REMOVAL.  Any officer elected or appointed by the Board of Directors may be removed at any time when, in the Board’s judgment, the interests of the corporation will be served thereby.  Such removal shall be only by the affirmative vote of the majority of Board members.  Any such removal shall be without prejudice to the contract rights, if any, of the person so removed.  Election or appointment of an officer or agent shall not of itself create contract rights.


SECTION 4. VACANCIES   A vacancy in any office on account of death, resignation, removal, disqualification or otherwise may, at any regular or special meeting, be filled by the Board of the unexpired portion of the term upon the recommendation of the President of the Governance committee.  


SECTION  5. PRESIDENT.  The President shall be the chief executive officer of the corporation and shall preside at all meetings of the Board of Directors.  The President shall appoint all committee members unless otherwise directed by the Board of Directors.


SECTION 6. VICE PRESIDENT/PRESIDENT ELECT.  The Vice President/President Elect shall perform the duties of the President in the absence of or in the event of the disability of the President of the Board of Directors.  He/She shall serve as a member or ex-officio member of such committees as the President shall designate. 


SECTION 7. SECRETARY. The Secretary shall take and record all minutes of the meetings of the Board of Directors, shall be responsible for sending all directors notice of all director’s meetings, and other duties appropriate to the office.  
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SECTION 10.  TREASURER.  The Treasurer shall have financial oversight of all funds of Hearts of Hope.  The Treasurer shall issue to members of the Board of Directors a monthly financial statement, and at the close of each fiscal year shall present the Board of Directors an annual financial statement.  Financial records shall be made available annually for review and /or audit.  The Treasurer shall serve as Chair of the Internal Affairs Committee and is also a member of the Executive Committee.


ARTICLE VI:  AMENDMENT OF BY-LAWS 

These By-laws may be altered, amended or repealed, or new By-laws adopted by a two-thirds (2/3) majority of the directors present at any meeting of the Board of Directors, provided that all members are given written notice of the intention to alter, amend, repeal, or to adopt new By-laws at least ten (10) business days prior to the meeting at which such voting shall take place.  Any amendments shall be consistent with the laws of the State of Louisiana, which define, limit or regulate the powers of this Corporation or its Board of Directors.


ARTICLE VII: GENERAL PROVISIONS


SECTION 1. PARLIAMENTARY RULES.  Robert’s Rules of Order, Newly Revised shall govern all deliberations and proceedings of the corporation except as specified by the By-laws.


SECTION 2. SEVERABILITY.   If any phrase, clause, sentence, paragraph, provision or article of these By-laws is void or illegal, it shall not impair or affect the remainder of these By-laws, and the members of the Board of Directors do hereby declare that they would have signed these By-laws without such void or illegal provision.


SECTION 3. ARTICLES OF INCORPORATION.   If any discrepancies arise between these By-laws and the Articles of Incorporation, the Articles of Incorporation shall govern.
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ARTICLE VIII: DISTRIBUTION OF ASSETS UPON DISSOLUTION OR FINAL LIQUIDATION


This Corporation may be dissolved by a two-thirds (2/3) vote and interest of the voting members present at an annual or special meeting, the notice of which setting forth the consideration of the proposed dissolution and liquidation of the assets of the Corporation, after paying all liabilities and obligations of the Corporation, and after returning all assets held by the Corporation upon condition requiring return, transfer or conveyance with those terms and conditions, any assets remaining shall be distributed or transferred to one or more non-profit groups, corporations, or organization, or law enforcement, or child abuse prevention purposes or activities, which themselves are exempt as organizations described in Sections 501(c)(3) and 170(c)(2) of the Internal Revenue Code.  The particular groups, organizations or corporations shall be determined by a majority vote of the Board of Directors.


ARTICLE IX. NONDISCRIMINATION


The members, officers, directors, committee members, employees and persons served by this Corporation shall be selected entirely on a non-discriminatory basis with respect to age, sex, religion or national origin.
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POLICYHOLDER
DISCLOSURE NOTICE OF
TERRORISM INSURANCE COVERAGE

(for policies with no terrorism exclusion or sublimit)
Insuring Company: Federal Insurance Company

You are hereby notified that, under the Terrorism Risk Insurance Act (the “Act”), effective
December 26, 2007, this policy makes available to you insurance for losses arising out of
certain acts of terrorism. Terrorism is defined as any act certified by the Secretary of the
Treasury, in concurrence with the Secretary of State and the Attorney General of the
United States, to be an act of terrorism; to be a violent act or an act that is dangerous to
human life, property or infrastructure; to have resulted in damage within the United
States, or outside the United States in the case of an air carrier or vessel or the premises
of a United States Mission; and to have been committed by an individual or individuals as
part of an effort to coerce the civilian population of the United States or to influence the
policy or affect the conduct of the United States Government by coercion.

You should know that the insurance provided by your policy for losses caused by acts of
terrorism is partially reimbursed by the United States under the formula set forth in the
Act. Under this formula, the United States pays 85% of covered terrorism losses that
exceed the statutorily established deductible to be paid by the insurance company
providing the coverage.

However, if aggregate insured losses attributable to terrorist acts certified under the Act
exceed $100 billion in a Program Year (January 1 through December 31), the Treasury
shall not make any payment for any portion of the amount of such losses that exceeds
$100 billion.

10-02-1281 (Ed. 1/2003)





If aggregate insured losses attributable to terrorist acts certified under the Act exceed
$100 billion in a Program Year (January 1 through December 31) and we have met our
insurer deductible under the Act, we shall not be liable for the payment of any portion of
the amount of such losses that exceeds $100 billion, and in such case insured losses up
to that amount are subject to pro rata allocation in accordance with procedures

established by the Secretary of the Treasury.

The portion of your policy’s annual premium that is attributable to insurance for such acts
of terrorism is: $ -0-.

If you have any questions about this notice, please contact your agent or broker.

10-02-1281 (Ed. 1/2003)





cHuUuBEB

IMPORTANT NOTICE TO POLICYHOLDERS

Insuring Company: Federal Insurance Company

All of the members of the Chubb Group of Insurance companies doing business in the United States
(hereinafter “Chubb”) distribute their products through licensed insurance brokers and agents (“producers”). Detailed
information regarding the types of compensation paid by Chubb to producers on US insurance transactions is
available under the Producer Compensation link located at the bottom of the page at www.chubb.com, or by calling 1-
866-588-9478. Additional information may be available from your producer.

Thank you for choosing Chubb.

10-02-1295 (ed. 6/2007)
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Notice of Loss Control Services

Insuring Company: Federal Insurance Company

As a Chubb policyholder, you have loss prevention information and/or services available to you, as
described in this Notice.

Employment Practices Liability (EPL) Loss Prevention Services

Chubb EPL Loss Prevention Web Site
For information about the program, as well as a way to access many of our available services,
go to http://csi.chubb.com/epliossprevention.

ChubbWorks.com

ChubbWorks.com is a web-based platform that offers multiple services including overviews of
employment laws, sample employment policies and procedures, and on-line training. To gain
immediate access to ChubbWorks go to www.chubbworks.com and register using your policy
number.

Employment Practices Loss Prevention Guidelines Manual

Written by John B. Lewis of Baker & Hostetler, LLP exclusively for Chubb, this manual provides
an overview of key employment issues and offers proactive ideas for avoiding employment
lawsuits. To order the Employment Practices Loss Prevention Guidelines for Not-For-Profit
Organizations, simply call 1.866.282.9001, order 14-01-0107, and provide your mailing
address.

Loss Prevention Consultant Services

Chubb has developed a network of more than 120 law firms, human resources consulting firms,
and labor economist/statistical firms that offer specialized services for employment issues. In
addition to preferred rates for customers, Chubb will reimburse customers for 50% of the cost
of the qualified services, up to 10% of the customer’s insurance premium for the EPL
coverage/insuring agreement. To access the network of consultants and learn more about the
consultant services program, go to Chubb’s EPL Loss Prevention Web site at
http://csi.chubb.com/epllossprevention.

Toll-free Hot Line

Have a question on how to handle an employment situation? Simply call 1.888.249.8425 to
access the nationally known employment law firm of Jackson Lewis Schnitzler & Krupman. We
offer customers an unlimited number of calls to the hot line at no additional charge.

If you have any questions on the EPL Loss Prevention program, simply consult
http://csi.chubb.com/epllossprevention or email csi-info@chubb.com.

14-02-10597 (Ed. 11/2007) rev.





Directors and Officers (D&O) Liability Loss Prevention Services

« Directors and Officers Liability Loss Prevention Manual
Written by Dan A. Bailey exclusively for Chubb, Directors and Officers Liability Loss Prevention
for Not-For Profit Organizations discusses general principles governing D&O liability and
potential exposures for directors and officers. To order Directors and Officers Liability Loss
Prevention for Not-For Profit Organizations, simply call 1.866.282.9001, order 14-01-0036, and
provide your mailing address.

« Loss Prevention Guidelines for Independent Directors
Written exclusively for Chubb by Dan A. Bailey, this manual discusses roles played by
independent directors, the increasing importance of independent directors, and corporate
governance best practices. To order Loss Prevention Guidelines for Independent Directors,
simply call 1.866.282.9001, order 14-01-0679, and provide your mailing address.

Fiduciary Liability Loss Prevention Services

« Fiduciary Liability Loss Prevention Manual '
Written by Dan A. Bailey exclusively for Chubb, Fiduciary Liability Loss Prevention discusses
general principles governing fiduciary liability and reviews basic fiduciary duties under ERISA.
To order Fiduciary Liability Loss Prevention, simply call 1.866.282.9001, order 14-01-0039, and
provide your mailing address.

Crime Loss Prevention Services

» Crime Loss Prevention Manual
Written by KPMG LLP exclusively for Chubb, the Crime Loss Prevention Manual discusses
general principles governing workplace crime exposures. To order the Crime Loss Prevention
Manual, simply call 1.866.282.9001, order 14-01-0044, and provide your mailing address.

Kidnap/Ransom & Extortion Loss Prevention Services

« Kidnap/Ransom & Extortion Loss Prevention Manuals
Chubb offers Managing Terrorism Risks and Managing Travel Risks, written exclusively for
Chubb by the Ackerman Group, Inc., an international security consultant. To order the
Managing Terrorism Risks, simply call 1.866.282.9001, order 14-01-0179, and provide your
mailing address. To order the Managing Travel Risks, simply call 1.866.282.9001, order 14-01-
0178, and provide your mailing address.

The services provided are advisory in nature. While this program is offered as a resource in
developing or maintaining a loss prevention program, you should consult competent legal counsel
to design and implement your own program. No liability is assumed by reason of the services,
access or information provided. All services are subject to change without notice.

14-02-10597 (Ed. 11/2007) rev.
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Notice to Purchasers of Employment Practices Liability Coverage or Fiduciary Liability Coverage

Insuring Company: Federal Insurance Company

As a purchaser of an Employment Practices Liability Coverage Section and/or a Fiduciary Liability
Coverage Section, please note that the Company has the right and duty to defend any Claim (as such
term is defined in the Definitions section of each applicable Coverage Section) covered by each
applicable Coverage Section, unless such Coverage Section has been amended by written endorsement.
Defense counsel for any such Claim shall be selected by the Company from the Company’s list of
approved defense firms. Please also note that, as a condition precedent to any right to coverage under
each applicable Coverage Section, all Claims must be reported to the Company in writing in the manner
and within the time provided in the Reporting and Notice provisions of such Coverage Section.

For a list of approved defense firms, please contact your insurance agent or broker, or access such list by
using the following internet address:

http://csi.chubb.com/panel_counsel.asp

Please note that the Company reserves the right to modify such list at any time without notice.

99-10-0769 (Ed. 9/2004)





15 Mountain View Road For Not-for-Profit Organizations

cHUBB Warren, New Jersey 07059 General Terms and Conditions Section

[: Chubb Group of Insurance Companies ForeFront Portfolio™

DECLARATIONS FEDERAL INSURANCE COMPANY
A stock insurance company, incorporated :
under the laws of Indiana, herein called the Company

Capital Center, 251 North lllinois, Suite 1100
Indianapolis, IN 46204-1927

Policy Number: 8167-6304

THE DIRECTORS AND OFFICERS LIABILITY AND ENTITY LIABILITY, FIDUCIARY LIABILITY AND
EMPLOYMENT PRACTICES LIABILITY COVERAGE SECTIONS (WHICHEVER ARE PURCHASED) PROVIDE
CLAIMS MADE COVERAGE, WHICH APPLIES ONLY TO “CLAIMS” FIRST MADE DURING THE “POLICY
PERIOD”, OR DURING AN APPLICABLE EXTENDED REPORTING PERIOD. THE LIMIT OF LIABILITY TO
PAY DAMAGES OR SETTLEMENTS WILL BE REDUCED AND MAY BE EXHAUSTED UNLESS OTHERWISE
PROVIDED HEREIN, BY “DEFENSE COSTS,” AND “DEFENSE COSTS” WILL BE APPLIED AGAINST THE
RETENTION. IN NO EVENT WILL THE COMPANY BE LIABLE FOR “DEFENSE COSTS” OR THE AMOUNT
OF ANY JUDGMENT OR SETTLEMENT IN EXCESS OF THE APPLICABLE LIMIT OF LIABILITY. READ THE
ENTIRE POLICY CAREFULLY.

Item 1. Organization: HEARTS OF HOPE

Principal Address: 911 General Mouton
PO Box 53967
Lafayette, LA 70505

Item 2. Policy Period: (A) From: 12:01 A.M. on December 1, 2011
B) To: 12:01 A.M. on December 1, 2012
Local time at the address shown in ltem 1.

ltem 3. A Combined Maximum Aggregate Limit of Liability is applicable:

Yes |:| No The Combined Maximum Aggregate Limit of Liability for all Claims under
all Liability Coverage Sections each Policy Year shall be: $1,000,000.00

ltem 4. Coverage is available for the following only:

Yes |:| No Directors & Officers Liability and Entity Liability Coverage Section
Yes L__I No  Employment Practices Liability Coverage Section
|:| Yes No Fiduciary Liability Coverage Section

|___| Yes No Crime Non-Liability Coverage Section

[ ] Yes[ X No Kidnap/Ransom and Extortion Non-Liability Coverage Section

14-02-10190 (Ed. 11/2004) Page 1 of 12
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For Not-for-Profit Organizations
General Terms and Conditions Section

ltem 5. Extended Reporting Period:

(A) Additional Period: : (B) Additional Premium:
1 year 40% of Annual Premium

Item 6. Termination of prior policies: 8167-6304 (Dec 1, 2010 - Dec 1, 2011)

In witness whereof, the Company issuing this Policy has caused this Policy to be signed by its authorized
officers, but it shall not be valid unless also signed by a duly authorized representative of the Company.

FEDERAL INSURANCE COMPANY

Secretary President
M
12/08/2011 O\
Date Authorized Representative

14-02-10190 (Ed. 11/2004) Page 2 of 12
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In consideration of payment of the premium and subject to the Declarations and the limitations, conditions,
provisions and other terms of this Policy, the Company and the Insureds agree as follows:

Territory

1. Coverage shall extend anywhere in the world.

Terms and Conditions

2. Except for these General Terms and Conditions or as specifically provided in any Coverage Section
of this Policy, the terms and conditions of each Coverage Section shall apply only to that Coverage
Section. If any provision in these General Terms and Conditions is inconsistent or in conflict with the
terms and conditions of any Coverage Section, the terms and conditions of such Coverage Section
shall control for purposes of that Coverage Section. Any defined term referenced in these General
Terms and Conditions but defined in a Coverage Section shall, for purposes of coverage under that
Coverage Section, have the meaning set forth in that Coverage Section.

Definitions
3.  When used in this Policy, unless stated to the contrary in any Coverage Section of this Policy:

Affiliate means any entity other than a Subsidiary, during such time as the Organization has the
authority to direct the financial or managerial decision making of such entity, whether by operation of
law, pursuant to contract or agreement, by means of stock ownership or membership, or pursuant to
such entity’s charter, articles of incorporation, or by-law provisions.

Anniversary Date means that date and time exactly one (1) year after the date and time set forth in
ltem 2(A) of the Declarations of these General Terms and Conditions, and each succeeding date and
time exactly one (1) year after the previous Anniversary Date.

Application means all signed applications, including attachments and other materials submitted
therewith or incorporated therein, submitted by the Insureds to the Company for this Policy or for any
policy of which this Policy is a direct or indirect renewal or replacement. Application shall also
include all other information or materials provided by the Insureds to the Company in connection

with the underwriting or issuance of this Policy, including quarterly and annual reports, financial
statements, and all other filings or submissions to or with any government or regulatory agency,
whether provided to the Company directly or indirectly through the use of public databases or similar
sources. All such applications, attachments, materials and other information are deemed attached

to, incorporated into and made a part of this Policy.

Claim shall have the meaning set forth in the applicable Liability Coverage Section.

Coverage Event means the event or loss which must occur or be sustained or discovered in order to
invoke coverage under the applicable Non-Liability Coverage Section.

Defense Costs shall have the meaning set forth in the applicable Coverage Section.

14-02-10190 (Ed. 11/2004) Page 3 of 12
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For Not-for-Profit Organizations
General Terms and Conditions Section

Domestic Partner means any natural person qualifying as a domestic partner under the provisions
of any applicable federal, state or local law or under the provisions of any formal program established
by the Organization.

Employment Claim shall have the meaning set forth in the applicable Coverage Section.
Financial Impairment means the status of an Organization resulting from:

(a) the appointment by any state or federal official, agency or court of any receiver, conservator,
liquidator, trustee, rehabilitator or similar official to take control of, supervise, manage or
liquidate such Organization; or

(b) such Organization becoming a debtor in possession under the United States bankruptcy law
or the equivalent of a debtor in possession under the law of any other country.

Insured shall have the meaning set forth in the applicable Coverage Section.

Insured Capacity means the position or capacity of an Insured Person that causes him or her to
meet the definition of Insured Person set forth in the applicable Coverage Section. Insured
Capacity does not include any position or capacity held by an Insured Person in any organization
other than the Organization, even if the Organization directed or requested the Insured Person to
serve in such position or capacity in such other organization.

Insured Person shall have the meaning set forth ih the applicable Coverage Section.
Loss shall have the meaning set forth in the applicable Coverage Section.

Liability Coverage Section means the Directors & Officers Liability and Entity Liability, Employment
Practices Liability, and Fiduciary Liability Coverage Sections of this Policy, if purchased as set forth in
Item 4 of the Declarations of these General Terms and Conditions.

Manager means any natural person who has been, now is or shall be appointed a manager, member
of the Board of Managers or equivalent executive of an Organization that is a limited liability company.

Non-Liability Coverage Section means the Crime and Kidnap/Ransom and Extortion Coverage
Sections of this Policy, if purchased as set forth in ltem 4 of the Declarations of these General Terms
and Conditions.

Organization means, collectively, those organizations designated in ltem 1 of the Declarations of
these General Terms and Conditions except as otherwise provided in any Coverage Section,
including any such organization in its capacity as a debtor in possession under the United States
bankruptcy law or in an equivalent status under the law of any other country.

Policy Period means the period of time set forth in Item 2 of the Declarations of these General
Terms and Conditions, subject to any prior termination in accordance with Subsection 17 of these
General Terms and Conditions.

Policy Year means the period, within the Policy Period, from the date and time set forth in ltem 2(A)
of the Declarations of these General Terms and Conditions to the first Anniversary Date, or the
period, within the Policy Period, from an Anniversary Date to its next succeeding Anniversary
Date, subject to any prior termination in accordance with Subsection 17 of these General Terms and
Conditions.

Pollutants means:
14-02-10190 (Ed. 11/2004) Page 4 of 12
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(a) any substance located anywhere in the world exhibiting any hazardous characteristics as defined
by, or identified on a list of hazardous substances issued by the United States Environmental
Protection Agency or any state, county, municipality or locality counterpart thereof, including,
without limitation, solids, liquids, gaseous or thermal irritants, contaminants or smoke, vapor,
soot, fumes, acids, alkalis, chemicals or waste materials, or

(b) any other air emission, odor, waste water, oil or oil products, infectious or medical waste,
asbestos or asbestos products, or any noise.

Potential Employment Claim shall have the meaning set forth in the applicable Coverage Section.
Potential Third Party Claim shall have the meaning set forth in the applicable Coverage Section.

Related Claims means all Claims for Wrongful Acts based upon, arising from, or in consequence
of the same or related facts, circumstances, situations, transactions or events or the same or related

series of facts, circumstances, situations, transactions or events.

Subsidiary means, subject to the provisions of Subsections 9, 10 and 11 of these General Terms
and Conditions:

(a) any not-for-profit entity during any time in which the Organization owns or controls, directly or
through one or more Subsidiaries, the present right to elect or appoint more than fifty percent
(50%) of such entity’s directors or trustees; or

(b) any not-for-profit limited liability company during any time in which the Organization owns or
controls, directly or through one or more Subsidiaries, the present right to elect, appoint or
designate more than fifty percent (50%) of such entity’'s Managers.

Third Party Claim shall have the meaning set forth in the applicable Coverage Section.

Wrongful Act shall have the meaning set forth in each applicable Liability Coverage Section.

Extended Reporting Period

4, (a) Ifany Liability Coverage Section is either terminated or not renewed for any reason other
than nonpayment of premium, any Insured shall have the right to purchase an Extended
Reporting Period for the period set forth in ltem 5(A) of the Declarations of these General
Terms and Conditions. This right to purchase an Extended Reporting Period shall lapse unless
written notice of election to purchase the Extended Reporting Period, together with payment of
the additional applicable premium due as set forth in ltem 5(B) of the Declarations of these
General Terms and Conditions, is received by the Company within thirty (30) days after the
end of the Policy Period.

(b) If the Extended Reporting Period is purchased, then coverage otherwise afforded by such
Liability Coverage Section will be extended to apply to Loss from Claims first made during
such Extended Reporting Period but only for Wrongful Acts committed or allegedly committed
before the end of the Policy Period or the date of any conversion of coverage described in
Subsection 9, 10 or 11 of these General Terms and Conditions, whichever is earlier. The
entire additional premium for the Extended Reporting Period shall be deemed fully earned at
the inception of such Extended Reporting Period. The Limit of Liability for the Extended
Reporting Period shall be part of and not in addition to the applicable Limits of Liability for the
Policy Year immediately preceding the expiration of the Policy Period.

Limits of Liability
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General Terms and Conditions Section

5. (a) Solely with respect to all Liability Coverage Sections:

(i) If the Combined Maximum Aggregate Limit of Liability for all Liability Coverage
Sections is elected, as set forth in ltem 3 of the Declarations of these General Terms
and Conditions, such amount shall be the maximum aggregate liability of the Company
for all Loss from all Claims first made during each Policy Year under all Liability
Coverage Sections combined, regardless of the number of Claims; provided that the
maximum aggregate liability of the Company for all Loss from all Claims first made
during each Policy Year under each Liability Coverage Section shall not exceed the
respective Limit of Liability as set forth in ltem 2 of the Declarations of each applicable
Liability Coverage Section. If the Limit(s) of Liability of any Liability Coverage
Section, as set forth in Item 2 of the Declarations for such Liability Coverage Section,
is less than the Combined Maximum Aggregate Limit of Liability for all Liability
Coverage Sections as set forth in Iltem 3 of the Declarations of these General Terms
and Conditions, such lesser limit shall be a sublimit and such amount shall be part of,
and not in addition to, the Combined Maximum Aggregate Limit of Liability for all
Liability Coverage Sections as set forth in ltem 3 of the Declarations of these General
Terms and Conditions.

(i)  If the Combined Maximum Aggregate Limit of Liability for all Liability Coverage
Sections is not elected, the maximum aggregate liability of the Company for all Loss
from all Claims first made during each Policy Year under each Liability Coverage
Section shall be the respective Limit of Liability as set forth in Item 2 of the Declarations
for such Liability Coverage Section, regardless of the number of Claims.

(i) Except as otherwise expressly provided in any Liability Coverage Section, Defense
Costs are part of and not in addition to the applicable Limits of Liability set forth in Item 2
of the Declarations of the applicable Liability Coverage Section, and the payment by
the Company of Defense Costs shall reduce and may exhaust such applicable Limits of
Liability.

(b) Solely with respect to each Non-Liability Coverage Section, the Company’s maximum liability
shall be the respective Limit(s) of Liability set forth in the Declarations of such Non-Liability
Coverage Section.

Reporting and Notice

6. (a) The Insureds shall, as a condition precedent to exercising any right to coverage
under any Liability Coverage Section, give to the Company written notice of any Claim as
soon as practicable, but:

(i)  if such Liability Coverage Section expires (or is otherwise terminated) without being
renewed and if no Extended Reporting Period is purchased with respect to such Liability
Coverage Section, no later than the sixtieth (60th) day after the effective date of
expiration or termination; or

(i) if an Extended Reporting Period is purchased with respect to such Liability Coverage
Section, no later than the last day of the Extended Reporting Period.

(b) Solely with respect to the Directors & Officers Liability and Entity Liability Coverage Section
and the Fiduciary Liability Coverage Section, if:
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(i) anInsured becomes aware of circumstances during the Policy Period which could
give rise to a Claim and gives written notice of such circumstances to the Company as
soon as practicable during the Policy Period, or

(i) an Insured receives during the Policy Period a written request to toll or waive a
statute of limitations applicable to Wrongful Acts committed, attempted, or allegedly
committed or attempted before or during the Policy Period and gives written notice
of such request and of such alleged Wrongful Acts to the Company as soon as
practicable during the Policy Period,

then any Claim subsequently arising from such circumstances referred to in (i) above, or from
the Wrongful Acts referred to in (ii) above shall be deemed to have been first made against
the Insured during the Policy Year in which the written notice described in (i) or (i) above was
first given by an Insured to the Company, provided any such subsequent Claim is reported to
the Company as set forth in Subsection 6(a) above. With respect to any such subsequent
Claim, no coverage under the Directors & Officers Liability and Entity Liability Coverage
Section or the Fiduciary Liability Coverage Section shall apply to loss incurred prior to the date
such subsequent Claim is actually made.

(c) Solely with respect to the Employment Practices Liability Coverage Section, if during
the Policy Period any Insured:

(i) becomes aware of a Potential Employment Claim or Potential Third Party Claim and
gives written notice of such Potential Employment Claim or Potential Third Party
Claim to the Company as soon as practicable during the Policy Period; and

(i) requests coverage under the Employment Practices Liability Coverage Section for any
Employment Claim or Third Party Claim subsequently resulting from such Potential
Employment Claim or Potential Third Party Claim;

then any Employment Claim or Third Party Claim subsequently arising from such Potential
Employment Claim or Potential Third Party Claim referred to in (i) above shall be deemed to
have been first made against the Insured during the Policy Year in which the written notice
described in (i) and (ii) above was first given by an Insured to the Company, provided any
such subsequent Employment Claim or Third Party Claim is reported to the Company as set
forth in Subsection 6(a) above. With respect to any such Employment Claim or Third Party
Claim, no coverage under the Employment Practices Liability Coverage Section shall apply to
loss incurred prior to the date such subsequent Employment Claim or Third Party Claim is
actually made.

(d) Solely with respect to any Non-Liability Coverage Section, the Insureds shall give notice of
a Coverage Event in accordance with the applicable Proof of Loss and Lega! Proceedings
Subsection of such Coverage Section.

(¢) The Insureds shall, as a condition precedent to exercising any right to coverage

under this Policy, give to the Company such information, assistance, and cooperation as the
Company may reasonably require, and shall include in any notice under Subsection 6(a), (b) or
(c) above a description of the Claim, Potential Employment Claim, Potential Third Party
Claim or circumstances, the nature of any alleged Wrongful Acts, the nature of the alleged or
potential damage, the names of all actual or potential claimants, the names of all actual or
potential defendants, and the manner in which such Insured first became aware of the Claim,
Potential Employment Claim, Potential Third Party Claim or circumstances.

Spouses, Estates and Legal Representatives
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Subject to all limitations, conditions, provisions and other terms of these General Terms and

. Conditions and of the applicable Liability Coverage Section, coverage shall extend to Claims for

the Wrongful Acts of an Insured Person made against:

(@) the estate, heirs, legal representatives or assigns of such Insured Person if such Insured
Person is deceased or the legal representatives or assigns of such Insured Person if such
Insured Person is incompetent, insolvent or bankrupt; or

(b) the lawful spouse or Domestic Partner of such Insured Person solely by reason of such
spouse’s or Domestic Partner’s status as a spouse or Domestic Partner, or such spouse’s or
Domestic Partner’s ownership interest in property which the claimant seeks as recovery for
an alleged Wrongful Act of such Insured Person.

All provisions of these General Terms and Conditions and of the applicable Liability Coverage
‘Section, including without limitation the Retention, that are applicable to Loss incurred by the
Insured Person shall also apply to loss incurred by the estate, heirs, legal representatives, assigns,
spouse and/or Domestic Partner of such Insured Person. The coverage provided by this
Subsection 7 shall not apply with respect to any loss arising from an act or omission by an Insured
Person’s estate, heirs, legal representatives, assigns, spouse or Domestic Partner.

Notice

Any notice to the Company with respect to any Coverage Section shall designate the Coverage
Section under which notice is being given and shall be treated as notice only under the Coverage
Section(s) so designated.

“Notice to the Company of a Claim, Potential Employment Claim or Potential Third Party Claim or

of circumstances which could give rise to a Claim under any Liability Coverage Section or of a
Coverage Event under any Non-Liability Coverage Section, shall be given in writing addressed to:

Attn: Claims Department

Chubb Group of Insurance Companies
15 Mountain View Road

Warren, New Jersey 07059

All other notices to the Company shall be given in writing addressed to:

Attn: Chubb Specialty Insurance Underwriting
Chubb Group of Insurance Companies

15 Mountain View Road

Warren, New Jersey 07059

Any such notice shall be effective on the date of receipt by the Company at such address.

Changes in Exposure

Acquisition /Creation of Another Organization

(@) If before or during the Policy Period any Organization:

(i) acquires securities or voting rights in another organization or creates another
organization, which as a resulit of such acquisition or creation becomes a Subsidiary; or
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(i)  acquires another organization by merger into or consolidation with the Organization
such that the Organization is the surviving entity,

then coverage shall be provided for such other organization, and its Insureds, with respect to
any:

(1) Liability Coverage Section: solely for Wrongful Acts committed, attempted, or
allegedly committed or attempted after the effective date of such acquisition or creation
unless the Company agrees, after presentation of a complete application and all other
appropriate information, to provide coverage by endorsement for Wrongful Acts
committed, attempted, or allegedly committed or attempted by such Insureds before
such acquisition or creation; or

(2) Non-Liability Coverage Section: after the effective date of such event, pursuant to the
Liability for Prior Losses Subsection of such Non-Liability Coverage Section.

(b) If, at the time of an acquisition or creation described in paragraph 9(a) above,

(i) the total assets of any such acquired or created organization exceed twenty-five percent
(25%) of the total assets of the Organization (as reflected in the most recent audited
consolidated financial statements of such organization and the Organization,
respectively, as of the date of such acquisition or creation); or

(i)  solely with respect to the Employment Practices Liability Coverage Section, if purchased
as set forth in Item 4 of the Declarations of these General Terms and Conditions, the
total number of employees of the acquired or created organization exceeds twenty-five
percent (25%) of the total number of employees of the Organization immediately prior to
the acquisition or creation,

then the Organization shall give written notice of such acquisition or creation to the Company
as soon as practicable, but in no event later than sixty (60) days after the date of such
acquisition or creation, together with such other information as the Company may require and
shall pay any reasonable additional premium required by the Company. If the Organization
fails to give such notice within the time specified in the preceding sentence, or fails to pay the
additional premium required by the Company, coverage for such acquired or created
organization and its Insured Persons shall terminate with respect to Claims first made more
than sixty (60) days after such acquisition or creation. Coverage for any acquired or created
organization described in this paragraph, and for its Insureds, shall be subject to such
additional or different terms, conditions and limitations of coverage as the Company in its sole
discretion may require.

10.  Acquisition by Another Organization

If:

(a) the Organization merges into or consolidates with another organization and the Organization
is not the surviving entity; or

(b) another organization or person or group of organizations and/or persons acting in concert
acquires securities or voting rights which result in ownership or voting control by the other
organization(s) or person(s) of more than fifty percent (50%) of the outstanding securities or
voting rights representing the present right to vote for the election of or to appoint directors or
Managers of the Organization,

then coverage under this Policy with respect to:
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(i) any Liability Coverage Section: shall continue until termination of such Coverage Section, but
only with respect to Claims for Wrongful Acts committed, attempted, or allegedly committed
or attempted by the Insureds before such merger, consolidation or acquisition;

(i) the Crime Coverage Section: shall terminate subject to Subsection 19, Exclusions, of such
Coverage Section; or

(i) the Kidnap/Ransom and Extortion Coverage Section: shall terminate subject to Subsection
7(h), Exclusions, of such Coverage Section.

Upon the occurrence of any event described in paragraph 10(a) or (b) above, the entire premium for
this Policy shall be deemed fully earned. The Organization shall give written notice of such merger,
consolidation or acquisition to the Company as soon as practicable, but in no event later than sixty
(60) days after the date of such merger, consolidation or acquisition, together with such other
information as the Company may require. Upon receipt of such notice and information and at the
request of the Organization, the Company shall provide to the Organization a quotation for an
extension of coverage (for such period as may be negotiated between the Company and the
Organization) with respect to Claims for Wrongful Acts committed, attempted, or allegedly
committed or attempted by the Insureds before such merger, consolidation or acquisition. Any
coverage extension pursuant to such quotation shall be subject to such additional or different terms,
conditions and limitations of coverage, and payment of such additional premium, as the Company in
its sole discretion may require.

Cessation of Subsidiary

In the event an organization ceases to be a Subsidiary before or during the Policy Period, then with
respect to any:

(a) Liability Coverage Section: coverage with respect to such former Subsidiary and its
Insureds shall continue until termination of such Coverage Section, but only with respect to
Claims for Wrongful Acts committed, attempted, or allegedly committed or attempted while
such organization was a Subsidiary; or

(b) Non-Liability Coverage Section: such former Subsidiary and its Insureds shall cease to be
Insureds as of the effective date of such cessation, and coverage under such Non-Liability
Coverage Section shall thereafter apply only as provided in such Non-Liability Coverage
Section.

Valuation and Foreign Currency

12.

All premiums, limits, retentions, loss and other amounts under this Policy are expressed and payable
in the currency of the United States of America. Except as otherwise provided in any Coverage
Section, if a judgment is rendered, a settlement is denominated or any element of loss under this
Policy is stated in a currency other than United States of America dollars, payment under this Policy
shall be made in United States of America dollars at the rate of exchange published in The Wall
Street Journal on the date the judgment becomes final, the amount of the settlement is agreed upon
or any element of loss is due, respectively.

Subrogation

13.

In the event of any payment under this Policy, the Company shall be subrogated to the extent of such
payment to all the Insured’s rights of recovery, and such Insured shall execute all papers required
and shall do everything necessary to secure and preserve such rights, including the execution of
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such documents necessary to enable the Company effectively to bring suit or otherwise pursue
subrogation rights in the name of the Insured.

Action Against the Company

14. No action may be taken against the Company unless, as a condition precedent thereto, there shall
have been full compliance with all the terms of this Policy. No person or entity shall have any right
under this Policy to join the Company as a party to any action against any Insured to determine such
Insured’s liability nor shall the Company be impleaded by such Insured or legal representatives of
such Insured.

Organization Rights and Obligations

15. By acceptance of this Policy, the Organization first named in Item 1 of the Declarations of these
General Terms and Conditions (“First Named Organization”) agrees that it shall be considered the
sole agent of, and shall act on behalf of, each Insured with respect to: the payment of premiums and
the receiving of any return premiums that may become due under this Policy; the negotiation,
agreement to and acceptance of endorsements; the giving or receiving of any notice provided for in
this Policy (except the giving of notice to apply for an Extended Reporting Period); the adjustment of
loss amounts; and the receipt or enforcement of payment of Loss (and the First Named
Organization further agrees that it shall be responsible for application of any such payment as
provided in this Policy). Each Insured agrees that the First Named Organization shall act on its
behalf with respect to all such matters.

Alteration and Assignment

16. No change in, modification of, or assignment of interest under this Policy shall be effective except
when made by written endorsement to this Policy which is signed by an authorized employee of
Chubb & Son, a division of Federal Insurance Company.

Termination of Policy or Coverage Section
17.  This Policy or any Coverage Section shall terminate at the earliest of the following times:

(a) upon expiration of the Policy Period as set forth in ltem 2(B) of the Declarations of these
General Terms and Conditions;

(b) twenty (20) days after receipt by the Organization of a written notice of termination from the
Company based upon non-payment of premium, unless the premium is paid within such twenty
(20) day period; or

(c) atsuch other time as may be agreed upon by the Company and the Organization.
The Company shall refund the unearned premium computed pro rata. Payment or tender of any

unearned premium by the Company shall not be a condition precedent to the effectiveness of a
notice of termination, but such payment shall be made as soon as practicable thereafter.

Termination of Prior Bonds or Policies
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18. Any bonds or policies issued by the Company or its affiliates and set forth in ltem 6 of the
Declarations of these General Terms and Conditions shall terminate, if not already terminated, as of
the inception of this Policy.

Representations and Severability

19. (a)

(b)

(c)

In granting coverage to the Insureds under this Policy, the Company has relied upon the
declarations and statements in the Application. Such declarations and statements are the
basis of the coverage granted in this Policy and shall be considered as incorporated in and
constituting part of this Policy.

Solely with respect to any Liability Coverage Section, the Application shall be construed as
a separate application for coverage by each Insured Person, and no fact pertaining to or
knowledge possessed by any Insured Person shall be-imputed to any other Insured Person
for the purpose of determining if coverage is available.

The statements and representations in the Application will be deemed to have been made by .
all Organizations. For the purpose of determining if coverage is available, facts pertaining to
and knowledge possessed by:

(iy the Chief Financial Officer, President, Executive Director, Chief Executive Officer or
Chairperson of an Organization shall be imputed only to that Organization and its
' Subsidiaries and their respective Plans; and

(i)  any individual signing the Application shall be imputed to all Organfzations,
Subsidiaries, Affiliates and Plans.

Bankruptcy

20. Bankruptcy or insolvency of any Insured shall not relieve the Company of its obligations nor deprive
the Company of its rights or defenses under this Policy.

Headings

21. The descriptions in the headings and sub-headings of this Policy are solely for convenience, and
form no part of the terms and conditions of coverage.

Compliance With Applicable Trade Sanction Laws

22. This insurance does not apply to the extent that trade or economic sanctions or other laws or regulations
prohibit us from providing insurance.
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Schedule of Forms

To be attached to and form part of Company: Federal Insurance Company
Policy No.  8167-6304

Issued to: HEARTS OF HOPE

ForeFront Portfolio for Not-for-Profit Organizations General Terms and Conditions Section (Federal)
14-02-11575 (11/05 ed.)

14-02-12049 (5/06 ed.)

14-02-12820 (2/08 ed.)

14-02-12826 (1/07 ed.)

14-02-14783 (12/08 ed.)

14-02-9397 (5/04 ed.)

ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage Section (Federal)
14-02-11240 (4/08 ed.)

14-02-11271 (6/05 ed.)

14-02-11469 (11/07 ed.)

14-02-11692 (8/10 ed.)

14-02-12609 (11/06 ed.)

14-02-12821 (1/07 ed.)

14-02-12906 (2/07 ed.)

14-02-13664 (5/08 ed.)

14-02-14782 (12/08 ed.)

ForeFront Portfolio for Not-for-Profit Organizations Employment Practices Liability Coverage Section (Federal)
14-02-12177 (7/06 ed.)

14-02-12614 (11/06 ed.)

14-02-12822 (1/07 ed.)

Form 14-02-0854 (Ed. 04-01)
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations General Terms and Conditions Section
(Federal)

Effective date of
this endorsement/rider. December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 1
To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND SUBSECTION 19 REPRESENTATIONS AND SEVERABILITY ENDORSEMENT

In consideration of the premium charged, it is agreed that Subsection 19 Representations and Severability of these
General Terms and Conditions is amended to include the following:

(d) The Company shall not be entitled under any circumstances to rescind Insuring Clause 1 of this
Policy’s Directors and Officers Liability and Entity Liability coverage section.

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SES\ )

Authorized Representative

14-02-11575 (11/2005) Page 1
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations General Terms and Conditions Section
(Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 2
To be attached to and

form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND DEFINITION OF ORGANIZATION ENDORSEMENT

In consideration of the premium charged, it is agreed that the term Organization, as defined in Subsection 3
Definitions of these General Terms and Conditions, is amended to read in its entirety as follows:

Organization means, collectively, those organizations (including their Subsidiaries) designated in ltem 1
of the Declarations of these General Terms and Conditions, except as otherwise provided in any
Coverage Section, including any such organization in its capacity as a debtor in possession under the
United States bankruptcy law or in an equivalent status under the law of any other country

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ )

Authorized Representative

14-02-12049 (05/2006) Page 1
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ENDORSEMENT

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations General Terms and Conditions Section
(Federal)

Effective date of
this endorsement: December 1, 2011 Company: Federal Insurance Company

Endorsement No. 3
To be attached to and

form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

LOUISIANA AMENDATORY ENDORSEMENT
TO THE GENERAL TERMS & CONDITIONS SECTION

In consideration of the premium charged, it is agreed that:

1. Subsection 3. Definitions and Subsection 7. Spouses, Estates and Legal Representatives of the General
Terms and Conditions Section are amended by deleting the definition and term Domestic Partner
therefrom.

2. The definition of “Pollutants” set forth in Subsection 3. Definitions of the General Terms and

Conditions Section is amended to read as follows:

“Pollutants means any solid, liquid, gaseous or thermal irritant or contaminant, including smoke,
vapor, soot, fumes, acids, alkalis, chemicals, and waste. Waste includes materials to be
recycled, reconditioned or reclaimed. Pollutants does not mean heat, smoke, vapor, soot or
fumes from a hostile fire or explosion.”

3. The second sentence of Subsection 4. Extended Reporting Period (b) of the General Terms and
Conditions Section is deleted.

4. Subsection 6. Reporting and Notice (a) and (e) of the General Terms and Conditions Section are
amended by replacing the words “condition precedent” with the word “prerequisite.”

5. Subsection 13. Subrogation of the General Terms and Conditions Section is amended to read as
follows:

“In the event of any payment under this Policy, the Company shall be subrogated to all rights of
recovery which any Insured may acquire against any other party for the recovery of the amount
paid under this Policy, however the Company’s right of subrogation is secondary to the right of
the Insured to be fully compensated for its damages. The Insured agrees to deliver all
necessary documents or papers, to execute and deliver all necessary instruments, to furnish
information and assistance, and to take any action the Company may require to facilitate
enforcement of the Company’s right of subrogation. The Company agrees to pay its portion of
the Insured’s attorneys’ fee or other costs associated with a claim or lawsuit to the extent that the
Company recovers any portion of the payments made under this Policy pursuant to the
Company’s right of subrogation.”
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Subsection 14. Action Against the Company is amended to read as follows:

“A person or organization may bring a “suit” against the Company including, but not limited to a
“suit” to recover on an agreed settlement or on a final judgment against an Insured; but the
Company will not be liable for damages that are not payable under the terms of the applicable
Coverage Section(s) or that are in.excess of the applicable limif(s) of liability. An agreed
settlement means a settlement and release of liability signed by the Company, the Insured and
the claimant or the claimant’s legal representative.”

7. (A) Nonrenewal

(1)

(3)

If the Company nonrenews the Policy, it shall mail or deliver at least sixty (60)
days advance written notice to the Organization at the mailing address shown
on the Declarations. Such notice shall include the Organization’s loss run
information for the period the Policy has been in force, but not to exceed the last
three (3) years of coverage. If the notice is mailed less than sixty (60) days
before expiration, coverage shall remain in effect under the same terms and
conditions until sixty (60) days after notice is mailed or delivered. Earned
premium for any period of coverage that extends beyond the expiration date shall
be considered pro rata based upon the previous year’s rate. The transfer of a
policyholder between companies within the same insurance group shall not be a
refusal to renew. In addition, changes in the deductible, changes in rate,
changes in the amount of insurance, or reductions in policy limits or coverage
shall not be refusals to renew.

Notice of nonrenewal shall not be required if the Company or an insurer within

the same insurance group has offered to issue a renewal policy, or where the
Organization has obtained replacement coverage or has agreed in writing to
obtain replacement coverage.

If the Company provides the notice described in paragraph 5 (A) (1) above and
thereafter the Company extends the Policy for ninety (90) days or less, an
additional notice of nonrenewal shall not be provided.

(B) Conditional Renewal

(1)

14-02-12820 (2/2008)

The Company shall mail or deliver to the Organization at the mailing address
shown on the Declarations written notice of any rate increase, change in
deductible, or reduction in limits or coverage at least thirty (30) days prior to the
expiration date of the Policy. If the Company fails to provide such thirty (30) day
notice;

(i the coverage provided to the Organization at the expiring Policy’s rate,
terms, and conditions shall remain in effect until notice is given or until
the effective date of replacement coverage obtained by the
Organization, whichever first occurs;

(ii) and if the Organization elects not to renew, any earned premium for the
period of extension of the terminated Policy shall be calculated pro rata
at the lower of the current or previous year's rate.

Notice is considered given thirty (30) days following date of mailing or delivery of
the notice. If the Organization accepts the renewal, the premium increase, if
any, and other changes shall be effective the day following the prior Policy’s
expiration or anniversary date.
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(2) The foregoing paragraph shall not apply to the following:

(a) Changes in a rate or plan filed with the insurance rating commission and
applicable to an entire class of business.

(b) Changes based upon the altered nature or extent of the risk insured.

(9] Changes in policy forms filed and approved with the commissioner and
applicable to an entire class of business.

(d) Changes requested by the Organization.
(®)) Proof of mailing

Proof of mailing notice of termination or nonrenewal or premium or coverage changes,
to the Organization at the address shown on the Declarations, shall be sufficient proof
of notice.

(D) Notice to Other Parties

Any notice of termination shall include the effective date of such termination and shall
be mailed or delivered to the Organization at the address shown on the Declarations
with a copy to any mortgagee, pledgee or any person shown by the Policy to have an
interest in any Loss under this Policy.

Subsection 17, Termination of Policy or Coverage Section of the General Terms and Conditions
is amended to the extent necessary to effect the foregoing.

8. The last sentence of Subsection 17. Termination of Policy or Coverage Section is amended to
read as follows:

“Payment or tender of any unearned premium by the Company shall not be a condition precedent
to the effectiveness of such termination, but such payment shall be made within thirty (30) days
after the effective date of termination.”

9. Coverage shall not be denied based on the declarations and statements made in the written
application(s) to the Policy unless such declaration(s) or statement(s) are false, are made with the
intent to deceive and are material to the risk. Subsection 19. Representations and Severability of
the General Terms and Conditions Section is amended to the extent necessary to effect the
foregoing.

The Policy is deemed to be amended to the extent necessary to effectuate the purposes of this
Amendatory Endorsement.

The regulatory requirements set forth in this Amendatory Endorsement shall supersede and take
precedence over any provisions of the Policy or any endorsement to the Policy, whenever added, that are
inconsistent with or contrary to the provisions of this Amendatory Endorsement, unless such Policy or
endorsement provisions comply with the applicable insurance laws of the state of Louisiana.
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Al other terms, conditions and limitations of this policy shall remain unchanged.

The title and any headings in this endorsement are solely for convenience and form no part of the terms and

conditions of coverage.

Authorized Representative
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations General Terms and Conditions Section
(Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 4
To be attached to and

form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND DECLARATIONS ENDORSEMENT

In consideration of the premium charged, it is agreed that the Declarations of the General Terms and Conditions
Section of the Policy are amended to include the following:

ltem 7. Premium:

Directors & Officers Liability and Entity Liability Coverage Section $491.00

Employment Practices Liability Coverage Section $624.00
Fiduciary Liability Coverage Section SN/A
Crime Non-Liability Coverage Section SN/A
Kidnap/Ransom & Extortion Non-Liability Coverage Section $N/A
Total Policy Premium: $1,115.00

The title and any headings in this endorsement are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ %)

Authorized Representative

14-02-12826 (1/2007) Page 1
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations General Terms and Conditions Section
(Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 5

To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND SUBSECTION 9(b) ACQUISITION/CREATION OF ANOTHER ORGANIZATION ENDORSEMENT

In consideration of the premium charged, it is agreed that subparagraph (b) of Subsection 9, Changes in
Exposure Acquisition /Creation of Another Organization of these General Terms and Conditions is deleted and
replaced with the following

(b) If, at the time of an acquisition or creation described in paragraph 9(a) above,

(i) the total assets of any such acquired or created organization exceed fifty percent (50%)
of the total assets of the Organization (as reflected in the most recent audited
consolidated financial statements of such organization and the Organization,
respectively, as of the date of such acquisition or creation); or

(i) solely with respect to the Employment Practices Liability Coverage Section, if purchased
as set forth in Item 4 of the Declarations of these General Terms and Conditions, the total
number of employees of the acquired or created organization exceeds fifty percent (50%)
of the total number of employees of the Organization immediately prior to the acquisition
or creation,

then the Organization shall give written notice of such acquisition or creation to the Company as
soon as practicable, but in no event later than sixty (60) days after the date of such acquisition or
creation, together with such other information as the Company may require and shall pay any
reasonable additional premium required by the Company. If the Organization fails to give such
notice within the time specified in the preceding sentence, or fails to pay the additional premium
required by the Company, coverage for such acquired or created organization and its Insured
Persons shall terminate with respect to Claims first made more than sixty (60) days after such
acquisition or creation. Coverage for any acquired or created organization described in this
paragraph, and for its Insureds, shall be subject to such additional or different terms, conditions
and limitations of coverage as the Company in its sole discretion may require.

14-02-14783 (12/2008) Page 1





The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ )

Authorized Representative
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ENDORSEMENT

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations General Terms and Conditions Section
(Federal)

Effective date of
this endorsement: December 1, 2011 Company: Federal Insurance Company

Endorsement No. 6
To be attached to and

form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

PREMIUM ENDORSEMENT

In consideration of the premium charged, it is agreed that the premium for the Policy Period set forth in Item 2 of the
Declarations of these General Terms and Conditions is $1,115.00.

The title and any headings in this endorsement are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this policy shall remain unchanged.

SIS\ )

Authorized Representative
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cHUBEB Warren, New Jersey 07059 Directors & Officers Liability and
Enfity Liability Coverage Section
DECLARATIONS FEDERAL INSURANCE COMPANY

a stock insurance company, incorporated under
the laws of Indiana, herein called the Company.

THIS COVERAGE SECTION PROVIDES CLAIMS MADE COVERAGE, WHICH APPLIES ONLY TO “CLAIMS”
FIRST MADE DURING THE “POLICY PERIOD”, OR AN APPLICABLE EXTENDED REPORTING PERIOD.
THE LIMIT OF LIABLITY TO PAY “LOSS” WILL BE REDUCED AND MAY BE EXHAUSTED BY “DEFENSE
COSTS” UNLESS OTHERWISE SPECIFIED HEREIN, AND “DEFENSE COSTS” WILL BE APPLIED AGAINST
THE RETENTION. IN NO EVENT WILL THE COMPANY BE LIABLE FOR “DEFENSE COSTS” OR THE
AMOUNT OF ANY JUDGMENT OR SETTLEMENT IN EXCESS OF THE APPLICABLE LIMIT OF LIABILITY.
READ THE ENTIRE POLICY CAREFULLY.

tem 1.  Organization:
HEARTS OF HOPE
911 General Mouton
PO Box 53967
Lafayette, LA 70505

ltem 2.  Limits of Liability:

(A) Maximum Limit of Liability for this Coverage Section for all Claims each
Policy Year: $1,000,000.00

(B) Sublimit for all Excess Benefit Transaction Excise Tax: $100,000.00
Note: The Sublimit shown in (B) above is part of, and not in addition to, the Limit of Liability in (A)
above.

Unless the Defense Outside te Limits of Liability Option is purchased pursuant to Item 5 below,
the Limits of Liability will be reduced and may be exhausted by Defense Costs.

ltem 3. Retention:

(A) Insuring Clause 1: None

(B) Insuring Clause 2: $2,500.00

(C) Insuring Clause 3: $2,500.00
ltem 4. Pending or Prior Date: December 1, 1999
ltem 5.  Defense Outside the Limits of Liability Option purchased: Yes [ | No
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cHUBB Directors & Officers Liability and
Entity Liability Coverage Secfion

In consideration of payment of the premium and subject to the Declarations, the General Terms and
Conditions, and the limitations, conditions, provisions and other terms of this Coverage Section, the
Company and the Insureds agree as follows:

Insuring Clauses
Individual Non-Indemnified Liability Coverage Insuring Clause 1

1.  The Company shall pay, on behalf of each of the Insured Persons, Loss for which the Insured
Person is not indemnified by the Organization and which the Insured Person becomes legally
obligated to pay on account of any Claim first made against the Insured Person, individually or
otherwise, during the Policy Period or, if exercised, during the Extended Reporting Period, for a
Wrongful Act committed, attempted, or allegedly committed or attempted by such Insured
Person before or during the Policy Period, but only if such Claim is reported to the Company in
writing in the manner and within the time provided in Subsection 6 of the General Terms and
Conditions.

Individual Indemnified Liability Coverage Insuring Clause 2

2.  The Company shall pay, on behalf of the Organization, Loss for which the Organization grants
indemnification to an Insured Person, as permitted or required by law, and which the Insured
Person becomes legally obligated to pay on account of any Claim first made against the Insured
Person, individually or otherwise, during the Policy Period or, if exercised, during the Extended
Reporting Period, for a Wrongful Act committed, attempted, or allegedly committed or attempted
by such Insured Person before or during the Policy Period, but only if such Claim is reported to
the Company in writing in the manner and within the time provided in Subsection 6 of the General
Terms and Conditions.

Entity Liability Coverage Insuring Clause 3

3. The Company shall pay, on behalf of the Organization, Loss which the Organization becomes
legally obligated to pay on account of any Claim first made against the Organization during the
Policy Period or, if exercised, during the Extended Reporting Period, for a Wrongful Act
committed, attempted, or allegedly committed or attempted by the Organization or the Insured
Persons before or during the Policy Period, but only if such Claim is reported to the Company in
writing in the manner and within the time provided in Subsection 6 of the General Terms and
Conditions.

Definitions
4, When used in this Coverage Section:
Claim means:
(1) when used in reference to the coverage provided by Insuring Clause 1 or 2:

(a) a written demand for monetary damages or non-monetary relief;
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Directors & Officers Liability and
Entity Liability Coverage Section

(b) a civil proceeding commenced by the service of a complaint or similar pleading;

(c) a criminal proceeding commenced by the return of an indictment; or

(d) a formal civil administrative or civil regulatory proceeding commenced by the filing of
a notice of charges or similar document, or by the entry of a formal order of
investigation or similar document,

against an Insured Person for a Wrongful Act, including any appeal therefrom; or

(2) when used in reference to the coverage provided by Insuring Clause 3:

(@) . awritten demand for monetary damages or non-monetary relief;
(b) a civil proceeding commenced by the service of a complaint or similar pleading;
(c) a criminal proceeding commenced by the return of an indictment; or

(d) a formal civil administrative or civil regulatory proceeding commenced by the filing of
a notice of charges or similar document, or by the entry of a formal order of
investigation or similar document, but only while such proceedlng is also pending
against an Insured Person,

against an Organization for a Wrongful Act, including any appeal therefrom.

Except as may otherwise be provided in Subsection 8(e) of this Coverage Section, or Subsection 4
or Subsection 6(b) of the General Terms and Conditions, a Claim will be deemed to have first been
made when such Claim is commenced as set forth in this definition (or, in the case of a written
demand, when such demand is first received by an Insured).

Defense Costs means reasonable costs, charges, fees (including but not limited to attorneys’
fees and experts’ fees) and expenses (other than regular or overtime wages, salaries, fees or
benefits of the directors, officers, trustees or any duly constituted committee member or
Employees of the Organization) incurred in defending any Claim and the premium for appeal,
attachment or similar bonds.

Employee means any natural person whose labor or service is engaged by and directed by the
Organization, including any part-time, seasonal, leased or temporary employees or volunteers.
Employee shall not include any independent contractor.

Excess Benefit Transaction means an “excess benefit transaction” as that term is defined in
Section 4958(c) of the Internal Revenue Code, 26 U.S.C. § 4958(c).

Excess Benefit Transaction Excise Tax means any excise tax imposed by the Internal Revenue
Service, pursuant to Section 4958(a)(2) of the Internal Revenue Code, 26 U.S.C. § 4958(a)(2), on
an Insured Person who is an Organization Manager as a result of such Insured Person’s
participation in an Excess Benefit Transaction.

Executive means any natural person who was, now is or shall become:
(a) aduly elected or appointed director, officer, trustee, Manager, in-house general counsel, or

duly constituted committee member of any Organization chartered in the United States of
America; or

14-02-10191 (Ed. 3/2006) Page 3 of 12





- ForeFront Portfolio >
For Not-for-Profit Organizations
Directors & Officers Liability and
HUBB
c Entity Liability Coverage Section

(b) a holder of a position equivalent to any position described in (a) above in any Organization
that is chartered in any jurisdiction other than the United States of America.

Insured means the Organization and any Insured Person.

Insured Person means any natural person who was, now is or shall become an Executive or
Employee of any Organization.

Loss means the amount that any Insured becomes legally obligated to pay on account of any
covered Claim, including but not limited to:

(i)  damages (including punitive or exemplary damages, if and to the extent that such punitive
or exemplary damages are insurable under the law of the jurisdiction most favorable to the
insurability of such damages provided such jurisdiction has a substantial relationship to the
relevant Insureds, to the Company, or to the Claim giving rise to the damages);

(i)  judgments;

(i) settlements;

(iv) pre-judgment and post-judgment interest;

(v) Excess Benefit Transaction Excise Taxes in an amount not to exceed the sublimit set
forth in Item 2(B) of the Declarations for this Coverage Section, but only if and to the extent
that indemnification by the Organization for Excess Benefit Transaction Excise Taxes is
not expressly prohibited in the bylaws, certificate of incorporation or other organizational
documents of the Organization; and

(vi) Defense Costs.

Loss does not include:

(@) any amount not indemnified by the Organization for which an Insured Person is absolved
from payment by reason of any covenant, agreement or court order;

(b) any costs incurred by the Organization to comply with any order for injunctive or other non-
monetary relief, or to comply with an agreement to provide such relief;

() any amount incurred by an Insured in the defense or investigation of any action,
proceeding or demand that is not then a Claim even if (i) such amount also benefits the
defense of a covered Claim, or (ii) such action, proceeding or demand subsequently gives
rise to a Claim;

(d) taxes, fines or penalties, or the multiple portion of any multiplied damage award, except as
provided above with respect to punitive or exemplary damages and Excess Benefit
Transaction Excise Taxes;

(e) any amount not insurable under the law pursuant to which this Coverage Section is
construed, except as provided above with respect to punitive or exemplary damages;

(f)  any amount allocated to non-covered loss pursuant to Subsection 11, Allocation, of this
Coverage Section, or
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(g) any amount that represents or is substantially equivalent to an increase in the consideration
paid (or proposed to be paid) by an Organization in connection with its purchase of any
securities or assets.

Organization Manager means an “organization manager” as that term is defined in Section
4958(f) of the Internal Revenue Code, 26 U.S.C. § 4958(f).

Outside Capacity means service by an Insured Person in the position of director, officer,

trustee, regent, or governor (or any equivalent executive position) of an QOutside Entity, but only

during the time that such service is with the knowledge and consent or at the request of the

‘Organization.

Outside Capacity Wrongful Act means any error, misstatement, misleading statement, act,

omission, neglect, or breach of duty committed, attempted, or allegedly committed or attempted

by an Insured Person in his or her Outside Capacity.

Outside Entity means:

(1) any non-profit corporation, community chest, fund or foundation that is not included in the
definition of Organization and that is exempt from federal income tax as an organization
described in Section 501(c)(3) of the Internal Revenue Code of 1986, as amended;

(2) any other entity organized for a religious or charitable purpose under any non-profit
organization act or statute; and

(3) if specifically added as an Outside Entity by written endorsement attached to this Policy,
any other non-profit or any for-profit entity,

but does not include any Subsidiary or Affiliate.
Personal Injury Wrongful Act means any:
(1) false arrest, wrongful detention or imprisonment or malicious prosecution;

(2) libel, slander, defamation of character, or publication of material in violation of a person’s
right of privacy; or

(3) wrongful entry or eviction or other invasion of the right of privacy.

Publisher Wrongful Act means any:

(1) infringement of copyright or trademark or unauthorized use of title; or

(2) plagiarism or misappropriation of ideas.

Securities Laws means the Securities Act of 1933, Securities Exchange Act of 1934, Investment
Company Act of 1940, any state “blue sky” securities law, or any other federal, state or local
securities law or any amendments thereto or any rules or regulations promulgated thereunder or

any other provision of statutory or common law used to impose liability in connection with the offer
to sell or purchase, or the sale or purchase, of securities.
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Wrongful Act means:

(@)

(b)

(©)

any error, misstatement, misleading statement, act, omission, neglect, breach of duty,
Personal Injury Wrongful Act or Publisher Wrongful Act committed, attempted, or
allegedly committed or attempted by an Insured Person in his or her Insured Capacity or,
for purposes of coverage under Insuring Clause 3, by the Organization;

any other matter claimed against an Insured Person solely by reason of his or her serving
in an Insured Capacity; or

any Outside Capacity Wrongful Act.

Exclusions

Applicable To All Insuring Clauses

5.  The Company shall not be liable for Loss on account of any Claim;

(@)

(b)

(©)

based upon, arising from, or in consequence of any fact, circumstance, situation,
transaction, event or Wrongful Act that, before the inception date set forth in ltem 2 of the
Declarations of the General Terms and Conditions, was the subject of any notice given
under any policy or coverage section of which this Coverage Section is a direct or indirect
renewal or replacement;

based upon, arising from, or in consequence of any demand, suit or other proceeding
pending against, or order, decree or judgment entered for or against any Insured, on or
prior to the Pending or Prior Date set forth in ltem 4 of the Declarations for this Coverage
Section, or the same or substantially the same fact, circumstance or situation underlying or
alleged therein;

brought or maintained by or on behalf of any Insured in any capacity; provided that this
Exclusion 5(c) shall not apply to:

(i) a Claim brought or maintained derivatively on behalf of the Organization by one or
more securityholders of the Organization or persons who are not Insured Persons,
provided such Claim is brought and maintained without any active assistance or
participation of, or solicitation by, any Executive;

(i)  a Claim brought or maintained by an Insured Person for contribution or indemnity, if
such Claim directly results from another Claim covered under this Coverage Section;

(i) a Claim brought by an Executive who has not served as an Executive of the
Organization for at least four (4) years prior to the date such Claim is first made and
who brings and maintains such Claim without any active assistance or participation
of, or solicitation by, the Organization or any other Executive who is serving or has
served as an Executive within such four (4) year period; or

(iv) a Claim brought or maintained by Employees who are not past or present
Executives of an Organization if such Claim is brought and maintained without any
active assistance or participation of, or solicitation by, any such Executives;
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(d) based upon, arising from, or in consequence of:

(i) any actual, alleged, or threatened exposure to, or generation, storage, transportation,
discharge, emission, release, dispersal, escape, treatment, removal or disposal of
any Pollutants; or

(i)  any regulation; order, direction or request to test for, monitor, clean up, remove,
contain, treat, detoxify or neutralize any Pollutants, or any action taken in
contemplation or anticipation of any such regulation, order, direction or request;

including but not limited to any Claim for financial loss to the Organization, to any member,
securityholder or creditor of the Organization, to any Outside Entity, or to any member,
securityholder or creditor of an Outside Entity based upon, arising from, or in consequence
of any matter described in clause (i) or (i) of this Exclusion 5(d);

(e) for bodily ihjury, mental anguish, emotional distress, sickness, disease or death of any
person, or damage to or destruction of any tangible property including loss of use thereof
whether or not it is damaged or destroyed;

(f)  for an actual or alleged violation of the responsibilities, obligations or duties imposed on
fiduciaries by the Employee Retirement Income Security Act of 1974, or any amendments
thereto, or any rules or regulations promulgated thereunder, or any similar provisions of any
federal, state, or local statutory law or common law anywhere in the world;

(g) for Outside Capacity Wrongful Acts, if such Claim is brought or maintained by or on
behalf of (i) an Outside Entity with which the Insured Person is serving or has served in
an Outside Capacity or (ii) any director, officer, trustee, governor or equivalent executive of
such an Outside Entity acting in any capacity; provided, however, that this Exclusion 5(g)
shall not apply to:

(i) a Claim brought or maintained derivatively on behalf of the Outside Entity by one or
more securityholders or members of the Outside Entity who are not Insured
Persons and are not directors, officers, trustees, governors or equivalent executives
of the Outside Entity and who bring and maintain such Claim without the solicitation,
assistance or participation of any Insured Person or of any director, officer, trustee,
governor or equivalent executive of the Outside Entity; or

(i) a Claim brought or maintained by a director, officer, trustee, governor or equivalent
executive of an Outside Entity for contribution or indemnification, if such Claim
directly results from another Claim covered under this Coverage Section;

(h) for Wrongful Acts of an Insured Person in his or her capacity as a director, officer,
manager, trustee, regent, governor or employee of any entity other than the Organization,
even if the Insured Person’s service in such capacity is with the knowledge and consent or
at the request of the Organization, provided, however, that this Exclusion 5(h) shall not apply
to service in an Outside Capacity;

(i)  made against a Subsidiary or Affiliate or an Insured Person of such Subsidiary or

Affiliate for any Wrongful Act committed, attempted, or allegedly committed or attempted
during any time when such entity was not a Subsidiary or Affiliate;
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()  made against any Insured based upon, arising from, or in consequence of:

()  the committing of any deliberately fraudulent act or omission or any willful violation of any
statute or regulation by such Insured, as evidenced by a final and non-appealable
judgment or adjudication, or, in a criminal proceeding, as evidenced by any plea of guilty,
nolo contendere or no contest, or any similar plea; or

(i)  such Insured having gained in fact any profit, remuneration or advantage to which
such Insured was not legally entitled;

(k)  based upon, arising from, or in consequence of the actual or alleged violation of any
Securities Laws; provided that this Exclusion 5(k) shall not apply to the extent that such
Claim is based upon, arises from or is in consequence of the Organization’s offer or sale
of debt securities of the Organization in a transaction that is (or in a series of transactions
that are) exempt from registration under the Securities Act of 1933, as amended, and under
the rules and regulations promulgated thereunder:;

()  for any employment-related Wrongful Act; or

(m) based upon, arising from, or in consequence of any actual or alleged discrimination against or
sexual harassment of any person or entity that is not an Insured.

Applicable to Insuring Clause 3 Only

6. (@ The Company shall not be liable under Insuring Clause 3 for Loss, other than Defense
Costs, on account of any Claim based upon, arising from, or in consequence of any actual
or alleged liability of an Organization under any written or oral contract or agreement,
provided that this Exclusion 6(a) shall not apply to the extent that the Organization would
have been liable in the absence of such contract or agreement.

(b) The Company shall not be liable under Insuring Clause 3 for Loss on account of any Claim
based upon, arising from, or in consequence of any actual or alleged infringement of patent
or misappropriation of intellectual property, ideas or trade secrets, provided that this
Exclusion 6(b) shall not apply to any Publisher Wrongful Act.

Severability of Exclusions

7. (@ No fact pertaining to or knowledge possessed by any Insured Person shall be imputed to
any other Insured Person for the purpose of applying Exclusion 5(j) of this Coverage
Section.

(b)  Only facts pertaining to and knowledge possessed by any past, present, or future chief
financial officer, in-house general counsel, president, chief executive officer, executive
director, trustee, duly constituted committee member or chairperson of an Organization shall
be imputed to such Organization for the purpose of applying Exclusion 5(j) of this Coverage
Section.
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Limit of Liability and Retention

8.

(@)

(b)

()

(d)

(f)

The Company’s maximum aggregate liability for all Loss on account of all Claims first
made during each Policy Year, whether covered under one or more Insuring Clauses, shall
be the Limit of Liability for each Pelicy Year set forth in item 2(A) of the Declarations for
this Coverage Section.

Solely in the event that the Defense Outside the Limits of Liability Option is purchased as
set forth in ltem 5 of the Declarations of this Coverage Section, Defense Costs shall be in
addition to, and not part of, the applicable Limits of Liability set forth in ltem 2 of the
Declarations for this Coverage Section, and payment of Defense Costs by the Company
shall not reduce or exhaust such applicable Limits of Liability; provided, however, that when
such applicable Limits of Liability are exhausted by payment of Loss other than Defense
Costs, any obligation of the Company to pay Defense Costs or to defend or continue to
defend any Claim shall cease. '

If the Defense Outside the Limits of Liability Option is not purchased as set forth in ltem 5 of
the Declarations of this Coverage Section, Defense Costs are part of and not in addition to
the Limits of Liability set forth in Item 2 of the Declarations of this Coverage Section and
payment of Defense Costs by the Company shall reduce, and may exhaust, such Limits of
Liability. When the Limits of Liability are exhausted by payment of Defense Costs or other
Loss, any obligation of the Company to pay Defense Costs or to defend or continue to
defend any Claim shall cease.

The Company’s liability under Insuring Clause 2 or 3 shall apply only to that part of covered
Loss (as determined by any applicable provision in Subsection 11, Aliocation, of this
Coverage Section) on account of each Claim which is excess of the applicable Retention
set forth in Item 3 of the Declarations for this Coverage Section. Such Retention shall be
depleted only by Loss otherwise covered under this Coverage Section, and shall be borne
by the Insureds uninsured and at their own risk.

If different parts of a single Claim are subject to different Retentions, the applicable
Retentions will be applied separately to each part of such Claim, but the sum of such
Retentions shall not exceed the largest applicable Retention.

All Related Claims shall be treated as a single Claim first made on the date the earliest of
such Related Claims was first made, or on the date the earliest of such Related Claims is
treated as having been made in accordance with Subsection 6 of the General Terms and
Conditions, regardless of whether such date is before or during the Policy Period.

The limit of liability available during the Extended Reporting Period (if exercised) shall be
part of, and not in addition to, the Company’s maximum aggregate limit of liability for all
Loss on account of all Claims first made during the immediately preceding Policy Year.

Presumptive Indemnification

9.

If the Organization fails or refuses, other than for reason of Financial Impairment, to indemnify
an Insured Person for Loss, or to advance Defense Costs on behalf of an Insured Person, to

the fullest extent permitted by statutory or common law, then, notwithstanding any other

conditions, provisions or terms of this Coverage Section to the contrary, any payment by the
Company of such Defense Costs or other Loss shall be subject to the applicable Insuring Clause
2 Retention set forth in Item 3 of the Declarations for this Coverage Section.
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Defense and Settlement

10. (a) The Company shall have the right and duty to defend any Claim covered by this Coverage
Section, even if any of the allegations in such Claim are groundless, false or fraudulent.
Defense counsel shall be selected by the Company. The Company’s duty to defend any
Claim shall cease upon exhaustion of the applicable Limit of Liability.

(b) The Company may make any investigation it deems necessary and may, with the consent
of the Insured, make any settlement of any Claim it deems expedient.

Solely in the event that the Defense Outside the Limits of Liability Option is purchased as
set forth in Item 5 of the Declarations of this Coverage Section, if an Insured in any Claim
withholds consent to any settlement acceptable to the claimant in accordance with the
Company's recommendation (a “Proposed Settlement”), the Insureds will thereafter be
responsible for defending such Claim at their own expense and, subject in all events to the
Company’s maximum Limit of Liability, the Company’s liability for Loss with respect to any
such Claim will not exceed the amount of the Proposed Settlement plus Defense Costs
incurred up to the date of the Insured’s refusal to consent to the Proposed Settlement.

If the Defense Outside the Limits of Liability Option is not purchased as set forth in Item 5 of
the Declarations of this Coverage Section, in the event an Insured in any Claim withholds
consent to a Proposed Settlement, the Company’s liability with respect to such Claim shall
not exceed:

(i)  the amount of the Proposed Settlement plus Defense Costs incurred up to the date
of the Insured’s refusal to consent to the Proposed Settlement; plus

(i) seventy percent (70%) of any Loss, including Defense Costs, in excess of the
amount referenced in paragraph (i) above, incurred in connection with such Claim;
subject in all events to the applicable Retention and Limits of Liability for such Claim.
The remaining thirty percent (30%) of Loss, including Defense Costs, in excess of
the amount referenced in paragraph (i) above shall be borne by the Insureds
uninsured and at their own risk, notwithstanding anything to the contrary contained in
Subsection 11(a) Allocation.

(c) The Insureds agree not to settle or offer to settle any Claim, incur any Defense Costs or
otherwise assume any contractual obligation or admit any liability with respect to any
Claim without the Company’s prior written consent. The Company shall not be liable for
any element of Loss incurred, for any obligation assumed, or for any admission made, by
any Insured without the Company’s prior written consent.

(d) The Company will have no obligation to pay Loss, including Defense Costs, or to defend
or continue to defend any Claim after the maximum Limit of Liability applicable to the
Policy Year in which such Claim was first made or is deemed to have first been made
has been exhausted. If the Company’s Limit of Liability in any Policy Year is exhausted,
the Policy premium applicable to such Policy Year will be fully earned.

(e) If the Combined Maximum Aggregate Limit of Liability for all Liability Coverage Sections
is elected, as set forth in Item 3 of the Declarations of the General Terms and Conditions,
then the Company will have no obligation to pay Loss, including Defense Costs, or to
defend or continue to defend any Claim after the Company’s Combined Maximum
Aggregate Limit of Liability applicable to the Policy Year in which such Claim was first
made or is deemed to have first been made has been exhausted. If the Company’s
Combined Maximum Aggregate Limit of Liability in any Policy Year is exhausted, the
Policy premium applicable to such Policy Year will be fully earned.
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()

The Insureds agree to provide the Company with all information, assistance and
cooperation which the Company may reasonably require and agree that in the event of a
Claim the Insureds will do nothing that could prejudice the Company’s position or its
potential or actual rights of recovery.

Allocation

11.

()

(b)

If both Loss covered under this Coverage Section and loss not covered under this Coverage
Section are incurred by the Insureds on account of any Claim because such Claim against
the Insureds includes both covered and non-covered matters, then coverage under this
Coverage Section with respect to such Claim shall apply as follows:

(i) Defense Costs: One hundred percent (100%) of reasonable and necessary Defense
Costs incurred by the Insured on account of such Claim will be considered covered
Loss; and

(i) Loss other than Defense Costs: All remaining loss incurred by the Insured on
account of such Claim shall be allocated by the Company between covered Loss
and non-covered loss based on the relative legal and financial exposures of the
Insureds to covered and non-covered matters and, in the event of a settlement in
such Claim, also based on the relative benefits to the Insureds from such settlement.

If the Insureds and the Company cannot agree on an allocation of loss:

(M) no presumption as to allocation shall exist in any arbitration, suit or other proceeding;
and

(i)  the Company, if requested by the Insureds, shall submit the dispute to binding
arbitration. The rules of the American Arbitration Association shall apply except with
respect to the selection of the arbitration panel, which shall consist of one arbitrator
selected by the Insureds, one arbitrator selected by the Company, and a third
independent arbitrator selected by the first two arbitrators.

Other Insurance

12.

(a)

If any Loss under this Coverage Section is insured under any other valid and collectible
insurance policy(ies) (including General Liability Insurance), then this Coverage Section
shall cover such Loss, subject to its limitations, conditions, provisions and other terms, only
to the extent that the amount of such Loss is in excess of the applicable retention (or
deductible) and limit of liability under such other insurance, whether such other insurance is
stated to be primary, contributory, excess, contingent or otherwise, unless such other
insurance is written only as specific excess insurance over the Limits of Liability provided in
this Coverage Section. Any payment by Insureds of a retention or deductible under such
other insurance shall reduce, by the amount of such payment which would otherwise have
been covered under this Coverage Section, the applicable Retention under this Coverage
Section.
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(b)  Any coverage for Claims for Outside Capacity Wrongful Acts will be specifically excess
of any insurance provided by or indemnification available from the Outside Entity or any
other source, other than the Organization, for the benefit of the Insured Person serving in
such Outside Capacity. Payment by the Company or any affiliate of the Company under
another policy as a result of a Claim against an Insured Person in an Outside Capacity
shall reduce, by the amount of such payment, the Company’s Limit of Liability under this
Coverage Section with respect to such Claim.

Payment of Loss

13.  In the event payment of Loss is due under this Coverage Section but the amount of such Loss in
the aggregate exceeds the remaining available Limit of Liability for this Coverage Section, the
Company shall:

(@) first pay such Loss for which coverage is provided under Insuring Clause 1 of this Coverage
Section; then

(b)  to the extent of any remaining amount of the Limit of Liability available after payment under (a)
above, pay such Loss for which coverage is provided under any other Insuring Clause of this
Coverage Section.

Except as otherwise provided in this Subsection 13, the Company may pay covered Loss as it
becomes due under this Coverage Section without regard to the potential for other future payment
obligations under this Coverage Section.
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 1

To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND EXCLUSION 5(j) ENDORSEMENT

In consideration of the premium charged, it is agreed that subparagraph (j) of Section 5 Exclusions Applicable To All
Insuring Clauses of this Coverage Section is amended to read in its entirety as follows:

)] made against any Insured based upon, arising from, or in consequence of:

(i) the committing of any deliberately fraudulent act or omission or any willful violation of any
statute or regulation by such Insured; or

(i) such Insured having gained any profit, remuneration or advantage to which such Insured
was not legally entitled;

as evidenced by a final and non-appealable judgment or adjudication, or, in a criminal proceeding, as
evidenced by any plea of guilty, nolo contendere or no contest, or any similar plea.

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

Mg

Authorized Representative
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ENDORSEMENT

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement: December 1, 2011 Company: Federal Insurance Company

Endorsement No. 2
To be attached to and

form a part of Policy No. 8167-6304

Issued to;: HEARTS OF HOPE

PROFESSIONAL SERVICES EXCLUSION ENDORSEMENT

In consideration of the premium charged, it is agreed that no coverage will be available under this Coverage Section
for Loss on account of any Claim based upon, arising from, or in consequence of any actual or alleged error,
misstatement, misleading statement, act, omission, neglect, or breach of duty committed, attempted, or allegedly
committed or attempted in connection with the rendering of, or actual or alleged failure to render, any professional
services for others by any person or entity otherwise entitled to coverage under this Coverage Section.

The title and any headings in this endorsement are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this policy shall remain unchanged.

S\ )

Authorized Representative
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 3
To be attached to and

form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND DEFINITION OF LOSS ENDORSEMENT

In consideration of the premium charged, it is agreed that:

(D Notwithstanding anything to the contrary contained in this Coverage Section, the term Loss, as defined in
Subsection 4 Definitions of this Coverage Section, is amended to include Defense Costs incurred by any
Insured in contesting a Claim for the assessment of taxes, initial taxes, additional taxes, tax deficiencies,
or penalties pursuant to the following sections of the Internal Revenue Code, 26 U.S.C. §§ 4911, 4940(a),
4941(a), 4941(b), 4942(a), 4942(b), 4943(a), 4943(b), 4944(a), 4944(b), 4945(a), 4945(b), 4955(a),
4955(b), 6652(c)(1)(A), 6652(c)(1)(B), 6655(a)1, 6656(a) or 6656(b).

2 It is understood and agreed that no coverage will be available under this Coverage Section for:

(a) Defense Costs incurred by any Insured in contesting a Claim for the assessment of any tax
penalty pursuant to any section of the Internal Revenue Code other than those specified in
paragraph (1) above; or

(b) Loss which constitutes damages (including punitive or exemplary damages), judgments,
settlements, pre-judgment interest, post-judgment interest on account of any Claim for the
assessment of taxes, initial taxes, additional taxes, tax deficiencies, or penalties pursuant to any
section of the Internal Revenue Code specified in paragraph (1) above, or the payment of any
taxes, initial taxes, additional taxes, tax deficiencies, or penalties assessed pursuant to any such
section of the Internal Revenue Code.

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

Mg

Authorized Representative
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 4
To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMENDED EXCLUSION 5 (c) ENDORSEMENT

In consideration of the premium charged, it is agreed that Exclusion 5(c) of Exclusions Applicable To All
Insuring Clauses of this Coverage Section is amended as follows:

)] Exclusion 5(c) shall also not apply to a Claim brought against an Insured Person by a
bankruptcy trustee, receiver, creditors’ committee, liquidator, conservator, rehabilitator or similar
official, who has been appointed to take control of, supervise, manage or liquidate the First
Named Organization.

(2) Subparagraph 5(c)(iii) is amended by deleting both iterations of the phrase “four (4) years” and
replacing each with the phrase “three (3) years”.

3) As used in this endorsement, the term “First Named Organization” shall mean the Organization
first named in the Declarations of the General Terms and Conditions Section of this policy.

The title and any headings in this endorsement/rider are solely for convenience and form no part of the
terms and conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ %)

Authorized Representative
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 5

To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND DEFINITION OF LOSS TO INCLUDE COVERAGE FOR MULTIPLIED DAMAGES ENDORSEMENT
In consideration of the premium charged, it is agreed that:
The definition of Loss set forth in Section 4., Definitions, of this Coverage Section is amended as follows:
(a) subparagraph (i) is amended to read in its entirety as follows:

(i) damages (including punitive damages, exemplary damages, or the multiple portion of
any multiplied damage award, if and to the extent that such punitive damages,
exemplary damages, or the multiple portion of any multiplied damage award, are
insurable under the law of the jurisdiction most favorable to the insurability of such
damages provided such jurisdiction has a substantial relationship to the relevant
Insureds, to the Company, or to the Claim giving rise to the damages);

(b) subparagraph (d) is amended to read in its entirety as follows:

(d) taxes, fines or penalties, except as provided above with respect to punitive damages,
exemplary damages, the multiple portion of any muiltiplied damage award and
Excess Benefit Transaction Excise Taxes;

(c) subparagraph (e) is amended to read in its entirety as follows:

(e) any amount not insurable under the law pursuant to which this Coverage Section is
construed, except as provided above with respect to punitive damages, exemplary
damages or the multiple portion of any multiplied damage award;

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.
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All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ )

Authorized Representative
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ENDORSEMENT

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement: December 1, 2011 Company: Federal Insurance Company

Endorsement No. 6
To be attached to and

form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

LOUISIANA AMENDATORY ENDORSEMENT
TO THE DIRECTORS & OFFICERS LIABILITY AND ENTITY LIABILITY COVERAGE SECTION

In consideration of the premium charged, it is agreed that:

1. Subsection 5. Exclusions Applicable To All Insuring Clauses (d) of the Directors and Officers
Liability and Entity Liability Coverage Section is amended to read as follows:

“based upon, arising out of, or attributable to (1) any actual or alleged violation of the
responsibilities, obligations or duties imposed by the Comprehensive Environmental Response,
Compensation and Liability Act (CERCLA), the Resource Conservation and Recovery Act
(RCRA), the Clean Air Act (CAA), the Clean Water Act (CWA), or any other similar federal, state
or local law or regulation by any Insured or any person for whom the Insured may be held
responsible; (2) any direction or order or request that the Insured or any person for whom the
Insured might be held responsible test for, monitor, clean up, remove, contain, treat, detoxify or
neutralize Pollutants, or any voluntary decision to do so including but not limited to any Claim for
financial loss to the Organization, to any member, securityholder or creditor of the Organization,
to any Outside Entity, or to any member, securityholder or creditor of an Outside Entity based
upon, arising out of, or attributable to the matters described in this Exclusion (d). This Exclusion
(d) applies to all such Claims whether or not the Insured had knowledge of actions taken in
violation of such laws and whether or not the Insured participated in or could have prevented
such activities;”

2. Subsection 10. Defense and Settlement (d) and (e) of the Directors and Officers Liability and
Entity Liability Coverage Section are amended by deleting the last sentence thereof.

3. Subsection 11. Allocation (b) of the Directors and Officers Liability and Entity Liability Coverage
Section is amended to read as follows:

“If the Insureds and the Company cannot agree on an allocation of loss, no presumption as to
allocation shall exist in any arbitration, suit or other proceeding.”

The Policy will be deemed to have been amended to the extent necessary to effect the purposes of this
Amendatory Endorsement.
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The regulatory requirements set forth in this Amendatory Endorsement shall supersede and take
precedence over any provisions of the Policy or any endorsement to the Policy, whenever added, that are
inconsistent with or contrary to the provisions of this Amendatory Endorsement, unless such Policy or
endorsement provisions comply with the applicable insurance laws of the state of Louisiana.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ 5]

Authorized Representative
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 7

To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND SUBSECTION 10., DEFENSE AND SETTLEMENT, ENDORSEMENT

In consideration of the premium charged, it is agreed that Paragraph (b) of Subsection 10., Defense
and Settlement, is deleted and replaced with the following:

(b) The Company may make any investigation it deems necessary and may, with the consent of the
Insured, make any settiement of any Claim it deems expedient.

Solely in the event that the Defense Outside the Limits of Liability Option is purchased as set forth
in Item 5 of the Declarations of this Coverage Section, if an Insured in any Claim withholds
consent to any settlement acceptable to the claimant in accordance with the Company’s
recommendation (a “Proposed Settlement”), the Company’s liability with respect to such Claim
shall not exceed:

(i) the amount of the Proposed Settlement plus Defense Costs incurred up to the date of
the Insured’s refusal to consent to the Proposed Settlement; plus

(i) fifty percent (50%) of any Loss, including Defense Costs, in excess of the amount
referenced in paragraph (i) above, incurred in connection with such Claim; subject in all
events to the applicable Retention and Limits of Liability for such Claim. The remaining
fifty percent (50%) of Loss, including Defense Costs, in excess of the amount
referenced in paragraph (i) above shall be borne by the Insureds uninsured and at their
own risk, notwithstanding anything to the contrary contained in Subsection 11.,
Allocation.

If the Defense Outside the Limits of Liability Option is not purchased as set forth in Item 5 of the
Declarations of this Coverage Section, in the event an Insured in any Claim withholds consent to
a Proposed Settlement, the Company’s liability with respect to such Claim shall not exceed:

0] the amount of the Proposed Settlement plus Defense Costs incurred up to the date of
the Insured’s refusal to consent to the Proposed Settlement; plus

(ii) seventy percent (70%) of any Loss, including Defense Costs, in excess of the amount
referenced in paragraph (i) above, incurred in connection with such Claim; subject in all
events to the applicable Retention and Limits of Liability for such Claim. The remaining
thirty percent (30%) of Loss, including Defense Costs, in excess of the amount
referenced in paragraph (i) above shall be borne by the Insureds uninsured and at their
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own risk, notwithstanding anything to the contrary contained in Subsection 11.,
Allocation.

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ )

Authorized Representative
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 8
To be attached to and

form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

WHISTLEBLOWER ENDORSEMENT

In consideration of the premium charged, it is agreed that solely for the purposes of paragraph (i) of Exclusion
5(c) of this coverage section, the phrase “active assistance or participation of, or solicitation by any Executive”
shall not include any activity protected under an applicable federal, state, local or foreign law that provides
protection similar to 18 U.S.C 1514A(a) (“whistleblower” protection provided under Sarbanes-Oxley Act of 2002)).

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SRS\ )

Authorized Representative
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations D&O Liability & Entity Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 9
To be attached to and

form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

LANO ENDORSEMENT
In consideration of the premium charged, it is agreed that:

(1) The definition of Loss set forth in Subsection 4., Definitions, of this Coverage Section is amended as follows:
(a) Subparagraph (i) is deleted and replaced with the following:

(i)  damages (including punitive damages, exemplary damages, or the multiple portion of
any multiplied damage award, if and to the extent that such punitive damages,
exemplary damages, or the multiple portion of any multiplied damage award, are
insurable under the law of the jurisdiction most favorable to the insurability of such
damages provided such jurisdiction has a substantial relationship to the relevant
Insureds, to the Company, or to the Claim giving rise to the damages);

(b) Subparagraph (d) is deleted and replaced with the following:

(d) taxes, fines or penalties, except as provided above with respect to punitive damages,
exemplary damages, the multiple portion of any multiplied damage award and
Excess Benefit Transaction Excise Taxes;

(c) Subparagraph (e) is deleted and replaced with the following:

(e) any amount not insurable under the law pursuant to which this Coverage Section is
construed, except as provided above with respect to punitive damages, exemplary
damages or the multiple portion of any multiplied damage award;

(2) Solely for the purposes of paragraph (i) of Exclusion 5(c) of this Coverage Section, the phrase “active
assistance or participation of, or solicitation by any Executive” shall not include any activity protected under
an applicable federal, state, local or foreign law that provides protection similar to 18 U.S.C 1514A(a)
(“whistleblower” protection provided under Sarbanes-Oxley Act of 2002).

14-02-14782 (12/2008) Page 1





(3) Exclusion 5(c) of this Coverage Section shall also not apply to a Claim brought against an Insured Person by a
bankruptcy trustee, receiver, liquidator, conservator, rehabilitator or similar official, who has been appointed to
take control of, supervise, manage or liquidate the Organization first named in the Declarations of the General
Terms and Conditions Section of this policy.

(4) Exclusion 5(j) of this Coverage Section is deleted and replaced with the following:
(). made against any Insured based upon, arising from, or in consequence of:

(i) the committing of any deliberately fraudulent act or omission or any willful violation of any
statute or regulation by such Insured; or

(ii) such Insured having gained any profit, remuneration or advantage to which such Insured
was not legally entitled;

as evidenced by a final and non-appealable judgment or adjudication, and additionally, in a criminal
proceeding, as evidenced by any plea of guilty, nolo contendere or no contest, or any similar plea;

(5) (A) Solely with respect to this Coverage Section, paragraphs (b) and (c) of Subsection 19., Representations
and Severability, of the General Terms and Conditions are deemed deleted and replaced with the
following:

(b) Any written application(s) for coverage shall be construed as a separate application(s) for
coverage by each Insured Person. With respect to the declarations and statements in such
applications(s), no knowledge possessed by an Insured Person shall be imputed to any other
Insured Person.

However, in the event that such written application(s) contains any misrepresentations made with
the actual intent to deceive or contains misrepresentations which materially affect either the
acceptance of the risk or the hazard assumed by the Company under this Coverage Section, then
no coverage shall be afforded for any Claim based upon, arising from or in consequence of any
such misrepresentations under:

(i) Insuring Clause 1 of this Coverage Section, with respect to any Insured Person who
knew of such misrepresentations (whether or not such individual knew such
application(s) contained such misrepresentations);

(i) Insuring Clause 2 of this Coverage Section, with respect to any Organization to the
extent it indemnifies any Insured Person in subsection (i) above; and

(i)  Insuring Clause 3 of this Coverage Section, with respect to any Organization if any past
or present chief executive officer or chief financial officer (or any equivalent thereof) of
any Organization knew of such misrepresentations (whether or not such individual knew
such application(s) contained such misrepresentations);

(B) Solely with respect to any Claim under this Coverage Section which may be subject to (5)(A) above,
paragraph (a) of Subsection 11., Allocation, of this Coverage Section is deemed deleted and replaced
with the following:

If both Loss covered under this Coverage Section and loss not covered under this Coverage Section
.are incurred by the same Insureds on account of any Claim because such Claim against the Insureds
includes both covered and non-covered matters or covered and non-covered parties, then all loss
incurred by such Insured from such Claim will be allocated between covered Loss and uncovered loss
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based upon the relative legal and financial exposures of the parties to such matters, and in the event of
a settlement in such Claims, also based on the relative benefit to the Insureds from such settlement.

(C) The following Subsection is added to this Coverage Section as follows:
Non-Rescindable

The Company shall not be entitled under any circumstances to rescind this Coverage Section with
respect to any Insured.

Nothing contained herein shall limit or waive any other rights or remedies available to the Company.

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.

All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ )

Authorized Representative
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15 Mountain View Road For Not-for-Profit Organizations

chuse Varren, New Jersey 07059 Employment Practices Liability

Coverage Section

. C Chubb Group of Insurance Companies ForeFront Portfolio >V

DECLARATIONS FEDERAL INSURANCE COMPANY
a stock insurance company, incorporated under
the laws of Indiana, herein called the Company.

THIS COVERAGE SECTION PROVIDES CLAIMS MADE COVERAGE, WHICH APPLIES ONLY TO “CLAIMS”
FIRST MADE DURING THE “POLICY PERIOD”, OR AN APPLICABLE EXTENDED REPORTING PERIOD. THE
LIMIT OF LIABLITY TO PAY “LOSS” WILL BE REDUCED AND MAY BE EXHAUSTED BY “DEFENSE COSTS”
UNLESS OTHERWISE SPECIFIED HEREIN, AND “DEFENSE COSTS” WILL BE APPLIED AGAINST THE
RETENTION. IN NO EVENT WILL THE COMPANY BE LIABLE FOR “DEFENSE COSTS” OR THE AMOUNT
OF ANY JUDGMENT OR SETTLEMENT IN EXCESS OF THE APPLICABLE LIMIT OF LIABILITY. READ THE
ENTIRE POLICY CAREFULLY.

ltem 1. Organization:
HEARTS OF HOPE
911 General Mouton

PO Box 53967
Lafayette, LA, 70505

ltem 2. Limits of Liability:

(A) Maximum Limit of Liability for this Coverage Section for all Claims
each Policy Year: $1,000,000.00

(B) Sublimit for all Third Party Claims each Policy Year under Insuring
Clause 2 -Third Party Liability: $1,000,000.00

Note: The Sublimit shown in (B) above is part of, and not in addition to, the Limit of Liability
in (A) above.

Unless the Defense Outside the Limits of Liability Option is purchased pursuant to ltem 6 below,
the Limits of Liability will be reduced and may be exhausted by Defense Costs.

ltem 3.  Retention:
(A) Insuring Clause 1: $2,500.00
(B) Insuring Clause 2: $2,500.00

ltem 4.  Pending or Prior Date:

(A) Insuring Clause 1: December 1, 1999

(B) Insuring Clause 2: December 1, 1999
item 5.  Third Party Liability Coverage purchased: Yes |:| No
item 6. Defense Outside the Limits of Liability Option purchased: Yes D No
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CcHUBE Employment Practices Liability

Coverage Section

In consideration of payment of the premium and subject to the Declarations, the General Terms and
Conditions, and the limitations, conditions, provisions and other terms of this Coverage Section,
the Company and the Insureds agree as follows:

Insuring Clauses

Employment Practices Liability Coverage

1.

The Company shall pay, on behalf of the Insureds, Loss on account of any Employment Claim first
made against such Insureds during the Policy Period or, if exercised, during the Extended Reporting
Period, for Employment Practices Wrongful Acts, but only if such Employment Claim is reported to
the Company in writing in the manner and within the time provided in Subsection 6 of the General Terms
and Conditions Section of this Policy.

Third Party Liability Coverage (if purchased)

2

If Third Party Liability Coverage is purchased as set forth in item 5 of the Declarations for this Coverage
Section, the Company shall pay, on behalf of the Insureds, Loss on account of any Third Party Claim
first made against such Insureds during the Policy Period or, if exercised, during the Extended
Reporting Period, for Third Party Wrongful Acts, but only if such Third Party Claim is reported to the
Company in writing in the manner and within the time provided in Subsection 6 of the General Terms
and Conditions Section of this Policy.

Definitions

3.

When used in this Coverage Section:

Benefits means perquisites, fringe benefits, deferred compensation or payments (including insurance
premiums) in connection with an employee benefit plan and any other payment to or for the benefit of an
employee arising out of the employment relationship. Benefits shall not include salary, wages,
commissions, or non-deferred cash incentive compensation.

Breach of Employment Contract means any breach of any oral, written or implied employment
contract or employment contractual obligation, inciuding but not limited to any contract or contractual
obligation arising out of any personnel manual, employee handbook, policy statement or other
representation.

Claim means any Employment Claim and any Third Party Claim.

Defense Costs means reasonable costs, charges, fees (including but not limited to attorneys’ fees and
experts’ fees) and expenses (other than regular or overtime wages, salaries, fees, or Benefits of the
directors, officers, trustees, faculty or any duly constituted committee member or employees of the
Organization) incurred in defending any Claim and the premium for appeal, attachment or similar
bonds.

Employment Claim means:
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For Not-for-Profit Organizations
Employment Practices Liability
Coverage Section ~

(1)  any of the following:

(a) a written demand for monetary relief or a written demand for reinstatement, re-employment
or re-engagement; -

(b) a civil proceeding commenced by the service of a complaint, summons, notice of
application, writ, claim form or similar pleading in any jurisdiction in the world;

(c) an arbitration proceeding pursuant to an employment contract, policy or practice of the
Organization commenced by receipt of a demand for arbitration or similar document;

(d) a criminal proceeding outside the United States of America commenced by a return of an
indictment or information or similar document; or

(e) aformal administrative, regulatory or tribunal proceeding commenced by the issuance of a
: notice of charge, formal investigative order or similar document, including but not limited to

any such proceeding brought by or in association with the Equal Employment Opportunity
Commission or any other similar governmental agency located anywhere in the world with
jurisdiction over the Organization’s employment practices; provided that in the context of
an audit conducted by the Office of Federal Contract Compliance Programs, Employment
Claim shall be limited to a Notice of Violation or Order to Show Cause or written demand for
monetary damages or injunctive relief,

which is brought and maintained by or on behalf of any past, present or prospective employee,
volunteer or Independent Contractor of the Organization against any Insured for any
Employment Practices Wrongful Act (even if such Employment Practices Wrongful Act is
related to allegations in a criminal proceeding), including any appeal therefrom; or

(2) awritten request received by an Insured to toll or waive a statute of limitations relating to a
potential Employment Claim as described in paragraph (1) above;

provided that, Employment Claim shall not include any labor or grievance arbitration or other
proceeding pursuant to a collective bargaining agreement.

Employment Discrimination means any violation of employment discrimination laws including any
actual, alleged or constructive termination, dismissal, or discharge of employment, employment
demotion, denial of tenure, modification of any term or condition of employment, any failure or refusal to
hire or promote an employee or applicant for employment, or any limitation, segregation or classification
of any employee or applicant for employment in any way that would deprive or tend to deprive such
person of employment opportunities or otherwise affect his or her status as an employee based on such
person’s race, color, religion, creed, age, sex, national origin, disability, pregnancy, HIV status, marital
status, sexual orientation or preference, military status or other status that is protected pursuant to any
applicable federal, state, or local statutory law or common law anywhere in the world.

Employment Harassment means:

(@) sexual harassment, including any unwelcome sexual advances, requests for sexual favors, or
other conduct of a sexual nature that is made a condition of employment with or used as a basis
for employment decisions by, interferes with performance or creates an intimidating, hostile or
offensive working environment within, the Organization; or

(b)  workplace harassment, including work related harassment of a non-sexual nature that interferes
with performance or creates an intimidating, hostile or offensive working environment within the
Organization.
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Employment Practices Liability

cHUBB Coverage Section

Employment Practices Wrongful Act means any actual or alleged:
(a) Breach of Employment Contract;

(b) Employment Discrimination;

() Employment Harassment;

(d) Retaliation;

() Workplace Tort;

(f)  Wrongful Employment Decision; or

(9) Wrongful Termination,

committed, attempted, or allegedly committed or attempted by any Organization or by any Insured
Person in his or her capacity as such.

Independent Contractor means any natural person working for the Organization in the capacity of an
independent contractor pursuant to an Independent Contractor Services Agreement.

Independent Contractor Services Agreement means any express contract or agreement between an
Independent Contractor and the Organization.

Insured(s) means the Organization and any Insured Person.
Insured Person means any natural person who was, now is or shall become:

(@) afull-time, part-time, temporary, leased or seasonal employee or volunteer of the Organization
but only while acting in his or her capacity as such;

(b) aduly elected or appointed natural person director, officer, trustee or duly constituted committee
member of any Organization but only while acting in his or her capacity as such; or

(c) anIndependent Contractor working for the Organization, but only while acting in his or her
capacity as such and only if the Organization agrees in writing, prior to or no later than thirty (30)
days after the Claim is made, to indemnify the Independent Contractor for liability arising out of
such Claim.

Interrelated Wrongful Acts means any causally connected Wrongful Acts.

Loss means the amount which an Insured becomes legally obligated to pay on account of any covered
Claim, including but not limited to damages (including punitive and exemplary damages, liquidated
damages awarded pursuant to the Age Discrimination in Employment Act or the Equal Pay Act, or the
multiple portion of any multiplied damage award, if and to the extent such punitive, exemplary, liquidated
or multiple damages are insurable under the law of the jurisdiction most favorable to the insurability of
such damages provided such jurisdiction has a substantial relationship to the relevant Insureds, the
Company, this Policy or the Claim giving rise to the damages), back pay, front pay, claimant’s attorney’s
fees awarded by a court against an Insured or agreed to by the Company in connection with a settlement
(but only if such claimant’s attorney’s fees are agreed to in writing by the Company at the time of or after a
final settlement), judgments, settlements, pre-judgment interest, post-judgment interest, and Defense
Costs.

Loss does not include:
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Employment Practices Liability
Coverage Section

(a) any amount not indemnified by the Organization for which an Insured is absolved from payment
by reason of any covenant, agreement or court order;

(b) the future salary, wages, commissions or Benefits of a claimant who has been or shall be hired,
promoted or reinstated to employment pursuant to a settiement of, order in or other resolution of
any Claim;

(c) taxes, fines, or penalties, except as provided above with respect to punitive, exemplary, liquidated
or the multiple portion of any multiplied damages;

(d)‘ any amount not insurable under the law pursuant to which this Coverage Section is construed,
except as provided above with respect to punitive, exemplary, liquidated or the multiple portion of
any multiplied damages;

(e) any salary, wages, commissions, Benefits or other monetary payments which constitute
severance payments or payments pursuant to a notice period;

()  any amount incurred by an Insured in the defense or investigation of any action, proceeding or
demand that is not then a Claim even if (i) such amount also benefits the defense of a covered
Claim, or (ii) such action, proceeding or demand subsequently gives rise to a Claim; or

(g) any amount allocated to non-covered loss pursuant to Subsection 10 of this Coverage Section.
Potential Employment Claim means a complaint or allegation of an Employment Practices Wrongful
Act by or on behalf of a potential claimant if such complaint or allegation (a) does not constitute an
Employment Claim but may subsequently give rise to an Employment Claim, and (b) is lodged with
the Organization’s human resources department or other comparable department.
Potential Third Party Claim means a complaint or allegation of a Third Party Wrongful Act if such

. complaint or allegation (a) does not constitute a Third Party Claim but may subsequently give rise to a
Third Party Claim, (b) is brought by or on behalf of a Third Party, and (c) is lodged with the
Organization’s legal department or with an individual responsible to receive such complaints or
allegations.

Retaliation means retaliatory treatment against an employee, volunteer or Independent Contractor of
the Organization on account of such individual:

(@) exercising his or her rights under law;
(b) refusing to violate any law;
(c) opposing any unlawful pfactice;

(d) disclosing or threatening to disclose to a superior or to any governmental agency any alleged
violations of law; or

(e} having assisted or testified in or cooperated with a proceeding or investigation regarding alleged
violations of law by the Insured.

Third Party means any natural person who is a customer, vendor, service provider or other business

invitee of the Organization.

Third Party Claim means:

(1) any of the following:
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cHUBB Employment Practices Liability
Coverage Section

(a) a written demand for monetary relief or non-monetary relief;

(b)  a civil proceeding commenced by the service of a complaint, summons, notice of
application, writ, claim form or similar pleading in any jurisdiction in the world;

(c) an arbitration proceeding commenced by receipt of a demand for arbitration or similar
document; or

(d) an administrative, regulatory or tribunal proceeding commenced by the issuance of a notice
of charge, formal investigative order or similar document,

which is brought and maintained by or on behalf of a Third Party against any Insured for a Third
Party Wrongful Act, including any appeal therefrom; or

(2) a written request received by an Insured to toll or waive a statute of limitations relating to a
potential Third Party Claim as described in paragraph (1) above.

Third Party Services Agreement means any express contract between a Third Party and the
Organization.

Third Party Wrongful Act means:

(@) discrimination against a Third Party based upon such Third Party's race, color, religion, creed,
age, sex, national origin, disability, pregnancy, HIV status, marital status, sexual orientation or
preference, military status or other status that is protected pursuant to any applicable federal,
state, or local statutory law or common law anywhere in the world; or

(b) sexual harassment, including unwelcome sexual advances, requests for sexual favors or other
conduct of a sexual nature against a Third Party,

committed, attempted, or allegedly committed or attempted by any Organization or by any Insured
Person in his or her capacity as such.

Workplace Tort means:

(@) any employment-related: defamation (including libel and slander), invasion of privacy, negligent
evaluation, or wrongful discipline; or

(b) any of the following:
(i) employment-related negligent retention;
(i) employmentrelated negligent supervision;
(i) employmentrelated negligent hiring;

(iv) employment-related negligent training;
(v) employment-related negligent or intentional misrepresentation;

(vi) employment-related wrongful infliction of emotional distress, mental anguish or humiliation;
or

(vii) failure to provide or consistently enforce employment-related corporate policies and
procedures;
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but only when alleged as part of an Employment Claim for any actual or alleged Breach of
Employment Contract, Employment Discrimination, Employment Harassment, Retaliation,
Wrongful Termination, Wrongful Employment Decision or act set forth in paragraph (a) above.

Wrongful Act means an Employment Practices Wrongful Act and, if Third Party Liability Coverage is
purchased, a Third Party Wrongful Act.

Wrongful Employment Decision means any wrongful demotion, denial of tenure or failure or refusal to

promote.

Wrongful Termination means any wrongful termination, dismissal, or discharge of employment,
including constructive termination, dismissal or discharge. Wrongful Termination does not include
Breach of Employment Contract.

Exclusions

4. The Company shall not be liable for Loss on account of any Claim:

(a) based upon, arising from, or in consequence of any fact, circumstance, situation, transaction,
event or Wrongful Act that, before the inception date set forth in ltem 2(A) of the Declarations for
the General Terms and Conditions, was the subject of any notice given under any policy or
coverage section of which this Coverage Section is a direct or indirect renewal or replacement;

(b) based upon, arising from, or in consequence of:

(i)

14-02-10192 (Ed.10/2004)

any:

(A)

(F)

©)

written demand seeking monetary relief;

written demand alleging an Employment Practices Wrongful Act and seeking
reinstatement, re-employment or re-engagement;

written demand alleging a Third Party Wrongful Act and seeking non-monetary
relief;

civil proceeding seeking monetary or non-monetary relief;

administrative, regulatory or tribunal proceeding commenced by the issuance of a
notice of charge or complaint of discrimination by the Equal Employment Opportunity
Commission or any other federal, state or local governmental agency authorized to
investigate or adjudicate an actual or alleged Employment Practices Wrongful Act
or Third Party Wrongful Act;

Notice of Violation or Order to Show Cause resuiting from an audit conducted by the
Office of Federal Contract Compliance Programs; or

arbitration proceeding;

which was pending against any Insured on or prior to the applicable Pending or Prior Date
set forth in Item 4 of the Declarations for this Coverage Section, or any of the same or
substantially similar facts or situations underlying or alleged therein, including but not limited
to any such Claim which is brought by or on behalf of the original claimant in any matter set
forth in subparagraphs (A)-(G) above or any other claimant; or
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(i)  any order, decree or judgment which was entered for or against any Insured on or prior to
the applicable Pending or Prior Date set forth in Item 4 of the Declarations for this Coverage
Section, or any of the same or substantially similar facts or situations underlying any such
order, decree or judgment;

(c) for any actual or alleged violation of the responsibilities, obligations or duties imposed by any
federal, state, or local statutory law or common law anywhere in the world (including but not
limited to the Employee Retirement Income Security Act of 1974 (except section 510 thereof) and
the Consolidated Omnibus Budget Reconciliation Act of 1985) or amendments to or regulations
promulgated under any such law that governs any employee benefit arrangement, program,
policy, plan or scheme of any type (whether or not legally required or whether provided during or
subsequent to employment with an Organization) (“Employee Benefits Program Laws”), including
but not limited to any:

(i) retirement income or pension benefit program;

(i) employee stock purchase or employee stock ownership plan;

(i)  profit sharing plan;

(iv) deferred compensation plan;

(v) vacation, maternity leave, personal leave, or parental leave;

(vi) severance pay arrangement;

(vii) supplementary unemployment compensation plan;

(viii) apprenticeship program;

(ix) pre-paid legal service plan or scholarship plan;

() life insurance plan;

(xi) health, sickness, medical, dental, disability or dependant care plan;
(xii) welfare plan; or

(xiii) similar arrangement, program, plan or scheme;

provided that this Exclusion 4(c) shall not apply to any Employment Claim for Retaliation;

(d) for any actual or alleged violation of the responsibilities, obligations or duties imposed by any
federal, state, or local statutory law or common law anywhere in the world (including but not
fimited to the Occupational Safety and Health Act) or amendments to or regulations promulgated
under any such law that governs workplace safety and health (“Occupational Safety and Health
Laws”), including but not limited to any obligation to maintain a place of employment free from
hazards likely to cause physical harm, injury or death; provided that this Exclusion 4(d) shall not
apply to any Employment Claim for Retaliation;

(e) for any actual or alleged violation of the responsibilities, obligations or duties imposed by any
federal, state, or local statutory law or common law anywhere in the world (including but not
limited to the Fair Labor Standards Act) or amendments to or regulations promulgated under any
such law that governs wage, hour and payroll policies and practices, except the Equal Pay Act

(*Wage and Hour Laws”), including but not limited to:
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(iy the calculation, timing or manner of payment of minimum wages, prevailing wage rates,
overtime pay or other compensation alleged to be due and owing; ‘

(i) the classification of any organization or person for wage and hour purposes;

(iii) garnishfnents, withholdings or other deductions from wages;

(iv) child labor;

(v)  pay equity or comparable worth; or

(vi) any similar policies or practices;

br.ovided that this Exclusion 4(e) shall not apply to any Employment Claim for Retaliation;

(f)  for any actual or alleged violation of the responsibilities, obligations or duties imposed by any
federal, state, or local statutory law or common law anywhere in the world (including but not
limited to the Worker Adjustment and Retraining Notification Act) or amendments to or regulations
promulgated under any such law that governs any obligation of an employer to notify, discuss or
bargain with its employees or others in advance of any plant or facility closing, or mass layoff, or
any similar obligation (“Workforce Notification Laws”); provided that this Exclusion 4(f) shall not
apply to any Employment Claim for Retaliation; '

(g) for any actual or alleged violation of the responsibilities, obligations or duties imposed by any
federal, state, or local statutory law or common law anywhere in the world (including but not
limited to the National Labor Relations Act) or any amendments to or regulations promulgated
under any such law that governs:

(i) the rights of employees to engage in, or to refrain from engaging in, union or other collective
activities, including but not limited to union organizing, union elections and other union
activities;

(i)  the duty or obligation of an employer to meet, discuss, notify or bargain with any employee
or employee representative, collectively or otherwise;

(i)  the enforcement of any collective bargaining agreement, including but not limited to
grievance and arbitration proceedings;

(iv) strikes, work stoppages, boycotts, picketing and lockouts; or

(v)  any similar rights or duties (“Labor Management Relations Laws”);

(h) for bodily injury, mental anguish, emotional distress, humiliation, sickness, disease or death of any
person or damage to or destruction of any tangible property including loss of use thereof whether
or not it is damaged or destroyed; provided that this Exclusion 4(h) shall not apply to mental
anguish, emotional distress or humiliation resulting from any Wrongful Act;

(i) based upon, arising from, or in consequence of any actual or alleged obligation of any Insured
pursuant to any workers’ compensation, unemployment insurance, social security, disability
benefits or any similar federal, state, or local statutory law or common law anywhere in the world;
provided that this Exclusion 4(i) shall not apply to any Employment Claim for Retaliation;

() based upon, arising from, or in consequence of:
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(i) any actual, alleged, or threatened exposure to, or generation, storage, transportation,
discharge, emission, release, dispersal, escape, treatment, removal or disposal of any
Pollutants; or

(i)  any regulation, order, direction or request to test for, monitor, clean up, remove, contain,
treat, detoxify or neutralize any Pollutants, or any action taken in contemplation or
anticipation of any such regulation, order, direction or request,

including but not limited to any Claim for financial loss to the Organization, its members or its
creditors based upon, arising from, or in consequence of any matter described in clause (i) or
clause (ii) of this Exclusion 4(j); provided that this Exclusion 4(j) shall not apply to any
Employment Claim for Retaliation;

(k) based upon, arising from, or in consequence of the liability of others assumed by any Insured
under any written or oral contract or agreement; provided that this Exclusion 4(k) shall not apply to
the extent that an Insured would have been liable in the absence of such contract or agreement;

()  made against a Subsidiary or Affiliate or an Insured Person of such Subsidiary or Affiliate for
any Wrongful Act committed, attempted, or allegedly committed or attempted during any time
when such entity was not a Subsidiary or Affiliate;

(m) for any actual or alleged breach of any Independent Contractor Services Agreement or Third
Party Services Agreement;

(n) based upon, arising from, or in consequence of any federal, state, or local statutory
law or common law anywhere in the world, including but not limited to the Interstate Commerce
Act of 1887, the Sherman Antitrust Act of 1890, the Clayton Act of 1914, the Robinson-Patman Act
of 1936, the Celler-Kefauver Act of 1950, the Federal Trade Commission Act of 1914, or
amendments to or regulations promulgated under any such law, that governs competition,
monopolistic practices, or price fixing (including horizontal or other price fixing of wages, hours,
salaries, compensation, benefits or any other terms and conditions of employment); or

(o) for any actual or alleged violation of the Racketeer Influenced and Corrupt Organizations Act, 18
U.S.C. 1961 et seq., or the Federal False Claims Act or any similar federal, state, or local statutory
law or common law anywhere in the world.

5. The Company shall not be liable for that part of Loss, other than Defense Costs:

(@)  which constitutes Benefits due or to become due or the equivalent value of such Benefits;
provided that this Exclusion 5(a) shall not apply to any Employment Claim for Wrongful
Termination;

(b)  which constitutes costs associated with providing any accommodation for persons with disabilities
or any other status which is protected under any applicable federal, state, or local statutory law or
common law anywhere in the world, including but not limited to the Americans With Disabilities
Act, the Civil Rights Act of 1964, or amendments to or rules or regulations promulgated under any
such law; or

(c) which constitutes costs of compliance with any order for, grant of or agreement to provide non-
monetary relief.
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The Company shall not be liable for Loss, other than Defense Costs, resulting from any Claim based
upon, arising from, or in consequence of any actual or alleged breach of any written employment
contract; provided that this Exclusion 6 shall not apply to the extent an Insured would have been liable
for such Loss in the absence of such written employment contract.

Coordination of Coverage

7.

Any Loss otherwise covered by both this Coverage Section and any fiduciary liability coverage section
or policy issued by the Company or by any affiliate of the Company first shall be covered as provided in,
and shall be subject to the Limit of Liability and Retention applicable to, this Coverage Section.

Limit of Liability and Retention

8.

(@)

The Company's maximum aggregate liability for all Loss on account of all Claims first made
during each Policy Year, whether covered under one or more Insuring Clauses, shall be the Limit
of Liability set forth in ftem 2(A) of the Declarations for this Coverage Section. If Third Party
Liability Coverage is purchased, the Company’s maximum aggregate liability for all Loss on
account of all Third Party Claims first made during each Policy Year shall be the Sublimit set
forth in Item 2(B) of the Declarations for this Coverage Section, which amount shall be part of and
not in addition to the Company's maximum aggregate Limit of Liability for all Claims first made
during that Policy Year as set forth in Item 2(A) of the Declarations for this Coverage Section.

~ Solely in the event that the Defense Outside the Limits of Liability Option is purchased as

indicated in Item 6 of the Declarations of this Coverage Section, Defense Costs shall be in
addition to, and not part of, the applicable Limits of Liability set forth in Item 2 of the Declarations
for this Coverage Section, and payment of Defense Costs by the Company shall not reduce or
exhaust such applicable Limits of Liability; provided, however, that when such applicable Limits of
Liability are exhausted by payment of Loss other than Defense Costs, any obligation of the
Company to pay Defense Costs or to defend or continue to defend any Claim shall cease.

If the Defense Outside the Limits of Liability Option is not purchased as indicated in ltem 6 of the
Declarations of this Coverage Section, Defense Costs are part of and not in addition to the Limits
of Liability set forth in Item 2 of the Declarations of this Coverage Section and payment of
Defense Costs by the Company shall reduce, and may exhaust, such Limits of Liability. When
the Limits of Liability are exhausted by payment of Defense Costs or other Loss, any obligation
of the Company to pay Defense Costs or to defend or continue to defend any Claim shall cease.

The Company’s liability under this Coverage Section shall apply only to that part of covered Loss
(as determined by any applicable provision in Subsection 10 of this Coverage Section) on account
of each Claim which is excess of the applicable Retention set forth in ltem 3 of the Declarations
for this Coverage Section. Such Retention shall be depleted only by Loss otherwise covered
under this Coverage Section and shall be borne by the Insureds uninsured and at their own risk.
In the event that any Insured is unwilling or unable to bear the Retention it shall be the obligation
of the Organization to bear such Retention uninsured and at its own risk.

All Claims arising out of the same Wrongful Act and all Interrelated Wrongful Acts of any
Insured shall be deemed one Claim, regardless of the number of Claims made, claimants, or
Insureds against whom such Claims are made. Such Claims shall be treated as a single Claim
first made on the date the earliest of such Claims was first made, or on the date the earliest of
such Claims is treated as having been made in accordance with Subsection 6 of the General
Terms and Conditions, regardless of whether such date is before or during the Policy Period.
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(e) The limit of liability available during the Extended Reporting Period (if exercised) shall be part of,
and not in addition to, the Company’s maximum aggregate limit of liability for all Loss on account
of all Claims first made during the immediately preceding Policy Year.

Defense and Settlement

9. (@) Except as provided in this Subsection 9, the Company shall have the right and duty to defend any
Claim covered by this Coverage Section, even if any of the allegations in such Claim are
groundiess, false or fraudulent Defense counsel shall be selected by the Company from the
Company's list of approved employment defense firms. The Company’s duty to defend any Claim
shall cease upon exhaustion of the applicable Limit of Liability.

(b)  Notwithstanding the foregoing, it shall be the duty of the Insureds and not the duty of the
Company to defend any Claim which is in part excluded from coverage pursuant to Exclusion 4(e)
of this Coverage Section. For such portion of such Claim that is otherwise covered under this
Coverage Section, the Insureds shall select as defense counsel for such Claim a law firm
included in the Company’s then current list of approved employment defense firms for the
jurisdiction in which such Claim is pending.

(c) The Company may make any investigation it deems necessary and may, with the consent of the
Insured, make any settlement of any Claim it deems expedient.

Solely in the event that the Defense Outside the Limits of Liability Option is purchased as
indicated in ltem 6 of the Declarations of this Coverage Section, if an Insured in any Claim
withholds consent to any settlement acceptable to the claimant in accordance with the Company’s
recommendation (a “Proposed Settlement”), the Insureds will thereafter be responsible for
defending such Claim at their own expense and, subject in all events to the Company’s maximum
Limit of Liability, the Company’s liability for Loss with respect to any such Claim will not exceed
the amount of the Proposed Settlement plus Defense Costs incurred up to the date of the
Insured’s refusal to consent to the Proposed Settlement.

If the Defense Outside the Limits of Liability Option is not purchased as indicated in Item 6 of the
Declarations of this Coverage Section, in the event an Insured in any Claim withholds consent to
a Proposed Settlement, the Company’s liability with respect to such Claim shall not exceed:

(i) the amount of the Proposed Settlement plus Defense Costs incurred up to the date of the
Insured’s refusal to consent to the Proposed Settlement; plus

(i) seventy percent (70%) of any Loss, including Defense Costs, in excess of the amount
referenced in paragraph (i) above, incurred in connection with such Claim; subject in all
events to the applicable Retention and Limits of Liability for such Claim. The remaining
thirty percent (30%) of Loss, including Defense Costs, in excess of the amount referenced
in paragraph (i) above shall be borne by the Insureds uninsured and at their own risk,
notwithstanding anything to the contrary contained in Subsection 10(a) Allocation.

(d) The Insureds agree not to settle or offer to settle any Claim, incur any Defense Costs, or
otherwise assume any contractual obligation or admit any liability with respect to any Claim
without the Company’s prior written consent, which consent shall not be unreasonably withheld.
The Company shall not be liable for any element of Loss incurred, for any obligation assumed, or
for any admission made, by any Insured without the Company’s prior written consent.

(e) The Company will have no obligation to pay Loss, including Defense Costs, or to defend or

continue to defend any Claim after the maximum Limit of Liability applicable to the Policy Year in
which such Claim was first made or is deemed to have first been made has been exhausted. If
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the Company’s Limit of Liability in any Policy Year is exhausted, the premium applicable to such
Policy Year will be fully earned.

(f)  If the Combined Maximum Aggregate Limit of Liability for all Liability Coverage Sections is
elected, as set forth in Item 3 of the Declarations of the General Terms and Conditions, then the
Company will have no obligation to pay Loss, including Defense Costs, or to defend or continue
to defend any Claim after the Company’s Combined Maximum Aggregate Limit of Liability
applicable to the Policy Year in which such Claim was first made or is deemed to have first been
made has been exhausted. If the Company's Combined Maximum Aggregate Limit of Liability in
any Policy Year is exhausted, the Policy premium applicable to such Policy Year will be fully
earned.

(g) The Insureds agree to provide the Company with all information, assistance and cooperation
which the Company reasonably requires and agree that in the event of a Claim the Insureds will
do nothing that could prejudice the Company’s position or its potential or actual rights of recovery.

Allocation

10.  If both Loss covered under this Coverage Section and loss not covered under this Coverage Section are
incurred by the Insureds on account of any Claim because such Claim against the insureds includes
both covered and non-covered matters, then coverage under this Coverage Section with respect to such
Claim shall apply as follows:

(a) Defense Costs: Except as provided in (c) below, one hundred percent (100%) of reasonable and
necessary Defense Costs incurred by the Insured on account of such Claim will be considered
covered Loss; and

(b) Loss other than Defense Costs: All remaining loss incurred by the Insured on account of such
Claim shall be allocated by the Company between covered Loss and non-covered loss based on
the relative legal and financial exposures of the parties to covered and non-covered matters and,
in the event of a settlement in such Claim, also based on the relative benefits to the Insureds
from such settlement.

(c) Defense costs incurred by the Insured on account of a Claim which is in part excluded from
coverage pursuant to Exclusion 4(e) of this Coverage Section shall be allocated between covered
Defense Costs and non-covered defense costs based on the relative legal and financial
exposures of the parties to covered and non-covered matters.
Arbitration

11.  Any dispute between any Insured and the Company based upon, arising from, or in any way involving
any actual or alleged coverage under this Coverage Section, or the validity, termination or breach of this
Coverage Section, including but not limited to any dispute sounding in contract or tort, shall be submitted
to binding arbitration. ‘

The Organization, however, shall first have the option to resolve the dispute by non-binding mediation
pursuant to such rules and procedures, and using such mediator, as the parties may agree. If the
parties cannot so agree, the mediation shall be administered by the American Arbitration Association
pursuant to its then prevailing commercial mediation rules.

If the parties cannot resolve the dispute by non-binding mediation, the parties shall submit the dispute to
binding arbitration pursuant to the then prevailing commercial arbitration rules of the American
Arbitration Association, except that the arbitration panel shall consist of one arbitrator selected by the
Insureds, one arbitrator selected by the Company, and a third arbitrator selected by the first two
arbitrators.
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Other Insurance
12.  Unless specifically stated otherwise, the coverage afforded under this Coverage Section:

(a) for Employment Claims, shall be primary; provided that with respect to that portion of an
Employment Claim made against any leased employee, temporary employee or Independent
Contractor, Loss and Defense Costs, payable on behalf of such leased employee, temporary
employee or Independent Contractor under this Coverage Section will be specifically excess of
and will not contribute with other valid insurance, including but not limited to any other insurance
under which there is a duty to defend, whether such other insurance is stated to be primary,
contributory, excess, contingent or otherwise, unless such other insurance is specifically stated to
be in excess of this Coverage Section.

(b) for Third Party Claims, will be specifically excess of and will not contribute with other valid
insurance, including but not limited to general liability insurance or any other insurance under
which there is a duty to defend, whether such other insurance is stated to be primary, contributory,
excess, contingent or otherwise, unless such other insurance is: (i) specifically stated to be in
excess of this Coverage Section; or (ii) subject to Subsection 7 of this Coverage Section.
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations Employment Practices Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 1

To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

CLAIM REPORTING INCENTIVE FOR EMPLOYMENT PRACTICES LIABILITY ONLY ENDORSEMENT

In consideration of the premium charged, it is agreed that solely with respect to the Employment Practices Liability
Coverage Section, the following shall apply:

(1)

@)

3

(4)

If the Company receives written notice of a Claim from the Insureds in accordance with Section 6. Reporting
and Notice of the General Terms and Conditions Section no later than fifteen (15) business days after such
Claim is first made, then the Retention amount applicable to such Claim shall be reduced by ten percent
(10%). If the Company does not receive such written notice within fifteen (15) business days after such
Claim is first made, the terms, limitations, conditions, exclusions and provisions of this coverage section and
the General Terms and Conditions Section shall remain unchanged.

With respect to the foregoing paragraph, notice to the broker or agent shall not constitute notice to the
Company.

Solely for purposes of the foregoing paragraph, a Claim is deemed to be “first made” at the earliest
occurrence of any of the following:

(1) the date of the written demand letter;

(i) the date of the demand for arbitration;

(iii) the date of issuance of the notice of charges or the formal investigative order;

(iv) the date the Iinsured receives the service of summons with respect to a civil
proceeding/lawsuit; or

v) the date of the indictment or information document with respect to a criminal proceeding

outside the U.S.

The foregoing shall not apply to any Potential Employment Claims or Potential Third Party Claims.

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.
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All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ 6]

Authorized Representative
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ENDORSEMENT/RIDER

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations Employment Practices Liability Coverage
Section (Federal)

Effective date of
this endorsement/rider: December 1, 2011 Federal Insurance Company

Endorsement/Rider No. 2
To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

AMEND INSURED PERSON DEFINITION ENDORSEMENT

In consideration of the premium charged, it is agreed that the term Insured Person, as defined in Subsection 3.
Definitions, of this Coverage Section, is deleted and replaced with the following:

Insured Person means:

(a) any natural person who was, now is or shall become a full-time, part-time, temporary,
leased or seasonal employee or volunteer of the Organization but only while acting
in his or her capacity as such;

(b) any natural person who was, now is or shall become:

(i) aduly elected or appointed director, officer, trustee, Manager, in-house general
counsel, or duly constituted committee member of any Organization chartered in
the United States of America, but only while acting in his or her capacity as such;
or

(i) a holder of a position equivalent to any position described in (b)(i) above in any
Organization that is chartered in any jurisdiction other than the United States of
America; or

(¢ an Independent Contractor working for the Organization, but only while acting in
his or her capacity as such and only if the Organization agrees in writing, prior to or
no later than thirty (30) days after the Claim is made, to indemnify the Independent
Contractor for liability arising out of such Claim.

The title and any headings in this endorsement/rider are solely for convenience and form no part of the terms and
conditions of coverage.
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All other terms, conditions and limitations of this Policy shall remain unchanged.

SIS\ 6]

Authorized Representative
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ENDORSEMENT

Coverage Section: ForeFront Portfolio for Not-for-Profit Organizations Employment Practices Liability Coverage
Section (Federal)

Effective date of
this endorsement: December 1, 2011 Company: Federal Insurance Company

Endorsement No. 3

To be attached to and
form a part of Policy No. 8167-6304

Issued to: HEARTS OF HOPE

LOUISIANA AMENDATORY ENDORSEMENT
TO THE EMPLOYMENT PRACTICES LIABILITY COVERAGE SECTION

In consideration of the premium charged, it is agreed that:

1. Subsection 4. Exclusions (j) of the Employment Practices Liability Coverage Section is amended
to read as follows:

“based upon, arising out of, or attributable to (1) any actual or alleged violation of the
responsibilities, obligations or duties imposed by the Comprehensive Environmental Response,
Compensation and Liability Act (CERCLA), the Resource Conservation and Recovery Act
(RCRA), the Clean Air Act (CAA), the Clean Water Act (CWA), or any other similar federal, state
or local law or regulation by any Insured or any person for whom the Insured may be held
responsible; (2) any direction or order or request that the Insured or any person for whom the
Insured might be held responsible test for, monitor, clean up, remove, contain, treat, detoxify or
neutralize Pollutants, or any voluntary decision to do so including but not limited to any Claim for
financial loss to the Organization, its members or its creditors based upon, arising out of, or
attributable to the matters described in this Exclusion (j). This Exclusion (j) applies to all such
Claims whether or not the Insured had knowledge of actions taken in violation of such laws and
whether or not the Insured participated in or could have prevented such activities; provided that
this Exclusion 4(j) shall not apply to any Employment Claim for Retaliation;”

2. Subsection 9. Defense and Settlement (e) and (f) of the Employment Practices Liability Coverage
Section are amended by deleting the last sentence thereof.

3. Subsection 11. Arbitration of the Employment Practices Liability Coverage Section is deleted.

The Policy will be deemed to have been amended to the extent necessary to effect the purposes of this
Amendatory Endorsement.

The regulatory requirements set forth in this Amendatory Endorsement shall supersede and take
precedence over any provisions of the Policy or any endorsement to the Policy, whenever added, that are
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inconsistent with or contrary to the provisions of this Amendatory Endorsement, unless such Policy or
endorsement provisions comply with the applicable insurance laws of the state of Louisiana.
All other terms, conditions and limitations of this Policy shall remain unchanged.

QAN _q

Authorized Representative
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March 13, 2013



Hearts of Hope no longer requires two signatures on checks issued.  It is no longer a requirement due to the fact that our current bank does not recognize this matter.  However, our Executive Committee of our Board of Directors along with the Executive Director, are signers;



Jill Dugas, Executive Director

Tony Soileau, Board President

Mark Tammarielle, Vice President

Jo Breaux, Treasurer

Laura Putnam, Secretary


SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

13. SECTIONS:
Y. STOP Certified Assurances

VIOLENCE AGAINST WOMEN ACT (VAWA) FORMULA GRANT PROGRAM
CERTIFIED ASSURANCES

IAbbreviations:

CFR. Code of Federal Regulations OMB Federal Office of Management and Budget
ILCLE Louisiana Commission on Law Enforcement [USC United States Code

IPL Public Law IVAWA Violence Against Women Act

OJP Office of Justice Programs IVAWO Violence Against Women Office

THE APPLICANT UNDERSTANDS, AND AGREES, THAT RECEIPT OF A SUBGRANT AS A RESULT OF THIS APPLICATION
SUBJECTS THE APPLICANT TO THE FOLLOWING CERTIFIED ASSURANCES 1 THROUGH 77:

1. ALLOWABLE COSTS. The applicant certifies that any allowable costs incurred under any subgrant shall be determined in accordance with the general

principles of allowable costs and standards for selected cost items set forth in 2 CFR Part 225 — “Cost Principals for State, Local, and Indian Tribal
Governments™ (formerlty OMB Circular A-87) or 2 CFR Part 230 — “Cost Principals for Non-Profit Organizations™ (formerly OMB Circular A-122), as well
as the current edition of the QJP Financial Guide, and LCLE Policies.

2. ASSOCIATION OF COMMUNITY ORGANIZATIONS FOR. REFORM NOW (ACORN). The applicant understands and agrees that it cannot use

any federal funds, either directly or indirectly, in support of any contract or subaward to either the Association of Community Organizations for Reform Now
(ACORN) or its subsidiaries, without prior written approval of OJP. (Federal Memorandum M-10-02 dated October 7, 2009, issued pursuant to Section 163
of the Continuing Appropriations Fesolution, 2010, Division B of PL_ # 111-68 (CR), as well as State of Louisiana Executive Order BJ 09-16 dated
September 17, 2009.)

3. AUDIT CONTRACTS. The applicant understands and agrees that everv contract, agreement or understanding to make a study or prepare a report on

behalf of a state agency official, by a private firm, consultant or individual who receives compensation thereof from state, federal, local or other public funds from
whatever source, shall contain or be deemed to contain an authorization for the legislative auditor to audit the records of such firm, consultant or individual

pertaining to such study or report.

4. AUDIT AND INSPECTION. The applicant understands and agrees that Office of Justice Programs, Office on Violence Against Women, Louisiana

Commission on Law Enforcement, or any of thetr duly authorized representatives shall have access, for purposes of audit and examination, to any books,

documents, papers, computer software, or records of the subgrantee, and to relevant books and records of contractors.

5. AUDIT REQUIREMENTS. The Applicant agrees to abide by the requirements of the OMB Circular A-133 entitled “Audits of States, Local
Governments, and Non-Profit Organizations ™ The effective date of the new OMB Circular A-133 is July 1, 1996, and shall apply to audits for fiscal years

beginning after June 30, 1996. The audit reports for June 1997 are the first to come under this Circular. The threshold for the single audit requirement is as

follows:

If you have expended $300.000 ($500,000 for fiscal vears ending after December 31, 2003) or more in a vear in Federal awards, you are required to have a

single or program specific (if certain criteria are met) audit conducted for that vear in accordance with the provisions of the OMB Circular A-133.

If an andit discloses findings or recommendations, then a corrective action plan must be submitted along with the andit report and it must include the following:

a) The name and telephone mmmber of the contact person responsible for the corrective action plan.
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b) Specific steps taken to comply with the recommendations.
c) Timetable for performance and /or implementation dates for each recommendation.

d) Descriptions of monitoring to be conducted to ensure implementation.

A copy of the resultant audit report, if applicable, management letter issued by the auditor, corrective action plan and any written responses to the
aforementioned should be forwarded to the Louisiana Commission on Law Enforcement. The audit report with attachments should be sent within 30 days after
the completion of the andit, but no later than 9 months after the end of the audited period.

6. CENTRAL CONTRACTOR REGISTRATION (CCR). The applicant understands and agrees that it has and will maintain the Central Contractor
Registration (CCR) registration. This is mandated by the Federal Funds Accountability and Transparency Act of 2006. Information can be obtained at

WO SATT SO

7. CIVIL RIGHTS REQUIREMENTS. Recipients of funds must comply with any applicable nondiscrimination requirements, which may include the
Omnibus Crime Control and Safe Streets Act of 1968; the Violence Against Women Act of 1994, P L. 103-322, the Violence Against Women Act of 2000,

P L. 106-386, and the Violence Against Women and Department of Justice Reanthorization Act of 2005, P.L. 109-162; the huvenile Justice and Delinquency
Prevention Act of 1974; Title VI of the Civil Rights Act of 1964; Section 504 of the Rehabilitation Act of 1973; Title II of the Americans with Disabilities Act of
1990; Title IX of the Education Amendments of 1972; the Age Discrimination Act of 1975; the Department of Justice Non-Discrimination Regulations at 28
CFR Part 42, Subparts C, D, G. and I; 28 CF R Part 35; and 28 C.F R Part 54.

8 COMMINGLING OF FUNDS. The applicant certifies and agrees there will be no commingling of funds on either a program-by-program basis or a

project-by-project basis. Funds specifically budgeted and’or received for one project may not be used to support another.

9. COMPETITIVE PROCUREMENT. The applicant certifies that procurement of contract services and equipment shall be on a competitive basis in

accordance with applicable federal, state, or local procurement regulations, and consistent with policies established by LCLE. Non-competitive procurement
(sole source) must receive prior approval from LCLE. Contractors that develop or draft specifications, requirements, statements of work, and/or Request for
Proposals (REPs) for a proposed procurement shall be excluded from bidding or submitting a proposal to compete for the award of such procurement. An
exempiion to this regulation requires the prior approval of LCLE and is only given in unusual circumstances, such as when a non-profit organization is acting as

the agent of the state or local unit of government. Any request for exemption must be submitted in writing to LCLE.

Any state agency or agency of a political subdivision of the state which is using appropriated federal funds must comply with Section 6002 of RCRA. Section
6002 requires that preference be given in procurement programs to the purchase of specific products containing recvcled materials identified in guidelines
developed by the Environmental Protection Agency (EPA).

10. COMPLIANCE WITH OTHER STATUTORY REQUIREMENTS. The applicant certifies that it will comply with all lawful requirements imposed
by the awarding Federal agency, specifically including any applicable regulations such as 28 C F R Part 18 — Office of Justice Programs Hearing and Appeal
Procedures; 28 C.F R Part 22 Confidentiality of [dentifiable Research and Statistical Information; 28 CF R. Part 23 Criminal Intelligence Systems Operating
Policies; 28 C.F R. Part 30 Intergovernmental Review of Department of Justice Programs and Activities; 28 C_.F R Part 35 Nondiscrimination on the Basis of

Disabilities in State and Local Government Services; 28 C F R. Part 42 Non Discrimination; Equal Employment Opportunity; Policies and Procedures; 28
C.F R_Part 61 Procedures for Implementing the National Environmental Policy Act; 28 C.F R Part 63 Flood Plan Management and Wetland Protection
Procedures. and the Award Term for Trafficking Persons in 2 C.FE. § 175.15(b).

11. COMPLIANCE WITH POLICY. The applicant certifies that this subgrant shall be subject to the policies and regulations established by the Office of
Justice Programs (OJP), the Office on Violence Against Women (OVW), the Louisiana Commission on Law Enforcement (LCLE), and the Victim Services

¢ i L SRERECEY 3 LY.
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SAUVISUOL Y DOETU.

The applicant assures compliance with the applicable guidelines, provisions, policies and requirements authorized by the Violence Against Women Act of 1994,
P L. 103-322, the Violence Against Women Act of 2000, P.L. 106-386, the Omnibus Crime Control and Safe Streets Act of 1968, 42 US.C. 3711 et. Seq.,
the Violence Against Women and Department of Justice Reanthorization Act of 2005, P L. 109-162, OVW's implementing regulations at 28 CFR Part 90, the
current edition of the Office on Violence Against Women (OVW) Financial Grants Management Guide, (and the applicable program gunidelines and regulations),
as required.

12. CONFIDENTIALITY REQUIREMENTS. The applicant agrees to comply with all confidentiality requirements of 42 U.S.C. Section 378%9g and 28

C.F R Part 22 that are applicable to collection, use, and revelation of data or information. Applicant further agrees, as a condition of subgrant approval, to

submit a Privacy Certificate that is in accord with requirements of 28 CF R. Part 22 and, in particular, section 22.23.

13. CRIME REPORTING. The law enforcement applicant agrees to begin or continue participating in the Uniform Crime Reporting (UCR) Program or the
Louisiana Incident Based Reporting System (LIBRS) Programs of LCLE.

14 CRIME VICTIMS REPARATIONS PROGRANM. The applicant certifies that it will be responsible for providing assistance to victims in regard to

services available through the Crime Victims Reparations Program as appropriate.

15. DATA UNIVERSAL NUMBERING SYSTEM (DUNS NUMBER). All applicants must have a Data Universal Numbering System (DUNS

Number). Information can be obtained at www.dnb.com or 1-866-705-5711.

16. DISCRIMINATION FINDING. The applicant assures that in the event that anv federal or state court or administrative agency makes a finding of

discrimination after a due process hearing on the grounds of race, color, religion, national origin, sex, age, or disability against a recipient of funds, the recipient
will forward a copy of such findings to the Louisiana Commission on Law Enforcement, PO Box 3133, Baton Rouge, LA 70821-3133 and Office for Civil
Rights, Office of Justice Programs, U.5. Department of Justice, £10 7th 5t., N.W., Washington, D.C. 20531. The State of Louisiana also includes any

discrimination on the grounds of sexual orientation.

17. DUAL COMPENSATION. The applicant assures that no contractor will receive dual compensation from his regular employer and the applicant for work

performed during a single period of time and that adequate documentation will be maintained to verify such.

18. ELIGIBILITY FOR FUNDING. The applicant certifies it has the legal authority to apply for federal assistance and the institutional, managerial, and

financial capability (inchuding funds sufficient to pay any required non-federal share of project cost) to ensure proper planning, management, and completion of
the project described in this application.

19. EQUAL EMPLOYMENT OPPORTUNITY PROGREANMI. The applicant assures that if required to formulate an Equal Employment Opportunity

Program (EEOP) in accordance with 28 CF R 42 302 et seq.. compliance with the requirement will follow, and a current EEQOP will be maintained on file or
submitted to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice according to applicable requirements. If claiming a partial or
complete exemption from the EEOP requirements, the applicant will submit a copy of the enclosed EEOP Certification Form to the Office for Civil Rights.

20. EQUIPMENT INVENTORY CONTROL. The applicant certifies that any equipment purchased through the subgrant will be tagged, put in an inventory

control system, and identified or distinguished as OJP purchased equipment. When equipment is willfully or negligently lost, stolen, damaged, or destroyed, the

subgrantee is responsible for replacing or repairing the equipment. Stolen equipment must be reported to local police, and all resulting reports must be submitted
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to LCLE.

21. EQUIPMENT AND OTHER CAPITAL EXPENDITURES. The applicant certifies that a) no other equipment owned by the subgrantee is available

for the project; b) subgrant funds will not be used to provide reimbursement for the purchase price of equipment already owned by the subgrantee except
through permissible depreciation or use allowance actually charged to the subgrantee; c) if equipment is for purposes other than this project, the appropriate
proration of costs to each activity involred will be affected; d) the amount of Federal funds applicable to the purchase or rent of equipment shall be reduced by
any amount received or credited toward the trade-in or sale of older existing equipment which is being replaced as a result of this subgrant; ) funds provided by

this subgrant will not be used to replace items of equipment purchased with LCLE subgrant finds, and f) an equipment inventory listing must be included with
each expenditure report in which charges are being reported.

22, EQUITABLE TREATNMENT. Pursuant to Section 223(a)(15) of the JIDP Act, the applicant assures that youth in the jirvenile justice system are treated

equitably on the basis of gender, race, family income, and mentally, emotionally, or physically handicapping conditions.

23. FAITH-BASED EQUAL TREATMENT REGULATIONS. The grantee agrees to comply with the applicable requirements of 28 C.F.E. Part 3§, the
Department of Justice regulation governing “Equal Treatment for Faith Based Organizations™ (the “Equal Treatment Regulation™). The Equal Treatment

Regulation provides in part that Department of Justice grant awards of direct funding may not be used to fund any inherently religious activities, such as worship,
religious instruction, or proselytization. Recipients of direct grants may still engage in inherently religious activities, but such activities must be separate in time or
place from the Department of Justice finded program, and participation in such activities by individuals receiving services from the grantee or a sub-grantee must
be voluntary. The Equal Treatment Regulation also malkes clear that organizations participating in programs directly funded by the Department of Justice are not
permitted to discriminate in the provision of services on the basis of a beneficiary’s religion. Information can be obtained at

www.oip.gov/about/ocr/equal fbo.htm.

Faith-based organizations should also note that the Safe Street Acts, as amended; the Violence Against Women Act, as amended; and the Juvenile Justice and
Delinquency Prevention Act, as amended contain prohibition against discrimination on the basis of religion in emplovment. Despite these nondiscrimination
provisions, the Justice Department has concluded that the Religious Freedom Restoration Act (RFRA) is reasonably construed, on a case-by-case basis, to
require that its funding agencies permit faith-based organizations applying for funding under the applicable program statues both to recetve DOJ funds and to
continue considering religion when hiring staff, even if the statute that authorizes the funding program generally forbids considering of religion in employment

decisions by grantees. For more information on this regulation, please see OCR website at www_ojp usdoj gov/oct/ettho htm.

24 FALSE CLAIMS ACT. The applicant must promptly refer to the Department of Justice, Office of the Inspector General any credible evidence that a

principal, employee, agent, contractor, subgrantee, subcontractor, or other person has either 1)) submitted a false claim for grant funds under the False Claims
Act; or 2) committed a criminal or civil violation of laws pertaining to frand. conflict of interest, bribery, gratuity, or similar misconduct involving grant funds.
Potential fraud, waste, abuse, or misconduct should be reported to the Office of the Inspector General by: a) Mail: Office of the Inspector General. US
Department of Justice, Investigations Division, 950 Pennsylvania Ave . N.W_, Room 476, Washington, DC 20530; b) Email' oig hotline(@usdoi gov; c) Hotline:
1-800-869-4499 (Phone), 1-202-616-9881 (Fax), or d) Website: www.usdoj gov/oig (Additional information is available from the DOJ OIG website )

25. FEDERAL FUNDING ACCOUNTABILTY AND TRANSPARENCY ACT OF 2006 (FFATA). The applicant agrees to comply with applicable

requirements to report first-tier subawards of 525,000 or more and, in certain circumstances, to report the names and total compensation of the five most highly
compensated executives of the recipient and first-tier subrecipients of award funds. Such data will be submitted to the FFATA Subaward Reporting System
(FSRES). The details of recipient obligations, which derive from the Federal Funding Accountability and Transparency Act of 2006 (FFATA), are posted on the
QJP website at www.oip.govfinding/ffata htm.
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26. FILING COSTS FOR CIVIL OR CRIMINAL CHARGES. The applicant certifies that its laws, policies, and practices do not require, in connection

with the prosecution of any misdemeanor or felony domestic violence offense, or in connection with the filing, issuance, registration, or service of a protection

B T e e L e e T LR L L s T A | T R e e B B
LOUISIANA COMDMIISSION ON LAW LCLE USE ONLY
N MEN
B e Receipt Date Award Date Subgrant Number(s)
Applicant Hereby Applies to the LCLE for Financial
Support for the Within-Described Project: 3/13/2013 -- 1158

1. Type of Funds for B i .
! .| STOP Violence Against Women Act (Federal 16.588 STOP )
which vou are applying

2. Applicant Name Of Applicant: Hearts of Hope
Federal LI): 721321800 Parish: Lafayette
Street Address Line 1: 911 General Mouton
Address Line 2: Address Line 3: PO Box 53967
City: Lafayetie State: LA Zip: T0505-3967
3. Recipient Agencies |Louisiana Commission on Law Enforcement
4. Project Director Il A ity Yol DYook Title: Grants Administrator
Agency:
Street Address Line 1: 911 General Mouton Ave
Address Line 2: Address Line 3:
City: Lafayette State: LA Zip: 70507
Phone: 337-269-1557 Fax: 337-269-1143 x269 Email: kim brooks@theheartsofhope.org
5. Financial Officer N M T D ;['i':;lee[:cffecuﬁve Director
Street Address Line 1: 911 General Mouton
Address Line 2: Address Line 3:
City: Lafavetie State: LA Zip: 70505
Phone: 337-269-1557 Fax: 337-269-1143 x269 Email: jill dugas@theheartsofthope.org
Stk Name: Ms. Kimberly Young Brooks ;[;:leet:c:ants SO
Street Address Line 1: 911 General Mouton Ave
Address Line 2: Address Line 3:
City: Lafayetie State: LA Zip: 70507
Phone: 337-269-1557 Fax: 337-269-1143 x269 Email: kim brooks@theheartsothope.org
7. Brief Summary of |Short Title (May not exceed 50 characters)
Project Sexual Abuse Response Center
S;};}‘;szxceed o Prm—*idle sta&' tolassist sexuelll a:.saultlvicﬁms and their families at our office. Staff is responsible to provide advocacy and support services to
each victim/family that receives services through the Sexual Abuse Response Center.
8. Subgrant Budget TOTAL BUDGET BY CATEGORY 9. TOTAL BUDGET BY FUND SOURCE
BUDGET CATEGORY AMOUNT FUND SOURCE AMOUNT | PERCENT
PERSONNEL 0.00 FEDERAL 0.00
EMPLOYEE BENEFITS 0.00 s Lol
TRAVEL (INCLUDING TRAINING) 0.00 PROJECT INCOME 0.00
EQUIPMENT 0.00 DI —
T " STATE MATCH 0.00
SUPPLIES & OPERATING EXPENSES 0.00 CASH MATCH (NEW APPROP) 0.00
CONSULTANTS 0.00 T e P ~
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IN-KRINI WMiAaLLH (FRVIY)
CONSTRUCTION 0.00 PROJECT INCOME MATCH 0.00
OTHER 0.00 TOTAL 0.00] 100%
TOTAL 0.00 10. Project Start Date: 3/1/2013 Project End Date: 2/28/2014

11. IN WITNESS WHEREOQOF, the Applicant has caused this subgrant application to be executed, attested, and ensealed by its proper

officials, pursuant to legal action authorizing the same to be done.

Hearts of Hope

DATE NAME OF APPLICANT AGENCY

SIGNATURE OF AUTHORIZED OFFICIAL

TITLE OF AUTHORIZED OFFICIAL

NOTE: The onginal copy must be signed in blue ink.
Titles of all signatories must be inserted.

LCLE USE ONLY

In response to this application, LCLE funds are hereby obligated for the project described by the subgrantee in the referenced
application, subject to applicant acceptance.

EXECUTIVE DIRECTOR DATE

Louisiana Commission on Law Enforcement

12. BUDGET DETAILS
A. AGENCY BUDGETS

BY RECIPIENT AGENCY YEAR 1 TOTAL
Louisiana Commission on Law 0.00 0.00
Enforcement

Total: 0.00 0.00

Allocation/Recipient Ageney: Louisiana Commission on Law Enforcement

BY CATEGORY YEAR 1 TOTAL
PERSONNEL 0.00 0.00
EMPLOYEE BENEFITS 0.00 0.00
TRAVEL (INCLUDING 0.00 0.00
TRAINING)
EQUIPMENT 0.00 0.00
SUPPLIES & OPERATING 0.00 0.00
EXPENSES
CONSULTANTS 0.00 0.00
CONSTRUCTION 0.00 0.00
OTHER 0.00 0.00
Total: 0.00 0.00
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Applicant Agency: Hearts of Hope

BY SOURCE YEAR 1 TOTAL
FEDERAL 0.00 0.00
STATE 0.00 0.00
PROJECT INCOME 0.00 0.00
INTEREST 0.00 0.00
STATE MATCH 0.00 0.00
CASH MATCH (NEW APPROP.) 0.00 0.00
IN-KIND MATCH 0.00 0.00
PROJECT INCOME MATCH 0.00 0.00

Total: 0.00 0.00

12. BUDGET DETAILS
A. AGENCY BUDGETS
Line Item Details for: Louisiana Commission on Law Enforcement

YEAR 1

PERSONNEL
COST
Position:
Name:
Computation: 0.00
Personnel - Year 1 Total: 0.00
EMPLOYEE BENEFITS
COST
Position:
Name:
Computation: 0.00
Employee Benefits - Year 1 Total: 0.00
TRAVEL (INCLUDING TRAINING)
COST
Purpose of Travel:
Location:
Item:
Computation: 0.00
Travel (Including Training) - Year 1 Total: 0.00
EQUIPMENT
COST
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Item:
Item:
Quantity: 0.00

Equipment - Year 1 Total: 0.00

SUPPLIES & OPERATING EXPENSES

COST
Supply Item:
Computation: 0.00
Supplies & Operating Expenses - Year 1 Total: 0.00
CONSULTANTS - CONSULTANT
COST
Name / Position:
Service Provided:
Computation: 0.00
Consultants - Consultant - Year 1 Total: 0.00
CONSULTANTS - TRAVEL
COST
Consultant:
Location:
Item:
Computation: 0.00
Consultants - Travel - Year 1 Total: 0.00
CONSULTANTS - PRODUCT/SERVICE
COST
Consultant:
Item:
Computation: 0.00
Consultants - Product/Service - Year 1 Total: 0.00

YEAR 1 TOTAL: 0.00

13. SECTIONS:
A. LCLE Budget Summary With Cash & InKind Match

1. Please itemize the Budget Category expenditures.
(Please verify that the Total Amount equals the Calculated Paid Amount )

n Amount Paid with Federal | Amount Paid with Cash | Amount Paid with In-Kind Calculated Paid ‘
Cateqo| Amount Dollars Match Match Amounts
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1.1 |Personnel 17,336 17,336 0 0 17,336

Total: = 17,336 17,336 0 0 17,336

13. SECTIONS:
B. LCLE Budget - Personnel

PERSONNEL BUDGET JUSTIFICATION

1. Are personnel costs requested?

Yes

2. Are emplovees screened and in compliance with the Louisiana Child Protection Act (LA RS 15:5871.1)7

Yes

3. Are job descriptions for each position attached?

Yes

4. Are resumes for each position attached?

Yes

4.1. if no, explain why.

5. Explain the need for each position and justify the need for any overtime if requested.

Therapist - Therapists provide therapeutic intervention for victims of sexual abuse, sexual assaunlt, and molestation on an individual basis to reach goals of

higher personal functioning. No need for overtime.

6. Explain the basis of determining the salary for each position.

The salary for the Therapist position is based on like positions within the not-for-profit sector, hospital setiings and other state positions of the same
description.

7. Explain the project duties for each position.

Project duties for the Threapist position inclide scheduling individual sessions, monitoring the progress of the victim/survivor's behavior throughout
therapy, providing information to the family members with appropriate documentation of progress. Therapists also participate in educational opportunities

and training of professionals.

8. Indicate if personnel will be new or existing personnel. If existing, indicate ff the position has been bacldilled. If this is a continuation application, indicate the
personnel's original status. [Existing personnel is an emplovee that currenily works for the agency, but will now be working on grant activities. If so, the position

from which the emplovee is moved must be filled. If employee is the same from the previous grant, indicate if the employee was originally hired for that position ]

Lisa Mount is an existing emplovee of Hearts of Hope.

9. Are volunteers used in this project?

Yes
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|9.1. Is this a VUOUA-tunded project?

Yes

9.1.1. If yes, explain the need for an exemption to the requirement of using volunteers.

not applicable

9.2. Are the volunteers used as in-kind match?

No

9.3, Are volunteers screened in compliance with the Louisiana Child Protection Act (LA R 5. 15:586.1)7

Yes

9.4. Are volunteers screened in compliance with the Louisiana Adult Protective Services Law (LAR.S. 1501-1511)7
Yes

9.5. Briefly describe the duties and functions of the vohnteers. Indicate the number of hours per duty-function for this project. Duties must directly
relate to the focus of this project.

Answer crisis hotline - recefve calls from the hospital ER, law enforcement and victims between the hours of 4 pm and 7 am weekdays and
24 hours a day on weekends. Act as a liason between the victim and hospital personnel and SANE program during the forensic collection of

evidence in the ER betweeen the hours of 4 pm and 7 am weekdays and 24 hours a day on weekends,

9.6. Are job descriptions for vohmteers attached?

Yes

9.7. Are timesheets kept on volunteers?

Yes

LCLE BUDGET - PERSONNEL related attachments:

File Name: File Description:

X Lisa Mount Resume 8-3-10.doc LMount Resume

X SARC SocWork jobdesc.doc SARC social worker job description
X SARCvoljobdesc10-99.doc Volunteer job description

13. SECTIONS:
C. LCLE Budget - Fringe Benefits

FRINGE BENEFITS JUSTIFICATION

1. Is personnel costs requested?

Yes

2. Please check the appropriate response regarding fringe benefits.

All fringe benefits will be paid by the Applicant Agency
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13. SECTIONS:
D. STOP Budget Travel

TRAVEL
Travel is allowed for personnel listed in the Personnel Section of application. Mileage is unallowable in agency-owned vehicles. Charges cannot exceed

established agency travel reates, but in no case can travel expenses exceed the current Louisiana Travel Guidelines. Out-of-state travel rquires prior

approval from LCLE.

1. Is travel expenses being requested

No

2. Are requested travel expenses for local travel?

A response to this question is optional and no answer was provided.

|2.1. State who will travel and the purpose for local travel

‘3. Are requested funds for non-local in-state and’or out-of-state travel?

A response to this question is optional and no answer was provided.

3.1. State who will travel and the purpose of the non-local in-state and/or out-of-state travel.
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INOTE: Out-of-state travel requires prior approval from LCLE. Only 50% of the out-of-state travel costs are allowed. This is

inclusive only to the 48 contiguous states. Hawaii, Alaska and international travel is prohibited.

13. SECTIONS:
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E. LCLE Budget - Equipment

EQUIPMENT JUSTIFICATION

1. Is equipment requested for this project?

No
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1.1. i ves, explain the need for each equipment item requested.

1.2. Explain the procurement procedures.

1.3. Explain the equipment's relationship to this project.

2. Is this a request for sole source?

No

2.1. If ves, explain why sole source is needed. Also, refer to instructions on requesting sole source.

INOTE: Sole Source request must be attached to this application.

13. SECTIONS:
F. LCLE Budget - Supplies & Operating Expenses

SUPPLIES & OPERATING EXPENSES JUSTIFICATION

1. Are supplies requested for this project?

No

1.1. f ves, explain the need and use of each major supply type requested.

1.2. Explain the relationship of the supplies to this project.

2. Are operating expenses requested for this project?

No

2.1. If ves, explain the need of each operating expense requested.

2.2. Explain the relationship of the operating expenses to this project.

13. SECTIONS:
G. LCLE Budget - Consultant

CONSULTANTS JUSTIFICATION

Compensation for individual consultant services is to be reasonable and consistent with that paid for similar services in the market place. Travel, lodging, and
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‘mealsz if applicable, should be figured in addition to compensation. All expenses must be included in the LCLE approved contract.

‘1. Are consultants requested for this project?

No

2. Explain the purpose of each consultant or other contractual services requested.

LCLE-200 (08/08) Page 50 of 52


http://www.lcle.la.gov/

SUBGRANT: 1158 Short Title: Sexual Abuse Response Center

‘3. Explain why each service requested is necessary and cost effective for this project.

‘4. Explain the procurement procedures and basis for determing rate of pay.

5. Is this request for sole source?

No

5.1. If ves, explain why sole source is needed. Also refer to instructions on requesting sole source.

INOTE: You must attach the sole source request to this application.

13. SECTIONS:
H. STOP Purpose Areas

VAWA PURPOSE AREAS

Choose "Yes" for the VAWA Purpose Area(s) that this project will address. You will be required to report performance on each chosen purpose area.

1. Training law enforcement officers, judges, other court personnel, and prosecutors to more effectively identify and respond to violent crimes against women,

including the crimes of sexual assault, domestic violence, and dating violence.

No
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2. Developing, training, or expanding units of law enforcement officers, judges, other court personnel, and prosecutors specificallv targeting violent crimes

against women including sexual assault and domestic violence.

No

3. Developing and implementing more effective police, court, and prosecution policies, protocols, orders, and services specifically devoted to preventing,

identifying, and responding to violent crimes against women, including the crimes of sexual assault and domestic violence.

No

4. Developing, installing, or expanding data collection and communication systems, including computerized systems, linking police, prosecutors, and courts or for|
the purpose of identifving and tracking arrests, protection orders, violations of protection orders, prosecutions, and convictions for violent crimes against

women, including the crimes of sexual assault and domestic violence.

No

5. Developing, enlarging, or strengthening victim services programs, including sexual assault, domestic violence, and dating violence programs, developing or
improving delivery of victim services to underserved populations, providing specialized domestic violence court advocates in courts where a significant number

of protection orders are granted, and increasing reporting and reducing attrition rates for cases involving violent crimes against women, inchuding crimes of sexual

assault and domestic violence.

No

6. Developing, enlarging, or strengthening programs addressing stalldng.

No

7. Developing, enlarging, or strengthening programs addressing the needs and circumstances of Indian tribes in dealing with violent crimes against women,

including the crimes of sexual assault and domestic violence.

No

8. Supporting formal and informal Statewide, multidisciplinary efforts, to the extent not supported by State funds, to coordinate the response of State law
enforcement agencies, prosecutors, courts, victim services agencies, and other State agencies and departments, to violent crimes against women, including the

crimes of sexual assault. domestic violence, and dating violence.
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