LOUISIANA COMMISSION ON LAW

ENFORCEMENT

Applicant Hereby Applies to the LCLE for Financial
Support for the Within-Described Project:

LCLE USE ONLY

Receipt Date

Award Date

Subgrant Number(s)

3/11/2013

-- 1109

1. Tyvpe of Funds for

which you are applying

STOP Violence Against Women Act (Federal 16 588 STOP )

2. Applicant

Name Of Applicant: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

Federal LD: 72-0859660

Parish: Calcasien

Street Address Line 1: 601 West 18th Street

Address Line 2:

Address Line 3: PO Box 276

City: Lake Charles

State: LA Zip: 70602-0276

3. Recipient Agencies

Qasis A Safe Haven for Survivors of Domestic and Sexual Violence

4. Project Director

Name: Ms. Kathy Williams

Title: Executive Director
Agency:

Street Address Line 1: 601 West 18th

Address Line 2:

Address Line 3:

City: Lake Charles

State: LA Zip: 70602-0276

Phone: 337-436-4552 Fax: 337-436-8327 x436

Email: kathywilliams @ cwshelter.org

5. Financial Officer

Name: Mr. Terrell Thompson

Title: Treasurer
Agency:

Street Address Line 1: 601 w. 18th

Address Line 2:

Address Line 3:

City: lake charles

State: LA Zip: 70601

Phone: 337-583-6963 Fax:

Email: terrell thompson(@us.sasol.com

6. Contact

Name: Ms. Kathy Williams

Title: Executive Director
Agency:

Street Address Line 1: 601 West 18th

Address Line 2:

Address Line 3:

City: Lake Charles

State: LA Zip: 70602-0276

Phone: 337-436-4552 Fax: 337-436-8327 x436

Email: kathywilliams (@ cwshelter.org

7. Brief Summary of
Project

(Do Not Exceed Space
Provided)

Short Title (May not exceed 50 characters)

Domestic Violence Program

This grant provides a full time Residential Advocate at Oasis. This advocate works evenings, nights, and weekends allowing for 24-hour

coverage for the shelter and the crisis hotline. Provides crisis intervention, advocacy, safety planning and access to resources for survivors

of domestic violence and thewr children.

8. Subgrant Budget

TOTAL BUDGET BY CATEGORY

9. TOTAL BUDGET BY FUND SOURCE

LCLE-200 (08/08)

Page 1 of 51

BUDGET CATEGORY AMOUNT FUND SOURCE AMOUNT | PERCENT
PERSONNEL 16.585.00 FEDERAL 16.585.00(  100%
EMPLOYEE BENEFITS 0.00 STATE 0.00
TRAVEL (INCLUDING TRAINING) 0.00 . 0.00
EQUIPMENT 0.00 LT i

: - - STATE MATCH 0.00
SUPPLIES & OPERATING EXPENSES 0.00 S AT ADDIDES o
CONSULTANTS 0.00 S e P
I - PROJECT INCOME MATCH 0.00
OTHER 0.00 TOTAL 16,585.00] 100%
TOTAL 16,585.00 10. Project Start Date: 4/1/2013 Project End Date: 3/31/2014




SUBGRANT: 1109 Short Title: Domestic Violence Program

11. IN WITNESS WHEREOF, the Applicant has caused this subgrant application to be executed, attested, and ensealed by its proper

officials, pursuant to legal action authorizing the same to be done.

Qasis A Safe Haven for Survivors of Domestic and Sexual Violence

DATE NAME OF APPLICANT AGENCY

SIGNATURE OF AUTHORIZED OFFICIAL

TITLE OF AUTHORIZED OFFICIAL

NOTE: The original copy must be signed in blue ink.
Titles of all signatories must be mserted.

LCLE USE ONLY

In response to this application, LCLE funds are hereby obligated for the project described by the subgrantee in the referenced
application, subject to applicant acceptance.

EXECUTIVE DIRECTOR DATE

Louisiana Commission on Law Enforcement
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SUBGRANT: 1109

12. BUDGET DETAILS
A. MASTER BUDGETS

Short Title: Domestic Violence Program

BY RECIPIENT AGENCY YEAR 1 TOTAL
QOasis A Safe Haven for Survivors of 16.585.00 16,585.00
Domestic and Sexual Violence

Total: 16,585.00 16.585.00

Applicant Ageney: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

BY CATEGORY YEAR 1 TOTAL
PERSONNEL 16,585.00 16,585.00
EMPLOYEE BENEFITS 0.00 0.00
TRAVEL (INCLUDING 0.00 0.00
TRAINING)
EQUIPMENT 0.00 0.00
SUPPLIES & OPERATING 0.00 0.00
EXPENSES
CONSULTANTS 0.00 0.00
CONSTRUCTION 0.00 0.00
OTHER 0.00 0.00
Total: 16,585.00 16,585.00
BY SOURCE YEAR 1 TOTAL
FEDERAL 16.585.00 16,585.00
STATE 0.00 0.00
PROJECT INCOME 0.00 0.00
INTEREST 0.00 0.00
STATE MATCH 0.00 0.00
CASH MATCH (NEW APPROP.) 0.00 0.00
IN-KIND MATCH 0.00 0.00
PROJECT INCOME MATCH 0.00 0.00
Total: 16,585.00 16,585.00

LCLE-200 (08/08)
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SUBGRANT: 1109 Short Title: Domestic Violence Program

12. BUDGET DETAILS
A. MASTER
Line Item Details for: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

YEAR 1

PERSONNEL
COST
Position: Survivor Advocate
Name: Syhvia Curtis - Cole
Computation: $1.382.09 x 12 months 16.585.00
Personnel - Year 1 Total: 16,585.00
EMPLOYEE BENEFITS
COST
Position:
Name:
Computation: 0.00
Employee Benefits - Year 1 Total: 0.00
TRAVEL (INCLUDING TRAINING)
COST
Purpose of Travel:
Location:
Item:
Computation: 0.00
Travel (Including Training) - Year 1 Total: 0.00
EQUIPMENT
COST
Item:
Item:
Quantity: 0.00
Equipment - Year 1 Total: 0.00
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SUBGRANT: 1109 Short Title: Domestic Violence Program

12. BUDGET DETAILS
A. MASTER
Line Item Details for: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

SUPPLIES & OPERATING EXPENSES

COST
Supply Item:
Computation: 0.00
Supplies & Operating Expenses - Year 1 Total: 0.00
CONSULTANTS - CONSULTANT
COST
Name / Position:
Service Provided:
Computation: 0.00
Consultants - Consultant - Year 1 Total: 0.00
CONSULTANTS - TRAVEL
COST
Consultant:
Location:
Item:
Computation: 0.00
Consultants - Travel - Year 1 Total: 0.00
CONSULTANTS - PRODUCT/SERVICE
COST
Consultant:
Item:
Computation: 0.00
Consultants - Product/Service - Year 1 Total: 0.00

YEAR 1 TOTAL: 16.58>.00

LCLE-200 (08/08) Page 5 of 51



SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
A. LCLE Budget Summary With Cash & InKind Match

1. Please itemize the Budget Category expenditures.
(Please verify that the Total Amount equals the Calculated Paid Amount )

Budget Total Amount Paid with Federal | Amount Paid with Cash | Amount Paid with In-Kind Calculated Paid
Category Amount Dollars Match Match Amounts

Personnel 16,585 16,585 16,585
Total: = 16,585 16,585 0 0 16,585
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
B. LCLE Budget - Personnel

‘ PERSONNEL BUDGET JUSTIFICATION

‘1. Are personnel costs requested?

Yes

2. Are emplovees screened and in compliance with the Louisiana Child Protection Act (LA RS 15:5871.1)7

Yes

3. Are job descriptions for each position attached?

Yes

‘4. Are resumes for each position attached?

Yes

|£l.1. If no, explain why.

5. Explain the need for each position and justify the need for anv overtime if requested.

The full time advocate provides services on evenings and over nights offering crisis intervention, shelter services, intakes, referrals and advocacy. Often
women need someone to talk to during the overnight hours sue to their work schedules, their children are sleeping or they are dealing with issues that
prevent them from sleeping. Additionally, survivors call the crisis line and or enter Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

often times in the overnight hours.

6. Explain the basis of determining the salary for each position.

Salary is based on current positions within our program.

7. Explain the project duties for each position.

Crisis intervention in person and by phone
Provide education and information to residents
Provide referrals and advocacy to survivors
Provide crisis services to non-residents

Assist residents with safety plans

8. Indicate if personnel will be new or existing personnel. If existing, indicate if the position has been bacldfillad. If this is a continuation application, indicate the

personnel's original status. [Existing personnel is an employee that currently worles for the agency, but will now be working on grant activities. If so, the position

from which the emplovee is moved must be filled. If employee is the same from the previous grant, indicate if the employee was originally hired for that position ]

Syivia Curiis-Cole is existing personnel, not a back filled position. Sylvia was orginally hired in 2005 for this position and has been there continuously.

9. Are volunteers used in this project?

No
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SUBGRANT: 1109 Short Title: Domestic Violence Program

|9.1. [s this a VOCA -funded project?

No

|9.1.1. If ves, explain the need for an exemption to the requirement of using vohnteers.

9.2. Are the volunteers used as in-kind match?

No

9.3. Are volunteers screened in compliance with the Louisiana Child Protection Act (LA R.S. 15:586.1)7

No

9.4. Are volunteers screened in compliance with the Louisiana Adult Protective Services Law (LARS. 1501-1511)7

No

9.5. Briefly describe the duties and functions of the vohmteers. Indicate the number of hours per dutv-function for this project. Duties must directly

relate to the focus of this project.

N/A

9.6. Are job descriptions for volunteers attached?

No

9.7. Are timesheets kept on volunteers?

No

LCLE BUDGET - PERSONNEL related attachments:

File Name: File Description:
X CWS Residential Womens Advocate 2010.doc Job Description
X 1109coleresume.pdf Resume
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JOB DESCRIPTION


Oasis

Job Title:
Residential Survivor Advocate

Experience & Knowledge:



· Minimum educational requirements shall include Bachelor’s Degree or related experience in the field of domestic violence, psychology or social work.  


· Responsible for all contacts with women who use shelter services that are living at the shelter.  


· Ability to conduct one’s self in a professional manner in keeping with the image of the shelter.


· Ability to express ideas and recommendations clearly and concisely both written and orally.


· Must possess skills that are conductive to team management. 


Must be available to work a flexible schedule, which includes evenings and weekends at times. 

Skills & Abilities:

· Maintaining professional relationships with survivors from various cultural, ethnic and racial backgrounds.


· Maintaining effective working relationships with other agency professionals and is cooperative in handling referrals.


· Maintains poise and self-control even under extreme stress and unexpected crisis.


· Maintains efficient counseling office environment.

· Takes an active role in promoting social change consistent with Oasis mission statement.

· Provides direct service to residents and non-residents through crisis intervention, counseling sessions and group activities (intakes, contracts, referrals and records). 


· Confers with the Director of Survivor Services weekly for case review.


· Attends and participates in weekly staff meetings; maintains statistical information on out-clients.


· Provides a list of referrals for clients in areas of housing, medical, welfare, employment, etc and updates list on a continuing basis.


· Acts as an advocate for survivors when necessary.


· Assists in physical maintenance of shelter.


· Any other duties related to direct service that may be assigned by the Counseling Project Director.

Core Values of Staff:


1. Compassion—We act with compassion toward others and work for the good of others by respecting people as the authors of their own lives.


2. Customer Service—We work to delight our customers, both internal and external.


3. Integrity—We act with the integrity that promotes the highest confidence, trust and accountability.


4. Leadership—We demonstrate leadership in our organization and the community.


5. Teamwork—We work as a team, achieving more collectively than individually.


Job Related Training:


· Orientation – as directed by Oasis Policies and Standards.

· Participates in professional development through training with a minimum of 40 hours per year related to the position.

· Attend at least two (2) LCADV meetings per year.


Salary Range


· $21,000 - $28,000


Job descriptions are considered to be classification and recruiting tools and are not intended to limit the assignment of work





Sylvia R. Curtis
2224 Lilly Street
Lake Charles, LA 70601
337-491-7633

Work Experience: August 2005 - Present

Education:

Skills:

Calcasieu Women's Shelter
Residential Advocate

July 2000 - November 2004
Dr. Carl Ross
Office Manager

July 1996 - July 2000
Calcasieu Parish Sheriff’s Office
Office Manager

January 1992 - October 1992
Good Shepherd CNA

August 1983 — August 1984
Acadiana Technical College
Data Processing

August 1982 - May 1983
McNeese State University
Business Administration

August 1978 - May 1982
Washington High School

Payroll, monthly and quarterly gHant forms, DARE
and Jr. Deputy projects, computer‘ entry, insurance
forms, scheduled appointments, answered phones,
complete detailed intake forms, CNA, provide direct
service to residents and non-residents through crisis
intervention and group activities, provide referrals to
housing and medical needs, acts as an advocate for

survivors when necessary.











SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
C. LCLE Budget - Fringe Benefits

FRINGE BENEFITS JUSTIFICATION

1. Is personnel costs requested?

Yes

2. Please check the appropriate response regarding fringe benefits.

All fringe benefits will be paid by the Applicant Agency
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
D. STOP Budget Travel

TRAVEL
Travel is allowed for personnel listed in the Personnel Section of application. Mileage is unallowable in agency-owned vehicles. Charges cannot exceed

established agency travel reates, but in no case can travel expenses exceed the current Louisiana Travel Guidelines. Out-of-state travel rquires prior

approval from LCLE.

1. Is travel expenses being requested

No

2. Are requested travel expenses for local travel?

No

2.1. State who will travel and the purpose for local travel

3. Are requested funds for non-local in-state and/or out-of-state travel?

No

3.1. State who will travel and the purpose of the non-local in-state and/or out-of-state travel.

INOTE: Out-of-state travel requires prior approval from LCLE. Only 50% of the out-of-state travel costs are allowed. This is

inclusive only to the 48 contiguous states. Hawaii, Alaska and international travel is prohibited.
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
E. LCLE Budget - Equipment

EQUIPMENT JUSTIFICATION

1. Is equipment requested for this project?

No

1.1. If ves, explain the need for each equipment item requested.

1.2. Explain the procurement procedures.

|1.3. Explain the equipment's relationship to this project.

‘2. [s this a request for sole source?

No

2.1. If ves_ explain why sole source is needed. Also, refer to instructions on requesting sole source.

INOTE: Sole Source request must be attached to this application.
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
F. LCLE Budget - Supplies & Operating Expenses

‘ SUPPLIES & OPERATING EXPENSES JUSTIFICATION

‘1. Are supplies requested for this project?

No

|1.1. If ves, explain the need and use of each major supply type requested.

1.2. Explain the relationship of the supplies to this project.

2. Are operating expenses requested for this project?

No

2.1. If ves, explain the need of each operating expense requested.

2.2. Explain the relationship of the operating expenses to this project.
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
G. LCLE Budget - Consultant

CONSULTANTS JUSTIFICATION

Compensation for individual consultant services is to be reasonable and consistent with that paid for similar services in the marlcet place. Travel, lodging, and

meals, if applicable, should be figured in addition to compensation. All expenses must be included in the LCLE approved confract.

1. Are consultants requested for this project?

No

2. Explain the purpose of each consultant or other contractual services requested.

N/A

3. Explain why each service requested is necessary and cost effective for this project.

N/A

4. Explain the procurement procedures and basis for determing rate of pay.

N/A

5. Is this request for sole source?

No

5.1. f yves, explain why sole source is needed. Also refer to instructions on requesting sole source.

NOTE: You must attach the sole source request to this application.
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
H. STOP Purpose Areas

VAWA PURPOSE AREAS

Choose "Yes" for the VAWA Purpose Area(s) that this project will address. You will be required to report performance on each chosen purpose area.

1. Training law enforcement officers, judges, other court personnel, and prosecutors to more effectively identify and respond to violent crimes against women,

including the crimes of sexual assault, domestic violence, and dating violence.

No

2. Developing, training, or expanding units of law enforcement officers. judges. other court personnel, and prosecutors specifically targeting violent crimes

against women inchiding sexual assault and domestic violence.

No

3. Developing and implementing more effective police, court, and prosecution policies, protocols, orders, and services specifically devoted to preventing,

identifying, and responding to violent crimes against women, including the crimes of sexual assault and domestic violence.

No

4. Developing, installing, or expanding data collection and communication systems, inchiding computerized systems, linking police, prosecutors, and courts or for|
the purpose of identifying and tracking arrests, protection orders, violations of protection orders, prosecutions, and convictions for violent crimes against

women, including the crimes of sexual assault and domestic violence.

No

5. Developing, enlarging, or strengthening victim services programs, including sexual assault, domestic violence, and dating violence programs, developing or
improving delivery of victim services to underserved populations, providing specialized domestic violence court advocates in courts where a significant number

of protection orders are granted, and increasing reporting and reducing attrition rates for cases involving violent crimes against women, including crimes of sexual

assault and domestic violence.

No

6. Developing, enlarging, or strengthening programs addressing stalking.

No

7. Developing, enlarging, or strengthening programs addressing the needs and circumstances of Indian tribes in dealing with violent crimes against women,

including the crimes of sexual assault and domestic violence.

No

8. Supporting formal and informal Statewide, multidisciplinary efforts, to the extent not supported by State funds, to coordinate the response of State law

enforcement agencies, prosecutors, courts, victim services agencies, and other State agencies and departments, to violent crimes against women, including the

crimes of sexual assault, domestic violence, and dating violence.

No
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SUBGRANT: 1109 Short Title: Domestic Violence Program

9. Training of sexual assault forensic medical personnel examiners in the collection and preservation of evidence, analysis, prevention, and providing expert

testimony and treatment of trauma related to sexual assault.

No

10. Developing, enlarging, or stengthening programs to assist law enforcement, prosecutors, courts, and others to address the needs and circumstances of older

and disabled women who are victims of domestic violence or sexual assault, including recognizing, investigating, and prosecuting instances of such violence or

assault and targeting outreach and support, counseling, and other victim services to such older and disabled individuals.

No

11. Providing assistance to victims of domestic violence and sexual assault in immigration matters.

No

12. Maintaining core victim services and criminal justice initiatives while supporting complementary new initiatives and emergency services for victims and their

families.

Yes

13. Supporiing the placement of special victim assistants (to be known as "Jessica Gonzales Victim Assistants") in local law enforcement agencies to serve as
liaisons between law enforcement agencies to serve as liaisons between victims of domestic violence, dating violence, sexual assault, and stalking and personnel
in local law enforcement agencies in order to improve the enforcement of protection orders. Jessica Gonzales Victim Assistants shall have expertise in domestic

violence, dating violence, sexual assault, or stalking and may undertake the following activities -

s Developing, in collaboration with prosecutors, courts, and victim service providers, standardized response policies for local law enforcement agencies,
including triage protocols to ensure that dangerous or potentially lethal cases are identified and prioritized;

+ Notifving persons seeking enforcement of protection orders as to what responses will be provided by the relevant law enforcement agency;

» Referring persons seeking enforcement of protection orders to supplementary services (such as emergency shelter programs, hotlines, or legal assistance
services); and

+ Taking other appropriate action to assist or secure the safety of the person seeking enforcement of a protection order.

No

14. Providing funding to law enforcement agencies, nonprofit, nongovernmental victim services providers, and State, Tribal, Territorial. and local governments

(which funding stream shall be known as the Crystal Judson Domestic Violence Protocol Program) to promote -

« the development and implementation of training for local victim domestic violence service providers, and to fund victim services personnel, to be known
as "Crystal Judson Victim Advocates." to provide supportive services and advocacy for victims of domestic violence committed by law enforcement
personnel;

« the implementation of protocols within law enforcement agencies to ensure consistent and effective responses to the commission of domestic violence by
personnel within such agencies such as the model policy promulgated by the International Association of Chiefs of Police ("Domestic Violence by Police
Officers: A Policy of the JACP, Police Response to Violence Against Women Project” July 2003); and

« the development of such protocols in collaboration with State, Tribal, Territorial and local victim services providers and domestic violence coalitions.

No
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
I. LCLE Program Narrative

PROBLEM DEFINITION

1. Are vou a Law Enforcement agency?

No

1.1. If Yes, was the previous calendar vear's (Jamuary-December) Uniform Crime Report data submitted?

A response to this question is optional and no answer was provided.

1.2. If not submitted, please state the date when the UCR data will be submitted.

2. Identify the nature and magnitude of the specific problem existing in your particular community that needs to be addressed through this proposed project.
Document the need, not the symptoms or solutions. Be sure to include current valid local data or state data, if local data is not available, to support

the justification. Give the source and date of your information. State the needs of your agency and the needs of the victims in your area as related to this

problem and justify the need for the proposed project.

Oasis A Safe Haven for Survivors of Domestic and Sexual Violence serves Calcasien, Allen and Cameron parishes. Our shelter is open 365 days per
vear, 24 hours per day. Owr number of advocacy sessions, crisis calls, intakes and outreach services continue to be steady or increase due to the number
of battered women and children seeking services in Southwest Louisiana. From October 1,2011 to September 30, 2012 three women lost their lives in
Calcasien Parish making the parish mumber 4 in the state for domestic violence deaths reported. Louisiana continues to be number 3 in the country for

women killed at the hands of domestic violence.

The shelter employs a full time Woman's Advocate, partially funded by this grant to provide services by a trained staff person for evenings, nights and

weekends. Many of the battered women we serve contact the shelter during the evening and overnight hours for crisis intervention services.

With the parish and the state continuing to be in the top for domestic violence deaths there continues to be a great need for Oasis services in Southwest
Louisiana. This is also evident with the number of services Oasis continues to provide. During 2011 some of the services include, 346 crisis calls, 189
presentations to 4957 persons, the shelter housed 171 women and 96 children for a total of 5767 bed nights, non-residential services provided to 1195

women and 177 children, legal advocacy to 1392 non-residents.

In Calcasieu Parish during 2011 the Sheriff's office reported 1028 calls related to domestic violence, Lake Charles City Police reported 466, Sulphur
Police reported 251, Westlake Police reported 41, Vinton Police reported 23, DeQuincy Police reported 8, and lowa Police reported 48. Calcasien
Family Court reported 256 Temporary Restraining Orders filed and granted 211 Protective Orders.

Allen Parish Sheriff's office reported 142 calls related to domestic violence, Oakdale Police reported 22, Kinder Police reported 2, Oberlin Police
reported 67. Allen Parish Clerk's office reported 43 Temporary Restraining Orders filed, no record of Protective Orders granted.

Cameron Parish Sheriff's office reported 76 calls related to domestic violence. Cameron Parish Clerk's office reported 8 Protective Orders granted, no

record of Temporary Restraining Orders filed.

3. Describe the gap in community resources and how the gap was identified Explain what need is created by this gap in services/programs.

Oasis A Safe haven for Survivors of Domestic and Sexual Violence is the onlv domestic violence shelter in the parishes of Calcasieu, Allen and Cameron.
Other shelters located in these parishes are strictly "homeless" shelters. They do not provide crisis intervention for "battered” women. We provide peer

advocacy groups, individual safety plans, housing, job and education assistance and referrals, etc.
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
J. LCLE Goals

1. The primary mission of all projects is to have a positive impact on the victims, not just to accumulate statistics on how many are served. Based on the

problem identified, BRIEFLY state what the project hopes to accomplish. Do this by providing a clear statement of the effect this project will have on the
problem.

Goal 1: Increase safety of victims of domestic violence

Goal 2: Empower approximately 200 women in Southwest Louisiana through individual and group advocacy

LCLE-200 (08/08) Page 17 of 51



SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
K. LCLE Objectives

OBJECTIVES

1. Provide at least TWO (2) measureable objectives for EACH goal. Objectives need to be measureable, observable aspects of the program. Identify

who, what will change and by how much. Use absolute numbers, not percentages and be sure to include a baseline number.

Goal 1 Objective 1: Develop safety plans for 200 victims of domestic violence through advocacy.

Objective 2: Advocate will serve 200 women as residents and assist them with options for violence free lving.

Goal 2 Objective 1: Hold minimum of 4 support groups per month for resident and non-resident victims of domestic violence.

Objective 2: Offer minumum of 3 "rap” sessions for residents weekly and weekly individual planning sessions.
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
L. LCLE Activities

ACTIVITIES

1. List the specific activities and/or services to be provided that will accomplish the objectives. Must include a timetable for achieving the various components of]
vour project. Timetable must cover the entire grant period. This must relate back to the Goals and Objectives described earlier for vour project. Ifthisis a

training project, please state below that vou are completing the Training Program information.

Oasis A Safe Haven for Survivors of Domestic and Sexual Violence provides a safe place to live while working on long term plans for a life free from
violence. During the stay we provide access to job and housing search on the computer, bus fare and schedule or gas cards if they have a car. The shelter
csn provide utilitty deposit waivers and first months rent when housing is located. The shelter continues to provide advocacy groups to the non-residents

after leaving the shelter through our Outreach Adwvocate services.

After crisis intervention the survivor is assigned a primary advocate, records are kept in a confidential file and the swrvivor self directs her goals and

planning.
Time Table: The program is on-going thronghout the grant period from 4-1-2013 to 3-31-2014. Each survivor has their own time table for their specific
situation.

At the end of the grant period a review of activities will be evalated.

Though the shelter is physically located in Calcasien Parish we receive survivors from the parishes of Allen and Cameron that we serve as well as other

parishes and states for the survivors safety.
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
M. LCLE Training Project

Training Projects
Complete this page in lien of Activities/Methods. This page is to be completed only if this application is for the training of individuals involved in the criminal

justice system. DO NOT use this form for in-house training.

1. Is this a training project?

No

2. Provide a brief concise description of the curriculum (topics to be included).

‘3. List the type of personnel to be trained.

‘4. How many individuals expected to be trained?

5. Identifv the geographical location(s) of the trainees (who will be invited).

6. Dates and hours of the training

7. Identify the location of the training

8. Provide a brief concise justification supporting the effectiveness of the training in addressing the identified need.
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
N. LCLE Prior Results

PRIOR RESULTS

(For Continnation Projects Onlv)

1. Is this a continuation project?

Yes

2. Based on the objectives of the previous application, what were the measurable outcomes? (Refer to the previous project's performance stated in the quarterly

monitoring progress reports and other additional information.)

The previous goals and objectives of increasing safety to victims of domestic violence and empowering women in Southwest Louisiana through individual

and group advocacy were met.

In 2011 the agency served 171 resident women and 96 resident children by providing safe shelter and advocacy. 1195 non-resident women and 177

non-resident children were provided group and or individual advocacy. Safety planning for over 2000 resident and non-resident women and children.

3. Did the project work as expected? Please explain why.

Yes, the overnight advocate plays an important roll in the agency meeting our goals and objectives. Many women and children enter the program at all

hours of the night and this grant allows the agency to provide a trained advocate to be on duty to provide these services on a 24 hour basis.

4. Have the original goals and objectives been revised?
No

4.1. If Yes, explain what changes will be made in the continuation of this project and why?
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
0. STOP Demographics

‘ DEMOGRAPHICS

‘1. Type of Authorized Agency

Non-profit organization

2. Identify the best description of the organization receiving funding.

Dual Program (Domestice Violence and Sexual Assault)

3. Is this a faith-based organization?

No

4. Is this a culturally-specific commmumnity-based organization?

No

5. Congressional District that this project serves

3

6. Geographial area to be served.

Urban

7. State the physical address(es) where services are provided.

601 W_ 18th Street, Lake Chartles, Louisiana 70601-8243
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13. SECTIONS:
P. LCLE Evaluation

EVALUATION AND DISSEMINATION OF REFORTING

1. Pre-test, post-test and/or evaluation form(s) are attached.

Yes

1.1. If no, explain why.

2. From who will the data be collected - what is the source?

Survivors through collected of reports and computer data retained in house.

3. When will the data be collected?

At the time of each survivors departure. Average stay is 6 weeks but varies by individual

4. Who will collect and analyze the data?

Advocates will collect. Supervisors will evaluate and use for self study.

5. Who will be responsible for submitting the data for the Quarterly and Annual ProgressMonitoring reports? Please state their name and contact information
below.

““ Phone Number Email Address
| 514 |Kristine Hite 337-436-4552 kristinehite@cwshelter.org

6. Following evaluation, who and how will updating or revising of the project's strategy be accomplished?

The program has regular stategic planning sessions. All data is evaluated at that time and if needed project strategies are revised. Director of Survivor

Services along with the Executive Director will determine revisions.

7. Name the recipients who will recefve the project's results and the schedule of reporting (i.e. monthly, quarterly, vearly). Recipients MUST state the Louisiana

Commission on Law Enforcement will receive Quarterly ProgressMonitoring Reports and expenditure reports quarterly/monthly as specified at award time.

Recipients should also include, if applicable, board of directors, applicant agency (if different from implementing agency), courts with jurisdiction, etc.

The Louisiana Commission on Law Enforcement will recefve Quarterly Progress Reports/Monitoring Reports and expenditure reports as specified at

award time on quartetly basis. DCFS, other funders, Board members and anyone requesting the information.

LCLE EVALUATION related attachments:
File Name: File Description:

X DEPARTURE SUMMARY .doc Departure Summary
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DEPARTURE SUMMARY 

OASIS A Safe Haven for Survivors of Domestic and Sexual Violence  


Name (optional)___________________________________     Date:  ______________ 


Your feedback is important to us.  Please take a few minutes to complete this form.  

Since being at OASIS, do you feel safer?                                                       Yes____     No____ 

Since being at OASIS, do you know more about community resources?   Yes____   No_____ 

If needed, would you use shelter services in the future?                               Yes____   No_____ 


Will you participate in Outreach Services after departure?                        Yes____   No_____   

What other services would have been helpful during your stay at OASIS?  _____________ 


________________________________________________________________________ 


________________________________________________________________________  


[image: image1.wmf]     [image: image2.wmf]     [image: image3.wmf]


SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
Q. LCLE Resources

RESOURCES

1. Describe the facilities and additional resources available to this project. Include the physical facility where services are provided. If applicable, list other
resources available to this project, i.e. equipment, supplies, staff, etc.

Qasis A Safe Haven for Survivors of Domestic and Sexual Violence is located at 601 W 18th Street, Lake Charles, LA This is the site where the
advocate offers services to women and children. The office is located in the same building as the residential part of the shelter. Clerical help, telephones,
computer and all supplies are available.
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13. SECTIONS:
R. LCLE Collaboration/Consultation

COLLABORATION/CONSULTATION

Law enforcement, prosecution, the courts, probation and parole agencies, and community providers must consult with each other.

1. Describe the process used to consult, coordinate, and collaborate with each agency.

Oasis A Safe Haven for Survivors of Domestic and Sexual Violence works in collaboration with the District Attorney's Office, the Sheriff's Offices and
Police Departments, Courts and Judges, Victim's Service Providers, Child Protection, Elderly Protection, Clerk of Court and other interested parties to
provide the best and most appropriate services to the survivors of domestic violence.

Currently in collaboration with the Mavor's Office and working to begin a Coordinated Community Response Team in Calcasien Parish.

2. The following support documents are attached.

Three current letters of support.

LCLE COLLABORATION/CONSULTATION related attachments:

File Name: File Description:
X 1109 support ltr 1.pdf Support letter

X 1109supportltr2.pdf Support letter

X 1109supportltr3.pdf Support letter

X 1109EEOP.pdf EEOP

X org chart 2013.pub Organization Chart
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JOHN F DEROSIER
DISTRICT ATTORNEY
FOURTEENTH JUDICIAL DISTRICT
CALCASIEU PARISH

CYNTHIA KILLINGSWORTH P.O. BOX 3206
FIRST ASSISTANT LAKE CHARLES, LA 70602
DISTRICT ATTORNEY PHONE (337) 437-3400

FAX (237) 437-3325
RONALD A. ROSSITTO

ADMINISTRATIVE FIRST ASSISTANT
DISTRICT ATTORNEY

January 16, 2013

To Whom It May Concern:

As Calcasieu Parish District Attorney, I am aware of the abundance of domestic violence cases
that exist in Calcasieu Parish. For that very reason, we developed a special section within the
District Attorney’s Office for victims of domestic violence to assure that these cases do not get
put on the proverbial back burner.

Our office works closely with “Oasis A Safe Haven for Survivors of Domestic and Sexual
Violence.” This shelter is truly a blessing for victims of sexual assault in our 5-parish area.

Please give every consideration to Oasis’ request for funding. It is crucial that they have the
monetary means to continue their day-to-day work, education, outreach and numerous other
services. Should you have any questions, please do not hesitate to contact me.

i

F. DeROSIER
Calcasieu Parish District Attorney

JFD/Igb







Tony Mancuso

SHERIFF AND EX-OFFICIO TAX COLLECTOR

- Parish of Calcasieu ® 5400 E. Broad Street ¢ Lake Charles, LA 70615
Phone (337) 491-3715 e Fax (337) 494-4522

January 16, 2013

To Whom It May Concern:

The Calcasieu Parish Sheriff's Office is pleased to support the work of Oasis A Safe
Haven for Survivors of Domestic and Sexual Violence (formerly The Calcasieu
Women’s Shelter) meeting the needs of crime victims, specifically survivors of domestic
violence and their children and victims of sexual assault.

Through its domestic violence program, Oasis serves Calcasieu, Cameron and Allen
parishes in Southwest Louisiana by providing shelter, 24-hour crisis line, legal
advocacy, temporary restraining orders, court accompaniment, safety planning,
community education, and support groups for survivors and their children. They provide
outreach services to rural areas so that survivors can access services where they live.

Through its sexual assault program, Oasis serves Calcasieu, Cameron, Allen,
Beauregard and Jeff Davis parishes by providing a 24-hour crisis line, hospital
accompaniment, counseling for primary and secondary victims, court accompaniment,
support groups, community education and outreach services to rural areas.

As an agency that works collaboratively with Oasis A Safe haven for Survivors of
Domestic and Sexual violence, we would like to see their work continue and we support
the funding received through grants like yours.

Sincerely,
| —

TONY MANCUSO
Sheriff
Calcasieu Parish







City of Oakdale
Mayor Gene Paul

P.O. Box 728
333 E. 6" Ave.
Oakdale, LA 71163
Phone: 318-335-3629  Fax: 318-335-3638

January 24, 2013

Oasis
P.O. Box 276
Lake Charles, La 70602

RE:  City of Oakdale Domestic and Sexual Violence Support

To Whom It May Concern:

As mayor of Oakdale, I support the Oasis Group in its att
and Sexual Violence situations. I am very aware of Mrs.
support she has given to the people of Oakdale associated
Violence.

In closing, I would like to say that [ am very proud that th
Oakdale will be a continued supporter to the Oasis Group

Sincerely yours,

empt to help people of Domestic
Beulah Evans hard work and
with Domestic and Sexual

e Mayor’s office and the City of
of Lake Charles, La.

Mayor Gene Paul
(‘}cm‘gc Ashy, I1 Gwen Alsbuny Fredrick *Pos™ Douglas Ervin Willis Ralph Stapleton
Councilman-at-Large Canpctlwoman Dist. | Councilman Dist. 2 Counctlman Dist. 3 Councibman Dist. £
Melissa Schaeler Kenneth Ray Rush Todd Nesom, D.A.

City Clerk

City Attorney

City Prosecutor











EQUAL EMPLOYMENT OPPORTUNITY PROGRAM (EEOP)
CERTIFICATION FORM

Authorized Official Agency Qasis, A Safe Haven for Survivors of Domestic Violence and Sexual Violeﬂce
Authorized: Official Agency’s Address 601 W. 18" Street, Lake Charles, LA 70601-8243
Subgrant Number #1109 Award Amount _$ 1 6.585

Contact Person Name and Title Domestic Violence Program Phone Number __(_337 )436-4552

Federal regulatlons require recipients of financial assistance from the Office of Justice Progr#ms (OJP), its component agencies, and
the Office of Community Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement
an Equal Employment Opportunity Plan (EEOP) in accordance with 28 C.F.R. §§ 42.301-.308. The regulatlons exempt some
recipients ﬁ'om all of the EEOP requirements. Other recipients, according to the regulations, must prepare, maintain on file and
implement an EEOP, but they do not need to submit the EEOP to OJP for review. Recipien that claim a complete exemption from
the EEOP requirement must complete Sectiomn A below. Recipients that claim the limited exemption from the submission
requirement must complete Section B below. A recipient should complete either Section A or Section B, not both. If a recipient
receives multiple OJP or COPS grants, please complete a form for each grant, ensuring that any EEOP recipient certifies as
completed and on file (if applicable) has been prepared within two years of the latest grant lease send the completed form(s) to the
Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice, 810 7" Street, N.W., Washington, D.C. 20531. For
assistance in completing this form, please call (202) 307-0690 or TTY (202) 307-2027,

Section A — Declaration Claiming Complete Exemption from the EEQP Requirement. Please check all the boxes that apply.

X | Recipients has less than 50 employees, 7 | Recipient is an Indian tribe.

X | Recipient is a non-profit organization, 1 | Recipient is an educaiiorﬂ institution, or '

1 | Recipient is a medical institution, 1 O | Recipient is receiving an award less than $25,000.
I Kathy Williams [responsible official], certify that _Qasis, A Safe Haven for Survivors of Domestic and
Sexual Violence [recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28

C.F.R. § 42.302. I further certify that ___Qasis, A Safe Haven for Survivors of Domestic and Sexual Violence [recipient]
will comply with applicable Federal civil rights laws that proh;bxt dlscnmmatlon in| employment and in the delivery of
services.

ap  F-7-

Date

Kathy Williams. Executive Director
Print or type Name and Title

Section B — Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying That an EEOP Is on
File for Review.

If a recipient agency has 50 or more employees and is receiving a single award or subaward for $25,000 or more, but
less than $500,000, then the recipient agency does not have to submit an EEOP to QJP for review as long as it certifies
the following (42 C.F.R.§ 42.305):

I, [responsible ‘oﬂ'lclal], certify that the
{recipient], which has less 50 or more employees and is receiving a
single award or subaward for $25,000 or more, but less than $500,000, has formulated an EEOP in accordance with 28
C.F.R.§ 42.301, et seq., subpart E. I further certify that the EEOP has been formulated and signed into effect within the
past two years by the proper authority and that it is available for review. The EEOP is on file in the office of:
[organization], at 1

[address], for review by the public and employee or for review or audit by officials of the
relevant state planning agency or the Office for Civil Rights, Office of Justice Progljams, U.S. Department of Justice, as

required by relevant laws and regulations.

Print or type Name and Title Signature Date











Outreach Advocate
(FT)
Director of Survivor Services
(Advocate)
(FT)
Survivor Advocates
(FT)
(FT)
Community Educator
(FT)
Volunteer
Coordinator 
V

Child
Advocate
 (FT)

Child 
Advocate
(PT)
Volunteers
Oasis a Safe Haven

Board of Directors

Executive Director
(FT)

Admin.
Assistant
(FT)

Residential Aids
(PT)
(PT)
(PT)
(PT)
(PT)

Domestic Violence  Program Director
(FT)
Sexual Violence      Program Director
(FT)
Director of Children’s Services
(FT)
Director of 
Legal Services
(FT)
Receptionist
  (FT)

Community Educator
(FT)
Volunteer
Coordinator
(FT)
Outreach
Advocate
(FT)
Counselor
(FT)
Volunteers
Legal
Advocate
(FT)

Volunteers



SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
S. LCLE Audit Requirements

AUDIT REQUIREMENTS

1. Does vour organization/agency expend $500,000 or more in Federal funds (during the fiscal vear of the organization/agency from any and all sources

including the amount of this application)?

No

Please provide the following information if vour organization/agency expends $500,000 or more in Federal funds for the fiscal vear being audited:

1.1. Date of last audit

1.1.1. audit period beginning:

1.1.2. audit period ending:

1.2. Date of next andit

1.2.1. audit period beginning:

1.2.2. audit period ending:

1.3. Date next audit will be forwarded to LCLE
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13. SECTIONS:
T. STOP LAVNS & CVR

LOUISIANA AUTOMATED VICTIM NOTIFICATION SYSTEM (LAVNS)
and

CRIME VICTIMS REPARATIONS (CVR)

1. Provide the individual, their telephone and email responsible for assisting victims in regard to accessing using the LAVNS system.

Brenda Smith, 337-436-4552 bsmith@ cwshelter.org

2. Does this individual also serve as the agency's point of contact for LAVNS?

Yes

2.1. If not, please provide the name, telephone and email.

3. Has this individual recefved training by LCLE to learn how victims are served by LAVNS?

No

3.1. If no, will the agency request LAVNS training from LCLE within 30 days of the award? NOTE: More information regarding LAVINS

program, inchuding training information, can be found at- http-//Icle la_gov'programs/lavns asp.

Yes

4. Does the agency have posters displayed for promoting LAVNS and brochures readily available to victims?

If no, please go to the LCLE wesite to request free LAVINS materials at: www.lcle la.gov/lavns.

Yes

5. Is the individual identifed above, the same individual responsible for assisting victims in regard to services available through the Crime Victims Reparations
(CVR) program?

No

5.1. If no, please provide the name, telephone and email

Tihirsh Jobnson, 337-436-4552, tiochnson@cwshelter org

6. Does the agency know who the CVR Claims Investigator is at the Parish Sheriff's Office?

Yes

7. Does the agency have posters displaved for promoting CVR and brochures readily available to victims?

If no, please visit LCLE's website for additional information on the CVR program, applications and other forms at: www.lcle.la gov/programs/cvr.asp.

Yes
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
U. LCLE Civil Rights

CIVIL RIGHTS

Congress links federal financial assistance with federal civil rights laws. Your agency must ensure protections and gnarantees of nondiscrimination. This

information is required for the agency receiving a grant from the Louisiana Commission on Law Enforcement and Administration of Criminal Justice (LCLE).

You may be asked to provide copies of documentation during a site visit or desk audit.

1. CIVIL RIGHTS CONTACT PERSON - [dentify the designated individual who has lead responsibility in insuring that all applicable civil rights
requirements are met.

Kathy Williams

1.1. Civil Rights Contact Person's Email

kathywiliams(@ cwshelter.org

1.2. Civil Rights Contact Person's Telephone Number
337-436-4552

2. TRAINING - The Office for Civil Rights online training has been completed. The online training can be obtained at

www.ofp.usdoi gov/about/ocr/assistance htm.

No

3. EQUAL EMPLOYMENT OPPORTUNITY PLAN (EEOP) - Is the agency required to submit an EEQP short form to the U.S. Department of Justice?

No

3.1. FYES, please identify the date the plan was prepared and the physical location of the plan.

3.2. If NO, vou must complete, sign, and attach the Equal Employment Opportunity Plan (EEOP) Certification.

Document is not allowed to be attached here. It will be attached to Collaboration Summary Page of this application.

4. NOTICE - Describe how the agency provides notification that the agency does not discriminate on the basis of race, color, national origin, religion, sex,

sexual orientation, disability, and age in the delivery of services and employment practices. Check all boxes that apply. You may be asked to provide copies of

written policies or procedures.

4.1. Program Participants and Beneficiaries (posters, brochures, program materials, etc.)

Posters
Verbal Orientation

Written Orientation / Program Manual
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4.1.1. Describe Other

N/A

4.2. Employees (policies, posters, recruitment materials, etc.)

Position Announcements

4.2.1. Describe Other

N/A

5. COMPLAINTS - Describe how the agency informs program beneficiaries how to file complaints alleging discrimination. Check all boxes that apply.

Policies

5.1. Describer Other

NiA

6. RESOLUTION - Describe the agency's grievance procedures that incorporate due process standards for prompt and equitable resolution of complaints
alleging discrimination in emplovment practices and delivery of services. Check all boxes that apply.

6.1. Employment

Other

6.1.1. Describe Other

Grievance review by Executive Director, further referred to Board of Director if needed.

6.1.2. Describe Procedure

Emplovee file grievance through agency staff, reviewed by Executive Director for resolution. If needed will be referred to Board
of Directors.

6.2. Delivery of Services

Other

6.2.1. Describe Other

Emplovyee and staff conduct weekly meetings to discuss issues which may arise to resolve prior to filing of any compliants or
grievances.

6.2.2. Describe Procedure

Employee file compliant/grievance, reviewed by Executive Director and discussed for resolution of itemed complaint. If

unresolved or needed referred to Board of Directors.
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7. LIMITED ENGLISH PROFICIENCY (LEP) - Describe steps to provide meaningful access to programs who have LEP.

Consider these factors to determine the appropriate level of reasonable steps:
a. The number or proportion of LEP persons served or encountered in the eligible service population.
b. The freguency with which LEP individuals come in contact with the program.

c. The nature and importance of the program, activity, or service provdied by the program.

d. The resources available to the recipient.

7.1. Does the four factors analysis warrant LEP services?

No

7.1.1. T YES, check all boxes that apply

A response to this question is optional and no answers were selected.

7.1.2. Describe Other

N/A

8. RELIGIOUS ACTIVITIES - Describe whether the agency conducts religious activities as part of programs or services. If so, please address the following

and attach wrtten policies or procedures.

8.1. Do vou conduct religious activities as part of the program?
No

8.1.1. K YES, please certify:

A response to this question is optional and no answers were selected.

SUBSTANTIAL FINDINGS OF DISCRIMINATION - In the event a Federal or State court or Federal or State Administrative Agency (LCLE) makes a
finding of discrimination after a due process hearing on the grounds of race, color, religion, national origina, sex, sexual orientation, disability, or age against a
recipient of finds, the recipient will forward a copy of the finding to the Louisiana Commission on Law Enforcement and the Office for Civil Rights, Office of
Justice Programs. Submit any adverse findings within the past three (3) vears of the project adward date to the Office for Civil Rights.

9. TECHNICAL ASSISTANCE - Would you like technical assistance with any of these areas?

Equal Emplovment Opportunity Plan (EEOP)
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13. SECTIONS:
V. LCLE EEOP

EQUAL EMPLOYMENT OPPORTUNITY PROGRANM (EEOP)

Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and the Office of Commumnity
Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal Employment Opportunity Plan (EEOP) in
accordance with 28 CF R_ §§ 42 301- 308. The regulations exempt some recipients from all of the EEOP requirements. Other recipients, according to the
regulations, must prepare, maintain on file and implement an EEOP, but they do not need to submit the EEOP to OJP for review. Recipients that claim a
complete exemption from the EEOP requirement must complete Section A of the attached form. Recipients that claim the limited exemption from the
submission requirement must complete Section B of the attached form. A recipient should complete either Section A or Section B, not hoth. If a recipient
receives multiple OJP or COPS grants, please complete a form for each grant, ensuring that anv EEOP recipient certifies as completed and on file (if applicable)
has been prepared within two vears of the latest grant. Please send the completed form(s) to the Office for Civil Rights, Office of Justice Programs, U.S.

Department of Justice, 810 7ih Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call (202) 307-0690 or TTY (202) 307-
2027.

1. SECTION A - Declaration Claiming Complete Exemption from the EEOP Requirement.

1.1. This agency claims a complete exemption from the EEOP requirement.
Yes

1.1.1. This agency (check all the boxes that apply)

Has less than 50 employees.

Is a non-profit organization

1.2. The EEQP Ceriification Form for this project has been submitted to the Offiice for Civil Rights, Office of Justice Programs, U.S. Depariment
of Justice, 810 Tth Street, N.'W., Washington, D.C. 20531.

No

1.2.1. Date submitted

1.2.2. I NO., please state when the EEOP will be submitited. LCLE must be notified when the EEOQP is submitted.

Qasis A Safe Haven for Survivors of Domestic and Sexual Violence is not required to prepare an EEOP for the reasons listed

above.

2. SECTION B - Declaration Claiming Exemption from the EEOP Submission Requirement and Certifving that an EEOP is on File for Review.
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2.1. This agency has 50 or more employees and is receiving a single award or subaward for $25.000 or more, but less than $500,000, have
formulated an EEQP in accordance with 28 C.F R 42:301, et seq., subpart E. The EEOP has been formulated and signed into effect within the
past two vears by the proper authority and that it is available for review. The EEOP is on file in the office for review by the public and employee or

for review or audit by officials of LCLE or the Office for Civil Rights, Office of Justice Programs, U.S. Depariment of Justice, as required by

relevant laws and regulations.

No

2.1.1. The EEOP is on file and can be viewed at:
N/A
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13. SECTIONS:
W. LCLE FFATA
FEDERAL FUNDING ACCOUNTABILITY AND TRANSPARENCY ACT (FFATA) COMPENSATION QUESTIONNAIRE

If there are any changes to this guestionnaire, vou must notifv LCLE in writing.

1. In vour business or organization’s previous fiscal vear, did vour business or organization (including parent organization, all branches, and all affiliates
worldwide) receive

(1) 80 percent or more vour annual gross revenues in U.S. federal contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements;
AND

(2) 525,000,000 or more in annual gross revenues from U_S._ federal contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements?

No

If the answer to Question #1 is NO, STOP you are not required to provide the data requested below.

2. If the answer to Question #1 is YES, does the public have access to information about the compensation of the senior executives in your business or
organization (including parent organization, all branches, and all affiliates worldwide) through periodic reports filed under section 13(a) or 15(d) of the Securities
Exchange Act of 1934 (15 US.C. 78m (a). 780(d) or section 6104 of the Internal Revenue Code of 19867

A response to this question is optional and no answer was provided.

Jhwww.sec.gov/

3. If the answer to Question #2 is YES, provide link to SEC: Iy

4. If the answer to Question #2 is NO, please provide the name and amount of the top 5 highly compensated officials of the sub-awardee organization. This will

be the same compensation information that appears in sub-awardee’s Central Contractor Registration (CCR) profile, as applicable.

D | Name Annual Income
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13. SECTIONS:
X. LCLE Non Profit

PRIVATE NON-PROFIT AGENCY CHECKLIST

The following items nmst be included with submission of this application for direct finding of private non-profit agencies. This information does not have to be

submitted to LCLE for governmental applicants proposing to pass through some or all of the funds to a non-profit agency.

1. ATTACHMENT 1 - A copy of the most recent audited financial report, which must not be more than one vear old; or a letter stating that the most report is
on filed with LCLE.

Yes

2. ATTACHMENT 2 - A list of the members of the Board of Directors, stating each member's position.

Yes

3. ATTACHMENT 3 - A copy of the Louisiana Secretary of State Commerical Division stating that the organization is active and in good standing.

Yes

4. ATTACHMENT 4 - A copy of the by-laws of the organization, clearly defining the line of anthority and responsibility moving between the Board and staff,

outlining the hiring practices of the organization, and demonstrating the management and controls maintained by the Board; or for continuation subgrants, a letter

from the Board Secretary certifving that the by-laws previously submitted are still in effect or copies of the latest amendments and changes.

Yes

5. ATTACHMENT 5 - Evidence that the Project Director, Financial Officer, and Board Officers and any emplovee that is responsible for the receipt and
expenditure of funds are included in an employee dishonesty insurance policy for 30% of the funds requested or 10% of the organization's budget, whichever is

greater.

Yes

6. ATTACHMENT 6 - A written statement that a checking account for subgrant funds will be arranged so that at least two (2) signatures are required for

issuance of checles, and a list of those individuals who have such authority.

Yes

LCLE NON PROFIT related attachments:

File Name: File Description:

X 2013 Board of Directors.doc Board Members

X By Laws of Oasis 2013.doc By-Laws

X amended Secretary of State 2013.pdf Sec of State

X name chg from sec of state 2013.pdf Sec of State Name Chg
X Dishonesty Bond.pdf Dishonesty Bond

X Signature letter 2013.doc Checking acct ltr

X Audit Letter LCLE.doc Audit Letter
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OASIS A SAFE HAVEN FOR SURVIVORS OF DOMESTIC AND SEXUAL VIOLENCE ~ 2013 Board of Directors




		Name

		Phone #

		Profession

		Term

		Address

		Fax #

		E-Mail Address



		Champagne, Sheila

		Home 562-1106



		Retired

		1/13 – 12/15

		PO Box 5084 


Lake Charles, LA. 70606

		n/a

		Schamp4710@att.net



		Collins, Carol

		Home 562-0326


Work 491-4443


Cell 912-7560

		Public Relations Director

		1/11 – 12/13

		PO Box 37


Westlake, LA 70699

		n/a

		carol.a.collins@p66.com



		Darbone, Davidson

		Home 405-8859


Work 491-2869


Cell 4882483

		Dir. of Facilities Planning & Mgmt.

		5/11 – 12/13

		3820 Sen. J. Bennett Johnston Ave.


Lake Charles, LA 70615

		n/a

		David.darbone@sowela.edu



		Dwight, Stephen

		Home 855-0241


Work 439-3138

		Attorney

		01/08 – 12/13

		1400 Ryan Street


Lake Charles, LA  70601

		439-3395

		Stephen@dwightlaw.com



		Guilbeau, Cassondra

Vice President

		Home: 477-8533


Cell: 515-2615

		Public Relations

		2/11 – 12/13

		4513 Highland Dr.


Lake  Charles, LA 70605

		n/a

		cassondraguilbeau@gmail.com



		Johnson, Craig

		Home:477-4264    Work: 439-3830 


Cell: 274-0746          

		Supervisor

		1/13 – 12/15

		1312 Charlestown Ln  


Lake Charles, LA. 70605

		n/a

		Vcc5cjj@gmail.com



		Jouett, Angela


  Secretary

		Cell 249-1039

		Director

		8/10-12/13

		121 Fontenot Lane


Lake Charles, LA 70607

		n/a

		ajouett@cppj.net



		King, Brian Fr.

 Member–at-Large

		Home 439-4817


Work 491-7739


Cell 513-2027

		V.P. Mission Integration

		1/09 – 12/14

		524 Dr. Michael DeBakey Drive, Lake Charles, LA 70601

		n/a

		brian.king@christushealth.org



		Manuel, Lori

		Work:433-6836


Cell:377-7472

		Sales Representative

		1/13 – 12/15

		PO Box 623


Westlake , LA 70669

		n/a

		russloriman@yahoo.com



		McLeod, Lynda

		Work  477-9161


Cell (406) 670-9967

		Sales Manager

		11/10 – 12/13

		4650 Nelson Rd. Apt. 1024


Lake Charles, LA 70605

		n/a

		Lynda.mcleod@suddenlink.com



		Moses, Chester Mrs.

		Home 439-2525


Cell 912-7122

		Retired 

		1/11 – 12/13

		2600 Ruth Street


Lake Charles, LA 70601

		n/a

		cmoses@suddenlink.net



		Spees, Jennifer

		Work: 312-1320


Cell: 513-7668

		Loan Originator

		1/11 – 12/15

		2412 Karen Lane

Lake Charles, LA. 70605

		n/a

		jennifer@swlahome.com



		Thomas, Gerald


President

		Work: 491-3738


Cell: 263-1624


Home: 436-3415

		Lt. CPSO



		3/11 – 12/13

		5400 East Broad St.


Lake Charles, LA 70615

		n/a

		gthomas@cpso.com



		Thomas, Kevin

		Home: 496-8548

Work: 309-3676


Cell: 496-8548

		Detective 

LCPD

		1/13 – 12/15

		2148 Almeda St.

Lake Charles, LA. 70607

		n/a

		kthomas@cityoflc.us



		Thompson, Terrell


Treasurer

		Work: 583-6963


Home: 855-9276

		Sr. Accountant

		3/11 – 12/13

		2384 East Armand St.


Lake Charles, LA 70611

		n/a

		Terrell.thompson@us.sasol.com



		Williamson, Robert

		Work: 312-7032


Cell: 212-1433

		Branch Market Manager

		1/13 – 12/15

		1330 W. McNeese St. 


Apt # 7216


Lake Charles, LA. 70605

		n/a

		rwilliam@iberiabank.com
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By-Laws of

Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

Article I


Name – Office


Section A – Name


The name of this non-profit corporation shall be:  “Oasis A Safe haven for Survivors of Domestic and Sexual Violence.”


Section B – Office


The principal office of this corporation shall be located at the following address, but shall hereinafter be designated as such other point as the Board of Directors may desire:  601 West 18th Street, Lake Charles, LA  70601.


Article II


Purpose


Section A – Purpose


1. The purpose of this corporation is to provide safe shelter and support services for those in need.


2. It shall be the duty of this corporation to serve all persons who are accepted by the staff regardless of race, nationality, color, age, sexual orientation, parenthood, marital status and / or religion.


Article III


Section A – Board of Directors


The Board of Directors shall be composed of not more than twenty-five (25) persons representing a cross section of the community and the area served by Oasis A Safe Haven for Survivors of Domestic and Sexual Violence.


Section B – Vacancies


When a Board vacancy occurs, the President, with approval of the Board of Directors, shall appoint a replacement based on the recommendations of the Membership Committee.

Section C – Election of Board Members

One-third (1/3) of the Board of Directors shall be elected each year.  Unexpired terms shall be filled as vacancies occur and the newly elected member shall serve the remainder of the unexpired term.  No member may serve more than six (6) consecutive years.


Article IV


Section A – Number of Officers


The officers of the corporation and Board of Directors shall consist of the President, Vice-President, Secretary and Treasurer.  No two offices may be held by the same person.


Section B – Election of Officers


1. Officers shall be elected at the annual meeting.

2. Officers shall serve for a term of one calendar year and may be re-elected for additional terms.


Section C – Compensation


No Officer shall receive any compensation of any form.


Section D – Duties


1. The President shall be the principal officer of the corporation.  The President shall preside, when present, at all meetings, of the Executive Committee and Board of Directors; shall have general and active management of the corporation and shall see that all motions or resolutions of the Board of Directors are carried into effect.  The President shall have authority to sign any document or instrument in the usual course of business of the corporation which the Board of Directors has authorized to be executed, except in cases where the signing and the execution thereof may expressly be delegated by the Board of Directors to some other officer.  The President shall also have such duties and authority as usually apply to the Office of President, and as may be designated from time to time by the Board of Directors.


2. The Vice-President, in the absence of the President, shall perform the functions as outlined in Section D-1 of this Article and such other duties as shall be rightfully imposed by the Board of Directors.

3. The Secretary shall record the minutes of all meetings, regular and called.  The minutes shall be preserved so as to become a part of the permanent records of the corporation.  The Secretary shall be responsible for sending out notices of called meetings when written notices are required.  This person shall conduct the correspondence of the Board of Directors except where otherwise provided.


4. The Treasurer is responsible for management and accountability of funds of the corporation and is to supervise the preparation of monthly reports reflecting the receipt and disbursement of such funds.  This person shall work directly with all persons or committees responsible for handling funds and shall perform all duties related to the office or assigned by the President.


Article V


Section A – Executive Committee


The Executive Committee shall consist of the President, Vice-President, Secretary and Treasurer.


Section B – Powers


The Executive Committee shall be empowered to act for the Board of Directors and all matters properly within the jurisdiction of the Board and of an emergency nature.  Further, in the event of an Executive Director vacancy, the Executive Committee shall provide interim management in accordance with the Board’s succession planning policy.

Section C – Reporting


All action of the Executive Committee shall be reported to the Board of Directors at its next meeting and shall be subject to revisions by said Board at such meeting.


Article VI


Section A – Standing Committees


1. There shall be such standing committees as are needed to conduct the business, projects and programs of the corporation as determined by the Board of Directors.

2. All Chairmen of such committees, except the Nominating Committee, shall be appointed by the President, with the approval of the Board of Directors.


3. Each standing committee shall be named and described and its responsibilities delineated by the Board of Directors.

4. The Chairman of each standing committee shall submit an annual report on the activities of the committee at the annual meeting.


Section B – Nominating Committee


1. The Nominating Committee shall consist of five (5) Board Members.  Members of the nominating committee shall select their committee chairman.


2. Election of said committee shall occur thirty (30) days prior to the annual meeting.


3. The Nominating Committee shall prepare a list of nominees for officers.


4. Membership to the Nominating Committee does not preclude an individual’s eligibility for nomination from the floor.


Section C – Ad Hoc Committees


1. Ad hoc Committees may be authorized for specific tasks when a need has been determined by the Board of Directors.


2. At the time an Ad hoc Committee is established, the Board of Directors shall specify in writing, the purpose and responsibility of the committee.


3. The President shall appoint, with the approval of the Board of Directors, the Chairman of any Ad hoc Committee at the time of its authorization by said Board of Directors.


4. Service on an Ad hoc Committee shall not be restricted to Board members.


5. An Ad hoc Committee shall be terminated automatically when the assigned task is completed or at the discretion of the Board of Directors.


Article VII


Section A – Voting


1. Voting at all times shall be with a majority of members present.


2. There shall be no proxy or absentee voting.


3. When there is only one candidate for an office, election may be made by acclamation.


Article VIII


Section A – Funds


1. The corporation shall receive and maintain a fund or funds or real or personal property or both and is subject to the limitations set forth below.  To use and apply such funds and / or property for the sole purpose of providing care and shelter for those individuals deemed eligible under the admission policies.

2. No part of the funds or property acquired by this corporation shall inure to the use or benefit of any member, director, officer or individual.


3. The corporation may accept gifts, endowments, grants and bequests.


4. Corporate funds shall be expended in accordance with the decision of the Board of Directors.


5. No charge account or other form of indebtedness may be entered into by any corporate personnel on behalf of the corporation without written consent or approval of the Board of Directors.


Article IX


Section A – Meetings


1. The Board of Directors shall meet monthly, except when urgent business necessitates a called meeting.


2. When a change in the meeting date becomes necessary, notice of the meeting shall be tendered to all Board Members by the Secretary or Executive Director.


3. Any Board member who misses four (4) regular board meetings in the calendar year, without notifying the Board of one or more excused absences, will be presumed to have resigned from the Board as of the date of the last missed meeting.  A Board member may, however, attend an Executive Board or committee meeting in place of any regular Board meeting.  The Executive Board will determine whether a Board member’s absence is excused, particularly considering the Board member’s record of past service.

4. The annual meeting shall be held in conjunction with the fiscal year ending.


Section B – Quorum


A quorum shall consist of a majority of the Board Members present.


Section C – Agenda


The agenda for Board meetings shall be prepared by the President.


Section D – Order of Business


The order of business shall be generally as described in Robert’s Rules of Order.


Article X

Context of Articles


Whenever from the context it appears appropriate, each term stated in either the singular or the plural shall include the singular and the plural, and pronouns stated in either masculine, the feminine or the neuter gender shall include the masculine, feminine and neuter.

I, _________________________________, Secretary of Oasis A Safe Haven for Survivors of Domestic and Sexual Violence, do hereby certify that the foregoing is a true and correct copy of the agency’s by-laws as adopted by the Board of Directors of the agency on ______________________________________.


___________________________

Secretary


By Laws of Oasis – Revision 2013





PHONE:

CALCASIEU WOMEN'S SHELTER, INC. 337-436-4552

1-800-223-8066

P.O. BOX 276 e
LAKE CHARLES, LOUISIANA 70602 337-436-8327
cws@cwshelter.org
AMENDMENT
TO
ARTICLES OF INCORPORATION
OF

CALCASIEU WOMEN'S SHELTER

The undersigned, acting pursuant to the Corporation Law of Louisiana, hereby amends
the name of corporation in Article I from Calcasieu Women's Shelter to “Oasis a safe
haven for survivors of domestic and sexual violence”. The Board of Directors of the
corporation unanimously voted to amend Article I as follows:
Article I
The name of the corporation is Oasis a safe haven for survivors of domestic and sexual
violence. The amendment has been adopted by unanimous consent of the board of directors at a

meeting held on the 13 ofJ anuary 2010, signed in Calcasieu Parish, State of Louisiana, before

the uxfxdersigned Notary Public.

g -

Signature of Officer

Board President

Title

ﬂ@nﬁ?ﬁ@ Yo 750

Notary Public

Printed Name: rDDW (’7/‘6 (=72

Bar roll/Notary No: (DQ\F? &D @

A United Way Agency







Tom Schedler

SECRETARY OF STATE

A, Svoting o Tlosts of %o Fats o Lowisionas S ooty Cortilf thos

the attached document(s) of

OASIS A SAFE HAVEN FOR SURVIVORS OF DOMESTIC AND SEXUAL VIOLENCE

are true and correct and are filed in the Louisiana Secretary of State’s Office.

40507496 NMCHG

In testimony whereof, | have hereunto set my
hand and caused the Seal of my Office to be
affixed at the City of Baton Rouge on,

May 26, 2011

BM 04901000N

05/25/2011 1 page

Certificate ID: 10170317#FGG62

To validate this certificate, visit the following
web site, go to Commercial Division,
Certificate Validation, then follow the
instructions displayed.
www.sos.louisiana.gov

Page 1 of 1 on 5/26/2011 11:04:03 AM
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Executed In Duplicate
Bond No. 61600243

Western Surety Company

DISHONESTY BOND

Item 1. Name of Insured: ©asis A Safe Haven

(the "Insured")
Principal Address 601 W 18th St., Lake Charles, LA 70601
Item 2. Bond Period: From noon on the 20th day of February 2013 tonoon
on the effective date of the cancellation or termination of this Bond, standard time, at the Principal
Address as to each of said dates.

Iltem 3. Limit of liability: $100,000.00

INSURING AGREEMENT

The Underwriter, in consideration of the payment of the premium, and subject to the Declarations made a part
hereof, the General Agreements, Conditions and Limitations, and other terms of this Bond, agrees to indemnify
the Insured against any loss of money or other property which the Insured shall sustain or for which the Insured
shall incur liability through any fraudulent or dishonest act or acts committed by any of the Employees, acting alone
or in collusion with others, the amount of indemnity on each of such Employees being the amount stated in ltem 3

of the Declarations.

GENERAL AGREEMENTS

CONSOLIDATION-MERGER

A. If, through consolidation or merger with, or purchase of assets
of, some other concemn, any persons shall become Employees, the
Insured shall give the Underwriter written notice thereof and shall
pay an additional premium computed pro rata from the date of such
consolidation, merger or purchase to the end of the current premium
period.

JOINT INSURED

B. If more than one Insured is covered under this Bond, the
Insured first named shall act for itself and for every other Insured for
all purposes of this Bond. Knowledge possessed or discovery made
by any Insured or by any pariner or officer thereof shall, for the
purposes of Sections 6, 7, and 12, constitute knowledge possessed
or discovery made by every Insured. Cancellation of the insurance
hereunder as respects any Employee as provided in Section 12
shall apply to every Insured. If, prior to the cancellation or
termination of this Bond in its entirety, this Bond is cancelled or
terminated as to any Insured, there shall be no liability for any loss
sustained by such Insured unless discovered within two years from
the date of such cancellation or temmination. The liability of the
Underwriter for loss sustained by any or all of the Insured shall not
exceed the amount for which the Underwriter would be liable had all
such loss been sustained by any one of the Insured. Payment by
the Underwriter to the Insured first named of any loss under this
Bond shall fully release the Underwriter on account of such loss. If
the Insured first named ceases for any reason to be covered under
this Bond, then the Insured next named shall thereafter be
considered as the Insured first named for all purposes of this Bond.

Form 1427-8-2009

LOSS UNDER PRIOR BOND OR POLICY

C. If the coverage of this Bond is substituted for any prior bond or
policy of insurance carried by the Insured or by any predecessor in
interest of the Insured, which prior bond or policy is terminated,
cancelled or aliowed to expire as of the time of such substitution, the
Underwriter agrees that this Bond applies to loss which is
discovered as provided in Section 1 of the Conditions and
Limitations and which would have been recoverable by the Insured
or such predecessor under such prior bond or policy except for the
fact that the time within which to discover loss thereunder had
expired; provided:

(1) the indemnity afforded by this General Agreement C shall
be a part of and not in addition to the amount of insurance
afforded by this Bond;

such loss would have been covered under this Bond had
this Bond with its agreements, limitations and conditions
as of the time of such substitution been in force when the
acts or defaults causing such loss were committed; and

recovery under this Bond on account of such loss shall in
no event exceed the amount which would have been
recoverable under this Bond in the amount for which it is
written as of the time of such substitution, had this Bond
been in force when such acts or defaults were committed,
or the amount which would have been recoverable under
such prior bond or policy continued in force untl the
discovery of such loss, if the latter amount be smaller.

OLDEST BONDING CTOMPAMNIES






Executed In Duplicate

THE FOREGOING INSURING AGREEMENT AND GENERAL AGREEMENTS ARE SUBJECT
TO THE FOLLOWING CONDITIONS AND LIMITATIONS:

BOND PERIOD, TERRITORY, DISCOVERY

Section 1. Loss is covered under this Bond only if discovered not later
than two years from the end of the Bond Period.

Subject to General Agreement C, this Bond applies only to loss sustained
by the Insured through fraudulent or dishonest acts committed during the Bond
Period by any of the Employees engaged in the regular service of the Insured
within any of the States of the United States of America, the District of
Columbia, Virgin Islands, Puerto Rico, Canal Zone or Canada or while such
Employees are elsewhere for a limited period.

EXCLUSION
Section 2. This Bond does not apply to loss, or to that part of any loss, as
the case may be, the proof of which, either as 1o its factual existence or as to its
amount, is dependent upon an inventory computation or a profit and loss
computation.

DEFINITION OF EMPLOYEE

Section 3. As used in this Bond, "Employee” means any natural person
(except a director or trustee of the Insured, if a corporation, who is not also an
officer or employee thereof in some other capacity) while in the regular service
of the Insured in the ordinary course of the Insured's business during the Bond
Period and whom the Insured compensates by salary, wages or commissions
and has the right to govern and direct in the performance of such service, but
does not mean any broker, factor, commission merchant, consignee, contractor
or other agent or representative of the same general character. The words
"while in the regular service of the Insured” shall include the first 30 days
thereafter; subject, however, to Sections 12 and 13.

LOSS CAUSED BY UNIDENTIFIABLE EMPLOYEES

Section 4. If a loss is alleged to have been caused by the fraud or
dishonesty of any one or more of the Employees and the Insured shall be
unable to designate the specific Employee or Employees causing such loss,
the Insured shall nevertheless have the benefit of this Bond, subject to the
provisions of Section 2 of this Bond, provided that the evidence submitted
reasonably proves that the loss was in fact due to the fraud or dishonesty of
one or more of the said Employees, and provided, further, that the aggregate
liability of the Underwriter for any such loss shall not exceed the amount stated
in ltem 3 of the Declarations.

OWNERSHIP OF MONEY OR OTHER PROPERTY
Section 5. The insured property may be owned by the Insured, or held by
the Insured in any capacity whether or not the Insured is liable for the loss
thereof, or may be property as respects which the Insured is legally liable.

PRIOR FRAUD, DISHONESTY OR CANCELLATION

Section 6. The coverage of this Bond shall not apply to any Employee
from and after the time that the Insured or any partner or officer thereof not in
collusion with such Employee shall have knowledge or information that such
Employee has committed any fraudulent or dishonest act in the service of the
Insured or otherwise, whether such act be committed before or after the date of
employment by the Insured.

If, prior to the issuance of this Bond, any fidelity insurance in favor of the
Insured or any predecessor in interest of the Insured and covering one or more
of the Insured's Employees shall have been cancelled as to any of such
Employees by reason of the giving of written notice of cancellation by the
insurer issuing such fidelity insurance, whether the Underwriter or not, and if
such Employees shall not have been reinstated under the coverage of such
fidelity insurance or superseding fidelity insurance, the Underwriter shall not be
liable on account of such Employees unless the Underwriter shall agree in
writing to include such Employees within the coverage of this Bond.

LOSS-NOTICE-PROOF-ACTION AGAINST UNDERWRITER

Section 7. Upon knowledge or discovery of loss under this Bond, the
Insured shall: (a) give notice thereof as soon as practicable to the Underwriter
or any of its authorized agents, and (b) file detailed proof of loss, duly swom io,
with the Underwriter within four months after the discovery of loss.

Upon the Underwriters request, the Insured shall produce for the
Underwriter's examination all pertinent records, at such reasonable fimes and
places as the Underwriter shall designate, and shall cooperate with the
Underwriter in all matters pertaining to loss or claims with respect thereto.

Dated this 20th  day of February

No acfion shall lie against the Underwriter unless, as a condition
precedent thereto, there shall have been full compliance with all the terms of
this Bond, nor until ninety days after the required proofs of loss have been filed
with the Underwriter, nor at all unless commenced within itwo years from the
date when the Insured discovers the loss. If any limitation of time for notice or
loss or any legal proceeding herein contained is shorter than that permitted to
be fixed by agreement under any statute controlling the construction of this
Bond, the shortest permissible statutory limitation of time shall govern and shall
supersede the time limitation herein stated.

RECOVERIES

Section 8. If the Insured shall sustain any loss covered by this Bond
which exceeds the amount of indemnity provided by this Bond, the Insured shall
be entitled to all recoveries (except from suretyship, insurance, reinsurance,
security or indemnity taken by or for the benefit of the Underwriter) by
whomsoever made, on account of such loss under this Bond until fully
reimbursed, less the actual cost of effecting the same; and any remainder shall
be applied to the reimbursement of the Underwriter.

LIMIT OF LIABILITY
Section 9. Regardless of the number of years this Bond shall continue in
force and the number of premiums which shall be payable or paid, the limit of
liability stated in item 3 of the Declarations shall not be cumulative from year to
year or period to period.

LIMIT OF LIABILITY UNDER THIS BOND AND PRIOR INSURANCE

Section 10. With respect to loss caused by any Employee or which is
chargeable to any Employee as provided in Section 4 and which occurs partly
during the Bond Period and partly during the period of other bonds or policies
issued by the Underwriter to the Insured or to any predecessor in interest of the
Insured and terminated or cancelled or allowed to expire and in which the
period for discovery has not expired at the time any such loss thereunder is
discovered, the total liability of the Underwriter under this Bond and under such
other bonds or policies shall not exceed, in the aggregate, the amount stated in
ltem 3 of the Declarations or the amount available to the Insured under such
other bonds or policies, as limited by the terms and conditions thereof, for any
such loss, if the laiter amount be the larger.

OTHER INSURANCE
Section 11. If there is available to the insured any other insurance or
indemnity covering any loss covered by this Bond, the Underwriter shall be
liable hereunder only for that part of such loss which is in excess of the amount
recoverable or recovered from such other insurance or indemnity.

CANCELLATION AS TO ANY EMPLOYEE

Section 12. This Bond shall be deemed cancelled as to any Employee:
(a) immediately upon discovery by the Insured, or by any pariner or officer
thereof not in collusion with such Employee, of any fraudulent or dishonest act
on the part of such Employee; or (b) at noon, standard time as aforesaid, upon
the effective date specified in a written notice mailed to the Insured. Such date
shall be not less than fifteen days after the date of mailing. The mailing by the
Underwriter of notice as aforesaid to the Insured at the address shown in this
Bond shall be sufficient proof of notice. Delivery of such written notice by the
Underwriter shall be equivalent to mailing.

CANCELLATION OF BOND

Section 13. This Bond may be cancelled by the Insured by mailing to the
Underwriter written nofice stating when thereafter the cancellation shall be
effective. This Bond may be cancelled by the Underwriter by mailing to the
Insured at the address shown in this Bond written notice stating when, not less
than fiteen days thereafter, such cancellation shall be effective. The mailing of
notice as aforesaid shall be sufficient proof of notfice. Delivery of such written
nofice either by the Insured or by the Underwriter shall be equivalent to mailing.

If the Insured cancels, eamed premium shall be computed in accordance
with the customary short rate table and procedure. If the Underwriter cancels,
eamed premium shall be computed pro rata. Premium adjusiment may be
made at the fime cancellation is effected or as soon as practicable after
cancellation becomes effective, but payment or tender of unearned premium is
not a condition of cancellation.

201.3

WEST OMPANY

By

Paul T. Bruflat/Senior Vice President






W Executed In Duplicate
Western Surety Company

RIDER

It is hereby mutually agreed and understood by and between the Insured and Western Surety

Company, that instead of as originally written:

The definition of Employee found in Section_3 of the bond be amended to read as

follows:

The coverage on all officers, employees, and members, except the

President, Vice President, Treasurer, Secretary and Bookkeeper
, 1s hereby excluded.
Neo further changes other than above.

Nothing herein contained shall be held to vary, alter, waive or extend any of the terms, limits or

conditions of the Bond , except as hereinabove set forth.

os effective on the 20th day of February ; 2013 , at
o'clock a.m., standard time.

rEfdrming part of Bond No. 61600243
STERN SURETY COMPANY of Sioux Falls, South Dakota, to

Oasis A Safe Haven

Signed this 20th day of February , 2013

WESTER URETY COMPANY

S P A

Padl T, Bruﬁat, Vice President

€3

Form F1855-1-2012
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Oasis A Safe haven for Survivors of Domestic and Sexual Violence has an agency checking account requiring two signature.



















































Kathy Williams



Executive Director
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A copy of Oasis A Safe haven for Survivors of Domestic and Sexual Violence most recent audit dated 



June 30, 2012 has previously been sent to LCLE and is on file.



























Kathy Williams



Executive Director
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SUBGRANT: 1109 Short Title: Domestic Violence Program

13. SECTIONS:
Y. STOP Certified Assurances

VIOLENCE AGAINST WOMEN ACT (VAWA) FORMULA GRANT PROGRAM
CERTIFIED ASSURANCES

IAbbreviations:

CFR. Code of Federal Regulations OMB Federal Office of Management and Budget
ILCLE Louisiana Commission on Law Enforcement [USC United States Code

IPL Public Law IVAWA Violence Against Women Act

OJP Office of Justice Programs IVAWO Violence Against Women Office

THE APPLICANT UNDERSTANDS, AND AGREES, THAT RECEIPT OF A SUBGRANT AS A RESULT OF THIS APPLICATION
SUBJECTS THE APPLICANT TO THE FOLLOWING CERTIFIED ASSURANCES 1 THROUGH 77:

1. ALLOWAEBLE COSTS. The applicant certifies that any allowable costs incurred under any subgrant shall be determined in accordance with the general

principles of allowable costs and standards for selected cost items set forth in 2 CFR Part 225 — “Cost Principals for State, Local, and Indian Tribal
Governments™ (formerly OMB Circular A-87) or 2 CFR Part 230 — “Cost Principals for Non-Profit Organizations™ (formerly OMB Circular A-122), as well
as the current edition of the QJP Financial Guide, and LCLE Policies.

2. ASSOCIATION OF COMMUNITY ORGANIZATIONS FOR. REFORM NOW (ACORN). The applicant understands and agrees that it cannot use

any federal funds, either directly or indirectly, in support of any contract or subaward to either the Association of Community Organizations for Reform Now
(ACORN) or its subsidiaries, without prior written approval of OJP. (Federal Memorandum M-10-02 dated October 7, 2009, issued pursuant to Section 163
of the Continuing Appropriations Resolution, 2010, Division B of PL_ # 111-68 (CR), as well as State of Louisiana Executive Order BJ 09-16 dated
September 17, 2009.)

3. AUDIT CONTRACTS. The applicant understands and agrees that everv contract, agreement or understanding to make a study or prepare a report on

behalf of a state agency official, by a private firm, consultant or individual who receives compensation thereof from state, federal, local or other public funds from
whatever source, shall contain or be deemed to contain an authorization for the legislative auditor to audit the records of such firm, consultant or individual

pertaining to such study or report.

4. AUDIT AND INSPECTION. The applicant understands and agrees that Office of Justice Programs, Office on Violence Against Women, Louisiana

Commission on Law Enforcement, or any of their dulv authorized representatives shall have access, for purposes of audit and examination, to any books,

documents, papers, computer software, or records of the subgrantee, and to relevant books and records of contractors.

5. AUDIT REQUIREMENTS. The Applicant agrees to abide by the requirements of the OMB Circular A-133 entitled “Audits of States, Local
Governments, and Non-Profit Organizations ™ The effective date of the new OMB Circular A-133 is July 1, 1996, and shall apply to audits for fiscal years

beginning after June 30, 1996. The audit reports for June 1997 are the first to come under this Circular. The threshold for the single audit requirement is as

follows:

If vou have expended $300.000 ($500,000 for fiscal vears ending after December 31, 2003) or more in a vear in Federal awards, you are required to have a

single or program specific (if certain criteria are met) audit conducted for that vear in accordance with the provisions of the OMB Circular A-133.

If an andit discloses findings or recommendations, then a corrective action plan must be submitted along with the andit report and it must include the following:

a) The name and telephone mumber of the contact person responsible for the corrective action plan.
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b) Specific steps taken to comply with the recommendations.
c) Timetable for performance and /or implementation dates for each recommendation.

d) Descriptions of monitoring to be conducted to ensure implementation.

A copy of the resultant audit report, if applicable, management letter issued by the auditor, corrective action plan and any written responses to the
aforementioned should be forwarded to the Louisiana Commission on Law Enforcement. The audit report with attachments should be sent within 30 days after
the completion of the andit, but no later than 9 months after the end of the audited period.

6. CENTRAL CONTRACTOR REGISTRATION (CCR). The applicant understands and agrees that it has and will maintain the Central Contractor
Registration (CCR) registration. This is mandated by the Federal Funds Accountability and Transparency Act of 2006. Information can be obtained at

WO AT S0V

7. CIVIL RIGHTS REQUIREMENTS. Recipients of funds must comply with any applicable nondiscrimination requirements, which may include the
Omnibus Crime Control and Safe Streets Act of 1968; the Violence Against Women Act of 1994, P L. 103-322, the Violence Against Women Act of 2000,

P L. 106-386, and the Violence Against Women and Department of Justice Reaunthorization Act of 2005, P.L. 109-162; the huvenile Justice and Delinquency
Prevention Act of 1974; Title VI of the Civil Rights Act of 1964; Section 504 of the Rehabilitation Act of 1973; Title II of the Americans with Disabilities Act of
1990; Title IX of the Education Amendments of 1972; the Age Discrimination Act of 1975; the Department of Justice Non-Discrimination Regulations at 28
CFR Part 42, Subparts C, D, G. and I; 28 CF R Part 35; and 28 C.F R. Part 54.

8 COMMINGLING OF FUNDS. The applicant certifies and agrees there will be no commingling of funds on either a program-by-program basis or a

project-by-project basis. Funds specifically budgeted and’or received for one project may not be used to support another.

9. COMPETITIVE PROCUREMENT. The applicant certifies that procurement of contract services and equipment shall be on a competitive basis in

accordance with applicable federal, state, or local procurement regulations, and consistent with policies established by LCLE. Non-competitive procurement
(sole source) must receive prior approval from LCLE. Contractors that develop or draft specifications, requirements, statements of work, and/or Request for
Proposals (REPs) for a proposed procurement shall be excluded from bidding or submitting a proposal to compete for the award of such procurement. An
exemptiion to this regulation requires the prior approval of LCLE and is only given in unusual circumstances, such as when a non-profit organization is acting as

the agent of the state or local unit of government. Any request for exemption must be submitted in writing to LCLE.

Any state agency or agency of a political subdivision of the state which is using appropriated federal funds must comply with Section 6002 of RCRA. Section
6002 requires that preference be given in procurement programs to the purchase of specific products containing recvcled materials identified in guidelines
developed by the Environmental Protection Agency (EPA).

10. COMPLIANCE WITH OTHER STATUTORY REQUIREMENTS. The applicant certifies that it will comply with all lawful requirements imposed
by the awarding Federal agency, specifically including any applicable regulations such as 28 C F R Part 18 — Office of Justice Programs Hearing and Appeal
Procedures; 28 C.F R. Part 22 Confidentiality of [dentifiable Research and Statistical Information; 28 C.F R. Part 23 Criminal Intelligence Systems Operating
Policies; 28 C.F R. Part 30 Intergovernmental Review of Department of Justice Programs and Activities; 28 CF R Part 35 Nondiscrimination on the Basis of

Disabilities in State and Local Government Services; 28 C F R Part 42 Non Discrimination; Equal Employment Opportunity; Policies and Procedures; 28
C.F R_Part 61 Procedures for Implementing the National Environmental Policy Act; 28 CF R Part 63 Flood Plan Management and Wetland Protection
Procedures. and the Award Term for Trafficking Persons in 2 C.F R § 175.15(b).

11. COMPLIANCE WITH POLICY. The applicant certifies that this subgrant shall be subject to the policies and regulations established by the Office of
Justice Programs (OJP), the Office on Violence Against Women (OVW), the Louisiana Commission on Law Enforcement (LCLE), and the Victim Services

b EF IS EEERENRE, ) SRIRPRSEL
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AAUVISUOL Y DOETU.

The applicant assures compliance with the applicable guidelines, provisions, policies and requirements authorized by the Violence Against Women Act of 1994,
P L. 103-322, the Violence Against Women Act of 2000, P.L. 106-386, the Omnibus Crime Control and Safe Streets Act of 1968, 42 US.C. 3711 et. Seq.,
the Violence Against Women and Department of Justice Reanthorization Act of 2005, P L. 109-162, OVW’s implementing regulations at 28 CFR Part 90, the
current edition of the Office on Violence Against Women (OVW) Financial Grants Management Guide, (and the applicable program gunidelines and regulations),
as required.

12. CONFIDENTIALITY REQUIREMENTS. The applicant agrees to comply with all confidentiality requirements of 42 U.S.C. Section 3789g and 28

C.F R Part 22 that are applicable to collection, use, and revelation of data or information. Applicant further agrees, as a condition of subgrant approval, to

submit a Privacy Certificate that is in accord with requirements of 28 CF R. Part 22 and, in particular, section 22.23.

13. CRIME REPORTING. The law enforcement applicant agrees to begin or continue participating in the Uniform Crime Reporting (UCR) Program or the
Louisiana Incident Based Reporting System (LIBRS) Programs of LCLE.

14 CRIME VICTIMS REPARATIONS PROGRANM. The applicant certifies that it will be responsible for providing assistance to victims in regard to

services available through the Crime Victims Reparations Program as appropriate.

15. DATA UNIVERSAL NUMBERING SYSTEM (DUNS NUMBER). All applicants must have a Data Universal Numbering System (DUNS

Number). Information can be obtained at www.dnb.com or 1-866-705-5711.

16. DISCRIMINATION FINDING. The applicant assures that in the event that anv federal or state court or administrative agency makes a finding of

discrimination after a due process hearing on the grounds of race, color, religion, national origin, sex, age, or disability against a recipient of funds, the recipient
will forward a copy of such findings to the Louisiana Commission on Law Enforcement, PO Box 3133, Baton Rouge, LA 70821-3133 and Office for Civil
Rights, Office of Justice Programs, U.5. Department of Justice, 10 ?T'h 5t., N.W., Washington, D.C. 20531. The State of Louisiana also includes any

discrimination on the grounds of sexual orientation.

17. DUAL COMPENSATION. The applicant assures that no contractor will receive dual compensation from his regular emplover and the applicant for work

performed during a single period of time and that adequate documentation will be maintained to verify such.

18. ELIGIBILITY FOR FUNDING. The applicant certifies it has the legal authority to apply for federal assistance and the institutional, managerial, and

financial capability (inchuding funds sufficient to pay any required non-federal share of project cost) to ensure proper planning, management, and completion of

the project described in this application.

19. EQUAL EMPLOYMENT OPPORTUNITY PROGRANM. The applicant assures that if required to formulate an Equal Employment Opportunity

Program (EEOP) in accordance with 28 CF R 42 302 et seq.. compliance with the requirement will follow, and a current EEQOP will be maintained on file or
submitted to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice according to applicable requirements. If claiming a partial or
complete exemption from the EEOP requirements, the applicant will submit a copy of the enclosed EEOP Certification Form to the Office for Civil Rights.

20. EQUIPMENT INVENTORY CONTROL. The applicant certifies that any equipment purchased through the subgrant will be tagged, put in an inventory

control system, and identified or distinguished as OJP purchased equipment. When equipment is willfully or negligently lost, stolen, damaged, or destroyed, the

subgrantee is responsible for replacing or repairing the equipment. Stolen equipment must be reported to local police, and all resulting reports must be submitted

LCLE-200 (08/08) Page 37 of 51



http://www.dnb.com/

SUBGRANT: 1109 Short Title: Domestic Violence Program

to LCLE.

21. EQUIPMENT AND OTHER CAPITAL EXPENDITURES. The applicant certifies that a) no other equipment owned by the subgrantee is available

for the project; b) subgrant funds will not be used to provide reimbursement for the purchase price of equipment already owned by the subgrantee except
through permissible depreciation or use allowance actually charged to the subgrantee; c) if equipment is for purposes other than this project, the appropriate
proration of costs to each activity involred will be affected; d) the amount of Federal funds applicable to the purchase or rent of equipment shall be reduced by
any amount received or credited toward the trade-in or sale of older existing equipment which is being replaced as a result of this subgrant; ) funds provided by

this subgrant will not be used to replace items of equipment purchased with LCLE subgrant finds, and f) an equipment inventory listing must be inchuded with
each expenditure report in which charges are being reported.

22, EQUITABLE TREATNMENT. Pursuant to Section 223(a)(15) of the JIDP Act, the applicant assures that youth in the jirvenile justice system are treated

equitably on the basis of gender, race, family income, and mentally, emotionally, or physically handicapping conditions.

23. FAITH-BASED EQUAL TREATMENT REGULATIONS. The grantee agrees to comply with the applicable requirements of 28 C.F.E. Part 38, the
Department of Justice regulation governing “Equal Treatment for Faith Based Organizations™ (the “Equal Treatment Regulation™). The Equal Treatment

Regulation provides in part that Department of Justice grant awards of direct funding may not be used to fund any inherently religious activities, such as worship,
religious instruction, or proselyvtization. Recipients of direct grants may still engage in inherently religious activities, but such activities must be separate in time or
place from the Department of Justice finded program, and participation in such activities by individuals receiving services from the grantee or a sub-grantee must
be volumtary. The Equal Treatment Regulation also malkes clear that organizations participating in programs directly funded by the Department of Justice are not
permitted to discriminate in the provision of services on the basis of a beneficiary’s religion. Information can be obtained at

www.oip.gov/about/ocr/equal fbo.htm.

Faith-based organizations should also note that the Safe Street Acts, as amended; the Violence Against Women Act, as amended; and the Juvenile Justice and
Delinquency Prevention Act, as amended contain prohibition against discrimination on the basis of religion in employment. Despite these nondiscrimination
provisions, the Justice Department has concluded that the Religious Freedom Restoration Act (RFRA) is reasonably construed, on a case-by-case basis, to
require that its funding agencies permit faith-based organizations applying for funding under the applicable program statues both to recerve DOJ funds and to
continue considering religion when hiring staff, even if the statute that authorizes the funding program generally forbids considering of religion in employment

decisions by grantees. For more information on this regulation, please see OCR website at www_ojp usdoj gov/oct/etfbo htm.

24 FALSE CLAIMS ACT. The applicant must promptly refer to the Department of Justice, Office of the Inspector General any credible evidence that a

principal, employee, agent, contractor, subgrantee, subcontractor, or other person has either 1)) submitted a false claim for grant funds under the False Claims
Act; or 2) committed a criminal or civil violation of laws pertaining to frand. conflict of interest, bribery, gratuity, or similar misconduct involving grant funds.
Potential fraud, waste, abuse, or misconduct should be reported to the Office of the Inspector General by: a) Mail: Office of the Inspector General, US
Department of Justice, Investigations Division, 950 Pennsylvania Ave . N.W_, Room 476, Washington, DC 20530; b) Email' oig hotline(@usdoi gov; c) Hotline:
1-800-869-4499 (Phone), 1-202-616-9881 (Fax), or d) Website: www.usdoj gov/oig (Additional information is available from the DOJ OIG website. )

25. FEDERAL FUNDING ACCOUNTABILTY AND TRANSPARENCY ACT OF 2006 (FFATA). The applicant agrees to comply with applicable

requirements to report first-tier subawards of $25,000 or more and, in certain circumstances, to report the names and total compensation of the five most highly
compensated executives of the recipient and first-tier subrecipients of award funds. Such data will be submitted to the FFATA Subaward Reporiing System
(FSRES). The details of recipient obligations, which derive from the Federal Funding Accountability and Transparency Act of 2006 (FFATA), are posted on the
OJP website at www.oip.govfinding/ffata htm.
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26. FILING COSTS FOR CIVIL OR CRIMINAL CHARGES. The applicant certifies that its laws, policies, and practices do not require, in connection

with the prosecution of any misdemeanor or felony domestic violence offense, or in connection with the filing, issuance, registration, or service of a protection
order, or a petition for a protection order, to protect a victim of domestic violence, stalking, or sexual assault, that the victim bear the costs associated with the
filing of criminal charges against the offender, or the costs associated with the filing, issuance, registration, or service of a warrant, protection order, petition for a

protection order, or witness subpoena, whether issued inside or outside the state, tribal, or local jurisdiction.

27. FISCAL REGULATIONS. Applicant certifies and agrees that fiscal administration of subgrants shall be subject to such further rules, regulations, and

policies concerning accounting and records, payment of finds, cost allowance, submittal of financial reports, and any other applicable required documentation

which may be prescribed by the organizations and/or publications within these Certified Assurances.

LOUISIANA COMMISSION ON LAW LCLE USE ONLY
N MEN
ENFORCEMENT Receipt Date Award Date Subgrant Number(s)
Applicant Hereby Applies to the LCLE for Financial
Support for the Within-Described Project: 3/11/2013 -~ 1109

1. Type of Funds for B i .
! . | STOP Violence Against Women Act (Federal 16.588 STOP )
which vou are applying

2. Applicant Name Of Applicant: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence
Federal L.I: 72-0859660 Parish: Calcasien
Street Address Line 1: 601 West 18th Street
Address Line 2: Address Line 3: PO Box 276
City: Lake Charles State: LA Zip: 70602-0276
3. Recipient Agencies |Oasis A Safe Haven for Survivors of Domestic and Sexual Violence
4. Project Director Name: Ms. Kathy Williams Title: Executive Director
: Agency:
Street Address Line 1: 601 West 18th
Address Line 2: Address Line 3:
City: Lake Charles State: LA Zip: 70602-0276
Phone: 337-436-4552 Fax: 337-436-8317 x436 Email: kathywilliams(@cwshelter.org
5. Financial Officer T — :.::;Le[:clf_r:easmer
Street Address Line 1: 601 w. 18th
Address Line 2: Address Line 3:
City: lake chatles State: LA Zip: 70601
Phone: 337-583-6963 Fax: Email: terrell thompson(@us._sasol.com
6. Contact Name: Ms, Kathy Willams ;[;:leet:cffccuﬁve Director
Street Address Line 1: 601 West 18th
Address Line 2: Address Line 3:
City: Lake Charles State: LA Zip: 70602-0276
Phone: 337-436-4552 Fax: 337-436-8327 =436 Email: kathywilliams @ cwshelter.org

7. Brief Summary of | Short Title (May not exceed 50 characters)

Project Domestic Violence Program

(Do Not Exceed Space  This grant provides a full time Residential Advocate at Oasis. This advocate works evenings, nights, and weekends allowing for 24-hour
Provided) coverage for the shelter and the crisis hotline. Provides crisis intervention, advocacy, safety planning and access to resources for survivors

of domestic violence and their children.

8. Subgrant Budget TOTAL BUDGET BY CATEGORY 9. TOTAL BUDGET BY FUND SOURCE

IDT'!’\."“'I:"T‘ O ATTOANDY I ARTATTATT I I'r."r—\—'n CNTTTY T I AR OT TR I MT Ty TRTT I
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DULMIE L CALLAURL Anruuiny
PERSONNEL 16.585.00
EMPLOYEE BENEFITS 0.00
TRAVEL (INCLUDING TRAINING) 0.00
EQUIPMENT 0.00
SUPPLIES & OPERATING EXPENSES 0.00
CONSULTANTS 0.00
CONSTRUCTION 0.00
OTHER 0.00
TOTAL 16,585.00

: Domestic Violence Program

UL dUuUnLL ANIUUINL rcocriyy
FEDERAL 16,585.00 100%
STATE 0.00

PROJECT INCOME 0.00

INTEREST 0.00

STATE MATCH 0.00

CASH MATCH (NEW APPROP.) 0.00

IN-KIND MATCH 0.00

PEROJECT INCOME MATCH 0.00

TOTAL 16,585.00 100%

10. Project Start Date: 4/1/2013

Project End Date: 3/31/2014

11. IN WITNESS WHEREOQF, the Applicant has caused this subgrant application to be executed, attested, and ensealed by its proper

officials, pursuant to legal action authorizing the same to be done.

DATE

SIGNATURE OF AUTHORIZED OFFICIAL

TITLE OF AUTHORIZED OFFICIAL

Qasis A Safe Haven for Survivors of Domestic and Sexual Violence

NAME OF APPLICANT AGENCY

NOTE: The onginal copy must be signed in blue mk.

Titles of all signatories must be inserted.

LCLE USE ONLY

In response to this application, LCLE funds are hereby obligated for the project described by the subgrantee in the referenced
application, subject to applicant acceptance.

EXECUTIVE DIRECTOR

Louisiana Commission on Law Enforcement

12. BUDGET DETAILS
A. MASTER BUDGETS

BY RECIPIENT AGENCY YEAR 1 TOTAL
Qasis A Safe Haven for Survivors of 16,585.00 16,585.00
Domestic and Sexual Violence

Total: 16,585.00 16,585.00

DATE

Applicant Agency: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

LCLE-200 (08/08)

BY CATEGORY YEAR 1 TOTAL
PERSONNEL 16.585.00 16,585.00
EMPLOYEE BENEFITS 0.00 0.00
TRAVEL (INCLUDING 0.00 0.00
TRAINING)
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EQUIPMENT 0.00 0.00
SUPPLIES & OPERATING 0.00 0.00
EXPENSES
CONSULTANTS 0.00 0.00
CONSTRUCTION 0.00 0.00
OTHER 0.00 0.00
Total: 16,585.00 16,585.00
BY SOURCE YEAR 1 TOTAL
FEDERAL 16.585.00 16,585.00
STATE 0.00 0.00
PROJECT INCOME 0.00 0.00
INTEREST 0.00 0.00
STATE MATCH 0.00 0.00
CASH MATCH (NEW APPROP.) 0.00 0.00
IN-KIND MATCH 0.00 0.00
PROJECT INCOME MATCH 0.00 0.00
Total: 16,585.00 16,585.00

12. BUDGET DETAILS

A. MASTER

Line Item Details for: QOasis A Safe Haven for Survivors of Domestic and Sexual Violence

YEAR 1

PERSONNEL
COST
Position: Survivor Advocate
Name: Svivia Curtis - Cole
Computation: $1.382.09 x 12 months 16.585.00
Personnel - Year 1 Total: 16,585.00
EMPLOYEE BENEFITS
COST
Position:
Name:
Computation: 0.00
Employee Benefits - Year 1 Total: 0.00
TRAVEL (INCLUDING TRAINING)
COST
Purpose of Travel:
Location:
Item:
Computation: 0.00

LCLE-200 (08/08)
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Travel (Including Training) - Year 1 Total: 0.00
EQUIPMENT
COST
Item:
Item:
Quantity: 0.00
Equipment - Year 1 Total: 0.00
SUPPLIES & OPERATING EXPENSES
COST
Supply Item:
Computation: 0.00
Supplies & Operating Expenses - Year 1 Total: 0.00
CONSULTANTS - CONSULTANT
COST
Name / Position:
Service Provided:
Computation: 0.00
Consultants - Consultant - Year 1 Total: 0.00
CONSULTANTS - TRAVEL
COST
Consultant:
Location:
Item:
Computation: 0.00
Consultants - Travel - Year 1 Total: 0.00
CONSULTANTS - PRODUCT/SERVICE
COST
Consultant:
Item:
Computation: 0.00
Consultants - Product/Service - Year 1 Total: 0.00

LCLE-200 (08/08)

YEAR 1 TOTAL: 16,585.00
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13. SECTIONS:
A. LCLE Budget Summary With Cash & InKind Match

1. Please itemize the Budget Category expenditures.
(Please verify that the Total Amount equals the Calculated Paid Amount )

Budget Total Amount Paid with Federal | Amount Paid with Cash | Amount Paid with In-Kind Calculated Paid
Category Amount Dollars Match Match Amounts

Personnel 16,585 16,585 16,585

13. SECTIONS:
B. LCLE Budget - Personnel

PERSONNEL BEUDGET JUSTIFICATION

1. Are personnel costs requested?

Yes

2. Are employees screened and in compliance with the Louisiana Child Protection Act (LA RS 15:5871.1)7

Yes

3. Are job descriptions for each position attached?

Yes

4. Are resumes for each position attached?

Yes

4.1. If no, explain why.

5. Explain the need for each position and justify the need for any overtime if requested.

The full time advocate provides services on evenings and over nights offering crisis intervention, shelter services, intakes, referrals and advocacy. Often
women need someone to talk to during the overnight hours sue to their work schedules, their children are sleeping or they are dealing with issues that
prevent them from sleeping. Additionally, survivors call the crisis line and or enter Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

often times in the overnight hours.

6. Explain the basis of determining the salary for each position.

Salary is based on cutrent positions within our program.

7. Explain the project duties for each position.

Crisis intervention in person and by phone
Provide education and information to residents
Provide referrals and advocacy to survivors
Provide crisis services to non-residents

Assist residents with safety plans
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8. Indicate if personnel will be new or existing personnel. If existing, indicate if the position has been bacldfilled. If this is a continuation application, indicate the
personnel's original status. [Existing personnel is an employee that currenily works for the agency, but will now be working on grant activities. If so, the position

from which the emplovee is moved must be filled. If employee is the same from the previous grant, indicate if the employee was originally hired for that position ]

Svivia Curiis-Cole is existing personnel, not a back filled position. Sylvia was orginally hired in 2005 for this position and has been there continuously.

9. Are volunteers used in this project?

No

9.1. Is this a VOCA-funded project?
No

9.1.1. If ves, explain the need for an exemption to the requirement of using volumnteers.

9.2. Are the volhinteers used as in-kind match?

No

9.3. Are volunteers screened in compliance with the Louisiana Child Protection Act (LA RS, 15:586.1)7

No

9.4. Are volunteers screened in compliance with the Louisiana Adult Protective Services Law (LAR.S. 1501-1511)7
No

9.5, Briefly describe the duties and functions of the volunteers. Indicate the number of hours per duty-function for this project. Duties must directly

relate to the focus of this project.

N/A

9.6. Are job descriptions for volmnteers attached?
No

9.7. Are timesheets kept on vohmteers?

No

LCLE BUDGET - PERSONNEL related attachments:

File Name: File Description:
X CWS Residential Womens Advocate 2010.doc Job Description
X 1109coleresume.pdf Resume

13. SECTIONS:
C. LCLE Budget - Fringe Benefits

FRINGE BENEFITS JUSTIFICATION

1. Is personnel costs requested?
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Yes

2. Please check the appropriate response regarding fringe benefits.

All fringe benefits will be paid by the Applicant Agency

13. SECTIONS:
D. STOP Budget Travel

TRAVEL
Travel is allowed for personnel listed in the Personnel Section of application. Mileage is unallowable in agency-owned vehicles. Charges cannot exceed
established agency travel reates, but in no case can travel expenses exceed the current Louisiana Travel Guidelines. Out-of-state travel rquires prior

approval from LCLE.

1. Is travel expenses being requested

No

2. Are requested travel expenses for local travel?

No

2.1. State who will travel and the purpose for local travel
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3. Are requested finds for non-local in-state and/or out-of-state travel?

No

3.1. State who will travel and the purpose of the non-local in-state and/or out-of-state travel.

R Al y R » . . " . * T W mam LI
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NULE: Unt-ol-state travel reguires prior approval from LLULE. Unly JU% ol the out-ol-state travel cosis are allowed. 1 s 1s

inclusive only to the 48 conticuous states. Hawaii, Alaska and international travel is prohibited.

13. SECTIONS:
E. LCLE Budget - Equipment
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EQUIPMENT JUSTIFICATION

1. Is equipment requested for this project?

No

|1.1. If ves, explain the need for each equipment item requested.

|1.2. Explain the procurement procedures.

1.3. Explain the equipment's relationship to this project.

2. Is this a request for sole source?

No

2.1. If ves, explain why sole source is needed. Also, refer to instructions on requesting sole source.

INOTE: Sole Source request must be attached to this application.

13. SECTIONS:
F. LCLE Budget - Supplies & Operating Expenses

SUPPLIES & OPERATING EXPENSES JUSTIFICATION

1. Are supplies requested for this project?

No

1.1. If ves, explain the need and use of each major supply type requested.

1.2. Explain the relationship of the supplies to this project.

‘2. Are operating expenses requested for this project?

No

|2.1. If ves, explain the need of each operating expense requested.
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2.2. Explain the relationship of the operating expenses to this project.

13. SECTIONS:
G. LCLE Budget - Consultant

CONSULTANTS JUSTIFICATION
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Compensation for individual consultant services is to be reasonable and consistent with that paid for similar services in the market place. Travel, lodging, and

meals, if applicable, should be figured in addition to compensation. All expenses must be included in the LCLE approved contract.

‘1. Are consultants requested for this project?

No

2. Explain the purpose of each consultant or other contractual services requested.

N/A

3. Explain why each service requested is necessary and cost effective for this project.

N/A

4. Explain the procurement procedures and basis for determing rate of pay.

N/A

5. Is this request for sole source?

No

5.1. If ves, explain why sole source is needed. Also refer to instructions on requesting sole source.

INOTE: You must attach the sole source request to this application.
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13. SECTIONS:
H. STOP Purpose Areas

VAWA PURPOSE AREAS

Choose "Yes" for the VAWA Purpose Area(s) that this project will address. You will be required to report performance on each chosen purpose area.

1. Training law enforcement officers, judges, other court personnel, and prosecutors to more effectively identify and respond to violent crimes against women,

inchuding the crimes of sexual assault, domestic violence, and dating violence.

No

2. Developing, training, or expanding units of law enforcement officers, judges, other court personnel, and prosecutors specificallv targeting violent crimes

against women including sexual assault and domestic violence.

No

3. Developing and implementing more effective police, court, and prosecution policies, protocols, orders, and services specifically devoted to preventing,
identifyving, and responding to violent crimes against women, including the crimes of sexual assault and domestic violence.

No

4. Developing, installing, or expanding data collection and communication systems, including computerized systems, linking police, prosecutors, and courts or for|

the purpose of identifying and tracking arrests, protection orders, violations of protection orders, prosecutions, and convictions for violent crimes against

women, including the crimes of sexual assault and domestic violence.

No

5. Developing, enlarging, or strengthening victim services programs, including sexual assault, domestic violence, and dating violence programs, developing or
improving delivery of victim services to underserved populations, providing specialized domestic violence court advocates in courts where a significant number

of protection orders are granted, and increasing reporting and reducing attrition rates for cases involving violent crimes against women, inchuding crimes of sexual
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