LOUISIANA COMMISSION ON LAW

ENFORCEMENT

Applicant Hereby Applies to the LCLE for Financial
Support for the Within-Described Project:

LCLE USE ONLY

Receipt Date

Award Date

Subgrant Number(s)

3/11/2013

-- 1122

1. Tyvpe of Funds for

which you are applying

Sexual Assault Services Program (Federal 16.017 SASP )

2. Applicant

Name Of Applicant: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

Federal LD: 72-0859660

Parish: Calcasien

Street Address Line 1: 601 West 18th Street

Address Line 2:

Address Line 3: PO Box 276

City: Lake Charles

State: LA

Zip: 70602-0276

3. Recipient Agencies

Qasis A Safe Haven for Survivors of Domestic and Sexual Violence

4. Project Director

Name: Ms. Nina Delome

Title:

Agency: Oasis A Safe Haven for Survivors of Domestice & Se

Street Address Line 1: 435 10th St

Address Line 2:

Address Line 3: PO Box 276

City: Lake Charles

State: LA

Zip: 70602-0276

Phone: 337-494-7273 Fax: 337-494-7269

Email: email’ @email com

5. Financial Officer

Name: Mr. Terrell Thompson

Title: Treasurer
Agency:

Street Address Line 1: 601 w. 18th

Address Line 2:

Address Line 3:

City: lake charles

State: LA Zip: 70601

Phone: 337-583-6963 Fax:

Email: terrell thompson(@us.sasol.com

6. Contact

Name: Ms. Kathy Williams

Title: Executive Director
Agency:

Street Address Line 1: 601 West 18th

Address Line 2:

Address Line 3:

City: Lake Charles

State: LA

Zip: 70602-0276

Phone: 337-436-4552 Fax: 337-436-8327 x436

Email: kathywilliams (@ cwshelter.org

7. Brief Summary of
Project

(Do Not Exceed Space
Provided)

Short Title (May not exceed 50 characters)
Sexual Assault Counselng

Masters level counselor will provide information/referral crisis intervention & counseling to primary and secondary sexual assault victims.

8. Subgrant Budget

TOTAL BUDGET BY CATEGORY

9. TOTAL BUDGET BY FUND SOURCE

LCLE-200 (08/08)

Page 1 of 46

BUDGET CATEGORY AMOUNT FUND SOURCE AMOUNT | PERCENT
PERSONNEL 20.414.00 FEDERAL 20,414.00)  100%
EMPLOYEE BENEFITS 0.00 STATE 0.00
TRAVEL (INCLUDING TRAINING) 0.00 IROIRCT B fodil
EQUIPMENT 0.00 INTEREST 0.00

- - STATE MATCH 0.00
SUPPLIES & OPERATING EXPENSES 0.00 e —
CONSULTANTS 0.00 TR TCh T
CONSTRUCTION 0.00 PROJECT INCOME MATCH 0.00
OTHER 0.00 TOTAL 20,414.00] 100%
TOTAL 20,414.00 10. Project Start Date: 4/1/2013 Project End Date: 3/31/2014




SUBGRANT: 1122 Short Title: Sexual Assault Counselng

11. IN WITNESS WHEREOF, the Applicant has caused this subgrant application to be executed, attested, and ensealed by its proper

officials, pursuant to legal action authorizing the same to be done.

Qasis A Safe Haven for Survivors of Domestic and Sexual Violence

DATE NAME OF APPLICANT AGENCY

SIGNATURE OF AUTHORIZED OFFICIAL

TITLE OF AUTHORIZED OFFICIAL

NOTE: The original copy must be signed in blue ink.
Titles of all signatories must be mserted.

LCLE USE ONLY

In response to this application, LCLE funds are hereby obligated for the project described by the subgrantee in the referenced
application, subject to applicant acceptance.

EXECUTIVE DIRECTOR DATE

Lousiana Commission on Law Enforcement

LCLE-200 (08/08) Page 2 of 46



SUBGRANT: 1122

12. BUDGET DETAILS
A. MASTER BUDGETS

Short Title: Sexual Assault Counselng

BY RECIPIENT AGENCY YEAR 1 TOTAL
QOasis A Safe Haven for Survivors of 20,414.00 20,414.00
Domestic and Sexual Viclence

Total: 20,414.00 20,414.00

Applicant Ageney: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

BY CATEGORY YEAR 1 TOTAL
PERSONNEL 20,414.00 20,414.00
EMPLOYEE BENEFITS 0.00 0.00
TRAVEL (INCLUDING 0.00 0.00
TRAINING)
EQUIPMENT 0.00 0.00
SUPPLIES & OPERATING 0.00 0.00
EXPENSES
CONSULTANTS 0.00 0.00
CONSTRUCTION 0.00 0.00
OTHER 0.00 0.00
Total: 20,414.00 20,414.00
BY SOURCE YEAR 1 TOTAL
FEDERAL 20,414.00 20,414.00
STATE 0.00 0.00
PROJECT INCOME 0.00 0.00
INTEREST 0.00 0.00
STATE MATCH 0.00 0.00
CASH MATCH (NEW APPROP.) 0.00 0.00
IN-KIND MATCH 0.00 0.00
PROJECT INCOME MATCH 0.00 0.00
Total; 20,414.00 20,414.00

LCLE-200 (08/08)

Page 3 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

12. BUDGET DETAILS
A. MASTER
Line Item Details for: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

YEAR 1

PERSONNEL
COST
Position: Sexual Assault Counselor
Name: Chelsie Robles
Computation: 1701.18 = 12 months 20,414.00
Personnel - Year 1 Total: 20,414.00
EMPLOYEE BENEFITS
COST
Position:
Name:
Computation: 0.00
Employee Benefits - Year 1 Total: 0.00
SUPPLIES & OPERATING EXPENSES
COST
Supply Item:
Computation: 0.00
Supplies & Operating Expenses - Year 1 Total: 0.00
CONSULTANTS - CONSULTANT
COST
Name / Position:
Service Provided:
Computation: 0.00
Consultants - Consultant - Year 1 Total: 0.00
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

12. BUDGET DETAILS
A. MASTER
Line Item Details for: Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

CONSULTANTS - TRAVEL

COST
Consultant:
Location:
Item:
Computation: 0.00
Consultants - Travel - Year 1 Total: 0.00
CONSULTANTS - PRODUCT/SERVICE
COST
Consultant:
Item:
Computation: 0.00
Consultants - Product/Service - Year 1 Total: 0.00

YEAR 1 TOTAL: 20,414.00

LCLE-200 (08/08) Page 5 of 46




SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
A. LCLE Budget Summary No Match

1. Please itemize the Budget Category expenditures.
(Please verify that the Total Amount equals the Calculated Paid Amount )

“ Budget Category Amount Paid with Federal Dollars | Calculated Paid Amounts |

Personnel 20414
Total_ = 20,414 [} [J

LCLE-200 (08/08) Page 6 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
B. LCLE Budget - Personnel

‘ PERSONNEL BUDGET JUSTIFICATION

‘1. Are personnel costs requested?

Yes

2. Are employees screened and in compliance with the Louisiana Child Protection Act (LA RS 15:5871.1)7

Yes

3. Are job descriptions for each position attached?

Yes

‘4. Are resumes for each position attached?

Yes

|£l.1. If no, explain why.

5. Explain the need for each position and justify the need for anv overtime if requested.

Victims of sexual assault need crisis intervention, information and referral and counseling services fully available in their parish of residency. The Sexual

Assault Counselor will travel into the outlying areas of the 5 parishes of Allen, Beauregard, Calcasien, Cameron and Jeff Davis to provide these services.

6. Explain the basis of determining the salary for each position.

Salary is based on current positions within our program.

7. Explain the project duties for each position.

Sexual Assault Counselor will travel within a five parish area to provide individual and family counseling, provide crisis intervention, accompaniment and

advocacy.

8. Indicate if personnel will be new or existing personnel. If existing, indicate if the position has been backfilled. If this is a continuation application, indicate the
personnel's original status. [Existing personnel is an employee that currently works for the agency, but will now be working on grant activities. If so, the position

from which the emplovee is moved must be filled. If employee is the same from the previous grant, indicate if the employee was originally hired for that position. ]

Existing personnel will fill this position. Chelsie Robles is in this position currrently.

9. Are volunteers used in this project?
No

9.1. Is this a VOCA -funded project?
No

9.1.1. If ves, explain the need for an exemption to the requirement of using volmteers.

LCLE-200 (08/08) Page 7 of 46




SUBGRANT: 1122 Short Title: Sexual Assault Counselng

9.2. Are the volhinteers used as in-kind match?

No

9.3. Are volunteers screened in compliance with the Louisiana Child Protection Act (LA B.S. 15:586.1)7

No

9.4. Are volunteers screened in compliance with the Louisiana Adult Protective Services Law (LAR.S. 1501-1511)7

No

9.5. Briefly describe the duties and functions of the vohmnteers. Indicate the number of hours per duty-function for this project. Duties must directly
relate to the focus of this project.

9.6. Are job descriptions for volmnteers attached?

No

9.7. Are timesheets kept on vohmteers?

No

LCLE BUDGET - PERSONNEL related attachments:

File Name: File Description:
X 1122jobdescrip.pdf Job Description
X 1122roblesresume.pdf Resume
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JOB DESCRIPTION
Qasis, A Safe Haven for Survivors of Domestic and Sexual Violence

Job Title:  Oasis Sexual Violence Counselor

Experience and Knowledge:

Responsible for crisis and follow-up counseling contacts with sexual assault survivors who use program services.
Minimum educational qualification shali include a Master’s Degree in Social Work or Psychology with at least
two years of counseling experience...preferably with sexual assault survivors.

Ability to conduct one’s self in a professional manner in keeping with the image of the agency.
Ability to express ideas and recommendations clearly both written and orally.
Ability to facilitate communications both on a one-to-one and group basis.

Skills and Abilities:

Provides direct service to clients through crisis intervention, individual counseling sessions and support group
activities (including referrals, advocacy, intakes, and statistics).

Assists with program development, planning for client counseling, follow-up services and evaluation of program
services.

Confers weekly with Oasis Sexual Violence Program Director and staff for case review. Attends and
participates in weekly staff meetings; keeps a daily log of activities, maintains records and documentation of
client charts and statistics.

To be aware of community resources which responds to the needs of sexual assault survivors.

Assist with on-going training and follow-up with volunteer crisis response teams as needed to enhance crisis
services.

Assists in routine office maintenance.

Any other duties that may be assigned by the Oasis Sexual Violence Program Director.

Assists Community Educator with in-service presentations to clinical audiences

Core Values of Staff:

Compassion- We act with compassion toward others and work for the good of others by respecting people as
the authors of their own lives.

Customer Service- We work to delight our customers, both internal and external.

Integrity- We act with the integrity that promotes the highest confidence, trust and accountability.

Leadership- We demonstrate leadership in our organization and the community.

Teamwork- We work as a team, achieving more collectively than individually.

Job Related Training:

Orientation-as directed by the Board of Directors.
Participates in professional development through training with a minimum of 40 hours per year related to the
position.

Salary Range:

$30,000 - $35,000







05/10/2012 11:40 FAX

Chelsie L. Robles
309 Dolby Street; Lake Charles, LA 70605
(337) 802-7640 (Cell) croble3@tigers.lsu.edu

Professional Summary

I am a graduate student currently pursuing a Masters in Social Work at Louisiana State
University, expected to graduate May, 2012. I have 4+ years of work experience in the
social service field, in a variety of settings and with diverse populations. I am pursuing
employment that will provide a challenging work experience in the social work field and
enhance my skills as a gocial worker.

Louisiana State University, Baton Rouge, LA
May 2012
Candidate for Masters of Social Work (MSW) May 2012
Specialized Courses:
e Advanced Treatment of Mental Disorders
»  Group/Individual Counseling
¢  Crisis Intervention

McNeese State University, Lake Charles, LA
Dec 2007
Bachelor of Science — Nutrition and Family Studies; Concentration — Family and Child Studies

Expericnce

Christus St. Patrick Hospital — Coordinated Care

. Aug 2011 to present
Social Work Intern i
sProvide counseling to individuals/family members
sProvide discharge planning services, including nursing homes, dialysis, physical/
substance abuse rehabilitation and long term acute care facilities

wProvide resource referral for patients in need of financial or social support
aConduct patient assessments to aid in discharge planning

Educational and Treatment Council — Resource Program

Jan 2011 to Jul 2011
Family Educator, Intern -
*Provide intervention in client homes. Services include: family coungeling, parenting
education, resource referral/ networking,
=Provide clientele with Family Skills Training, specifically in areas of parenting, discipline
techniques, child development, conflict management,

Educational and Treatment Council — Transitional Living Program
May 2007 to Jan 2011

Case Manager

sMaintain caseload adolescents, ages 16 to 21 in residential setting.

=Complete client agsessment and treatment planning

=Coordinate intake and discharge planning

*Provide life skill /social training, resource development, and community services
connections for residents

*Coardinate with referral sources, make intcragency referrals, and referrals to ancillary
services

sMaintain client files, family time, and documentation in accordance with contract
regulations, agency standards, and licensure requirements.

Koo3






05/10/2012 11:40 FAX
o004

Educational and Treatment Council - Transitional Living Program

Jan 2007 to May 2007
Youth Care Worker (Direct care staff)
»Assist youth in scheduling and/or transportation of appointments, educational services,
childcare and other events corresponding to service plan goals
*Provide supervision, guidance, mentoring, and modeling for clients to ensure appropriate
and quality service, ‘
"Facilitate planned educational groups and/or life skill building activities
*Complete daily docwmentation including group summaries, progress notes, incident
reports, etc.
=Assist residents in completing goals as identified in their individual service plans

Family nﬁd Ybnth Counseling Agency - The Leadership Center

August 2006 to Dec 2006
Intern (Bachelor level)

*Provide mentoring, supervision, and guidance to adolescents ages 12-18 in after school
recreational setting.

=Facilitate group activities on topica including team-building, anger management, peer-
relations, appropriate communication skills, etc,
=Coordinate with parents/caregivers in planning family activities once monthly.

References

References available upon request.







SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
C. LCLE Budget - Fringe Benefits

‘ FRINGE BENEFITS JUSTIFICATION

‘1. Is personnel costs requested?

No

2. Please check the appropriate response regarding fringe benefits.

All fringe benefits will be paid by the Applicant Agency

LCLE-200 (08/08) Page 9 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
D. SASP Budget Travel

TRAVEL
Travel is allowed for personnel listed in the Personnel Section of application that provides direct services. Mileage is unallowable in agency-owned vehicles.

Charges cannot exceed established agency travel reates, but in no case can travel expenses exceed the current Louisiana Travel Guidelines. Out-of-state

travel is not allowed.

1. Is travel expenses being requested

No

‘2. Are requested travel expenses for local travel?

A response to this question is optional and no answer was provided.

|2.1. State who will travel and the purpose for local travel

LCLE-200 (08/08) Page 10 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
E. LCLE Budget - Equipment

EQUIPMENT JUSTIFICATION

1. Is equipment requested for this project?

No

1.1. If ves, explain the need for each equipment item requested.

1.2. Explain the procurement procedures.

|1.3. Explain the equipment's relationship to this project.

‘2. Is this a request for sole source?

No

2.1. If ves, explain why sole source is needed. Also, refer to instructions on requesting sole source.

INOTE: Sole Source request must be attached to this application.

LCLE-200 (08/08) Page 11 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
F. LCLE Budget - Supplies & Operating Expenses

‘ SUPPLIES & OPERATING EXPENSES JUSTIFICATION

‘1. Are supplies requested for this project?

No

|1.1. If ves, explain the need and use of each major supply type requested.

1.2. Explain the relationship of the supplies to this project.

2. Are operating expenses requested for this project?

No

2.1. If ves, explain the need of each operating expense requested.

2.2. Explain the relationship of the operating expenses to this project.

LCLE-200 (08/08) Page 12 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
G. LCLE Budget - Consultant

CONSULTANTS JUSTIFICATION

Compensation for individual consultant services is to be reasonable and consistent with that paid for similar services in the marlet place. Travel, lodging, and

meals, if applicable, should be figured in addition to compensation. All expenses must be included in the LCLE approved contract.

1. Are consultants requested for this project?

No

‘2. Explain the purpose of each consultant or other contractual services requested.

‘3. Explain why each service requested is necessary and cost effective for this project.

4. Explain the procurement procedures and basis for determing rate of pay.

5. Is this request for sole source?

No

5.1. If ves, explain why sole source is needed. Also refer to instructions on requesting sole source.

INOTE: You must attach the sole source request to this application.

LCLE-200 (08/08) Page 13 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
H. LCLE Program Narrative

‘ PROBLEM DEFINITION ‘

‘1. Are you a Law Enforcement agency? ‘

No

|1.1. If Yes, was the previous calendar yeat's (January-December) Uniform Crime Report data submitted? |

A response to this question is optional and no answer was provided.

1.2. If not submitted, please state the date when the UCR data will be submitted.

2. Identify the nature and magnitude of the specific problem existing in your particular community that needs to be addressed through this proposed project.
Document the need, not the symptoms or solutions. Be sure to include current valid local data or state data, if local data is not available, to support

the justification. Give the source and date of your information. State the needs of your agency and the needs of the victims in your area as related to this

problem and justify the need for the proposed project.

Oasis Sexual Violence Program has served victims of sexual assault in Region V of Louisiana since 1981. New data collected for 2002 by the Bureau of
Justice Statistics identifies 663,320 incidents of rape and sexual assault. Calls to the National Sexual Assault Hotline (1-800-HOPE)continue to rise each

vear. The steady increase in request for services continues to rise.

Victims of recent assault are requesting services. Many are individuals in crisis who were assaulted months, vears or even decades in the past. From
4/1/2011 to 3/31/2012, the Oasis Sexual Violence Program served 267 adult victims and 116 children. There were 139 hospital accompaniments and

137 legal accompaniments. There still is a stigma attached to sexual assault and the low incidence of reporting in th e rural areas is expected to be

significant.

There are barriers to women receiving services in the ouilving areas such as: lack of transportation, distance from services and lack of information. A safe

place to attend support groups and increased resources will lower the barriers of those affected by the crime of sexual assault.

3. Describe the gap in community resources and how the gap was identified Explain what need is created by this gap in services/programs.

There is a gap in services in that other than the Oasis Sexual Violence Program there are no low cost or free services for victims of sexual assault in the
five (5) parish area of Calcasien, Cameron, Allen, Jeff Davis and Beauregard. This has been determined by the call ins and referrals from working closely

with law enforcement agencies and the task force.

LCLE-200 (08/08) Page 14 of 46




SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
I. LCLE Goals

GOALS

1. The primary mission of all projects is to have a positive impact on the victims, not just to accumulate statistics on how many are served. Based on the

problem identified, BRIEFLY state what the project hopes to accomplish. Do this by providing a clear statement of the effect this project will have on the
problem.

To continue to maintain availability of crisis intervention and counseling support services to adult, vouth and child victims of sexual assault and their

families and/or household members in Allen, Beauregard, Calcasieu, Cameron and Jeff Davis parishes.

LCLE-200 (08/08) Page 15 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
J. LCLE Objectives

OBJECTIVES

1. Provide at least TWO (2) measureable objectives for EACH goal. Objectives need to be measureable, observable aspects of the program. Identify

'who, what will change and by how much. Use absolute numbers, not percentages and be sure to include a haseline number.

Obj. 1 A Master's level counselor will provide crisis intervention, and information/referrals to primary and secondary sexual assault victims in thier parish
of residency.

Obj. 2 A Msster's level counselor will provide professional counseling to primary and secondary sexula assault victims in their parish of residency.

Total # of primary victims to be served by project - 20

Total # of secondary victims to be served by project : 10
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
K. LCLE Activities

ACTIVITIES

1. List the specific activities and/or services to be provided that will accomplish the objectives. Must include a timetable for achieving the various components of|
vour project. Timetable must cover the entire grant period. This must relate back to the Goals and Objectives described eatlier for vour project. Ifthisis a

training project, please state below that you are completing the Training Program information.

Goal 1, Objective 1:

Counselor will provide in-person crisis infervention services to sexual assault victims at the hospital emergency rooms and / or law enforcement agencies

in the outlying communities, accompanving victims through the sex crime evidence collection examination and / or the mitial criminal reporting process.

Goal 1, Objective 2:
Counselor will provide crisis counseling services to sexual assault victims in their local areas. These services will include information about available
medical, legal and safety resources; advocacy and referrals; and support in making decisions and intentifving resources and environmental supports. A

referral network with law enforcement, medical and social services agencies will be maintained to enhance the victims' access to services.

Objective 3:
Outreach Advocate will travel in the five (5) parish area to provide individual and group crisis counseling and follow-up services to victims in their local

areas.
Objective 4:

Counselor will provide information about reporting and other legal processes to victims in outlving areas and will assist victims in making follow-up

contacts with the criminal justice system, providing support and accompaniment as needed through the criminal investigation and prosecution process.

These services will be provided in the parishes of Calcasien, Cameron, Allen, Jeff Davis and Beauregard throughout the grant period of 4-1-2013 to 3-
31-2014.
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
L. LCLE Prior Results

PRIOR RESULTS

(For Continuation Projects Onlv)

1. Is this a continuation project?

Yes

2. Based on the objectives of the previous application, what were the measurable outcomes? (Refer to the previous project's performance stated in the quarterly

monitoring progress reports and other additional information.)

The previous objectives of providing services to a minimum of 30 primary and secondary victims in the five parishes was achieved. Data is reported on

our quarterly monitoring reports for measurment of outcomes.

3. Did the project work as expected? Please explain why.

The project was a success in that it accomplished the goals of maintaining availability of crisis intervention, follow-up crisis counseling, advocacy and
support services for sexual assanlt victims in the outlving parishes, where litfle or no such services exist. Success of this project is indicated through the

numbers of victims served and on-going referrals from outlying parishes.

4. Have the original goals and objectives been revised?

No

4.1. If Yes, explain what changes will be made in the continuation of this project and why?
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
M. LCLE Evaluation

EVALUATION AND DISSEMINATION OF REFPORTING

1. Pre-test, post-test and/or evaluation form(s) are attached.

Yes

1.1. If no, explain why.

2. From who will the data be collected - what is the source?

Data is collected from the Counselor. (Chelsie Robles).

3. When will the data be collected?

Data will be collected weeldy (client call'call-out sheets) and monthly ( counseling report and monthly statistical report).

4. Who will collect and analyze the data?
Data will be collected and analyzed by Program Director (Nina Delome).

5. Who will be responsible for submitting the data for the Quarterly and Anmual Progress™Monitoring reports? Please state their name and contact information
below.

[ D | Name Phone Number Email Address
5.1 |Nina Delome 337-494-7273 ndelome@cwshelter.org

6. Following evaluation, who and how will updating or revising of the project's strategy be accomplished?

Upon evaluation of the data, Counselor, Program Director and Executive Director, with input from Executive Board Sexual Violence Committee | will
identify areas in need of improvement/change and will collaborate with community gatekeepers and allied agencies in outlying parishes, to complete a plan

of action.

7. Name the recipients who will recefve the project's results and the schedule of reporting (i.e. monthly, quarterly, vearly). Recipients MUST state the Louisiana
Commission on Law Enforcement will receive Quartetly ProgressMonitoring Reports and expenditure reports quarterly/monthly as specified at award time.

Recipients should also include, if applicable, board of directors, applicant agency (if different from implementing agency), courts with jurisdiction, etc.

Oasis Sexual Violence Program projects will be reported out and monitored monthly through statistical reports to the Oasis A Safe Haven for Survivors
of Domestic and Sexual Violence administration, to the Shelter Board of Directors and to the Louisiana Foundation Against Sexual Assault. Quarterly
reports and quarterly expenditure reports will be prepared and submitted to the Louisiana Department of Public Health and the Louisiana Commission on

Law Enforcement.

LCLE EVALUATION related attachments:
File Name: File Description:

X RCO Survey.pdf Client Survey
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Rape Crisis Outreach

P.O. Box 276
Lake Charles, Louisiana 70602
(337) 494-7273
Crisis Hotline: 1-866-570-7273

CLIENT SATISFACTION SURVEY

Rape Crisis Outreach a program of the Calcasieu Women’s Shelter and United Way is eager to receive your

feedback about the services we provide. Your feedback will be used to improve the quality and effectiveness of

the program. If you wish to discuss your experiences at Rape Crisis Outreach with someone further, please talk to
your counselor, or contact Nina Delome, Program Director at 1-866-570-7273. Please complete this questionnaire
and return it to the box at Rape Crisis Outreach or mail it back to us in the envelope provided (P.O. Box 276, Lake

Charles, LA 70602).

Instructions: Circle the response that best describes how you feel about each statement, or otherwise complete as
requested. Circle “No Opinion/NA” when you have no opinion or the statement does not apply to you. Please feel

Jree to make additional comments to explain or justify your response to any question.

1.

Rape Crisis Outreach was courteous, friendly, professional, and helpful.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

Rape Crisis Outreach provided crisis services in a confidential manner.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

I was able to schedule an appointment with the Victim Advocate/ Counselor within a reasonable time frame.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

My counseling sessions normally began on time as scheduled.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

My counseling sessions were rarely if ever cancelled or postponed by the Victim Advocate/ Counselor.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

There were no languages, communication, or cultural problems between my counselor or office staff and me.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

The Victim Advocate/ Counselor I spoke with made me feel safe and open to talking about my problems.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

The Victim Advocate/ Counselor I spoke with addressed the questions and concerns I identified as important.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

The Vitim Advocate/ Counselor I spoke with showed concern for my well-being.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments-






10. The Victim Advocate/ Counselor and I established counseling goals.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

11. The Victim Advocate/ Counselor I spoke with explained and recommended the steps I needed to take to
accomplish my goals.

Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

12. The Victim Advocate/ Counselor I spoke with was helpful for me and/or my family.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

13. On a scale of 1 to 5, with “5” meaning, “extremely helpful”, and “1” meaning “not at all helpful,” please
assign a number indicating how helpful you rank each of the following component of your counseling. If any
did not apply to you, please place a “0” in front of the component.

__ Gaining coping skills

Gaining a sense of empowerment

Dealing with past as well as present life issues

Making “after-care” plan
__ Understanding of the criminal justice, medical, and legal systems
____ Other (specify):

Comments:

14. 1 met all or nearly all of the goals established.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

15. Crisis Phone counseling was helpful.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

16. Group counseling was helpful.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

17. If I was referred to a physician/nurse for a medical evaluation, they were courteous and helpful.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

18. IfI needed to, I would come back for additional counseling.
Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA

Comments:

19. I would recommend Rape Crisis Outreach to a friend or relative in need of the assistance provided.

Strongly Agree Agree Disagree Strongly Disagree No Opinion/NA
Comments:
20. How did you learn about Rape Crisis Outreach? (Check all that apply)
O Law enforcement [0 Newspaper, Radio, Television O Doctor/Hospital
[ Friend/Family member O School O Another Organization
[ Calcasieu Women’s Shelter [ Fair/RCO Event O Other (Lis?)
Other:

Completion of this form is strictly voluntary, and the results will be kept totally confidential. Your responses will be compiled with the
responses of other clients in a statistical format that will have no ties to you identity. Your counselor will neither see nor have access







SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
N. LCLE Resources

RESOURCES

1. Describe the facilities and additional resources available to this project. Include the physical facility where services are provided. If applicable, list other

resources available to this project, i.e. equipment, supplies, staff, etc.

Oasis Sexual Violence Program staff is housed in a 10 room office building located at 435 10th Street, Lake Charles. Office space includes 5 staff
offices; a counseling / grouproom; two reception / waiting areas, a conference room and a library / multi-purpose room. Equipment and furniture inchude a
copier, fax machine, six computers and 4 printers, meeting room chairs, tables, desks, filing cabinets (two locking for client and vohnteer files), and chairs
for staff and volunteers. Outreach counseling and support services are provided in donated office spaces or on site at hospitals, churches or law

enforcement agencies in the outlying areas.
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13. SECTIONS:
0. LCLE Collaboration/Consultation

COLLABORATION/CONSULTATION

Law enforcement, prosecution, the courts, probation and parole agencies, and community providers must consult with each other.

1. Describe the process used to consult, coordinate, and collaborate with each agency.

Counselors assist persons affected by the crime of sexual assault with information about the reporting and prosecutorial processes. Program staft
members actively network with criminal justice professionals, as well as other service providers, and provide information to increase awareness and
sensitivity to the needs of the sexual violence victims. QOasis Sexual Violence Program works closely with area law enforcement agencies and hospital
emergency rooms to facilitate crisis care and reporting activities for sexual assault victims. Local law enforcement and hospital protocols include informing
victims of Qasis Sexual Violence Program services and availablity, calling out a crisis counselor, or referring for follow-up services. A Sexual Violence
Committee, composed of members of the Executive Board of diverse and multi-disciplinary backgrounds, was formed in 2011 to assist with planning and

evaluating program services.

Cooperative services and reciprocal referrals are on-going with allied agencies, such as: District Attorney's Offices, Children'sAdvocacy Center, Elderly
Services Programs, local law enforcement agencies, Department of Children and Family Services, McNeese State University Counseling Center,
Cenikor Alcohol and Drug Abuse Clinic and Office of Juvenile Justice.

Oasis Sexual Violence Program has worked closely with the area medical and criminal justice personnel to maintain the Sexual Assault Nurse
Examiner/Sexunal Assanlt Resource Team (SANE/SART) project which became operational January 1, 2002. Other ongoing networking efforts inchude
imvolvement with the Lake Charles Leadership Council, Tri-Parish Sex Offender Management Team, Suicide Prevention Coalition, LAFASA | Calcasein
Juvenile Sex Offender Management Program.

2. The following support documents are attached.

Three current letters of support.

LCLE COLLABORATION/CONSULTATION related attachments:

File Name: File Description:
X 1122supportltrl .pdf Support Letter

X 1122supportltr2 pdf Support Letter

X 1122supportltr3.pdf Support Letter

X 1122EEOP.pdf EEOP

X org chart 2013.pub Org Chart
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|
Tony Mancuso

SHERIFF AND EX-OFFICIO TAX COLLECTOR

Parish of Calcasieu e 5400 E. Broad Street e Lake Charles, LA 70615
Phone (337) 491-3715 e Fax{337) 494-4522

January 16, 2013

To Whom It May Concern:

The Calcasieu Parish Sheriff's Office is pleased to support the work of Oasis A Safe
Haven for Survivors of Domestic and Sexual Violence (formerly The Calcasieu
Women’s Shelter) meeting the needs of crime victims, specifically survivors of domestic
violence and their children and victims of sexual assault.

Through its domestic violence program, Oasis serves Calcasieu, Cameron and Allen
parishes in Southwest Louisiana by providing shelter, 24-hour crisis line, legal
advocacy, temporary restraining orders, court accompaniment, safety planning,
community education, and support groups for survivors and their children. They provide
outreach services to rural areas so that survivors can access services where they live.

Through its sexual assault program, Oasis serves Calcasieu, Cameron, Allen,
Beauregard and Jeff Davis parishes by providing a 24-hour crisis line, hospital
accompaniment, counseling for primary and secondary victims, court accompaniment,
support groups, community education and outreach services to rural areas.

As an agency that works collaboratively with Oasis A Safe haven for Survivors of
Domestic and Sexual violence, we would like to see their work continue and we support
the funding received through grants like yours.

Sincerely,

lw‘——’/’_‘

TONY MANCUSO
Sheriff
Calcasieu Parish







SWLA SANE/SART Program
A Sexual Assault Resource Team Approach

January 15, 2013
To Whom It May Concern:

The Southwest Louisiana SANE/SART Program is pleased to support the work of
Oasis A Safe Haven for Survivors of Domestic and Sexual Violence (formerly The
Calcasieu Women’s Shelter) meeting the needs of crime victims, specifically survivors
of domestic violence and their children and victims of sexual assault.

Through its domestic violence program, Oasis serves Calcasieu, Cameron and Allen
parishes in Southwest Louisiana by providing shelter, 24-hour crisis line, legal
advocacy, temporary restraining orders, court accompaniment, safety planning,
community education, and support groups for survivors and their children. They provide
outreach services to rural areas so that survivors can access services where they live.

Through its sexual assault program, Oasis serves Calcasieu, Cameron, Allen,
Beauregard and Jeff Davis parishes by providing a 24-hour crisis line, hospital
accompaniment, counseling for primary and secondary victims, court accompaniment,
support groups, community education and outreach services to rural areas.

As an agency that works collaboratively with Oasis A Safe haven for Survivors of
Domestic and Sexual violence, we would like to see their work continue and we support
the funding received through grants like yours.

Sincerely,
szﬁ a1 C///(/

Tammy Vincent RN
SANE/SART Program Coordinator







THE COUNSELING CENTER

THE LEADERSHIP CENTER

AUTISM SUPPORT ALLIANCE

CHILDREN'S ADVOCACY CENTER

HUMAN SERVICES RESPONSE INSTITUTE

CASA: COURT APPOINTED SPECIAL ADVOCATES

CFAN: CHILDREN AND FAMILIES ACTION NETWORK

supporting family life, building a stronger community PERFORMANGE: EMPLOYEE ASSISTANCE AND BUSINESS SERVICES

January 15, 2013
To Whom It May Concern:

Family and Youth Counseling Agency, a family service agency, has a along history of
collaboration with Oasis A Safe Haven for Survivors of Domestic and Sexual Violence (formerly
The Calcasieu Women’s Shelter) to meeting the needs of crime victims, specifically survivors of
domestic violence and their children and victims of sexual assault.

Through its domestic violence program, Oasis serves Calcasieu, Cameron and Allen parishes in
Southwest Louisiana by providing shelter, 24-hour crisis line, legal advocacy, temporary
restraining orders, court accompaniment, safety planning, community education, and support
groups for survivors and their children. They provide outreach services to rural areas so that
survivors can access services where they live.

Through its sexual assault program, Oasis serves Calcasieu, Cameron, Allen, Beauregard and
Jeff Davis parishes by providing a 24-hour crisis line, hospital accompaniment, counseling for
primary and secondary victims, court accompaniment, support groups, community education and
outreach services to rural areas.

We strongly support the work of Oasis - A Safe Haven for Survivors of Domestic and Sexual
violence, and strongly support funding continuation that will allow them to continue to
implement their mission and strategies on behalf of women and our community.

Sincerely,

Julio R. Galan
President and CEO

Family and Youth Counseling Agency, Inc. ¢ 220 Louie St., Lake Charles, LA 70601 e Phone 337 436-9533 © Fax 337 439-9941 ¢ www.fyca.org

Family and Youth is licensed by the State of Louisiana and certified under the Louisiana Association of Nonprofit Organizations' Standards for Excellence.
Member of the Alliance for Children and Families. A United Way Agency.






EQUAL EMPLOYMENT OPPORTUNITY PROGRAM (EEOP)
CERTIFICATION FORM

Authorized? Official Agency Oasis, A Safe Haven for Survivors of Domestic Violence and Sexual Violence
Authorized Official Agency’s Address 601 W. 18™ Street, Lake Charles, LA 70601-8243

Subgrant I\ipmber #1122 Award Amount _$20.414

Contact Person Name and Title ___Sexual Assault Counseling Program Phone Number __( 337 )436-4552

Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and
the Office of Community Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement
an Equal Employment Opportunity Plan (EEOP) in accordance with 28 C.F.R. §§ 42.301-.308. The regulations exempt some
recipients from all of the EEOP requirements. Other recipients, according to the regulations, must prepare, maintain on file and
implement an EEOP, but they do not need to submit the EEOP to OJP for review. Recipients that claim a complete exemption from
the EEOP requirement must completc Section A below. Recipients that claim the limited exemption from the submission
requirement must complete Section B below. A recipient should complete either Sectior A or Section B, not both. If a recipient
receives multiple OJP or COPS grants, please complete a form for each grant, ensuring that any EEOP recipient certifies as
completed and on file (if applicable) has been prepared within two years of the latest grant. Please send the completed form(s) to the
Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice, 810 7® Street, N.W., Washington, D.C. 20531. For
assistance in completinﬁﬂis form, please call (202) 307-0690 or TTY (202) 307-2027.

Section A — Declaration Claiming Complete Exemption from the EEOP Requirement. Please check all the boxes that apply.

X | Recipients has less than 50 employees, O] | Recipient is an Indian tribe.

X | Recipient is a non-profit organization, 0 | Recipient is an educational institution, or

1 | Recipient is a medical institution, 1 | Recipient is receiving an award less than $25,000.
L Kathy Williams [responsible official], certify that _Qasis, A Safe Haven for Survivors of Domestic and
Sexual Violence [recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28

C.F.R. § 42.302. I further certify that __Qasis, A Safe Haven for Survivors of Domestic and Sexual Violence [recipient]
will comply with applicable Federal civil rights laws that prohibit discrimination in employment and in the delivery of
services.

Kathy Williams, Executive Director W'I é(;/ //z//)W 3-7-/3
SigﬂEre Date

Print or type Name and Title

Section B — Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying That an EEOP Is on
File for Review.

If a recipient agency has 50 or more employees and is receiving a single award or subaward for $25,000 or more, but
less than $500,000, then the recipient agency does not have to submit an EEOP to OJP for review as long as it certifies
the following (42 C.F.R.§ 42.305):

L [responsible official], certify that the

[recipient], which has less 50 or more employees and is receiving a
single award or subaward for $25,000 or more, but less than $500,000, has formulated an EEOP in accordance with 28
C.F.R.§ 42.301, et seq., subpart E. I further certify that the EEOP has been formulated and signed into effect within the
past two years by the proper authority and that it is available for review. The EEOP is on file in the office of:
[organization], at
[address], for review by the public and employee or for review or audit by officials of the
relevant state planning agency or the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice, as
required by relevant laws and regulations.

Print or type Name and Title Signature Date
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
P. LCLE Audit Requirements

AUDIT REQUIREMENTS

1. Does vour organization/agency expend $500,000 or more in Federal funds (during the fiscal vear of the organization/agency from any and all sources

including the amount of this application)?

No

Please provide the following information if vour organization/agency expends $500,000 or more in Federal funds for the fiscal vear being audited:

1.1. Date of last audit

1.1.1. audit period beginning:

1.1.2. audit period ending:

1.2. Date of next audit

1.2.1. audit period beginning:

1.2.2. audit period ending:

1.3. Date next audit will be forwarded to LCLE

LCLE-200 (08/08) Page 22 of 46



SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
Q. LCLE Civil Rights

CIVIL RIGHTS

Congress links federal financial assistance with federal civil rights laws. Your agency must ensure protections and gnarantees of nondiscrimination. This

information is required for the agency receiving a grant from the Louisiana Commission on Law Enforcement and Administration of Criminal Justice (LCLE).

You may be asked to provide copies of documentation during a site visit or desk audit.

1. CIVIL RIGHTS CONTACT PERSON - [dentify the designated individual who has lead responsibility in insuring that all applicable civil rights

requirements are met.

Kathy Williams - Executive Director

1.1. Civil Rights Contact Person's Email

kathywiliams(@ cwshelter.org

1.2. Civil Rights Contact Person's Telephone Number
337-436-4552

2. TRAINING - The Office for Civil Rights online training has been completed. The online training can be obtained at

www.ofp.usdoi gov/about/ocr/assistance htm.

No

3. EQUAL EMPLOYMENT OPPORTUNITY PLAN (EEOP) - Is the agency required to submit an EEQP short form to the U.S. Department of Justice?

No

3.1. FYES, please identify the date the plan was prepared and the physical location of the plan.

3.2. If NO, vou must complete, sign, and attach the Equal Employment Opportunity Plan (EEOP) Certification.

Document is not allowed to be attached here. It will be attached to Collaboration Summary Page of this application.

4. NOTICE - Describe how the agency provides notification that the agency does not discriminate on the basis of race, color, national origin, religion, sex,

sexual orientation, disability, and age in the delivery of services and employment practices. Check all boxes that apply. You may be asked to provide copies of

written policies or procedures.

4.1. Program Participants and Beneficiaries (posters, brochures, program materials, etc.)

Posters
Verbal Orientation

Written Orientation / Program Manual
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4.1.1. Describe Other

N/A

4.2. Employees (policies, posters, recruitment materials, etc.)

Position Announcements

4.2.1. Describe Other

N/A

5. COMPLAINTS - Describe how the agency informs program beneficiaries how to file complaints alleging discrimination. Check all boxes that apply.

Policies

5.1. Describer Other

N/A

6. RESOLUTION - Describe the agency's grievance procedures that incorporate due process standards for prompt and equitable resolution of complaints

alleging discrimination in employment practices and deliverv of services. Check all boxes that apply.

6.1. Employment

Other

6.1.1. Describe Other

Grievance review by Executive Director, further referred to Board of Directors if needed.

6.1.2. Describe Procedure

Emplovee files grievance through agency staff, reviewed by Executive Director for resolution. If needed will be referred to
Board of Directors.

6.2. Delivery of Services

Other

6.2.1. Describe Other

Staff conducts weekly meetings to discuss the issues which may arise resolve prior to filing of anv complaints or grievances.

6.2.2. Describe Procedure

Employee files complaint/grievance, reviewed by Executive Director and discussed for resolutionof itemed complaint. If

unresolved or needed referred to Board of Directors.
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

7. LIMITED ENGLISH PROFICIENCY (LEP) - Describe steps to provide meaningful access to programs who have LEP.

Consider these factors to determine the appropriate level of reasonable steps:
a. The number or proportion of LEP persons served or encountered in the eligible service population.
b. The freguency with which LEP individuals come in contact with the program.

c. The nature and importance of the program, activity, or service provdied by the program.

d. The resources available to the recipient.

7.1. Does the four factors analysis warrant LEP services?

No

7.1.1. £YES, check all boxes that apply

A response to this question is optional and no answers were selected.

7.1.2. Describe Other

N/A

8. RELIGIOUS ACTIVITIES - Describe whether the agency conducts religious activities as part of programs or services. If so, please address the following

and attach wrtten policies or procedures.

8.1. Do vou conduct religious activities as part of the program?
No

8.1.1. £ YES, please certify:

A response to this question is optional and no answers were selected.

SUBSTANTIAL FINDINGS OF DISCRIMINATION - In the event a Federal or State court or Federal or State Administrative Agency (LCLE) makes a
finding of discrimination after a due process hearing on the grounds of race, color, religion, national origina, sex, sexual orientation, disability, or age against a
recipient of finds, the recipient will forward a copy of the finding to the Louisiana Commission on Law Enforcement and the Office for Civil Rights, Office of
Justice Programs. Submit any adverse findings within the past three (3) vears of the project adward date to the Office for Civil Rights.

9. TECHNICAL ASSISTANCE - Would vou like technical assistance with any of these areas?

Equal Employment Opportunity Plan (EEOP)
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
R. LCLE EEOP

EQUAL EMPLOYMENT OPPORTUNITY PROGRANM (EEOP)

Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and the Office of Commmumity
Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal Employment Opportunity Plan (EEOP) in
accordance with 28 CF R. §§ 42 301- 308. The regulations exempt some recipients from all of the EEOP requirements. Other recipients, according to the
regulations, must prepare, maintain on file and implement an EEOP, but they do not need to submit the EEOP to OJP for review. Recipients that claim a
complete exemption from the EEOP requirement must complete Section A of the attached form. Recipients that claim the limited exemption from the
submission requirement must complete Section B of the attached form. A recipient should complete either Section A or Section B, not both. If a recipient
receives multiple OJP or COPS grants, please complete a form for each grant, ensuring that any EEOP recipient certifies as completed and on file (if applicable)
has been prepared within two vears of the latest grant. Please send the completed form(s) to the Office for Civil Rights, Office of Justice Programs, U.S.

Department of Justice, 810 i Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call (202) 307-0690 or TTY (202) 307-
2027.

1. SECTION A - Declaration Claiming Complete Exemption from the EEOP Requirement.

1.1. This agency claims a complete exemption from the EEOP requirement.
Yes

1.1.1. This agency (check all the boxes that apply)

Has less than 50 employees.

Is a non-profit organization

1.2. The EEQP Ceriification Form for this project has been submitted to the Offiice for Civil Rights, Office of Justice Programs, U.S. Depariment
of Justice, 810 Tth Street, N.'W., Washington, D.C. 20531.

No

1.2.1. Date submitted

1.2.2. I NO, please state when the EEOP will be submitted. LCLE must be notified when the EEQP is submitted.

Qasis A Safe have for Survivors of Domestic and Sexual Violence is not required to prepare an EEOP for the reasons checked

above.

2. SECTION B - Declaration Claiming Exemption from the EEOP Submission Requirement and Certifving that an EEOP is on File for Review.
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2.1. This agency has 50 or more employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, have
formulated an EEQOP in accordance with 28 C.F R 42:301, et seq., subpart E. The EEOP has been formulated and signed into effect within the
past two vears by the proper aunthority and that it is available for review. The EEOP is on file in the office for review by the public and employee or

for review or audit by officials of LCLE or the Office for Civil Rights, Office of Justice Programs, U.S. Depariment of Justice, as required by

relevant laws and regulations.

No

2.1.1. The EEOP is on file and can be viewed at:
N/A
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13. SECTIONS:
S. LCLE FFATA
FEDERAL FUNDING ACCOUNTABILITY AND TRANSPARENCY ACT (FFATA) COMPENSATION QUESTIONNAIRE

If there are any changes to this guestionnaire, vou must notifv LCLE in writing.

1. In vour business or organization’s previous fiscal vear, did vour business or organization (including parent organization, all branches, and all affiliates
worldwide) receive

(1) 80 percent or more vour annual gross revenues in U.S. federal contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements;
AND

(2) 525,000,000 or more in annual gross revenues from U_S._ federal contracts, subcontracts, loans, grants, subgrants, and/or cooperative agreements?

No

If the answer to Question #1 is NO, STOP you are not required to provide the data requested below.

2. If the answer to Question #1 is YES, does the public have access to information about the compensation of the senior executives in your business or

organization (including parent organization, all branches, and all affiliates worldwide) through periodic reports filed under section 13(a) or 15(d) of the Securities

Exchange Act of 1934 (15 US.C. 78m (a). 780(d) or section 6104 of the Internal Revenue Code of 19867

A response to this question is optional and no answer was provided.

3. If the answer to Question #2 is YES, provide link to SEC: hitp://'www.sec.gov/

4. If the answer to Question #2 is NO, please provide the name and amount of the top 5 highly compensated officials of the sub-awardee organization. This will

be the same compensation information that appears in sub-awardee’s Central Contractor Registration (CCR) profile, as applicable.

I Y " Annual Income
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13. SECTIONS:
T. LCLE Non Profit

PRIVATE NON-PROFIT AGENCY CHECKLIST

The following items nmst be included with submission of this application for direct funding of private non-profit agencies. This information does not have to be

submitted to LCLE for governmental applicants proposing to pass through some or all of the funds to a non-profit agency.

1. ATTACHMENT 1 - A copy of the most recent audited financial report, which must not be more than one vear old; or a letter stating that the most report is
on filed with LCLE.

Yes

2. ATTACHMENT 2 - A list of the members of the Board of Directors, stating each member's position.

Yes

3. ATTACHMENT 3 - A copy of the Louisiana Secretary of State Commerical Division stating that the organization is active and in good standing.

Yes

4. ATTACHMENT 4 - A copy of the by-laws of the organization, clearly defining the line of authority and responsibility moving between the Board and staff,

outlining the hiring practices of the organization, and demonstrating the management and controls maintained by the Board; or for continuation subgrants, a letter

from the Board Secretary certifying that the by-laws previously submitted are still in effect or copies of the latest amendments and changes.

Yes

5. ATTACHMENT 5 - Evidence that the Project Director, Financial Officer, and Board Officers and any emplovee that is responsible for the receipt and
expenditure of funds are included in an employee dishonesty insurance policy for 30% of the funds requested or 10% of the organization's budget, whichever is

greater.

Yes

6. ATTACHMENT 6 - A written statement that a checking account for subgrant funds will be arranged so that at least two (2) signatures are required for

issuance of checlcs, and a list of those individuals who have such authority.

Yes

LCLE NON PROFIT related attachments:

File Name: File Description:

X Audit Letter LCLE.doc Audit Letter

X amended Secretary of State 2013.pdf Sec of State

X name chg from sec of state 2013.pdf Sec of State Name Chg
X Dishonesty Bond.pdf Dishonesty Bond

X Signature letter 2013.doc Checking

X By Laws of Qasis 2013.doc By-Laws

X 2013 Board of Directors.doc Board
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PO Box 276, Lake Charles, LA 70602



Voice:  337.436.4552; Fax:  337.436.8327; Toll free:  800.223.8066; Website:  � HYPERLINK "http://www.oasissafehaven.org" ��www.oasissafehaven.org�



Sexual Assault Program - Voice:  337.494.7273; Fax:  337.494.7269; Toll free:  866.570.7273











Gerald Thomas		Cassondra Guilbeau	Terrell Thompson		Sheila Champagne



Board President		Board Vice-President	Board Treasurer		Board Secretary















March 11, 2013























A copy of Oasis A Safe haven for Survivors of Domestic and Sexual Violence most recent audit dated 



June 30, 2012 has previously been sent to LCLE and is on file.



























Kathy Williams



Executive Director
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PHONE:

CALCASIEU WOMEN'S SHELTER, INC. 337-436-4552

1-800-223-8066

P.O. BOX 276 e
LAKE CHARLES, LOUISIANA 70602 337-436-8327
cws@cwshelter.org
AMENDMENT
TO
ARTICLES OF INCORPORATION
OF

CALCASIEU WOMEN'S SHELTER

The undersigned, acting pursuant to the Corporation Law of Louisiana, hereby amends
the name of corporation in Article I from Calcasieu Women's Shelter to “Oasis a safe
haven for survivors of domestic and sexual violence”. The Board of Directors of the
corporation unanimously voted to amend Article I as follows:
Article I
The name of the corporation is Oasis a safe haven for survivors of domestic and sexual
violence. The amendment has been adopted by unanimous consent of the board of directors at a

meeting held on the 13 ofJ anuary 2010, signed in Calcasieu Parish, State of Louisiana, before

the uxfxdersigned Notary Public.

g -

Signature of Officer

Board President

Title

ﬂ@nﬁ?ﬁ@ Yo 750

Notary Public

Printed Name: rDDW (’7/‘6 (=72

Bar roll/Notary No: (DQ\F? &D @

A United Way Agency







Tom Schedler

SECRETARY OF STATE

A, Svoting o Tlosts of %o Fats o Lowisionas S ooty Cortilf thos

the attached document(s) of

OASIS A SAFE HAVEN FOR SURVIVORS OF DOMESTIC AND SEXUAL VIOLENCE

are true and correct and are filed in the Louisiana Secretary of State’s Office.

40507496 NMCHG

In testimony whereof, | have hereunto set my
hand and caused the Seal of my Office to be
affixed at the City of Baton Rouge on,

May 26, 2011

BM 04901000N

05/25/2011 1 page

Certificate ID: 10170317#FGG62

To validate this certificate, visit the following
web site, go to Commercial Division,
Certificate Validation, then follow the
instructions displayed.
www.sos.louisiana.gov
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Executed In Duplicate
Bond No. 61600243

Western Surety Company

DISHONESTY BOND

Item 1. Name of Insured: ©asis A Safe Haven

(the "Insured")
Principal Address 601 W 18th St., Lake Charles, LA 70601
Item 2. Bond Period: From noon on the 20th day of February 2013 tonoon
on the effective date of the cancellation or termination of this Bond, standard time, at the Principal
Address as to each of said dates.

Iltem 3. Limit of liability: $100,000.00

INSURING AGREEMENT

The Underwriter, in consideration of the payment of the premium, and subject to the Declarations made a part
hereof, the General Agreements, Conditions and Limitations, and other terms of this Bond, agrees to indemnify
the Insured against any loss of money or other property which the Insured shall sustain or for which the Insured
shall incur liability through any fraudulent or dishonest act or acts committed by any of the Employees, acting alone
or in collusion with others, the amount of indemnity on each of such Employees being the amount stated in ltem 3

of the Declarations.

GENERAL AGREEMENTS

CONSOLIDATION-MERGER

A. If, through consolidation or merger with, or purchase of assets
of, some other concemn, any persons shall become Employees, the
Insured shall give the Underwriter written notice thereof and shall
pay an additional premium computed pro rata from the date of such
consolidation, merger or purchase to the end of the current premium
period.

JOINT INSURED

B. If more than one Insured is covered under this Bond, the
Insured first named shall act for itself and for every other Insured for
all purposes of this Bond. Knowledge possessed or discovery made
by any Insured or by any pariner or officer thereof shall, for the
purposes of Sections 6, 7, and 12, constitute knowledge possessed
or discovery made by every Insured. Cancellation of the insurance
hereunder as respects any Employee as provided in Section 12
shall apply to every Insured. If, prior to the cancellation or
termination of this Bond in its entirety, this Bond is cancelled or
terminated as to any Insured, there shall be no liability for any loss
sustained by such Insured unless discovered within two years from
the date of such cancellation or temmination. The liability of the
Underwriter for loss sustained by any or all of the Insured shall not
exceed the amount for which the Underwriter would be liable had all
such loss been sustained by any one of the Insured. Payment by
the Underwriter to the Insured first named of any loss under this
Bond shall fully release the Underwriter on account of such loss. If
the Insured first named ceases for any reason to be covered under
this Bond, then the Insured next named shall thereafter be
considered as the Insured first named for all purposes of this Bond.

Form 1427-8-2009

LOSS UNDER PRIOR BOND OR POLICY

C. If the coverage of this Bond is substituted for any prior bond or
policy of insurance carried by the Insured or by any predecessor in
interest of the Insured, which prior bond or policy is terminated,
cancelled or aliowed to expire as of the time of such substitution, the
Underwriter agrees that this Bond applies to loss which is
discovered as provided in Section 1 of the Conditions and
Limitations and which would have been recoverable by the Insured
or such predecessor under such prior bond or policy except for the
fact that the time within which to discover loss thereunder had
expired; provided:

(1) the indemnity afforded by this General Agreement C shall
be a part of and not in addition to the amount of insurance
afforded by this Bond;

such loss would have been covered under this Bond had
this Bond with its agreements, limitations and conditions
as of the time of such substitution been in force when the
acts or defaults causing such loss were committed; and

recovery under this Bond on account of such loss shall in
no event exceed the amount which would have been
recoverable under this Bond in the amount for which it is
written as of the time of such substitution, had this Bond
been in force when such acts or defaults were committed,
or the amount which would have been recoverable under
such prior bond or policy continued in force untl the
discovery of such loss, if the latter amount be smaller.

OLDEST BONDING CTOMPAMNIES






Executed In Duplicate

THE FOREGOING INSURING AGREEMENT AND GENERAL AGREEMENTS ARE SUBJECT
TO THE FOLLOWING CONDITIONS AND LIMITATIONS:

BOND PERIOD, TERRITORY, DISCOVERY

Section 1. Loss is covered under this Bond only if discovered not later
than two years from the end of the Bond Period.

Subject to General Agreement C, this Bond applies only to loss sustained
by the Insured through fraudulent or dishonest acts committed during the Bond
Period by any of the Employees engaged in the regular service of the Insured
within any of the States of the United States of America, the District of
Columbia, Virgin Islands, Puerto Rico, Canal Zone or Canada or while such
Employees are elsewhere for a limited period.

EXCLUSION
Section 2. This Bond does not apply to loss, or to that part of any loss, as
the case may be, the proof of which, either as 1o its factual existence or as to its
amount, is dependent upon an inventory computation or a profit and loss
computation.

DEFINITION OF EMPLOYEE

Section 3. As used in this Bond, "Employee” means any natural person
(except a director or trustee of the Insured, if a corporation, who is not also an
officer or employee thereof in some other capacity) while in the regular service
of the Insured in the ordinary course of the Insured's business during the Bond
Period and whom the Insured compensates by salary, wages or commissions
and has the right to govern and direct in the performance of such service, but
does not mean any broker, factor, commission merchant, consignee, contractor
or other agent or representative of the same general character. The words
"while in the regular service of the Insured” shall include the first 30 days
thereafter; subject, however, to Sections 12 and 13.

LOSS CAUSED BY UNIDENTIFIABLE EMPLOYEES

Section 4. If a loss is alleged to have been caused by the fraud or
dishonesty of any one or more of the Employees and the Insured shall be
unable to designate the specific Employee or Employees causing such loss,
the Insured shall nevertheless have the benefit of this Bond, subject to the
provisions of Section 2 of this Bond, provided that the evidence submitted
reasonably proves that the loss was in fact due to the fraud or dishonesty of
one or more of the said Employees, and provided, further, that the aggregate
liability of the Underwriter for any such loss shall not exceed the amount stated
in ltem 3 of the Declarations.

OWNERSHIP OF MONEY OR OTHER PROPERTY
Section 5. The insured property may be owned by the Insured, or held by
the Insured in any capacity whether or not the Insured is liable for the loss
thereof, or may be property as respects which the Insured is legally liable.

PRIOR FRAUD, DISHONESTY OR CANCELLATION

Section 6. The coverage of this Bond shall not apply to any Employee
from and after the time that the Insured or any partner or officer thereof not in
collusion with such Employee shall have knowledge or information that such
Employee has committed any fraudulent or dishonest act in the service of the
Insured or otherwise, whether such act be committed before or after the date of
employment by the Insured.

If, prior to the issuance of this Bond, any fidelity insurance in favor of the
Insured or any predecessor in interest of the Insured and covering one or more
of the Insured's Employees shall have been cancelled as to any of such
Employees by reason of the giving of written notice of cancellation by the
insurer issuing such fidelity insurance, whether the Underwriter or not, and if
such Employees shall not have been reinstated under the coverage of such
fidelity insurance or superseding fidelity insurance, the Underwriter shall not be
liable on account of such Employees unless the Underwriter shall agree in
writing to include such Employees within the coverage of this Bond.

LOSS-NOTICE-PROOF-ACTION AGAINST UNDERWRITER

Section 7. Upon knowledge or discovery of loss under this Bond, the
Insured shall: (a) give notice thereof as soon as practicable to the Underwriter
or any of its authorized agents, and (b) file detailed proof of loss, duly swom io,
with the Underwriter within four months after the discovery of loss.

Upon the Underwriters request, the Insured shall produce for the
Underwriter's examination all pertinent records, at such reasonable fimes and
places as the Underwriter shall designate, and shall cooperate with the
Underwriter in all matters pertaining to loss or claims with respect thereto.

Dated this 20th  day of February

No acfion shall lie against the Underwriter unless, as a condition
precedent thereto, there shall have been full compliance with all the terms of
this Bond, nor until ninety days after the required proofs of loss have been filed
with the Underwriter, nor at all unless commenced within itwo years from the
date when the Insured discovers the loss. If any limitation of time for notice or
loss or any legal proceeding herein contained is shorter than that permitted to
be fixed by agreement under any statute controlling the construction of this
Bond, the shortest permissible statutory limitation of time shall govern and shall
supersede the time limitation herein stated.

RECOVERIES

Section 8. If the Insured shall sustain any loss covered by this Bond
which exceeds the amount of indemnity provided by this Bond, the Insured shall
be entitled to all recoveries (except from suretyship, insurance, reinsurance,
security or indemnity taken by or for the benefit of the Underwriter) by
whomsoever made, on account of such loss under this Bond until fully
reimbursed, less the actual cost of effecting the same; and any remainder shall
be applied to the reimbursement of the Underwriter.

LIMIT OF LIABILITY
Section 9. Regardless of the number of years this Bond shall continue in
force and the number of premiums which shall be payable or paid, the limit of
liability stated in item 3 of the Declarations shall not be cumulative from year to
year or period to period.

LIMIT OF LIABILITY UNDER THIS BOND AND PRIOR INSURANCE

Section 10. With respect to loss caused by any Employee or which is
chargeable to any Employee as provided in Section 4 and which occurs partly
during the Bond Period and partly during the period of other bonds or policies
issued by the Underwriter to the Insured or to any predecessor in interest of the
Insured and terminated or cancelled or allowed to expire and in which the
period for discovery has not expired at the time any such loss thereunder is
discovered, the total liability of the Underwriter under this Bond and under such
other bonds or policies shall not exceed, in the aggregate, the amount stated in
ltem 3 of the Declarations or the amount available to the Insured under such
other bonds or policies, as limited by the terms and conditions thereof, for any
such loss, if the laiter amount be the larger.

OTHER INSURANCE
Section 11. If there is available to the insured any other insurance or
indemnity covering any loss covered by this Bond, the Underwriter shall be
liable hereunder only for that part of such loss which is in excess of the amount
recoverable or recovered from such other insurance or indemnity.

CANCELLATION AS TO ANY EMPLOYEE

Section 12. This Bond shall be deemed cancelled as to any Employee:
(a) immediately upon discovery by the Insured, or by any pariner or officer
thereof not in collusion with such Employee, of any fraudulent or dishonest act
on the part of such Employee; or (b) at noon, standard time as aforesaid, upon
the effective date specified in a written notice mailed to the Insured. Such date
shall be not less than fifteen days after the date of mailing. The mailing by the
Underwriter of notice as aforesaid to the Insured at the address shown in this
Bond shall be sufficient proof of notice. Delivery of such written notice by the
Underwriter shall be equivalent to mailing.

CANCELLATION OF BOND

Section 13. This Bond may be cancelled by the Insured by mailing to the
Underwriter written nofice stating when thereafter the cancellation shall be
effective. This Bond may be cancelled by the Underwriter by mailing to the
Insured at the address shown in this Bond written notice stating when, not less
than fiteen days thereafter, such cancellation shall be effective. The mailing of
notice as aforesaid shall be sufficient proof of notfice. Delivery of such written
nofice either by the Insured or by the Underwriter shall be equivalent to mailing.

If the Insured cancels, eamed premium shall be computed in accordance
with the customary short rate table and procedure. If the Underwriter cancels,
eamed premium shall be computed pro rata. Premium adjusiment may be
made at the fime cancellation is effected or as soon as practicable after
cancellation becomes effective, but payment or tender of unearned premium is
not a condition of cancellation.

201.3

WEST OMPANY

By

Paul T. Bruflat/Senior Vice President
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Western Surety Company

RIDER

It is hereby mutually agreed and understood by and between the Insured and Western Surety

Company, that instead of as originally written:

The definition of Employee found in Section_3 of the bond be amended to read as

follows:

The coverage on all officers, employees, and members, except the

President, Vice President, Treasurer, Secretary and Bookkeeper
, 1s hereby excluded.
Neo further changes other than above.

Nothing herein contained shall be held to vary, alter, waive or extend any of the terms, limits or

conditions of the Bond , except as hereinabove set forth.

os effective on the 20th day of February ; 2013 , at
o'clock a.m., standard time.

rEfdrming part of Bond No. 61600243
STERN SURETY COMPANY of Sioux Falls, South Dakota, to

Oasis A Safe Haven

Signed this 20th day of February , 2013

WESTER URETY COMPANY

S P A

Padl T, Bruﬁat, Vice President

€3

Form F1855-1-2012







[image: image1.jpg]‘ .
a safe haven for survivors of
domestic and sexual vio lence







[image: image2.jpg]





PO Box 276, Lake Charles, LA 70602



Voice:  337.436.4552; Fax:  337.436.8327; Toll free:  800.223.8066; Website:  � HYPERLINK "http://www.oasissafehaven.org" ��www.oasissafehaven.org�



Sexual Assault Program - Voice:  337.494.7273; Fax:  337.494.7269; Toll free:  866.570.7273











Gerald Thomas		Cassondra Guilbeau	Terrell Thompson		Sheila Champagne



Board President		Board Vice-President	Board Treasurer		Board Secretary















March 11, 2013























Oasis A Safe haven for Survivors of Domestic and Sexual Violence has an agency checking account requiring two signature.



















































Kathy Williams



Executive Director
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By-Laws of

Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

Article I


Name – Office


Section A – Name


The name of this non-profit corporation shall be:  “Oasis A Safe haven for Survivors of Domestic and Sexual Violence.”


Section B – Office


The principal office of this corporation shall be located at the following address, but shall hereinafter be designated as such other point as the Board of Directors may desire:  601 West 18th Street, Lake Charles, LA  70601.


Article II


Purpose


Section A – Purpose


1. The purpose of this corporation is to provide safe shelter and support services for those in need.


2. It shall be the duty of this corporation to serve all persons who are accepted by the staff regardless of race, nationality, color, age, sexual orientation, parenthood, marital status and / or religion.


Article III


Section A – Board of Directors


The Board of Directors shall be composed of not more than twenty-five (25) persons representing a cross section of the community and the area served by Oasis A Safe Haven for Survivors of Domestic and Sexual Violence.


Section B – Vacancies


When a Board vacancy occurs, the President, with approval of the Board of Directors, shall appoint a replacement based on the recommendations of the Membership Committee.

Section C – Election of Board Members

One-third (1/3) of the Board of Directors shall be elected each year.  Unexpired terms shall be filled as vacancies occur and the newly elected member shall serve the remainder of the unexpired term.  No member may serve more than six (6) consecutive years.


Article IV


Section A – Number of Officers


The officers of the corporation and Board of Directors shall consist of the President, Vice-President, Secretary and Treasurer.  No two offices may be held by the same person.


Section B – Election of Officers


1. Officers shall be elected at the annual meeting.

2. Officers shall serve for a term of one calendar year and may be re-elected for additional terms.


Section C – Compensation


No Officer shall receive any compensation of any form.


Section D – Duties


1. The President shall be the principal officer of the corporation.  The President shall preside, when present, at all meetings, of the Executive Committee and Board of Directors; shall have general and active management of the corporation and shall see that all motions or resolutions of the Board of Directors are carried into effect.  The President shall have authority to sign any document or instrument in the usual course of business of the corporation which the Board of Directors has authorized to be executed, except in cases where the signing and the execution thereof may expressly be delegated by the Board of Directors to some other officer.  The President shall also have such duties and authority as usually apply to the Office of President, and as may be designated from time to time by the Board of Directors.


2. The Vice-President, in the absence of the President, shall perform the functions as outlined in Section D-1 of this Article and such other duties as shall be rightfully imposed by the Board of Directors.

3. The Secretary shall record the minutes of all meetings, regular and called.  The minutes shall be preserved so as to become a part of the permanent records of the corporation.  The Secretary shall be responsible for sending out notices of called meetings when written notices are required.  This person shall conduct the correspondence of the Board of Directors except where otherwise provided.


4. The Treasurer is responsible for management and accountability of funds of the corporation and is to supervise the preparation of monthly reports reflecting the receipt and disbursement of such funds.  This person shall work directly with all persons or committees responsible for handling funds and shall perform all duties related to the office or assigned by the President.


Article V


Section A – Executive Committee


The Executive Committee shall consist of the President, Vice-President, Secretary and Treasurer.


Section B – Powers


The Executive Committee shall be empowered to act for the Board of Directors and all matters properly within the jurisdiction of the Board and of an emergency nature.  Further, in the event of an Executive Director vacancy, the Executive Committee shall provide interim management in accordance with the Board’s succession planning policy.

Section C – Reporting


All action of the Executive Committee shall be reported to the Board of Directors at its next meeting and shall be subject to revisions by said Board at such meeting.


Article VI


Section A – Standing Committees


1. There shall be such standing committees as are needed to conduct the business, projects and programs of the corporation as determined by the Board of Directors.

2. All Chairmen of such committees, except the Nominating Committee, shall be appointed by the President, with the approval of the Board of Directors.


3. Each standing committee shall be named and described and its responsibilities delineated by the Board of Directors.

4. The Chairman of each standing committee shall submit an annual report on the activities of the committee at the annual meeting.


Section B – Nominating Committee


1. The Nominating Committee shall consist of five (5) Board Members.  Members of the nominating committee shall select their committee chairman.


2. Election of said committee shall occur thirty (30) days prior to the annual meeting.


3. The Nominating Committee shall prepare a list of nominees for officers.


4. Membership to the Nominating Committee does not preclude an individual’s eligibility for nomination from the floor.


Section C – Ad Hoc Committees


1. Ad hoc Committees may be authorized for specific tasks when a need has been determined by the Board of Directors.


2. At the time an Ad hoc Committee is established, the Board of Directors shall specify in writing, the purpose and responsibility of the committee.


3. The President shall appoint, with the approval of the Board of Directors, the Chairman of any Ad hoc Committee at the time of its authorization by said Board of Directors.


4. Service on an Ad hoc Committee shall not be restricted to Board members.


5. An Ad hoc Committee shall be terminated automatically when the assigned task is completed or at the discretion of the Board of Directors.


Article VII


Section A – Voting


1. Voting at all times shall be with a majority of members present.


2. There shall be no proxy or absentee voting.


3. When there is only one candidate for an office, election may be made by acclamation.


Article VIII


Section A – Funds


1. The corporation shall receive and maintain a fund or funds or real or personal property or both and is subject to the limitations set forth below.  To use and apply such funds and / or property for the sole purpose of providing care and shelter for those individuals deemed eligible under the admission policies.

2. No part of the funds or property acquired by this corporation shall inure to the use or benefit of any member, director, officer or individual.


3. The corporation may accept gifts, endowments, grants and bequests.


4. Corporate funds shall be expended in accordance with the decision of the Board of Directors.


5. No charge account or other form of indebtedness may be entered into by any corporate personnel on behalf of the corporation without written consent or approval of the Board of Directors.


Article IX


Section A – Meetings


1. The Board of Directors shall meet monthly, except when urgent business necessitates a called meeting.


2. When a change in the meeting date becomes necessary, notice of the meeting shall be tendered to all Board Members by the Secretary or Executive Director.


3. Any Board member who misses four (4) regular board meetings in the calendar year, without notifying the Board of one or more excused absences, will be presumed to have resigned from the Board as of the date of the last missed meeting.  A Board member may, however, attend an Executive Board or committee meeting in place of any regular Board meeting.  The Executive Board will determine whether a Board member’s absence is excused, particularly considering the Board member’s record of past service.

4. The annual meeting shall be held in conjunction with the fiscal year ending.


Section B – Quorum


A quorum shall consist of a majority of the Board Members present.


Section C – Agenda


The agenda for Board meetings shall be prepared by the President.


Section D – Order of Business


The order of business shall be generally as described in Robert’s Rules of Order.


Article X

Context of Articles


Whenever from the context it appears appropriate, each term stated in either the singular or the plural shall include the singular and the plural, and pronouns stated in either masculine, the feminine or the neuter gender shall include the masculine, feminine and neuter.

I, _________________________________, Secretary of Oasis A Safe Haven for Survivors of Domestic and Sexual Violence, do hereby certify that the foregoing is a true and correct copy of the agency’s by-laws as adopted by the Board of Directors of the agency on ______________________________________.


___________________________

Secretary


By Laws of Oasis – Revision 2013





OASIS A SAFE HAVEN FOR SURVIVORS OF DOMESTIC AND SEXUAL VIOLENCE ~ 2013 Board of Directors




		Name

		Phone #

		Profession

		Term

		Address

		Fax #

		E-Mail Address



		Champagne, Sheila

		Home 562-1106



		Retired

		1/13 – 12/15

		PO Box 5084 


Lake Charles, LA. 70606

		n/a

		Schamp4710@att.net



		Collins, Carol

		Home 562-0326


Work 491-4443


Cell 912-7560

		Public Relations Director

		1/11 – 12/13

		PO Box 37


Westlake, LA 70699

		n/a

		carol.a.collins@p66.com



		Darbone, Davidson

		Home 405-8859


Work 491-2869


Cell 4882483

		Dir. of Facilities Planning & Mgmt.

		5/11 – 12/13

		3820 Sen. J. Bennett Johnston Ave.


Lake Charles, LA 70615

		n/a

		David.darbone@sowela.edu



		Dwight, Stephen

		Home 855-0241


Work 439-3138

		Attorney

		01/08 – 12/13

		1400 Ryan Street


Lake Charles, LA  70601

		439-3395

		Stephen@dwightlaw.com



		Guilbeau, Cassondra

Vice President

		Home: 477-8533


Cell: 515-2615

		Public Relations

		2/11 – 12/13

		4513 Highland Dr.


Lake  Charles, LA 70605

		n/a

		cassondraguilbeau@gmail.com



		Johnson, Craig

		Home:477-4264    Work: 439-3830 


Cell: 274-0746          

		Supervisor

		1/13 – 12/15

		1312 Charlestown Ln  


Lake Charles, LA. 70605

		n/a

		Vcc5cjj@gmail.com



		Jouett, Angela


  Secretary

		Cell 249-1039

		Director

		8/10-12/13

		121 Fontenot Lane


Lake Charles, LA 70607

		n/a

		ajouett@cppj.net



		King, Brian Fr.

 Member–at-Large

		Home 439-4817


Work 491-7739


Cell 513-2027

		V.P. Mission Integration

		1/09 – 12/14

		524 Dr. Michael DeBakey Drive, Lake Charles, LA 70601

		n/a

		brian.king@christushealth.org



		Manuel, Lori

		Work:433-6836


Cell:377-7472

		Sales Representative

		1/13 – 12/15

		PO Box 623


Westlake , LA 70669

		n/a

		russloriman@yahoo.com



		McLeod, Lynda

		Work  477-9161


Cell (406) 670-9967

		Sales Manager

		11/10 – 12/13

		4650 Nelson Rd. Apt. 1024


Lake Charles, LA 70605

		n/a

		Lynda.mcleod@suddenlink.com



		Moses, Chester Mrs.

		Home 439-2525


Cell 912-7122

		Retired 

		1/11 – 12/13

		2600 Ruth Street


Lake Charles, LA 70601

		n/a

		cmoses@suddenlink.net



		Spees, Jennifer

		Work: 312-1320


Cell: 513-7668

		Loan Originator

		1/11 – 12/15

		2412 Karen Lane

Lake Charles, LA. 70605

		n/a

		jennifer@swlahome.com



		Thomas, Gerald


President

		Work: 491-3738


Cell: 263-1624


Home: 436-3415

		Lt. CPSO



		3/11 – 12/13

		5400 East Broad St.


Lake Charles, LA 70615

		n/a

		gthomas@cpso.com



		Thomas, Kevin

		Home: 496-8548

Work: 309-3676


Cell: 496-8548

		Detective 

LCPD

		1/13 – 12/15

		2148 Almeda St.

Lake Charles, LA. 70607

		n/a

		kthomas@cityoflc.us



		Thompson, Terrell


Treasurer

		Work: 583-6963


Home: 855-9276

		Sr. Accountant

		3/11 – 12/13

		2384 East Armand St.


Lake Charles, LA 70611

		n/a

		Terrell.thompson@us.sasol.com



		Williamson, Robert

		Work: 312-7032


Cell: 212-1433

		Branch Market Manager

		1/13 – 12/15

		1330 W. McNeese St. 


Apt # 7216


Lake Charles, LA. 70605

		n/a

		rwilliam@iberiabank.com



		

		

		

		

		

		

		





 PO Box 276, Lake Charles, LA 70605, phone:  337-436-4552, Fax:  337-436-8327; Email:  kathywilliams@cwshelter.org

Updated 1/14/2013




SUBGRANT: 1122 Short Title: Sexual Assault Counselng

13. SECTIONS:
U. SASP Certified Assurances

SEXUAL ASSAULT SERVICES PROGRAM (SASP) FORMULA GRANT PROGEAM
CERTIFIED ASSURANCES

IAbbreviations:

CFR. Code of Federal Regulations OMB Federal Office of Management and Budget
ILCLE Louisiana Commission on Law Enforcement [USC United States Code

IPL Public Law IVAWA Violence Against Women Act

OJP Office of Justice Programs IVAWO Violence Against Women Office

THE APPLICANT UNDERSTANDS, AND AGREES, THAT RECEIPT OF A SUBGRANT AS A RESULT OF THIS APPLICATION
SUBJECTS THE APPLICANT TO THE FOLLOWING CERTIFIED ASSURANCES 1 THROUGH 77:

1. ALLOWABLE COSTS. The applicant certifies that any allowable costs incurred under any subgrant shall be determined in accordance with the general

principles of allowable costs and standards for selected cost items set forth in Federal OMB Circular A-87 or A-122, as well as the current edition of the OJP
Financial Guide, and LCLE Policies.

2. ASSOCIATION OF COMMUNITY ORGANIZATIONS FOR REFORM NOW (ACORN). The applicant understands and agrees that it cannot

use any federal funds, either directly or indirectly. in support of any contract or subaward to either the Association of Community Organizations for Reform Now
(ACORN) or its subsidiaries, without prior written approval of OJP. (Federal Memorandum M-10-02 dated October 7, 2009, issued pursuant to Section 163
of the Continuing Appropriations Resolution, 2010, Division B of PL_ # 111-68 (CR), as well as State of Louisiana Executive Order BJ 09-16 dated
September 17, 2009.)

3. AUDIT CONTRACTS. The applicant understands and agrees that every confract, agreement or understanding to make a study or prepare a report on

behalf of a state agency official, by a private firm, consultant or individual who receives compensation thereof from state, federal, local or other public funds from
whatever source, shall contain or be deemed to contain an authorization for the legislative auditor to audit the records of such firm, consultant or individual

pertaining to such study or report.

4. AUDIT AND INSPECTION. The applicant understands and agrees that Office of Justice Programs, Violence Against Women Office, Louisiana

Commission on Law Enforcement, or any of their dulv authorized representatives shall have access, for purposes of audit and examination, to anvy books,

documents, papers, computer software, or records of the subgrantee, and to relevant books and records of contractors.

5. AUDIT REQUIREMENTS. The Applicant agrees to abide by the requirements of the OMB Circular A-133 entitled “Audits of States, Local
Governments, and Non-Profit Organizations.™ The effective date of the new OMB Circular A-133 is Julv 1, 1996, and shall apply to andits for fiscal vears

beginning after June 30, 1996. The audit reports for June 1997 are the first to come under this Circular. The threshold for the single audit requirement is as

follows:

If vou have expended $300.000 ($500,000 for fiscal vears ending after December 31, 2003) or more in a vear in Federal awards, you are required to have a

single or program specific (if certain criteria are met) audit conducted for that vear in accordance with the provisions of the OMB Circular A-133.

If an andit discloses findings or recommendations, then a corrective action plan must be submitted along with the audit report and it must include the following:

A The name and telephone mumber of the contact person responsible for the corrective action plan.

B. Specific steps taken to comply with the recommendations.
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

C. Timetable for performance and /or implementation dates for each recommendation.

D. Descriptions of monitoring to be conducted to ensure implementation.

A copy of the resultant audit report, if applicable, management letter issued by the auditor, corrective action plan and any written responses to the
aforementioned should be forwarded to the Louisiana Commission on Law Enforcement. The audit report with attachments should be sent within 30 days after
the completion of the audit, but no later than 9 months after the end of the audited period.

6. CENTRAL CONTRACTOR. REGISTRATION (CCR). The applicant understands and agrees that it has and will maintain the Central Contractor
Registration (CCR) registration. This is mandated by the Federal Funds Accountability and Transparency Act of 2006. Information can be obtained at

WL SaTT SOV

7. CIVIL RIGHTS REQUIREMENTS. Recipients of funds must comply with any applicable nondiscrimination requirements, which may include the
Omnibus Crime Control and Safe Streets Act of 1968; the Violence Against Women Act of 1994, P L. 103-322, the Violence Against Women Act of 2000,

P L. 106-386, and the Violence Against Women and Department of Justice Reauthorization Act of 2005, P.L. 109-162; the Juvenile Justice and Delinquency
Prevention Act of 1974; Title VI of the Civil Rights Act of 1964; Section 504 of the Rehabilitation Act of 1973; Title II of the Americans with Disabilities Act of|
1990; Title IX of the Education Amendments of 1972; the Age Discrimination Act of 19735; the Department of Justice Non-Discrimination Regulations at 28
CFR Part 42, Subparts C, D, G. and I; 28 CF R Part 35; and 28 C.F R Part 54.

8. COMMINGLING OF FUND. The applicant certifies and agrees there will be no commingling of funds on either a program-by-program basis or a

project-by-project basis. Funds specifically budgeted and/or received for one project may not be used to support another.

9. COMPETITIVE PROCUREMENT. The applicant certifies that procurement of contract services and equipment shall be on a competitive basis in

accordance with applicable federal, state, or local procurement regulations, and consistent with policies established by LCLE. Non-competitive procurement
(sole source) must receive prior approval from LCLE. Contractors that develop or draft specifications, requirements, statements of work, and'or Request for
Proposals (RFPs) for a proposed procurement shall be excluded from bidding or submitting a proposal to compete for the award of such procurement. An

exemptiion to this regulation requires the prior approval of LCLE and is only given in unusual circumstances, such as when a non-profit organization is acting as

the agent of the state or local unit of government. Any request for exemption must be submitted in writing to LCLE.

Any state agency or agency of a political subdivision of the state which is using appropriated federal funds must comply with Section 6002 of RCRA. Section
6002 requires that preference be given in procurement programs to the purchase of specific products containing recvcled materials identified in guidelines
developed by the Environmental Protection Agency (EPA).

10. COMPLIANCE WITH OTHER STATUTORY REQUIREMENTS. The applicant certifies that it will comply with all lawful requirements imposed
by the awarding Federal agency, specifically inchuding any applicable regulations such as 28 C F R. Part 18 — Office of Justice Programs Hearing and Appeal
Procedures; 28 C.F R. Part 22 Confidentiality of Identifiable Research and Statistical Information; 28 C.F R. Part 23 Criminal Intelligence Systems Operating
Policies; 28 C.F R. Part 30 Intergovernmental Review of Department of Justice Programs and Activities; 28 CF R Part 35 Nondiscrimination on the Basis of

Disabilities in State and Local Government Services; 28 C F R. Part 42 Non Discrimination; Equal Employment Opportunity; Policies and Procedures; 28
C.F R Part 61 Procedures for Implementing the National Environmental Policy Act; 28 CF R Part 63 Flood Plan Management and Wetland Protection
Procedures, and the Award Term for Trafficking Personsin 2 CF R § 175.15(b).

11. COMPLIANCE WITH POLICY. The applicant certifies that this subgrant shall be subject to the policies and regulations established by the Office of
Justice Programs (OJP), the Office of Violence Against Women (OVW), the Louisiana Commission on Law Enforcement (LCLE), and the Victim Services
Advisory Board.

The applicant assures compliance with the applicable guidelines, provisions, policies and requirements authorized by the Violence Against Women Act of 1994,
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the Violence Against Women and Department of Justice Reanthorization Act of 2005, P.L. 109-162, OVWs implementing regulations at 28 CFR Part 90, the
current edition of the Office on Violence Against Women (OVW) Financial Grants Management Guide, (and the applicable program guidelines and regulations),
as required. .

12. CONFIDENTIALITY REQUIREMENTS. The applicant agrees to comply with all confidentiality requirements of 42 US C. Section 3789 and 28
C_F R_Part 22 that are applicable to collection, use, and revelation of data or information. Applicant further agrees, as a condition of subgrant approval, to

submit a Privacy Certificate that is in accord with requirements of 28 CF R_ Part 22 and, in particular, section 22.23.

13. CRIME VICTIMS REPARATIONS PROGRANM. The applicant certifies that it will be responsible for providing assistance to victims in regard to

services available through the Crime Victims Reparations Program as appropriate.

14. DATA UNIVERSAL NUMBERING SYSTEM (DUNS NUMBER). All applicants mmust have a Data Universal Numbering System (DUNS

Number). Information can be obtained at www.dnb.com or 1-866-705-5711.

15, DISCRIMINATION FINDING. The applicant assures that in the event that any federal or state court or administrative agency malkes a finding of

discrimination after a due process hearing on the grounds of race, color, religion, national origin, sex, age, sexual orientation, or disability against a recipient of

funds, the recipient will forward a copy of the findings to the Office of Civil Rights Compliance (OCRC), of the Office of Justice Programs.

16. DUAL COMPENSATION. The applicant assures that no contractor will receive dual compensation from his regular emplover and the applicant for

work performed during a single period of time and that adequate documentation will be maintained to verify such.

17. ELIGIBILITY FOR FUNDING. The applicant certifies it has the legal authority to apply for federal assistance and the institutional, managerial, and

financial capability (including funds sufficient to pay any required non-federal share of project cost) to ensure proper planning, management, and completion of
the project described in this application.

18, EQUAL EMPLOYMENT OPPORTUNITY PROGRAM. The applicant assures that if required to formulate an Equal Employment Opportunity
Program (EEOP) in accordance with 28 CF R 42 302 et seq., compliance with the requirement will follow, and a current EEQOP will be maintained on file or

submitted to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice according to applicable requirements. If claiming a partial or
complete exemption from the EEOP requirements, the applicant will submit a copy of the enclosed EEQP Certification Form to the Office for Civil Rights.

19. EQUIPMENT INVENTORY CONTROL. The applicant certifies that any equipment purchased through the subgrant will be tagged, put in an inventory

control system, and identified or distinguished as OJP purchased equipment. When equipment is willfully or negligently lost, stolen, damaged. or destroved, the
subgrantee is responsible for replacing or repairing the equipment. Stolen equipment must be reported to local police, and all resulting reports must be submitted
to LCLE.

20. EQUIPMENT AND OTHER CAPITAL EXPENDITURES. The applicant ceriifies that a) no other equipment owned by the subgrantee is available

for the project; b) subgrant funds will not be used to provide reimbursement for the purchase price of equipment already owned by the subgrantee except
through permissible depreciation or use allowance actually charged to the subgrantee; c) if equipment is for purposes other than this project, the appropriate
proration of costs to each activity involved will be affected; d) the amount of Federal funds applicable to the purchase or rent of equipment shall be reduced by

any amount received or credited toward the trade-in or sale of older existing equipment which is being replaced as a result of this subgrant; ) funds provided by
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this subgrant will not be used to replace items of equipment purchased with LCLE subgrant funds except as provided for in current VAWA guidance.

21. EQUITABLE TREATMENT. Pursuant to Section 223(a){15) of the JJDP Act, the applicant assures that vouth in the fuvenile justice system are treated

equitably on the basis of gender, race, family income, and mentally, emotionally, or physically handicapping conditions.

22. FAITH-BASED EQUAL TREATMENT REGULATIONS. The grantee agrees to comply with the applicable requirements of 28 CF R Part 38, the
Department of Justice regulation governing “Equal Treatment for Faith Based Organizations™ (the “Equal Treatment Regulation™). The Equal Treatment

Regulation provides in part that Department of Justice grant awards of direct finding may not be used to fund any inherently religious activities, such as worship,
religious instruction, or proselytization. Recipients of direct grants may still engage in inherently religious activities, but such activities must be separate in time or
place from the Department of Justice finded program,_ and participation in such activities by individuals receiving services from the grantee or a sub-grantee must
be voluntary. The Equal Treatment Regulation also malees clear that organizations participating in programs directly funded by the Department of Justice are not
permitted to discriminate in the provision of services on the basis of a beneficiary’s religion. Information can be obtained at

www.ofp.govi/about/ocr/equal fbo htm.

Faith-based organizations should also note that the Safe Street Acts, as amended; the Violence Against Women Act, as amended; and the Juvenile Justice and
Delinquency Prevention Act, as amended contain prohibition against discrimination on the basis of religion in employment. Despite these nondiscrimination
provisions, the Justice Department has concluded that the Religious Freedom Restoration Act (RFRA) is reasonably construed, on a case-by-case basis, to
require that its funding agencies permit faith-based organizations applving for funding under the applicable program statues both to receitve DOJ funds and to
continue considering religion when hiring staff, even if the statute that authorizes the funding program generally forbids considering of religion in emplovment

decisions by grantees. For more information on this regulation, please see OCR website at www.ojp.usdoj.gov/ocr/etfbo. him.

23. FALSE CLAIMS ACT. The applicant must prompily refer to the Department of Justice, Office of the Inspector General any credible evidence that a

principal, emplovee, agent, contractor, subgrantee, subcontractor, or other person has either 1) submitted a false claim for grant funds under the False Claims
Act; or 2) committed a criminal or civil violation of laws pertaining to fraud, conflict of interest, bribery, gratuity, or similar misconduct involving grant funds.
Potential fraud, waste, abuse, or misconduct should be reported to the Office of the Inspector General by: a) Mail- Office of the Inspector General, US
Department of Justice, Investigations Division, 950 Pennsytvania Ave . N.W_, Room 476, Washington, DC 20530; b) Email: oig hotline(@usdoi.gov; ¢) Hotline:
1-800-869-4499 (Phone), 1-202-616-9881 (Fax), or d) Website: www usdoj gov/oig (Additional information is available from the DOJ OIG website )

24 FEDERAL FUNDING ACCOUNTABILTY AND TRANSPARENCY ACT OF 2006 (FFATA). The applicant agrees to comply with applicable

requirements to report first-tier subawards of $25 000 or more and, in certain circumstances, to report the names and total compensation of the five most highly
compensated executives of the recipient and first-tier subrecipients of award funds. Such data will be submitted to the FEATA Subaward Reporting System
(FSRS). The details of recipient obligations, which derive from the Federal Funding Accountability and Transparency Act of 2006 (FFATA), are posted on the
OJP website at www.ojp.govfinding ffata htm_

25, FILING COSTS FOR CIVIL OR. CRIMINAL CHARGES. The applicant certifies that, in connection with the prosecution of any misdemeanor or

felony domestic violence offense, the victim will not bear the cost associated with the filing of civil or criminal charges against the domestic violence offender, or
the costs associated with the issuance or service of a warrant, protection order, and witness subpoena (arising from the incident that is the subject of the arrest

or criminal prosecution).

26. FISCAL REGULATIONS. Applicant certifies and agrees that fiscal administration of subgrants shall be subject to such further rules, regulations, and

policies concerning accounting and records, pavment of funds, cost allowance, submittal of financial reports, and any other applicable required documentation

'which mav be prescribed bv the orzanizations and/or publications named in #1 and #3.
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27. FLOOD DISASTER PROTECTION ACT OF 1973 The applicant certifies that flood insurance will be purchased in communities where such

insurance is available as a condition for the construction or acquisition purpose for use. {Flood Disaster Protection Section 102(a) of the Flood Disaster

Protection Act of 1973 (P.L. 93-234, 87 Stat. 975, approved December 31, 1976)}

28. FORENSIC MEDICAIL EXAMS. The applicant assures that grant funds will not be used to pay for the cost of the forensic medical examination or any

additional procedure for victims of sexual assault. The State, Indian tribal government, or territorial government does not require a victim of sexual assault to
participate in the criminal justice system or cooperate with law enforcement in order to be provided with a forensic medical exam, reimbursement for charges

mcurred on account of such an exam. or both.

29. FUTURE SUPPORT. The applicant understands that the awarding of future funding is contingent upon the availability of future federal appropriations.

30. HATCH ACT. The applicant, if a governmental entity, assures it will comply with requirements of 5 U.S.C. § 1501-8 and § 7324-28, which lmit certain
political activities of State or local government emplovees whose principal employvment is in connection with an activity financed in whole or in part by federal

assistance.

31. IMMIGRATION AND NATURALIZATION SERVICES EMPLOYMENT ELIGIBILITY VERIFICATION. The applicant agrees to comply
with, and keep on file as appropriate, the Immigration and Naturalization Services Emplovment Eligibility Verification form (I-9). This form is to be used by

recipients of federal funds to verify that persons are eligible to work in the United States.

32. INDIGENT DEFENDERS. The applicant certifies that no subgrant funds will be expended for any federal litigation by any indigent defender or any

expenses inchding travel relate thereto.

33. INTEREST INCOME. Applicant assures that all interest earned on advances will be accountable. Interest Income is not considered Program Income.

Subgrant agencies should only request federal funds for immediate needs. Interest earned on federal funds up to a maximum of $250 a vear for all federal
programs may be kept by the subgrantee. Amounts over $250 must be submitted annually to the United States Department of Health and Human Services,
Division of Payment Management Services, PO Box 6021, Rockville, MD 20852, A copy of any pertinent correspondence must be submitted to LCLE.

Interest on Program Income may be used as match with prior approval from LCLE.

34 LANGUAGE PROFICIENCY (LIMITED ENGLISH PROFICTENCY). In accordance with Department of Justice Guidance pertaining to Title VI
of the Civil Rights Act of 1964, 42 U.S.C. § 20004, recipients of Federal financial assistance nmst take reasonable steps to provide meaningful access to their

programs and activities for persons with limited English proficiency (LEP). For more information on the civil rights responsibilities that recipients have in
providing language services to LEP individuals, please see the website at http2//www.lep.gov.

35. LOUISIANA AUTOMATED VICTIMS NOTIFICATION SYSTEM (LAVNS). The applicant certifies that it will be responsible for providing

assistance to victims in regard to accessing and using the Louisiana Automated Victims Notification System (LAVINS) as appropriate.

36. MANDATORY REPORTING. The applicant assures compliance with the provisions of Article 609 of the Louisiana Children's Code, which, in part,
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states that all suspected, or known instances of child abuse and/or neglect shall be reported. Reports can be made to the Office of Community Services (OCS),
the Child Abuse Hot Line. or local law enforcement.

37. MATCH. Applicant certifies that the required match is available and dedicated to this project and is not derived from other Federal funds. Current
employee positions transferred to the subgrant shall be replaced or bacldfilled with new employees. The applicant assures that finds required to pay the non-
federal portion (cash match) of the cost of each project for which a subgrant is made shall be in addition to funds that would otherwise be made available for law
enforcement, or other criminal justice efforts by the recipients of the grant funds. Recipients and their subreceipients must maintain records which clearly show

the source, the amount. and the timing of all matching contribution.

38. NATIONAL ENVIRONMENTAL POLICY ACT (NEPA). The applicant agrees to aid LCLE in support of Department of Justice’s compliance with
the Federal regulations in regards to the National Environmental Policy Act (NEPA) of 1969 (41 U.S.C. § 4321 et seq.)

39. NATIONAL HISTORIC PRESERVATION. The applicant will comply with the Federal regulations regarding anv minor renovations or remodeling of
a property or structure fifty vears or older: Section 106 of the National Historic Preservation Act of 1966 (16 U.5.C § 470), Executive Order 11593
(identification and protection of historic properties), the Archeological and Historical Preservation Act of 1974 (16 U.S.C. § 469 a-1 et seq.), and the National
Environmental Policy Act of 1969 (42 U.S.C. § 4321).

40. NEW PROGRANM RESOURCES. The applicant, if it is a new program that has not vet demonstrated a record of providing services, ceriifies that at

least 25% of its financial support is from non-federal sources.

41. NON-DISCRIMINATION. The applicant assures that it, and all its contractors, will comply with any applicable federal nondiscrimination requirements,
which may include the Omnibus Crime Control and Safe Streets Act of 1968, 42 U.S5.C. § 3789d(c); the Violence Against Women Act of 1994 P L. 103-
322, the Violence Against Women Act of 2000, P.L. 106-386, and the Violence Against Women and Department of Justice Reauthorization Act of 2005, P.L.
109-162; the Juvenile Justice and Delinquency Prevention Act of 1974, 42 US.C. § 5672(b); Title VI of the Civil Rights Act of 1964, 42 U S.C. § 20004;
Section 504 of the Rehabilitation Act of 1973, 29 US.C. § 794; Title II of the Americans with Disabilities Act of 1990, 42 US.C. § 12132; Title IX of the
Education Amendments of 1972, 20 US.C. § 1681; the Age Discrimination Act of 1975, 42 U.S.C. § 6102; Department of Justice Non-Discrimination
Regulation at 28 C.F R Part 42, Subparts C. D, G, and I; 28 CF R Part 35; and 28 CF R. Part 54

42. NON-PROFIT ORGANIZATIONS. The nonprofit organization applicant agrees to maintain its nonprofit status in “Good Standing” with the Louisiana

Secretary of State’s Commercial Division for the duration of the project period.

43. OBLIGATION OF SUBGRANT FUNDS. The applicant certifies that subgrant funds mayv not, without advance written approval by LCLE, be

obligated prior to the effective date or subsequent to the termination date of the subgrant period. Obligations outstanding as of the termination date shall be
liquidated within 90 days. Such obligation must be related to goods or services provided and utilized within the grant period. No additional obligations can be
incurred after the end of the grant.

44, PATENTS. The applicant assures that if any subgrant produces patents, patent rights, processes or inventions, a report will be made to LCLE from which
a determination will be made as to whether protection of such invention or discovery is necessary in accordance with President's Memorandum of August 23,

1971 (36 P.R. 16389).
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45. PERPETRATOR DEFENSE. The applicant assures that grant funds will not be used for legal or defense services for perpetrators of violence against

WOIMEen.

46. PERSONNEL. The applicant certifies that specific detailed time and attendance records, to include overtime, will be maintained on all grant personnel.
Salaries and wages of emplovees chargeable to more than one grant program must be supported by appropriate time distribution records, which show equitable
distribution of time and effort. The applicant further certifies that appropriate screening will be conducted, as well as background checks, for grant personnel

who have contact with, or access to juveniles associated with the applicant's subgrant in accordance with the most current Louisiana Child Protection Act.

47. PERSONNEL — BACKGROUND CHECKS. The applicant certifies that appropriate screenings will be conducted as well as background checks, for

grant personnel who have contact with or access to juveniles associated with the subgrant in accordance with the most current Louisiana Child Protection Act.

48. PERSONNEL — EXECUTIVE OVERTIME. The applicant assures that executives, such as President or Executive Director of an organization, will not

be reimbursed for overtime or compensatory time under the grant or a respective cooperative agreement.

49. PERSONNEL — OFF-DUTY. The applicant assures that off-dutv personnel who work on this project must work hours which do not conflict with their

regular job work hours.

50. PERSONNEL — OVERTIME. The applicant certifies that all personnel must work hours which does not conflict or overlap with the regular work hours

of the employee. Payment will be on a overtime, hourly basis at a rate not to exceed 1 and ¥ times the emplovee’s regular, hourly rate of pay.

51. POLYGRAPH TESTING PROHIBITION. The applicant certifies that their laws, policies, or practices will ensure that no law enforcement officer,

prosecuting officer or other government official shall ask or require an adult, vouth, or child victim of an alleged sex offense as defined under Federal, tribal,
State, territorial, or local law to submit to a polygraph examination or other truth telling device as a condition for the proceeding with the investigation of such an
offense; or under 42 U.S.C. 379gg-8(b). the refusal of a victim to submit to a polygraph or other truth telling examination shall not prevent the investigation,

charging, or prosecution of an alleged sex offense by a State. Indian tribal government, territorial government, or unit of local government.

52. PRESS RELEASES. The applicant certifies that any statements or press releases describing projects, activities, or results shall name LCLE as the agency|
responsible for making federal funds available for such activity.

53. PROGRANM INCONMIE. The applicant certifies that all income earned, as a direct result of grant-funded activity (sale of publications, registration fees,

asset forfeitures, and/or any other activities that generate program income), will be accounted for and utilized in accordance with the LCLE and the effective
edition of the OJP Financial Guide and. as applicable, either (1) 28 C.F R. Part 66 or (2) 28 CF R. Part 70 and 2 C.F R Pari 215 (OMB Circular A-110).
Program income must be reporied on the Subgrant Expenditure Report.

54. PUBLIC AVAILABILITY OF INFORMATION. The applicant agrees to comply with all applicable federal regulations and state policies relating to
the public availability of identifiable records or other documents that are pertinent to the receipt and expenditure of subgrant fimds.

535. PUBLICATION. Applicants are encouraged to make the results and accomplishments of their activities available to the public. The applicant assures that
where activities supported in whole, or in part, by this subgrant produce books, manuals, films_ videos, plans or other publications, the applicant will comply with
puidelines listed in Chapter 7 of the current OJP Financial Guide as follows: a) Inchision of the statement, "The opinions, findings, and conclusions or
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reflect the views of the Department of Justice or LCLE"; b) An acknowledgment of support shall be made through use of the following, or comparable,
footnote: " This project was supported by Subgrant Number _ awarded by the Louisiana Commission on Law Enforcement through the Office on
Violence Against Women, Office af Justice Programs"; c) Submittal of a copy of any boold'manualfilm~video/plan‘publication/computer software to LCLE,
as well as a publication and distribution plan twenty (20) days prior to publishing or distributing any of the aforementioned items developed under this subgrant.

56. RECORDING AND DOCUMENTATION OF RECEIPTS AND EXPENDITURES. The applicant certifies that it will give LCLE or the General

Accounting Office, through any authorized representative, access to and the right to examine all paper or electronic records related to the financial assistance.

The applicant ceritfies that accounting procedures will provide for accurate and timely recording of receipt of funds to include the source, expenditures made
from such funds, and the unexpended balance. Controls must be established which are adequate to insure that expenditures charged to project activities are for

allowable purposes and that documentation is readily available to verify that such charges are accurate.

57. RECORDS MAINTENANCE. The applicant certifies that all required records, with the exception of non-expendable property inventory records, shall
be maintained in accordance with requirements set forth in 28 CFR Ch.1 § 66.3 — “Part 66 — Uniform Administrative Requirements for Grants and Cooperative

Agreements to State and Local Governments™ (also known as the Grants Management Common Rule for State and Local Units of Government) and 28 CFR
Ch.1 § 702 — “Part 70 — Uniform Administrative Requirements for Grants and Agreements (Inchiding Subawards) with Institntions of Higher Education
Hospitals and Other Non-Profit Organizations.™ All financial records, supporting documents, statistical records, and all other records pertinent to the award,
shall be retained by each organization for AT LEAST THREE YEARS following closure of their most recent audit report. If any litigation claim, negotiation,
audit, or other actions involving the records begin before the expiration of the three-vear period, the records must be retained until completion of the action, or
resolution of all issues which arise from it, or until the end of the regular three-vear period, whichever is later. Non-expendable personal property inventory

records must be maintained until final disposition of the property is authorized by OJP/LCLE.

58. RELIGIOUS ACTIVITIES. Participation in Justice Department Programs by Religious Organizations; Providing for Equal Treatment for all Justice

Department Program Participant, and kenown as the Equal Treatment Regulation 28 C.F R. Part 38, prohibits faith-based organizations from using financial
assistance from the Department of Justice to fund inherently religious activities. While faith-based organizations can engage in non-finded inherently religious
activities, they must be held separately from the Department of Justice funded programs. and customers or beneficiaries cannot be compelled to participate in
them. The Equal Treatment Regulation also makes clear that organizations participating in programs fimded by the Department of Justice are not permitted to
discriminate in the provision of services on the basis of a beneficiary’s religion. For more information on the regulation, please see QCR website at

www.ojp.usdoj.goviocr/etfbo htm.

59. RELOCATION ASSISTANCE. The applicant assures that it will comply with requirements of the provisions of the Uniform Relocation Assistance and
Real Property Acquisitions Act of 1970, 84 Stat. 1894, (P.L. 91-646) which provides for fair and equitable treatment of persons displaced as a result of federal

or federally assisted programs.

60. RENT. The applicant ceriifies that a) when rental charge is requested, the charge is consistent with the prevailing rate in the local area and documentation
is maintained on file to support such a determination; b) the cost of space procured for program usage mav not be charged to the program for periods of non-
occupancy, without anthorization from LCLE; c) rental cost of space cannot be paid if the building is owned by the subgrantee or if the subgrantee has a
substantial financial interest in the property; d) depreciation or use allowance on idle or excess facilities is NOT ALLOWABLE, except when specifically

authorized by LCLE; ) cost of utilities, insurance, security, janitorial services, elevator service, upkeep of grounds, normal repairs and alterations, and the like

are allowable to the extent they are not otherwise included in rental or other charges for space.

LCLE-200 (08/08) Page 37 of 46



http://www.ojp.usdoj.gov/ocr/etfbo.htm

SUBGRANT: 1122 Short Title: Sexual Assault Counselng

61. REPORTS TO LCLE. The applicant assures that it shall submit, at such times and in such form as may be prescribed, such reporis as LCLE may require,

including monthly or quarterly fiscal reporis, quarterly progress reporis, quarterly program income reports, final fiscal reports, annual performance reports, and

civil rights statistical reports. Quarterly Progress Report s and Expenditure Requests are due within 15 days of the close of the reporting period. Expenditure
Reports are due monthly for subgrants recetving 540,001 or more and at least quarterly for grants $40,000 and below. However, subgrantees with grants
540,000 or less may also submit Expenditure Requests monthly, but nmst request this option, in writing, at the acceptance of the award.

62. SEATBELTS. The applicant assures that it will adopt and enforce a seatbelt policy for emplovees who operate any vehicle (company-owned, rental, or
personally owned) while on the job. Such policy will require that, if available, safetv restraints shall be used by the driver and passengers of vehicles.

63. SOFTWARE DEVELOPMENT. The applicant certifies that any computer software developed under this grant shall be placed in the public domain and

made available to OJP, OJP Grantees, and LCLE for transfer to authorized users in the criminal fustice system without cost other than that directly associated
with the transfer. Systems will be documented in sufficient detail to enable a competent data processing staff to adapt the system, or portions thereof, to usage

on a computer of similar size and configuration of any mamufacturer.

64. SPECIAL CONDITIONS. The applicant certifies that it will abide by and incorporate any additional special conditions and requirements placed on the

applicant agency as a result of a subgrant award or subgrant adjustment.

65. SUPPLANTING. The applicant assures that federal funds will not be used to supplant or replace state or local finds, but will be used to increase the
amount of such funds that would otherwise, in the absence of federal funds, have been made available for the program fimded.

66. SUPPORT OF LAWS. The applicant assures that federal fuinds cannot be used, either directly or indirectly, in support of the enactment, repeal.

modification, or adoption of any law, regulation, or policy at any level of government without the express prior written approval of OJP.

67. TERMINATION OF AID. The applicant understands that the subgrant may be terminated, or fund payments discontinued by LCLE, if a substantial

failure to comply with the provisions of the regulations and policies listed in #1 and #3 becomes known, or a failure to comply with the Subgrant Award

Agreement is discovered.

68. TEXTING. Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging While Driving,” 74 Federal Register 51225 (October
1, 2009), the federal grantor encourages subrecipients to adopt and enforce policies banning emplovees from text messaging while driving anv vehicle during the
course of performing work funded by this grant, and to establish workplace safety policies and conduct education, awareness, and other outreach to decrease

crashes caused by distracted drivers.

LOUISIANA COMMISSION ON LAW LCLE USE ONLY

ENFORCEMENT

Applicant Hereby Applies to the LCLE for Financial

Receipt Date Award Date Subgrant Number(s)

Support for the Within-Described Project: 3/11/2013 -- 1122

1. Tyvpe of Funds for

which you are applying

Sexual Assault Services Program (Federal 16.017 SASP )

2. Annlicant

LCLE-200 (08/08)

MName (O Annlicant: Oasis A Safe Haven for Sumvivars of Domestic and Sexmal Violence
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SUBGRANT: 1122

—_—— e p—————-

Short Title: Sexual Assault Counselng

gy S

Federal L.D: 72-0859660

Parish: Calcasien

Street Address Line 1: 601 West 18th Street

Address Line 2:

Address Line 3: PO Box 276

City: Lake Charles

State: LA Zip: 70602-0276

3. Recipient Agencies

Oasis A Safe Haven for Survivors of Domestic and Sexual Violence

4. Project Director

Name: Ms. Nina Delome

Title:
Agency: Oasis A Safe Haven for Survivors of Domestice & Se

Street Address Line 1: 435 10th 5t

Address Line 2:

Address Line 3: PO Box 276

City: Lake Charles

State: LA Zip: 70602-0276

Phone: 337-494-7273 Fax: 337-494-7269

Email: email’ @email com

5. Financial Officer

Name: Mr. Terrell Thompson

Title: Treasurer
Agency:

Street Address Line 1: 601 w. 18th

Address Line 2:

Address Line 3:

City: lake charles

State: LA Zip: 70601

Phone: 337-583-6963 Fax:

Email: terrell thompson@us._sasol.com

6. Contact

Name: Ms. Kathy Williams

Title: Executive Director

Agency:

Street Address Line 1: 601 West 18th

Address Line 2:

Address Line 3:

City: Lake Charles

State: LA Zip: 70602-0276

Phone: 337-436-4552 Fax: 337-436-8327 x436

Email: kathywilliams@cwshelter.org

7. Brief Summary of
Project

(Do Not Exceed Space
Provided)

Short Title (May not exceed 50 characters)
Sexual Assault Counselng

Masters level counselor will provide information/referral_crisis intervention & counseling to primary and secondary sexual assault victims.

8. Subgrant Budget

TOTAL BUDGET BY CATEGORY

9. TOTAL BUDGET BY FUND SOURCE

BUDGET CATEGORY AMOUNT FUND SOURCE AMOUNT | PERCENT
PERSONNEL 20.414.00 FEDERAL 20.414.00 100%
EMPLOYEE BENEFITS 0.00 STATE 0.00
TRAVEL (INCLUDING TRAINING) 0.00 Al s il
T o INTEREST 0.00

- - STATE MATCH 0.00
SUPPLIES & OPERATING EXPENSES 0.00 T o
CONSULTANTS 0.00 T o
CONSTRUCTION 0.00 PROJECT INCOME MATCH 0.00
OTHER 0.00 TOTAL 20,414.00) 100%
TOTAL 20,414.00 10. Project Start Date: 4/1/2013 Project End Date: 3/31/2014

11. IN WITNESS WHEREOF, the Applicant has caused this subgrant application to be executed, attested, and ensealed by its proper

officials, pursuant to

legal action authorizing the same to be done.

Qasis A Safe Haven for Survivors of Domestic and Sexual Violence

DATE

SIGNATIIRE OF ATITHORTZED OFFICTAT.

LCLE-200 (08/08)
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

TITLE OF AUTHORIZED OFFICIAL
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

NOTE: The orginal copy must be signed in blue mk.
Titles of all signatories must be inserted.

LCLE USE ONLY
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

1n response 10 Tnis applicanon, L LI Tunds are Neredy obugated I0r the Project described by e SUDEraniee m me rererenced
application, subject to applicant acceptance.

EXECUTIVE DIRECTOR DATE

Louisiana Commission on Law Enforcement
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SUBGRANT: 1122

12. BUDGET DETAILS
A. MASTER BUDGETS

Short Title: Sexual Assault Counselng

BY RECIPIENT AGENCY YEAR 1 TOTAL
Oasis A Safe Haven for Survivors of 20,414.00 20,414.00
Domestic and Sexual Violence

Total: 20,414.00 20,414.00

Applicant Ageney: Qasis A Safe Haven for Survivors of Domestic and Sexual Violence

BY CATEGORY YEAR 1 TOTAL
PERSONNEL 20,414.00 20,414.00
EMPLOYEE BENEFITS 0.00 0.00
TRAVEL (INCLUDING 0.00 0.00
TRAINING)
EQUIPMENT 0.00 0.00
SUPPLIES & OPERATING 0.00 0.00
EXPENSES
CONSULTANTS 0.00 0.00
CONSTRUCTION 0.00 0.00
OTHER 0.00 0.00
Total: 20,414.00 20,414.00
BY SOURCE YEAR 1 TOTAL
FEDERAL 20,414.00 20,414.00
STATE 0.00 0.00
PROJECT INCOME 0.00 0.00
INTEREST 0.00 0.00
STATE MATCH 0.00 0.00
CASH MATCH (NEW APPROP.) 0.00 0.00
IN-KIND MATCH 0.00 0.00
PROJECT INCOME MATCH 0.00 0.00
Total: 20,414.00 20,414.00

12. BUDGET DETAILS
A. MASTER

Line Item Details for: QOasis A Safe Haven for Survivors of Domestic and Sexual Violence

YEAR 1

PERSONNEL

LCLE-200 (08/08)
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

COST
Position: Sexual Assault Counselor
Name: Chelsie Robles
Computation: 1701.18 x 12 months 20.414.00
Personnel - Year 1 Total: 20,414.00

I T e e T T T T~
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SUBGRANT: 1122

Short Title: Sexual Assault Counselng

| EMPLOYEE BENEFILS
COST
Position:
Name:
Computation: 0.00
Employee Benefits - Year 1 Total: 0.00
SUPPLIES & OPERATING EXPENSES
COST
Supply Item:
Computation: 0.00
Supplies & Operating Expenses - Year 1 Total: 0.00
CONSULTANTS - CONSULTANT
COST
Name / Position:
Service Provided:
Computation: 0.00
Consultants - Consultant - Year 1 Total: 0.00

LCLE-200 (08/08)
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SUBGRANT: 1122 Short Title: Sexual Assault Counselng

CONSULTANTS - TRAVEL

COST
Consultant:
Location:
Item:
Computation: 0.00
Consultants - Travel - Year 1 Total: 0.00
CONSULTANTS - PRODUCT/SERVICE
COST
Consultant:
Item:
Computation: 0.00
Consultants - Product/Service - Year 1 Total: 0.00

YEAR 1 TOTAL: 20,414.00

13. SECTIONS:
A. LCLE Budget Summary No Match

1. Please itemize the Budpet Category expenditures.
(Please verify that the Total Amount equals the Calculated Paid Amount )

“ Budget Category Amount Paid with Federal Dollars Calculated Paid Amounts
1.1 0 0

Personnel 20,414
Total: = 20414 | 0 | 0

13. SECTIONS:

D TaOTTE Daedend Thomrmenen 1
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